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Sir, 

DEP .AP.IMEJ.\J'l' OF LhliOJB. 9 

'?.37 ~ C:>mp Street; 
C\1m"ningsb"i.:.r·g 9 . 

Georget0,mp 

BRITISH GUIANAo 

Cctober, 19640 

I have the honour to submit my report on the activ""ltia::3 cf. the 
Depart-rnent of Labour for the year 1963. 

2" The authorised staff for the year as compared with t he actual 
strength as at 31st December, 1963 , is shown hereunder. 

(i) HEA])QUARTERS AND B~QHES 
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~SCRIPI'ION OF POOT STRENGTH 
1G6'3. 
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' ADMINISTRATION 

Commissioner of Labour 1 

Deputy Commissi oner 
of Labour 1 

INSPECTORATE 

Inspectors of Labour 6 

-· 
Assistant Inspectors 

of Labour lI 
" 

.QI&B.:OAL EST.ABLISHMENT 

Chief Clerk 1 

Stati sti cal Section 

Stati stical Officer 1 

Class II Clerk 1 

Accounts Section 

! Class I Clerk 1 
i 
i 

Class II Clerks 2 

C/F 25 
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The Honourable Minister, 
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2. I 

--~ 
AUTHORISED ACTUAL 

DISTRIIDTlON 
DESCRIPI'ION OF POST 

STRENGTH STRENGTH HEAD- BERBICE I ESSEQUIBO 
1qi:;~ 1g6':3 clTTA~TF.'R~ DISTRTCT ' DISTRIC!'P. 

B/F 25 22 20 2 "' 

Records ruid Typing . 
.§gction I ! 

Secretary l 1 1 - -
Senior Clerical AssistantB 2 , 2 2 - I 

&::I 

I Cle:r i.c~l A.s8istants '7 "• ,. -I 0 J . 

SUBOR!L Bi~ STAFF j I I ' I Receptionist 
I 

1 1 1 - -, .. 
I 

Messengers 3 3 2 1 -
Gardener 1 1 i 1 - -

TOTAL 40 37 33 4 ·~ 

The numerical strength of the staff of the Inspecto~te was below the 
authorised complement by three during the greater part of the year under reviewo 
This was due to the resignation of an Assistant Inspector of Labour on tlle 1st 
February, the existence of one vacant post and the secondment of an Assistant 
Inspector of Labour to the Ministry of Development and Planning. This short~ of 
personnel throughout the year has resulted in ad9-itional pressure ·being bz:ought 
to bear on the other officers. It is anticipated,.however, that there would be , 
some measure of relief next year and at least two posts would be filled , 

Apart from slight changes among the cl.erical section of the Department, 
the authorised numerical strength remained uncha,nged. 

(ii) 

AUTHORISED nCTU.AL DISTRIBOTION . 
DESCRIPrION OF POOT STRENGTH STRENGTH r-=~'ill- BERBICE ESSEQUIBO 

t------------~---=-1.:6~_ ....... _:,l~:__,;--.,IQW~':.S DISJRI~;T DIST CT 

Manager Employment 
Exchange 

Juvenile Employment 
Officer (Male ) 

Asst. Juvenile Employ­
· ment Officer (Female) 

Departmental Clerks 

CLERIC,::J, EST..:.BLISHMENT 

Class I Clerk 

Class II Clerks 

Clerical Assi stants 

C/F 

I 

I. 

l 

1 

l 

6 

1 

2 

2 

14 

l 

1 

1 

6 

1 

2 

2 

14 ·L 

J. 

l 

l 

3 

1 

2 

2 

2 1 

2··-r l 
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II 

3. 

ilUTHORISED llCTU.liL 
DISTRIBUTION 

DESCRIPl'ION OF POST STRENGTH STRENGTH HE.b..D- BERBICE ESSEQUIBO 
1%3 _ _19~6J._- l.QJJARTEB§_ DISTRICT DISTRICT -~ 

B/F 14 14 11 2 1 

SUBORDINJ~TE STli.FF 

Messengers 3 3 2 - l 

TCJr.b.L 17 17 ! 13 2 2 

During the year the staff of the Employment Exchange was reduced as a 
result of the death of Mr. E.W. Winter, Senior Offi ce Assistant . The vacancy 
thereby created r emained unfilled at the end of the year . The Manager of the 
Employment Exchange who was on six months ' vacation leave from July, 1962, resumed 
duty on 21st January. 

The development works at Tapakuma, Essequibo , undertaken by Messrs . 
Pauling and Company (Overseas) Limited continued throughout the year and re­
cruitment of employees was effected through the temporary branch office at luma 
Regina, supervi sed by a Senior Office Assistant. 

The Exchange continued to carry out the local arrangements in connecti on 
with the operation of the provi s ions of the Commonwealth Immigrant s .Act , 1962 . 
The temporary Cl ass II Clerk who was appointed on 1st September, 1962, to assi st 
in t he work invol ved, was withdrawn i n March, 1963, foll owing a marked reduction 
in the number of applications for vouchers . 

The fortnightly registration of persons i n the Skeldon, Corent yne 
Berbice ar ea continued . During the year , 50 new re{;istr ati ons for this area 
were recorded. 

follows: -

GeographiGs;J._]_tstribution of Staff 

The present staff of 54 is accommodated i n four (4) buildings as 

(a) Headquarters - 237, Camp Street, Georgetown - 33 persons. 

(b) Employment Exchange - 245, Regent and Bourda Streets, 
Georgetown - 13 :i:ersons . 

(c) Labour Department, New Amst erdam, Berbice - 6 persons. 

(d) Labour Department , Anna Regina, Essequibo - 2 persons . 

The f l oor space afforded in the pr esent building at 237, Camp Street , 
Georgetown, has proved inadequate for the convenient accommodation of the staff, 
offi ce furniture and equipment •. As a result, proposals were submitted for an 
ext ens i on of the building, but up to the end of the year the situati on remai ned 
unchanged. I t is hoped that remedial action will be taken early next year . 

4. Duties of the Department and Of ficers 

There was no fundamental change during the year either i n the duties 
of i ndividual officers or of t he Department as a whole.· 

/The • •..•• 



4. 

The duties of the Department may be summarised as follows: 

(a) to advise Government on all labour matters and to prepare such 
reports as may be required from time to time; 

(b) to enquire into the causes and circumstances of disputes between 
an employer or any class of employers and employees, or between 
different classes of employees and to take steps to promote a 
settlement; 

(c) to visit and inspect premises in which labour is employed and t o 
obtain and require from empl oyers information as to wages, hour s 
and conditions of work of those employed; 

(d) to inspect factories in order to ensure that the provisions of the 
Factories Ordinance and the Regulations made thereunder are -being 
complied with; 

(e) to investieate complaints relating to the non- payment of prescribed 
minimum rates of wages; 

(f) to inspect registers of wages and of holidays-with-pay in order to 
ensure compliance vTi th legal requirements; 

(g) to inspect registers of accidents; 

(h) to foster the growth of trade unionism and to advise employers' 
associations and trade unions on t he latest trends in induatri al 
relations; 

(i) to operate the Employment Exchange Service for the registration 
and placement of unemployed persons. 

5. The Commissioner of Labour, in addition to his normal duties, is 
Chairman of the following S~nding Committees and Boards which deal with matters 
relating to the work of the Department: 

The Standing Committee of the Employment Exchange 

The Juvenile Employment Committee 

The Board of Industrial Training 

The Ad Roe Tripartite Committee set up in September to examine all 
existing Labour Legislation. 

He is a lso a member of the Board of Governors of the Government Technical 
· Institute. 

ORGJ~SATI ON OF THE DEP/..RTMENT 

6. For the efficient performance of these duties, the Department 
organised into -

(a) An Inspectorate comprisi ng -

(i) 
(ii) 

(iii) 

Conciliation; 
Enforcement; and 
Factories Section. 

(b) A Statistical Section 

(c) Records and Accounting Sections; and 

· (d) An Employment Exchange Section. 
I 

• 
...... 
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5. 

The names of the Senior Offi cers of the Department ar e as listed 
hereunder:-

The Commissi oner of Labour - Mr. F.G. Taharally, B.Sc. (Econ.) (Lond.). 

Deput y Commissi oner of Labour Mr. E.A. Richards , M.B.A.(Col umbi a); 

I nspect ors of Labour 

/ 
1..ssist ant Inspectors of 

Labour 

Chief Clerk 

Statistical Offi cer 

Manager, Employment Exchange 
Service 

BoSc . (Econ.)(Lond .) ; B.Com. (Londe); 
D.P.A. (Lond,); 11. C.I.S. ; 
Bar rister-at- Law. 

(1) Mr . R.~ , Chung . 

(2) Mr. M. G.N. Sankies . 

(3 ) Mr . L • .ll.. Dyal . 

(4) Mr. J .E. Chabrol. 

(5) Mr . 0.1. Henry . 

(6) Mr. C·.f .• Singh, .A..c.c.s . 

- (1) Mr . F.A. Eytle . 

(2) Mr . k.L, Price . 

(3). Mr . D.E. Shepherd . 

-
-

( 4) Mr . C .E. Bostwick, B .A. (Lond . ):. 

(5 ) Mr . C.E. Dougl as , B.A. (Hons .) (Ex:et er) 
(On secondment to the Ministry of 
Development and Planning) . 

(6) Mr . I .W.L. Col eman . 

(7) Mr . S.B. Grover, B.A. (Punjab) . 

(8) Mr . K. B. Ramcharitar, 

(9) 

(10) 

(ll) 

Mr. 

Mr. 

Barri ster-at- Law. 
·(Resi gned w. e_.f . 1.2.63). 

Mr. P. Narayan 

Mr . R. O. Bostwick 

Vacant Post 

K. Rohoman 

B. G. C. He~ ', F.S .S. 

- Mr . C.J .S. Simmons 

/rr . . . . ... 



6. 

II • GENERAL REVIEW 

Appointments, Assumptions and Resumpti ons of Duty 

7. Mr. L.A. Dyal , Inspector of Labour, resumed duty on 10th July, 1963, 
followi ng hi s vacation l eave spent in .the U.S .A., U;K. and Europe. While in the 

-U.S.A. he attended a three-month course i n Labour Administration sponsored by the 
Agency f or International Developmeht. 

8. · Mr. F.A. ·Eytle~ Assistant Inspector of Labour was appointed to act as 
an Inspector of Labour with effect from the 2nd December, 1962, ~Mr.Dyal on 
l eave. 

9. Mr . V.L.A. Wong, Stati~ti cian, who left the col ony on the 1st September, 
1962, for Washington, U.S .A. on one year's leave to pursue a course in Labour 
Statistics sponsored by the International Co-operation Administration, resumed 
duty on 18th September, 1963, and was subse~uently transferred to the Statistical 
Bureau on 15th October, 1963 as a T~mporary Statistician- Economist. Mr. B.G.C. 
Henry of the Economics Divisi on of the Department of Agriculture remained on 
secondment to this Depar tment vice Mr. Wong. 

10. Mr. C.J.S. Simmons, Manager, Employment Exchange, who proceeded on 
6 months' vacation leave from 4th July, 1962, returned to the Colony on 22nd 
November, 1962. However, his leave was computed to expi re on 31st January, 1963 
but due to the exigencies of the Department he was recal led to duty on 21st 
January, 1963, the unexpired portion of his leave being carried forward to his 
next t our. While on leave Mr. Simmons recei ved some trrdning in Employment 
Exchange work in the United Kingdom as well as in the procedure in dealing with 
the admission of Commonwe!3,l th Ci tize_ns to the United Kingdom under the Common­
weal th Immigrants Act, 1962. Mr . H.S. Satnarain, Assistant Accountant, Housing 
Department who was appoi_nted to act _as Manager, Employment Exchange, during 
Mr . Simmons' absence, was seconded to the Ministry of Labour, Health & Housing 
when Mr .· Simmons resumed duty. 

11. ' Mr. A.L._ Price , Assistant _Inspector of Labour (Factories) was appointed 
to act as Inspector of Labour (Factories) from 26th November, vice Mr. J.E. 
Chabrol on 4 months' study leave. 

12. Consequent on the departure of Mr. E.A. Richards, Deputy Commissioner 
of Labour on pre-retirement leave , Mr. R.A. Chung, Inspector of Labour was 
appointed to act as Deputy Commi ssio~er of Labour with effect from 1st October , 
1963, and Mr. F.A. Eytle , Assi stant I nspector of Labour to act as Inspector 
of Labour_ vice Mr. _ Chung. 

13. Miss T.A . . Fernandes, Se:pior Clerical Assi stant who was granted 143 days' 
vacation leave with effect from 13th October , 1962, returned to the Colony and 
resumed duty on 3rd ~pril, 1963. 

14. Miss G.A.Y. Deane, Seni9r Qlerical .Assistant resumed duty on 26th 
January , 1963, after an absence of 5 months and 19 days on vacation le~ve. 

15. Miss C.G. Pompey, Clerical Assistant resumed duty on 25th March, " 
1963, af ter spending 151 days ' leave out of . the Colony. 

16. Miss G. Hamilton, Departmental Qlerk, Employment Exchange Branch 
in New Amsterdam, Berbice, who resigned from the service on 9th September, 1962, 
was re-appointed to her post on 1st April , 1963. 

Vacation Leave 

17. During the course of the year vacation leave was granted to the 
following officers: -

Mr. D.E. · Shepherd, Assistant Inspector of Labour, left the Colony 

,. /on •...• • 



on 7th August, on 6 months' and 24 days' vacation leave to be spent 
i n the United Kingdom. During his stay in the United Kingdom, he 
attended a speci al t r aining course for Overseas Labour Officers, 
9-!'0rll'\o roJ l.i;v t..ho Dr,p:,rtmo11t or Technical Co-operation 

Mr. S.B. Grover, Assi stant Inspector of Labcur (Factori es) , left 

., .. . 

the Colon~ on 22nr1 Se:vtomber, on 6 mouths' ve.cat.ion leave to be 
spent in India. He was also 110111inated to attend a "Basic" Course in 
Factory Inspection of approximatel y 3 months duration which was due t o 
commence on 3rd February, 1964, in the United Ki ngdom. 

Mr. J .E. Chabrol , I nspector of Labour (Factories) was granted 113 days( 
vacation leave with effect from 26th November , 1963 . He a ttended the 
Main Factories Course in the United Kingdom for Overseas Labour 
Officers which commenced on 2nd December. 

rtir. E.A. Richards, Deputy Commissioner of Labour, proceeded on pre­
retirement leave from 1st October, 1963, and retired on 31st December, 
1963. 

Resignations 

18 . Mr. K.B. Ramcharitar, Assistant Inspector of Labou-r :reoieOAfi, tho '"'P.T'V'i<><> •. ,;t:h 
effect from 1st February. 

Financial Provision 

19 . The total r ecurrent financial provision approved in respect of t he 
Department for the year 1963 was $214,372. made up as follows: -

Personal Emoluments 

Transport and Travelling 

Relief Messengers 

Recruitment of Domesti cs to 
Canada 

Public Utility Undertakings .:md 
Public Health Services 
Arbitration Ordinance Expenses 

Other Expenses 

T<JrAL 

Labour 
Deoortment 

$141,667 

25 , 500 

?,(X)() 

1 ,000 

3,000 

$178,167 

Rilill.J.. o:vmen t, 
Exche..n~8 Service 

$31,805 

2,500 

1,000 

900 

$36 , 205 

20. The total 8.!llount voted for the Department l ast year was $211,366 
(revised) ; this aro.cunt was exceeded this year by $3,006 and was mainly due to -

(a) Nonr.al increments on the salaries of t he authorised staff . 

(b) Provision being !I'.ade for payment to "r elief" charwomen and 
increased cost of servicing and repairing office equipment . 

21. The Estimates of the Department to meet all requirements necessary for 
the proper and efficient administration of the Department have always been pre­
pared on the basi s of strict ec_onomy in keeping with the policy of Government. 

/Production .. .. " . 



8 . 

Production 

22. Compar ed with 1962 there were decreases in the levels of producti on in 
the principal industries i n t:!:1.e Colony due mainly to the effects of the 80 day 
general strike . Table I r;:.:-ovides a comparative picture of the vol ume of pro­
duction of the main i ndustries during 1962 and 1963 . 

j'ABJ,E I 

PRODFC'L'ION I N....Q.R-lU'JiJ..~f I:@TI§TRIES 1962 AND 1963 

-
Ccmraodi ty i Uni·~ 1962 1963 

Sugar Tons I 323,023 317,137 

Rum Proof gallons 2,748,367 2,538,598 

Timber (Government Cubic Ft. (Hoppus) 
Forests ) equival ent true 6,271,231 5,263,300 

volume) 
Bawcite Lo:ng tons 3,035~828 2,342,289 

Gold Bull ion ounces l ,S03 2,847 

D::.nmor..ds Netr i c carats ! 

I 
100,145 99,748 

Manga!1ese Tons 

I 
271,103 140,473 

Rice Tons 140,295 102,884 

There was a 5,886 tons decrease in sugar production as compared with 
the previous year. 

The production of rum also decreased by 209,769 proof gallons. 

There waf.l a substantive decrease of 1,007,931 cubic feet in the amount 
of timber produced during the year. 

I n the mining and extractive indust ries there were decreases in the pro­
duction of bauxite, manganese and diamond but an increase i n the amount of gol d 
produced . The f i gures showed a decrease of 397 metric carats of diamond, 693 ,539 
tons of bauxi te and 130,630 tons of manganese when comp:;i.r ed with 1962 . Gold 
production showed an increase of 944 bullion ounces over the; 1962 f i gure . 

In the rice i ndustry there was al s o a decr ease i n prcduction of 37 ,411 
t ons compared with the previous year. 

23. A1~pendix I (Table I) indicates the l evel of employment in the princi pal 
industri es end undertakings in the Colony . 

Sugar Indu.strv •• 

24. There was a sli f:ht recovery from the dm-mvrard trend in the level of 
employment on sugar estates in 1963 compared with the previous years . Over the 
years the r educti on in the number of workers empl oyed on sugar estates was due 
l arpely to the progressive development of the programme of mechanisati on of the 
i ndustry, the use of weedicides and ot her l abour saving devices and al so to the 
efforts by the empl oyers t o stabilise the required l abour force . However, the 

/increase ••• • •• 
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9. 

increase in 1963 wl wu <.:01U1~·,,,<1. wl th 1962 , couJ cl lie l1. L L.r:i buted to the effort made 
"by rbanc-,.gcmeut to benefit from the high world market prices 1·rhich fluctuated as 
-higlr as £110 ($528 B.W.I.) per ton compared with .£46 ($220.80 ¢ B.W.I.) per ton 
assured by the Commonwealth Sugar Agreement . 

25 . The pr ogTessi ve dm\G.1ward trend in the l evel of employment i n the sugar 
i ndustry has aggravated the country ' s 11ne0Dl oyment problem and has been a source 
of concern t o the Government . An i nvestigation of the probl em in the sugar in­
dustry was carri ed out in 1961 by Dr. E.P. Reubens at the r equest of Governme~t. 

26. Tabl es II and I II showing the average numbers of men, women and young 
persons employed weelr..ly for the year s 1960, 1961 , 1962 and 1963 are set out here­
under. 

FIEW WOH.KERS 

(Average number employed weekly) 

Ca tegory 
1~60 I 1961 ! 1962 

"'----- --./ 

Men 

Women 

Young 
Per sons 

! 
I 

I 

No . 

12 , 295 

2,994 

712 

--
I 
' 

.,__ _____ _ T0rAL J.( ~001 

- I 
' 1& o:' I i % of I No. I % of I N::,. 

t o·ca ~. total -l:;'.)t8.~~ 

l l I l 
[ ' l -1 ,, 21 76.8 l 11,803 Tt . 9 79,9 l , - -- I 
I 

l 2, 250 I ! 
18.7 2,668 17, 6 16 . 2 

j 

t 
I 

4 .5 688 4.5 I 539 3 . 9 

I 100.0 

I ... 
15,159 100.0 !13 , 901 100.0 

TABLE III 

FACTORY WORK%ll~ 

(Av0:taee number empluye~ weekly) 

1963 

% of No. total 
I 
I 
I l l , 443 80.4 
I 
I 
j 2f227 15.6 I 

570 .:l.O 

14 ,240 100 .0 

,--------.--- --~--,--------,--------,.--------~ 
Category 1960 1961 ! 1962 1963 

No, % of No. 1· % ;7:~1,•· No . t% o-lI l 
totgl t ot al o'~a 

No , 

3,327 

47 
::en 4,2: ! 9::: 3,9:: 9~:: I 3,€~: 9::: I 

~~=ns ~ ~6~· ~_::2~ __ [_1&/ i. 2.G j m t~J~---
(~~!~!rv ~ ~ ....::.!ut}J100 .. o ! 4. 01~~Js.o .c J~J1·~::;..--''o'----+---:..;.a.""-'-"" 

·lHH<· 

230 I 

Total Field · f i _ r •~ •. 1
1 

and Factory 20A'79 I - 119 , r.:A - 117 ?815 I 
Workers I I I 

•-------~ , __.__ I 1 

* These figures refer to boys only. 

-H- Excludes 149 apprentices . 

3.604 

17,844 

% of 
total 

92 ,3 

1.3 

6 .4 

J.00.0 

-

These f i gures refer to boys ~nd apprentices . / 
27 •• •• ••• 
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27. The employment figures contained in the above tables reveal that t he 
· act WJl. increase in the average m1mber of pe1·sons empl oyed weekly in the industry 
dnring' 1963 c01ni--ared with 1962 was 29. Of the avc.1.·ac;o n11u1ber of 14,420 employed 
w'~ekly in the field chn·ing :.QG3, 80.4% wore men, 15 .6% women and 1)..0}6 young 
persons. 

· 28. Table rr provides a compar.9,i;:::.ve picture of the average number of days 
worked per week by fleld workers during each of the years 1960 - 1963. 

Year 
Acl.ults 

Averal;\"e nnmber y~s worl:E.d per week bv 
Field W orkm.~,:i dm::iuV S~r.1-6J 

I 
Tota l Young Persons I 

! Male_! Fe!TlRJe .1 Male I FemaJ.e4 rfale : Female 

Overall 
Average Mal e 

and Female 

4.50 1960 4-6~ 3,95 I 4,72 I 3.96 I 4,63 3,95 

I 1961 1_~46 .1 3,92 J 4,45 I ~-6-1---3._9_2--+---4-_3_6_~ 

1.262 1-=-~~~-~ J __ ::.=:5 C:...::2.J tL,4: __ 
1 

__ 3.-78 ____ 4_.3_0_----1 

I 
. , , I I 

191".'"' ! 4 r.::2 I 7 C" ' 4 - g j 4 4~ 1 
/, r.::·· l ·• rrr J 4 45 ,__··_'):JI_ .'.).. ~ :.; • .:) ( ~ .• ) .~- - 0 - ; - _ 1,,).L -~-- _) __ "_:i_, - • 

It will be seen fr::>m Tdble \'. t l0 3.t in c.ompariscri ,,.,~_+,h 1962 • -there were 
i ncreas(•S in th'3 number of man-days worl::ed ".:ly aJ.l categories of fie l d workers in 
the s1.1.5a1.0 inriustry .• 

J:i'i§J.d Work en ~ll&,9..,,.. F',atates 

I 

r:~1 --MllN-D..f~yS WO:P.KED 

C.LTEGOP.Y 
Increase + 

1962 19G3 Decrease -__ J_ ---Over 1062 

Mel}. I 
12,025,516 

Resident e..nd Non- ' 
Resident Piece W::irkers 1,992,702 1,914,409 + 111,107 

Resi dent and Non-
Resident Time Workers 744,327 633,792 I 661~389 + 27,597 

I I 
1/::?,!')illl ' ! ! I ' I 
Restdent mxl Hon- I I 

i 3'::1,765 
I 

327i293 3~-1, 7l3 14,420 Resident :Ficce \krk~.lrs i + 
I • I 

Res:Ldent and 1Irc:r.-- I l ' 
Resident T:i.RC ,rforke:rs I 19?. tc,95 114,420 I 117:447 3,027 

i • i + 

Yo~ng Persor~s. l i I l l 

MB.le W or::ers I 15-~-,362 i 116,4H ~L24,451 + 8,037 
I I 

' ' ' :-eemale Wcrko~n I 4,C71 l 2,614 ! 5,700 . + 3,086 
!---· ---... ~ 

. 

TCY.I'i...1., I 3,439,322 i 3,108,942 3,276,216 + 167,274 

/Field •••••••••• 
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30, Tabl e VI shows th.e percentage:::: of ma:n-d,-tyR workorl hy men, women and 
young persons during the yea.rs 1961, 1962 and 1963. 

T.ll..I31E Vi 

Percentage of Total Man-D2.vs Worked 

Category 1961 1962 1963 

Men 79.6 82.0 82.0 

Women 15.8 14. 2 14.0 

Young Persons 4.6 3.8 4 ,0 

Total 100.0 100.0 100.0 

Rice Indus_tl;:Y. 

31. Rice farming is carried on mainly by reRidents of the rural areas and 
their families, and reliable information of the numbers gainfully employed was 
not avail ahle. 

32, Kecbanisation of the industr-y continued to be the goal both in the 
field and in the factory where several mod€!'Il. multi-stage mills were installed 
by pri vate mill owners . 

33 , In 1963 , 14,300 acres of land were brought under rice cultivation at 
t he Black Fi1sh Folder Project Scheme, Corentyne , which encompassed an area of 
approximately 31,000 acres . 

34 . During the year the 27 , 000 acre Tapalmma Drainage and Irrigation Pro-
ject on the Essequibo Coast was completed, and it w.:1.s estimated that about 20,000 
acres ivauld be put under rice cul tivc1tion. 

35 . The average number of workers employed monthly by the British Gui ana 
Rice Development Comp0my Limited - the l argest employer of wage earners in the 
I ndustry - on their holdings in the Mah.aicony/l~bary 1'..rea was 261 (Appendix I 
Table I). 

36. The average number 
mill s during 1963 fluctuated 
high f i gure of 587 in A:p:;:-il, 

1962 .,~~--
Month Female 

.August 294 11 

November 513 10 

of wage earners employed in privately-owned rice 
between a 101·1 figure of 226 in December and a 
Details are c.s follows:-

Tl...BLill VII 

--
:!.963 

Total Illonth Male Female Total 
-

305 December 215 11 226 

523 .April 565 22 587 

/Government , ••• •• 
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Government .Agriculture and Marketing 

37. 'l'he average number of workers employed L,~, Lhc Guv01:nmeu l; 11.gric,ll tur a l 
and Marketing Services (Appe,nd.ix I 'l'able I) showed a decrease of 88 over the 
figure for 1962. 

38. The statistics quoted relate :pri.nci rally to manual wor kers in Government 
.1\.gricultui·a l Services , f..gricultura l Research Stations and the }1arketing Division. 

kuxite Industr.:z. 

39. There was an increase of 113 in the average number of wor kers employed 
in the bau ... "'{i te i ndustry during 1963 ( excluding May and June when workers were on 
strike) compar ed wi th 1962 (Apper;dix I Te.ble I). 

40. There was no rel ::.able 
Industry during 1963. Hm·rev'3r, 
in sawmills during 1953 ',ras 570 

info:rt:!ation regarding the tota l empl oyment in t he 
the estimated average nU!D.ber empl oyed monthly 
compar ed with 8-~3 in 1962 . 

41. Empl0ymi:mt in Port Georgetown was r GgnJ.".l.ted and controlled by a vol un-
tary body known as the Gecrgetc:-:n Port fo_jour Co:llillittee . This Tr i partite Body 
was establishad 2l years 2.go to deal w.Lth l abour r,roh:l.ems en the waterfront and 
com:rrised 11.ir.!.8 m0mbers made up c~s foJ.:'..ows: 

(a) Four members appointed by the Shipping Association of Georgetown 
from among its mombe.t·!J . 

(b) Fol.IT mc::l:°1::>ers appointed by the Wa -l:erfront Branch of the Britis h 
Guiano. La.botrr Union from among its mm:ibers. 

(c) A Chairman agreed upo~ by both s ide s or failing agreement, appointed 
by His Excellency the Governor . 

~-2. Stnce i~:s inception, the Committee, by mutual request , had been opera ting 
under the Chairraa;-1ship of the Co!!unissioner of Labour, with an Officer of the 
Department r erforsing the sccretarj_al dutiss, I t was felt that the employers 
and the 1-rnrke:rs through thei:;:- r espective or(:;'&!1.i.::,ati ons were able to manage their 
O\\!l affairs after a :• s i ::.-:-'cance by the De·, -artmeTc of Labour for 21 years . The 
Com:nisf'ioner of Labour requested and t he Corrm1i ttee agr;:,od that the Department 
of Labour should relinquish its mel!lbership, Tlri::: w::::.s effected i n October. 

43 . Lt the end of 1963, the number of stevedores and wharf workers on the 
Port Labour Register was 347 and 371 r espect:i.vcly (11.ppe~cix I Table I) compared 
with 381 and 428 at the end of 1962. 

4/lr• '11hi1 Employment Exch9.I.1,:e Ser:ice ca"!."ried out its functions in the 
building p1·cvlc1-ed for the purpose n: L-:-t 245, Regent and Bourda Stree ts, Lacytown, 
Georgetmm, and th:rougi. :.ts b:.:-2.!lci,~s a~ tl·, . .a off:.'.ces cf the Def-8.rtraent of Labour, 
New f.cnsterd2lII, Berbicc e.:id at k.ri.a R0gina, Ei::3equibo. 

45 . The Stanc'!.ing Committee of tho Exch2.."1ge, .'.;.11 ad.visory body on matJ~ers 
co!lrlec'ced with -the servic9, hE:ld. brn ( 2) m0Er:1ngs duri11g the year. The Commissioner 
of 1-abour cor..~inued. to perfor m the duties cf Chairman of the Ccmmittee. (Personnel 
at Lppendix II (a )). 

46. _The Juvenile Employment Committee (Personnel at iq)pendix II (b)) 
which was established by the Governor on 11th Ifovember , 1951, to advise on 

/matters 
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matters rel a ting to the J uvenile Section of the Exchange Service held two (2) 
meetings during the year . The main work of the Committee ,-ms ·channelled through 
a sub-committee , the functions of which ,·mre advisory to the Main Committee. 
The sub- committee advised and guided youths who ,;ere placed in employment and was a l so 
conceTned with re- establish::..ng youths who hc:.d lost -their jobs. This sub- committee 
met on twenty-four (24) c,ccasions and btec"VieT,rsd 0 110 htm.dred and twenty- five (125) 
youths - 65 girls and 60 boys . 

47 . Thirty young women r ecruited through the Employment Exchange , as 
domestic helpers for work in Canada 18ft the country during the l a tter pa.rt of 
the year, 

48 , At the end of January the number of unemployed persons on the. Live 
Register was 6022 . Except, however, for tr.e month of December when the registered 
figure had dropper!. to 3445, the Live Register j_nd.icated a constant reg·istration 
bettmen 3000 and 4000 persons. This informat ion is set out in Appendix I Table II. 

49 . Particulars of vacanci es notified to a.n.d filled by the Employment 
Exchange are set out in ll.ppendix I Table III(a). The number of vacanci es notified 
during 1963 showed a decre~se of 1447 over the p~evious year . The number of 
vacancies filled du.".'ing 1%3 fell by 1413 over U!.at of 1962 , representing a de­
crease of 29.4%. il.ppen.d.i.".l: I Table III(b) provides informaticn regarding r egistra­
t i u~s anJ placings . 

50. Arj_s ing from the enactment of the Commonwee.l th Immigrants ii.ct, 1962, 
tha Employ-.!lent Exch::mgc processed du:;.•:!..ng the yeE<.r 767 ap:olications for vouchers 
for employmel":t in the United Kingd'.)m. I:~1rin5 'che cr,u:,.e period one hundred and 
ninety-9ight :i:.,:,.b'.:'·~ ·v.:r,1c~1s:-9 v,:)r;:i ieS1..12d. , -:::, bah&J.f of ths U .K. Ministry of 
L::1.001,;:.v-. 

V q,ca tim~L'J'rainj_nii: 

5L Vocation3.l 'c!'aining in the Government Service was undertaken during the 
year i.n th:) I'i:edi~~.J., I,2.:ids a.YJ.d !-'iines, Transport and Harbours and Public Works 
D2partmsnts . 

52. Tha Government Technical I nstitute , establjshed by Government in 1951, 
co?:1.tL1Ued to pro·J"ide -'craini ng facili ".:ies for technical personnel and handicr aftsmen 
mainly for the p.e-pose of developing and impr oving skills in a variety of trades , 
The numbers in tra::..ning i n Junuary and Decero.ber 1963 were 956 and 893 respec t i vel y . 

53. There we.8 joint S::'.:ionsorship by the Institute and commercial firms 
of apprenticeship sr:!hemes for youths. In s1:.ch casen appr entices conti!1ued to 
receive their usual r a tes of pay from their emriloyers when in attendance at 
tr..e Institute . 

54, !.part f1·om the successes in trade courses , 52 students were successful 
during the yea r at exe.minct:.ons l ead:i.ng to awards c~· the City ani Guilds of 
London Insti h'.te O!'clin.s:.·;y· CertificAtes wbieh are cq_uivalent :i.n scope and 
stanciard to tho Un:::ced K:Lngdcii'!l Crdi:w.ry 1fo.t i or..:.J Cc:difics.-~e. The d:tstri bution 
of those successes at the t9~h~ician courses are ae categorised hereunder: -

Mechan:i cal and Electri".'al Eng:;..neering Sl - 2.st year - 7 

Buildin~ S~ - ls~ ye&r - 3 

Mr,,cl:ianj_cal :iJngim,E:rin5 S2 - 2r:d. year 

Electrical Dngineering S2 - 2.~d year 

Building S2 - 2r1d year 

rirechanica.l 1'ngineering S3 - 3rd and final year 

Electrical Engineering S3 - 3rd and final year 

Building S3 - 3rd and final year 

Other 

10 

- 3 

- 10 

- 6 

- Nil 

- 2 

- 11 
/55 . . ..... 
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55. Traluillg of Agl'icul tural Apprentices at the Mon Repos i1ericul tural 
Station continued . During t he year tl1ere 1-rere siY. trainees , four of whom com­
pleted their course of training. 

56. I n January, 171 gi rls between the ages of 15 - 18 years were at various 
stages undergoing a 3- year course in subjects rel ati ng to Home Economics at t he 
Carnegie Schoel of Home Economics . Of these , 40 completed their course of traini ng 
and at the end of the yea:c 131 were still undergoing similar trai ning. 

57. Due to the lack of fm1ds, adult evening classes were held during the 
first school term only. Instructions w~re offered in the f i elds of Drecsmaking , 
Cookery, Food Preservation, Upholst0ry , Cake and Pastry Maldng , Weaving, Cake 
- ecorating and Home Improvement . Two hundred arid forty- seven persons were em·ol.led 
for those classes during tbe year . 

58. The Y.W.C.1.. . conducted courses for 20 shop assist ants and sal es girls 
r egist ered at the Excr.anee and who wished to i mprove t heir proficiency for em­
ployment in their respective f ields. 

59e Appendix I Table IV gives information r egarding vocational training 
undertaken by Government. 

Industrial Trainin~ 

60 . At the 31st I:eceaber, there ,,ere, on the register of apprentices kept 
by the Board of Industrial Training, 349 apprenti ces, classified as follows: 

Welders 10 
Fittern 203 
Ste2l F'abricator2 12. 

Electricians 27 
Blacksmiths 1 
Pa tteI'!lmakerz 1 
Machinists 5 
Carpenters 7 
J.ll!Julders 3 
Kotor Mechanics 34 
Masons 3 
Draughtsmen 8 
Aut o Electricians 2 
l.gricul tural i\llech,mics 18 
Coppersmiths 1 
Pri nting Trades 11 
Sheet Metal Workers 4 

T.:ital ::;49 

61. During the year under review, the Board ap11rcved 69 applications for 
the registration of apprentices made up as follows: 

Agricultural Mechani cs l 
FitteTS 60 
Mo-+:or rfachanics 6 
C.:a1·penter:~ 2 

Total n9 

ht t h9 same time the Board approved or an &yplicQtio~ for a l icence to one .master . 

62. The total number of applications for canceJ.lation of ~greements was 9 as 
compared with 27 for the same peri od in 1962. The reduction in the incidence of 
these appli~ations mi ght, to some extent be related to the fact that the possession • 
of skill, and evidence of having undergone formal training i s an advantage to 

/prospective • ••••• 
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prospective immigrants seeking entry into the U.K. or other Commonwealth countries, 

63, During the year under review, the Board approved of 13 applications by 
masters for the reclassification of apprentices as follows : 

1 Fitter to Motor Mechanic 
l Carpenter to Fitter 
5 Fitters to Draughtsmen 
3 Fitter s to Mechinists 
3 Fitters to Electrici ans 

In the case of apprentices attached to the Port Mourant Training Centre, and the 
Demerara Bauxite Compa~y Ltd ., applications for r egistration of apprentices were 
granted subject to the condition that the raster would be at liberty at the end 
of the f irst two years of training to appl y for r ecl assification of any apprentice 
to one or other of the engineer ing t r ades . In the case of apprentices attached 
to the Sugar Estates , this facility was granted at the end of the f irst year of 
training. 

64. Seveuty- five apprentices completed thei r training and we-ro l'l.'1T'1:r.,1cvi 
C'e.rtifice tes of Competency in the following trades: 

Electricians 
Patternmakers 
Machinists 
Steel Fabricators 
Fitters 
Motor Mechanics 
Auto Electricians 
fi.gricultural Mechanics 
Wel ders 
Draughtsmen 
Photolithographers 
Carpenters 

Total 

13 
2 

10 
4 

21 
l 
1 
9 
l 
8 
1 
4 

75 

65, The desirability or othervrise of a reduction from 5 to 3 year s of the 
period of appr enticeship continued to be examined by the Board, but a final decision 
had not been taken . 

Cost of Livin,g-

66. The Cost of Living I ndices were prepared by the Statistical Bureau as 
recommended by the Internat i onal Labour Office Consultant who i n 1956, conducted 
a Survey on Family Expenditure. 

67, In keeping with the Consultant's recommendations monthly urban and 
quarterly rt!ral indices were compil ed for worki ng cl ass families and t he UiO 

were combined into a quarterly index by usi ng urban/rural popul ation wei ghts. 
Thi s "Consumer Price Index" used as its base t he average of prices during the 
year 1956 . 

68 . Appendix I Table VII(a), shows the Urban as well as the Rural Consumer 
Price Indices, and a lso the Consumer Pr ice Indices for the years 1962 and 1963 . 

69. The Urban Consumer Price Index is commonly used in wages negotiations . 
I n January , the Index Figure stood at 111.2 and this was i ts lowest figure for 
t he year. During the year (excluding May and June for which no index figure 
was computed) the Index fluctuated and reached its highest figure of 114,8 i n 
the month of August. At the end of the year the Index Figure stood at 112.2. 

/The ••.••• 
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70. The Rural Consumer Price Index stood at 108 .1 in March and this was 
its lowest figure for the year. From MRr.0h it jnr.ro ::i.Red steadily to 109 in 
December. 

71. The Consumer Price Index f or the Colony stood at 109.3 in March and 
increased steadily to reach its hiehest figure of 110.8 in September. ~t the 
end of t he year this Index stood a t 110.6. 

72. Appendix I Table VII(b) gives the average retail prices offood items 
consumed by working class families in Georgetown . 

WAGES 2 HOURS OF WORK 

Sugar Industry 

73, Following t he breakdown of negotiations commenced in 1962 between the 
British Guiana Sugar Producers' As~ociation ~nd t he Man-Power Citizens' Lssocia­
tion in respect of a demand made b~r the Union for increased rates of wages for 
weekly, daily and hourly pai d workers in the Industry and the payment of a 
Once-for-all bonus for 1962, the Commissioner of Labour intervened. 

74. Six joint meetings between representatives of the Sugar Producers' 
Association and the Man-Power Citizens' Association were he]d under the 
chai rmanship of the Commissioner of Labour and culminated in the signing of a new 
Bgreement on 29th March, 1963. 

The J.greement provi ded as follows: 

(a) With effect from 1st January, 1962 

( i) the wages of all time workers (daily and hourly rated) were 
increased by 16 cents per day or 2 cents per hour. 

(ii) the cane cutting basic rate per ton was increased from 
$1.78 to $1 .87; and 

(iii) t he percentage paid to other piece workers on basic rates, 
lmovm as the cost-of-l iving a llowance, was increased from 
145% to 158%. 

(b) With effect from 1st January, 1963 

(i) the wages of all time workers (daily and hourly rated) were 
increased by 29 cents per day or 3.6 cents per hour. 

(ii) the cane cutting basic rate per ton was incre~sed from 
$1.87 to $2 .05. 

(iii) the percentage paid to other piece workers on basic rates 
known as cost-of-living allowance t was increased from .158';'6 
to 18276, 

(c) Weekly and hourly r a ted workers received increases based on 
(a)(i) and (t)(i) above, 

(d) Tractor operat ors on time work were paid not less than 46.1 cents 
per hour or its equivalentt if daily rated. 

/Details • ·•••• 
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Detail s of some of the new rates are given below: 

Minimum Daily Wage Rates to certain categories of workers in 
the Sugar Industry 

"Able-bodied" field time workers 

.Adul ts 

Young Persons (16-18 years) 

Young Persons (under 16 years ) 

Femal es 

ltdults 

Young Persons (16-18 years) 

Young Per sons (under 16 years ) 

From 1.1.62 
to 31.12.62 

$ 

3.16 

2 .26 

1.96 

2.26 

1.63 

1.42 

From 1.1.63 
to 31.12.63 

$ 

3. 45 

2. 55 

2. 25 

2. 55 

1.92 

1.71 

]l.gJ:cellleu t was also reached on the Once- for- all bonus for 1962 totalling 
$? . 5 mi.llion. 

Mining - Manganese 

75. A new Collective Labour .flgreement was made and entered into between the 
Manganese Mines Management Limited and the British Guiana Mine Workers' Union on 
behalf of the workers employed in the industry. This ligreement was signed en 
21st February, at the office of the Manganese Mines Management Limited and provided 
for, among other things, increased wage rates for several ca tegories of workers 
in the Manganese Industry, details of some of which are given in Appendix I , 
Table V. 

76. This new Agreement which became effective from 1st January is to l ast 
for a period of two years . 

Sterling Products Limited 

77. Following negotiations between representati ves of Sterling Products 
Li mited and officials of the British Guiana Labour Union on behalf of the employees 
of the Company, agreement was r eached on 7th January in respect of the introduction 
of new wage rates ef fective from 1st January , 1963. 

East Coast Estates Limited 

78. A new 2- year Collee:tive Labour li.greement between the General Workers' 
Union and the East Coast Estates Limited was signed at the Department of Labour 
on 1st February, 1963. This new J.greement became effoctive from 1s t J,.:nuary, 
and in it provision was made for increased wage rates , year- end bonuses and 
holidays with pay for the 54 dairy men and field l abour ers of the Company. 

79. The minimum rate of St3 .03 per day which was previousl y paid to fie l d 
workers was i ncr eased to $3 . 27 with effect from 1st January, and according to the 
terms of the Agreement were · to be further increased to $3 . 40 as from 1st January, 
1964. 

/Albion 
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Albi on Distilleri es Limi ted 

80. A new Collective Labour Agreement in ,respect of wages and other con-
ditions of work was signed at the Department of Labour on 30th October between 
representati ves of Al bion Distill eries Limited .and t he offi cial s of the British 
Gui ana Labour Union on behalf of the coopers, machinists and porters eoployod at the 
Cooperage at La Penitence. 

81. This new agreement which was to last for 2 years provided for wage 
increases effective from 12th September. 

Esso Standard Oil S.A. Limited 

82. On 4th December another new Collective Labour 1.greement was signed at 
the Department of Labour between represmtatives of Esso Standard Oil S . ..i'l.. 
Limited and offi cials of the General Workers' Uni on. 

83. The Agreement which was in respect of wages and conditions of work was 
for a duration of 2 years. 

Weiti ng and Richter 

84. Followi ng the breakdown of negoti ati ons between representatives of 
Messrs . Weiting and Richter Limited and offici als of the Clerical & Commerci al 
Workers' Union on new rates of wages and improved condi tions of wor k, the 
Commissioner of Labour was asked at the i nstance of tho Union to intervene as 
concili ator. 

85. Three joint meetings were hel d between 17th October and 10th December 
under t he Chairmanship of the ltcting Deputy Commi ssioner af Labour and agreement 
was ree.ched for an increase of 3 cents per hour effecti ve from 1st October and an 
additional 4 cents per hour i ncrease effective from 1st April, 1964. 

British Guiana Rice Development Company Limited 

86. Conseq_uent upon the breakdown of negoti ations between representatives 
of the B.G. Rice Development Company Limited and offi ci al s of t he Man-Power 
Citizens' Association for higher wages and improved conditions of employment the 
Commissioner of Labour was req_uested by the Uni on to i ntervene as concili ator. 

87. The representatives of the Company and official s af tbe Uni on met 
under the Chairmanship of the Deputy Commissioner of Labour (ag.) on three 
occasions between 15th October and 16th December when i t was agreed that: 

(a) 2½ cents per hour increase wit h effect from 1st March, 
be paid to all hourly and dail y paid employees and an 
eq_ui valent increase to regular job and piece workers, 
based on the days worked; 

(b) temporary (or seasonal ) workers to recei ve the new rates, 
but not with retrospective effect; 

(c) watchmen to receive i ncreases on the following basis: 

wat chmen at M.A.R.D.S. 
watchmen at 1lnna Regina 

]..G. Electricity Corpor~ti on 

- 2½ cents per hour 
- ½ cent per hour 

88. In accordance with the provisions to t he Agreement of tugust 22, 
1962, negotiations were entered i nto between representati ves of the B.G. 
El ectricity Corporation and the Man-Power Citi zens I J.ssociation in respect 
of sal aries for the Corporati on's permanent staff excludi ng Management, 
Supervisory and hourly- pai d employees. 

/89 ••••••• 
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89. As a result of these negotiations a new supplementary agreement was 
signed between the parti es introducing new salary scales ~nd job classification 
for these workers effective from 1st July. 

90. 
1962. 

A. 

The supplementary Agreement was for a period of 4 years from 1st July, 

III. INDUSTRHL RELATIONS 

INDUSTRIAL REU~TI ONS AND DISPUTES 

(a) GENERAL 

Labour Relations Bill 

91. A general stri ke was call ed on 19th April, by t he British Guiana Trades 
Union Council in protest against the introduction of the "Labour Relations Bill, 
1963". The stri ke l asted for 80 days. 

A Committee comprising:-

The Commissioner of kbour - Chairman 
The Permanent Secretary to the Ministry of Labour, Health and Housing 
The Deputy Commissioner of Labour 
Two (2) representatives of the Trades Union Council 
Two (2) representatives of the Consulta tive Association of Guianese 

Industry Limited., 

w~s appointed by the Premier on 13th May to explore the possibility of finding 
a way out of the deadlock on the main points of dispute in the Labour Relntions 
Bill 1963. 

92. The Trades Union Council was at the various meetings represented by 
Mr. R.A. Ishmael, Mr. J. Pollydore, Mr. C. Low-a-Chee and Mr. C. Cambridge. 
The Consultative Associ~tion of Guianese Industry Ltd., was represented throughout 
the sessions by Mr. R.E. Close and Col. G.B. Thomson. 

93. The Committee reported that agreement was r eached as follows:-

11(1) Composition of the Board 

The Board shall comprise five members: -

! Chairman appointed by the Minister at his 
entire discretion; 

1 Member selected by the Minister from a p!:IIlel 
_of three nominated by the T.U.C., as already 
agreed between Government and t he T.U.C. 

1 Member selected by the Minister from a panel 
of three nominated by C.li .G.I. 

2 Independent members appointed by the Minister 
i n consultation with the T.U.C. and C.A.G.I. 

"In appointing the t wo independent members, the Minister, the 
T.U.C . and CvA,G.I. will consult together over names submitted by the 
T.U.C. and C.A.G.I. with the object of formulating a panel of names 
from which the Minister will select the two independent members of 
the Board. It is appreciated that this understanding of the meaning 
of the term 'in consultation with' cannot be incorporated in the Bill. 
It should, however, &s already indicated by Government at a meeting 
with the T.U.C. on 6th May, 1963, form a part of the records of the 
Legisl ative Assembly when the Bill is re-committed. 

"Submission of names by the parties and discussion shall proceed 
as expediti ously as possible. 

/(ii) •••••• 
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"(ii) Application and show of interest 

11 (a) If a union applying for recognition is prepared to 
have its claim of a shevring of interest by 2']/o of the workers 
i n the appropriate bargaining unit examined by the Board, then 
the Board shall proceed to examine the claim and if it is 
satisfied that the showing of interest is adequate, elections 
shall take place. 

11 (b) If the union does not wish to have an examination by 
t he full Board and states so in its application, the union shall 
be required to swear to an affidavit that it has a showing of 
interest by 2'J/o of the workers in tre appropriate bargaining unit. 
If the Board approves the affidavit, elections shall take place 
but the union shall forfeit its deposit if it fails to secure the 
votes of 25% of the workers in the bargaining unit . 

"If the Board decides not to accept the affidavit, it shall 
ask the Chairman to examine the documents and to determine whether 
the union's claim to a showing of interest is adequately supported. 
The Chairman shall report his findings and recommendations to the 
Board. If they are accept ed, elections shall take place and the 
union shall forfeit its deposit if it fails to secure the votes of 
25% of the workers in the bargnining unit. 

"If the Chairman's recommendations are, for good and sufficient 
reasons, not accepted by t he Board, the Union shall have the right 
t o present evidence of its showing of interest to the Chairman and 
two independent members of the Board for their decision. 

"(ii i) Certification 

"In t he elections held under the provisions of this Bill, the 
union which r eceives the votes of the majority of the workers in the 
appr opriat e bargaining unit shall be certified as provided for in the 
Bill. 

"The formula 'the majority of workers in the bargaining unit' 
used in this connection shall be subject to review in the light of 
experience. 

"If in any elections none of the contesting unions secures the 
votes of a majority of workers in the bargaining unit, there shall 
be no certification under the provisions of this Bill." 

94. Subse4uently, the Premier referred to the Committee the minor points 
on which t here was controversy. The vast majorit y of these were resolved when 
the strike came to an end on 7th July and Government and the Trades Union Council 
agreed on the following conditions for a resumption of work:-

11 (1) the 'red l ine ' woul d not be introduced, i.e. the strike period 
would not be regarded as a break in service for public service 
employees who went on strike; other unions negotiated terms of 
resumption on an industrial basis with other employers concerned; 

11 (2) there would be no victimisation on either side; 

" (3) the Labour Relations Bill, 1963, (which precipitated the dispute) 
would be withdrawn and would not be re-introduced in its original 
form or any amended form; 

11 (4) (a) in any labour matter that may arise in future, Government would 
consult with the trade unions concerned and with the British 
Guiana Trades Union Council. 
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(b) i n pa.rticular, all Bi Jl~ ~ffecting labour matters , would, 
before presentation to the Legislature be submitted to the 
trade unions concerned, urrl to the Trades Uni on Council 
for consideration and recommendation; 

(c) to facilitate the implementation of (a) and (b) a Joint 
Standing Committee would be appointed. The function and 
composition of this Committee would be agreed between 
Government and the parties concerned . Ad Hoc Tripartite 
Committees may be appointed from time to time . The functions 
and compositions of such Committees would be agreed between 
Government and the parties concerned; 

(d) i n keeping with the foregoing provisions, the Joint Standing 
Committee or a specially appoint ed Ad Hoc Tripartite Committee 
would examine the existing l abour l aws in order to make 
recommendations to the Government for the consolidation and/or 
amendment of these l aws , and the enactment of any new legisla­
tion which may be consider ed necessary. Until this Committee 
has reported, which would be done within a reasonabl e period 
(say six months) the Government woul d not introduce any new 
l abour l egislation. 

I 

11 (5) government agreed that on resumption immediate payment would be made 
on wages and sal ari es earned by their employees up to the time the 
strike started. Government also undertook to make avail able to its 
employees who were on strike, loans of two weeks ' wages to daily 
and weekly paid employees or half month ' s sal ary to monthl y pnid 
employees . Repayments are to be made over a period of six months 
but not including December , in equal weekly or monthly instalments 
commencing two months after resumption of work. Government agreed 
that on resumption the Staff Associations would have the right to 
pursue through normal industrial relations channels incl uding 
~tl ey Council machinery, the question of no loss in income or 
the conversion of the loan to an ex- grati a payment , and also the 
period of repayment of loan; 

11 (6) i n order to avoid hardships, the Emergency Measures which were 
introduced during the strike would be gradually withdrawn as the 
situation warranted; and 

11 (7) all scabs would be immediately withdrawn.n 

(b) INDUSTRI.A.L DISPUTES 

(i) Sugar Industry 

(a) Albion Estate 

950 On 13th Jul y, 176 cane cutters ·at Pln • .Al bion went on strike in protest 
against: 

II ( i) 
(ii) 

(iii) 

non- payment of incentive bonus; 
the attitude of an overseer; and 
their desire not to work with employees of African descent." 

96 , With resFect to (i) Management informed the affected workers that non-
payment had been due to an error in the preparation of the relevant paysheets and 
undertook to have the position rectified. 

97 , Regarding (ii) the overseer in question was intervi ewed and the allegations 
against him were proven to be correct. He was consequently reprimanded in the 
presence of a delegation of the workers involved. 

/'98. . ....• 

I 
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98. (iii) was really the result of raci.al feeling engendered over the 
controversy in connection with the Labour Relations Bill, to which reference bas 
already b~en made. Management informed the work~rs that they had had no intention 
whatsoever to segregating the workers along racial lines. 

The workers resumed work on 24th July. 

(b) Cornelia Ida and Leonora Estates 

99. On 19th August, 200 cane cutters of Cornelia Ida Estate followed on 
20th August by 699 members of the field labour force of Leonora Estate 
strike over several grievances including the following:-

"(i) 
(ii) 

(iii) 
(iv) 

employment for workers who failed to qualify; 
priority of employment for children of regular 
workers, and widows in need; 

provision of transportation for cane cutters; and 
the provision of house lots for certain workers." 

100. At the r equest of the workers concerned the Department intervened and 
following a joint meeting of r epresentatives of the workers , representatives of 
management, and an officer of the Department, a sa_tisfactory settlement was 
reached. The strike l asted for two days. 

(c) Skeldon Estate 

101. On 25th October, 9 employees of the Skeldon Hospital staged a two-hour 
strike in protest against the offensive smell resulting from the disposal of the 
remains of three. putrefied bodies by 1 burning1 in the hospital compound. 

The workers resumed duty after the nuisance had abated. 

(d) Albion Estate 

102. On 18th December, 47 out of 164 clerks employed at lllbion Estate went 
on str ike in protest against the dismissal of a foreman whom Management had found 
guilty of a practice contrary to the expressed instructions of Management. 

103. Following representations by representatives of t he Sugar Estates Clerks' 
Association, it was agreed that:-

II (i) 

(ii) 
(iii) 

the foreman concerned should be suspended for six 
weeks without pay; 
that he be issued with a 1 f inal 1 warning notice; and 
that he should not be awarded an increment from 1st 
January, 1964." 

The strikers resumed on 19th December. 

(ii) Undertakinas in Industries other than Sugar 

The main disputes were as follows:-

(a) B.G. Rice Marketing Board 

104 . The conciliation proceedings which had begun towards the end of 1962 
in connection with the strike of 120 of the Board's employees in protest against 
the di smissal of 9 of their number, continued. 

105. The then Acting Commissioner of Labour who was the conciliator i n this 
matter, at the conclusion of the conciliation proceedings, made certain suggestions 
but these were turned down by the Board. One of the di smissed employees took 
l egal action against the Board but at the end of the period under review the 
matter was not determined. Generally speaking, trade union relationship at the 

/Board•••••• 
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Board continued to be unsatisfactory mainly on _account of thi rivalry between the 
B.G. Rice Workers' Union which was affiliat ed to· the Trades Union Council and the 
B.G. Rice Marketing Board Workers' Union which was not affiliated to the Trades 
Union Council, but was recognised at the . barg;inihg agent by the Board for its 
employees. Following the gener al strike called by the Trades Union Council during 
t he year , in protest against the 'Labour Relations Bill, 1963' a number of em­
ployees at the Board who were members of the B.G. Rice Workers' Union and who 
had participat~d in the strike had been denied re-empl oyment. The Board had t aken 
this stand primarily because t hat Union was not recognised as the bargaining 
agent for their workers. The Boar d cl ai med that the strike was unauthorised. 
Notwithstanding this however, the unrecognised Uni on felt that this action con­
travened the terms of resumption ID the Agreement for st riking workers between the 
Trades Union Counci l and Goverru:ient. · 

106. Acting in accordnace with the provisi ons of Section 4 of the Labour 
Ordinance , Chapter 103, the Commissioner of Labour hel d s ix joint meetings with 
representatives of the Rice Mar keting Board and the B.G. Trades Union Council 
between the 8th and 20th .August and it was agreed that:-

11(1} the Board would restore the status quo ante, i.e. tlie Board 
would r e- employ those JBrsons who were employed on the 19th 
April ( the day preceding the general _s t rike) ; 

11 (2) persons who had been re-employed following convictions for 
offences would not be penal ised; 

11 (3) the workers would r esume on Thursday, 22nd August , 1963; 

11 (4) employees who were on cr iminal charges at the date of the signing 
of the f:.gr eement would be i mmediately suspended . If they were 
not convicted they would be pai d retroactivel y from the date of 
the resumption, i.e. Thursday 22nd .August, 1963 ; 

"(5) the principle of keeping a register -of employees w~s one of vital 
import an ce and that the Board would take action to have one com­
piled within 2 weeks in conjunction iWil.th the recognised union a.-rid 
taking into account the findings of the Sub-Committ ee appointed 
by the meeting to examine· the list presented by the Trades Union 
Council." 

l(J?. At the· end of the peri od under review the compilation of the r egister 
r eferred to at (5) ·above had been completed . 

(b) MaIJB:anese Mines Management Ltd . 

108. About 30 cl erks empl oyed by the Manganese Mines ~1anagement Limited went 
on strike on 16th January in protest against the fact that chlorinated water was 
being supplied them for drinking purposes. On the following day they were joined 
in the strike by 520 workers employed at the Company's concessions at Matthew' s 
Ridge and two days l a t er , it spread to another of the Company's operations at Port 
Kaituma where 114 employees al so came out on str~ke . 

109. The Department intervened on 19th January and following a meeting between 
representati ves of the Union and representatives of the Company under the Chairman­
ship of an Inspector of Labour, it was agreed that untreated drinking water would 
in future be supplied to the workers. There was a fuJl resumption of work on 21st 
January. 

(c) Tool sie Persaud Ltd. 

.-
110. Five hundred employees of Toolsie Persaud Limited went on strike on 7th 

February in support of a demand for recogni tion cif;llie ·sawmill and Forest Workers I 
Union as the bargaining agent for the 11 employees of the firm ' s mechanical work­
shop. On the same day the Company expressed its willingness to recogni se the Union 
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'\ 
and the strikers resumed work. Following conciliatory talks between the representa- ·· 
tives of the Union and representati ves of the Company.under the Chairmanship of the 
Commissioner of Labour, an Agreement for the· Avoidance apd Settlement of Disputes 
was entered into by the parties on 15th February • 

(d) 
. 

Georgetmm Municipality 

ill. On 11th March, 20 employees (fourteen Town Constables and six clerks) of 
the Georgetown Municipality staged a protest strike against the appointment of a 
cler k to a post in preference to another employee ,·,hom they felt had acted 
satisfactorily in the very post. The National Union of Public Service Employees 
intervened and representatives of that Union met the Commissioner of Labour on the 
11th and 12th ~iarch. On the advice of the Commissioner the strike was called off. 
The Union, however, insisted that the Municipality give a written undertaking to 
the effect that · they would be prepared to negotiate·_promptly with respect to the 
matter at issue. The Municipality acceded. 

( e ) B·.G. Rice Marketing Board 

112. Arising out of a demand by the Rice Marketing Board Workers' Union for 
25% increase in wages, members of the Union adopted a -'go slow' method of work. 
By 12th December the s ituation had deteriorated so much that the Board decided 
to close down its operations with effect from 4 p.m. that day. On the day 
following a discussion with a Sub-Committee of the Board which was appointed to 
consider the implications of the Union's demand, officials of the Union decided 
to withdraw their wage claim and accept instead a bonus on the following oo.sis:-

"(i) ff'/, of the annual earnings of all labourers and weekly 
and monthly employees in respect of salaries up to and 
inclusive of $210.00 per month ; and 

(ii) 4% of the annual earnings to employees in receipt of 
sal aries bet1rncm $211. 00 and $485 . 00 per month. " 

(f) Transport and Harbours Department 

113. On 3rd ~pril about 300 workers of the Transport ~nd Harbours Department 
Central Workshop went on strike against Management's decision to institute depart­
mental charges against four of the workers. These workers were ac~used of:-

"(i) failing to pay due courtesy to the Minister of 
Communic~tions and the Traffic Manager; and 

{ii) operating a trailer in such a manner as to endanger the 
li vus of the Minister and the Traffic Manager. 11 

These offences were alleged to hav@ been committed on 15th March when the Mi nister 
of Communications was being taken on a tour of the scene of a r ecent fire on the 
pr emises . 

114. The Union had claimed that an enquiry had already been held into the 
incident and that the four men were tol d that they were not held responsible. 
On the following day t he strike had spread to the Vreed-en-Hoop workshop and to 
the dredge 'Sir Crawford'. A..D Officer of the Department intervened and met a 
delegati on from the Transport Workers' Union. As a result, it was decided that 
the strikers would r esume work on 5th April after which there would be further 
discussions on the grievances which had l ed to the strike. 

(g) Reynolds Metal s Company 

115. On 23rd September one hundred and eighty workers of Reynolds Metals 
Company at Kwakwani went on strike in proted against the continued employment of 
a mining engineer concerning whom a resolution was passed by the Kwakwani branch 
of the B.G. Mine Workers' Union giving Management an ultimatum for his removal 
within 60 days. · ' 

116. Following a meeting between :repres.entatives of the Company and the 
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Union under the Chairmanship of the Commissioner of Labour, it .'w~;· decided that an 
off icer of the Department would meet representatives of the parties concerned at ' 
the ..!Qrn ill quo with a view to resolving the dispute. The workBrs ' resumed on 
27th September pending discussion on the issue which l ed to the Union's demand. 
Arising out of the discussion it was agreed that:-

11(1) the safety committee would be re-activated and organised on 
a more active basis as described in the current union contract; 

"(2) in accordance with the intent of the contract hours of work credited 
·to the empl oyees of the Kwakwani workboat would conform to the 
following: -

(i) each 12 hours of operation by the crew of the workboat 
would be deemed to be 8 hours work for each regular 
member of the crew; 

(ii) any shift of less than 12 hours operation would be 
credited as 8 hours; 

"(3) the Union would submit in writing, a points system for the award 
of any vacant house to eligible empl oyees and the Company would give 
serious consideration to the Union's submission and develop a plan 
agreeable to both parties which would be used for any future awards 
of houses; 

11 (4) the agreed plan referred to at (3) ebove would not be changed without 
full consultation with the Union." 

(h) J_?.evnolds Metals Compan,v 

117. On 28th Octobe;r, 136 workers of the Company went on strike over an 
accumulation of 14 items of grievances among which was dissatisfaction regarding 
the taste of water provided by the Company for drinking purposes. 1m ·0fficer 
of the Department intervened and after several joint meetings, during which time 
about 190 other workers of the said Company joined the strike in sympathy, the 
workers resumed on 1st November. Conciliation t alks began the very day and after 
·two sessions it was agreed that:-

"(1) 

"(2) 

"(3) 

"( 4) 

"(5) 

II (6) 

11(7) 

"(8) 

"(9) 

equal op:pcrtunities for overtime would be given to persons with 
similar experience in the perform3nce of the same type of job; 

management would have the water supply filtered within a month's 
time; 

management would prepare a chart indicating sectional heads and 
areas over which they have control; 

workers' annual merit increments would be checked and if any 
worker's pay was found to be incorrect it would be rectified; 

new equipment would be provided for the men's toilet nnd whatever 
improvement could be made for their comfort. The union would see 
that r easonabl e care is taken to maintain the equipment; 

the union and management would arrange for job descriptions; 

discussions would be held on the introduction of a pension insurance 
plan and that any agreed proposal would be transmitted to the 
company's principals in the United States of America; 

a particular employee whose substantive post was that of 'workboat' 
operator but who was r equired to perform other duties in his spare 
time would be considered for re-classification as a salaried employee; 

overtime due to a demoted employee would be paid and his work re­
viewed at the end of December; 
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" (10) a tUDnel used by the workers would be repaired as soon as cement 
and other ma t.erials were· available; 

11 (11) concrete proposals for louns for building houses would be di s­
cussed before submission of a plun to the company's principals; 

11 (12) a scholarship scheme which had previously been rejected by t he 
employers would be reconsidered; 

"(13) regular casuals would be provided with work before other casuals 
dependent upon the r equirements of the industry; and 

11 (14) the union would adhere to the tenets of the agreement and would 
resume normal i ndustrial practices." 

(i) Charlestown Sawmills Limited 

118. On 15th November 79 employees of Charlestown Sawmills Limited went on 
strike in protest against the dismissal of two of their fellow workers, one of 
whom had three years service with the firm and both of whom worked as n team on a 
producing unit . Management he.d alleged thn.t these workers wer e directly responsible 
for slowing up production. 

119. An Officer of the Deµi.rtment intervened and after discussions with the 
Company and the B.G. k.bour Union - the recognised union - it was agreed that:-

"(i) the dismissed employee who had three years' service 
would r esume work on midday of the 18th November and 
full wages would be paid to him from that date; and 

(ii) t he other employee who had only bean employed for two 
days and was suffering from a defective back would 
r emain dismissed .. " 

There was a full resumption of work on 18th November . 

(j) Sankar Bros. (Fln. Hope) 

120. On 23rd November, 42 manual workers of Pln. Hope , East Coast Demerara, 
went on strike in protest against the price offered for weeding and mulching trees. 

121. An Officer of the Department intervened and there was a full resumption 
of work on 27th November following a joint meeting between representatives of 
management and the Guyana Agricultural Workers ' Union. The agreement was as 
follows:-

"(i) 
( .. ) ,11 

(iii) 

(iv) 

that there would be a full resumption; 
that the workers would revert to the previous system 
of weeding at the same price that exist ed before; 
that if it was required that the gr~ss should be 
weeded completely the price would be increased to 
sno.oo per acre; 
that management would make every effort to expedite 
the s i gning of the Memorandum of Agreement for the 
Avoidance and Settlement of Disputes." 

The Agreement was subsequently signed. 

(k) Sophia Exudrimental Station 

122. On 16th December , 24 field workers out of e total working force of 40, 
went on strike at the Sugar Experimental Station, Pln. Sophia over the following 
grievances: 

11 (i) disagreement with the system of computing holidays 
with pay; 
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;- (ii) 
(iii) 

a cl aim for production bonus; and 
' . , .. objection of nursery hands working with cane cutters ." 

123. An Officer of the Department i ntervened and a joint meeting was hel d bet ween 
r epr esentatives of management and field workers under his Chai rmanship. 

124. At this meeting it was pointed out that the Department of Labour had made 
a check of the books wi th respect to the cal culations of holidays with pay and these 
wer e found to be absolutel y correct. 

125. In respect of production bonus it was explained that the Sugar ExFerimental 
Station bad no producti on target but that the workers did not lose by being paid a 
7f'/o bonus after each crop. This bonus was paid to those workers who had qualified 
for holi days with pay, so that the criterion became 75% of the days available in­
stead of 82½% as obtained on a sugar estate . I t was a lso demonstrated that the 
71% speci al bonus paid was proportionately more than the 9 days ' pay given as pro­
duction bonus to sugar estate employees. 

126. In respect of the third complaint, it was shown that while nursery hands 
were aggri eved , their annual earnings were more than those of the cane cutters . 
This matter was discussed at some length and it was suggested that the weeders could 
be put to work in the nursery. Management pointed out thut there was other work 
for weeders but none available for cane cutters whose employment was seasonal. I t 
was agreed to l et the position remain unchanged. 

The strikers resumed work on 18th December. 

(iii) Commercial Establishments 

(a) Sankar Bros. Ltd. 

127. On 4th January the employees of the engineering workshop of Sankar Bros . 
Limited went on strike in protest against the dismissal of one of their number , 
alleged inti midation of workers, and the r efusal of the Company to grant recog­
nition to the Union (E.G. Labour Union) which they desired to represent them i n 
i ndustrial matters. The dispute was reported to the Commissioner of Labour who 
i ntervened • .At a meeting hel d under hi s Chairmanship on 8th January, the Union 
and the Company agreed that: 

"(1) as a prerequisite to r ecognition a survey would be carried out 
by the Department of Labour to detemine whether the union had 
the majority of the employees of the workshop of the firm as members . 

11 (2) the employers would re-instate the dismissed employee (the period 
from date of dismissal to :esumption of work to be treated as 
suspensi on without pay) and that the u...nion woul d give the assurance 
that the compl aint made against him by the f i rm would be i nvestigated 
and , i f necessary, that he be warned by the union about his future 
conduct, etc .; and 

11 (3) the employers would not victimise the employees who went on strike." 

A full r esumption of work took place on 9th Janunry . 

(iv) Other Undertak:i.nr;rs 

(a) Foreman' s Electrical Shoe Shop 

128. On 18th November, 17 empl oyees of Foreman's Electrical Shoe Shop went 
on strike in protest against the retrenchment of 8 of their number . 

i29. The workers all eged that the action on the part of management was one 
of victimisation for joining the E. G. Labour Union which for some months was 
seeking r ecognition as their bargaining agent. Management denied the allegation 
and claimed that there was not a sufficient volume of work to maintain the em­
ployment of the full compl ement of workers , 
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130. Following intervention by an Officer of the Department, a joint con-
ference was held between the Management and tho Union and the following v1as agreed:-

"(i) piece workers woul d report for work on 21st November, 
and if work was available they would be employed; 

(ii) one of the retrenched women workers with long years 
of service· would be re-instated; and 

(iii) the other workers would be guaranteed first preference 
to employment when vacancies occurred." 

(b) Messrs, Pauling and Company (Overseas) Ltd • 

131. On 9th September, about 55 frontland workers of Messrs. Pauling and 
Company (Overseas) Limited went on strike in protest against t he delay in deciding 
their claim for arrears of wages under the provisions of the Factories Ordinance. 

132. On 11th September, an Off icer of the Department intervened and explained 
to a delegation of the striking workers that a ruling was being awaited from the 
law officers as the validity of their claim. The.workers accepted this explanation 
and resumed work on 12th September. 

(c) Maharaj a Oil Mills Ltd. 

133. On 1st April about 25 employees of the Maharaja Oil Mills Limited went 
on strike in protest against the attitude of Management in not granting recognition 
t o the British Gui ana Labour Union which they wished to represent them in industrial 
matters. 

134. The stri kers claimed that negoti ations in this respect had begun since 
June, 1962, and Management had continually used del aying tactics despite the fact 
that a survey conducted by the Department at the r equest of the tivo parties had 
shown that the union had a majority of the workers as their members. The strike 
lasted for about 40 minut es when an assurance was given by the Directors of the 
company to the Union that a formal Agreement of Recognition would be signed by 
15th April. 

(d) Sanitary Laundry and Dry Cleaners Ltd. 

135. On 16th March, 46 employees out of a labour force of 49 employed by the 
Sanitary Laundry and Dry Cleaners Limited went on strike in protest against 
Management's decision to discontinue the deduction of union dues by the company 
in respect of workers who were members of the General Workers ' Union, the recog­
nised bargaining agent for these worker s . There was no provision in the Agreement 
between the union and the company for the "check-off" system but i t was brought 
out that former executives of the company had informally granted the check- off only 
as a f aci l ity to the union. Management claimed that its decision to discontinue 
t he check off .was influenced by pressure on the company's accounting section 
following the introduction of the P.A.Y.E. system of income tax. 

136. The union, on the other hand, took the st.>.nd that the real intention 
was to break the mor~l e of the union since the withdrawal of the facility of the 
check-off would weaken its main fabric. Following the intervention of an r£ficer 
of the Department, discussions were held jointly with representatives of the 
union and the compc.'l.!ly and us a r esult the company agreed to re-introduce the 
che·ok-off system. Workers resumed on 16th March. 

(c) NEGOTIATIONS 

(a) Sterling Products Ltd. 

137. Following negotiations between representatives of Sterling Products 
Limited and representatives of the B.G. Labour Union, agreement was reached on 
7th J anuary which provided for new wage r ates effective from 1st January. ~ 
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(b) East Coast Estates btd . 

138, A two-year~Collective Labour .Agreement between the General Workers ' 
Urii_on ·and Ea.st- Coast Estates Limited was s i gned at the Department of Labour on 
1st FebruarJ. This f;'.greement became effective from 1st January and it provided 
for increased wage rates, year-end bonuses and holidays-with-pay for 54 dairy 
men and field l abourers employed by the company. The mi nimum r ate of $3 ,03 per 
day which was pr evi ously pa.id to field workers. was increased to $3 .27 with ef fect 
from 1st J anua.ry and provision was made for a further increase to $3.40 per day 
as from 1st January, 1964 . 

(c) Manganese 

139, Manganese Mines Management Limited and the British Guiana Mine Workers' 
Union signed an .Agr eement on 21st February, providi ng f orm among other things, 
increases in wage r ates for sever al categori es of worker s in the Manganese Industry. 
Details of these rates are given in Appendix V. Prior to the signing of the 
Agreement, negoti ations between the company and the union had r eached a deadl ock. 
The Commissioner of Labour was requested to inter vene as conciliator and aft er a 
number of meetings, compl et e agreement was r eached on 7th Febru.::.ry in respect 
of allthe major points at i ssue between the two parties . 

(d) Sugar Industrv 

140, Consequent on the breakdown of negoti at i ons bet1~een the Man- Power 
Citizens ' Association and t he Sugar Producers ' Associati on in respect of wage 
increases for workers in the industry for 19~2 and 1963 and a once- for-all bonus 
for 1962, the union gave a 72- hour notice on 4th March of their intention to call 
a strike. The union contended at this stage that they saw no useful p.;.rpose 
in conciliatory proceedings in t he absence of what they considered as justifi abl e 
arguments to disprove their case . Notwithst anding this , the Sugar Producers ' 
Association cl aimed tha t they were st ill prepared to continue negotiations f or a 
se.ttl ement according t o the agr Ged procedure for the avoidance and settl ement of 
disputes and on 5th March request ed the Commissioner of Labour to i ntervene as 
conciliator. After six joint meetings between the representati ves of the Sugar 
Producers' Associ ation ~nd the Man-Power Citizens' Association under the Chair­
mahship of the Commissioner of Labour, agreement was r eached and si gned on 29th 
March, Details of the f-,.gr eement are given under "Wages, Hour s of Work". 

(e) B.G. Sugar Producers' Association 

141. As a result of discussi ons between representatives of the B.G. Sugar 
Producers ' Associa tion and the B.G. and West Indies Sugar Boilers' Union, 
amendment s were agr eed upon with r egard to hours of work and holidays with pay 
i n r espect of their coll ecti ve l abour agr eement of 3rd January, 1962 . This 
Agreement was signed on 28th September . 

(f) ·G. Bet tencourt Ltd . 

142 , Following prolonged negotiations between G. Bettencourt Limited and 
r epresentati ves of the Clerical and Commercial Workers ' Union , two collective 
l abour agreements wer e s i gned at the Department of Labour on 8t h October . One 
agreement was in respect of the avoidance and settlement of di sput es and the other 
provided for the implementation of the check-off syst em. 

(g) T. Geddes Grant Ltd . 

143. After one month' s negot i ations between r epresentatives of T. Geddes 
Grant Limited and official s of the B.G. Labour Union, an Af r eement for the Avoidance 
and Settlement of disput es was signed at the Department of Labour on 18th October. 

(h) Albi on Distilleries Ltd. 
' . , 

• I • I I• 
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of work was signed at the Department of Labour on 30th October, between representatives 
9f. t he Albion Distilleries Limited and of· the B.G. Labour Union on behal f of the 
(?¢opera·, •machinists and porters employed at the company's 'cci>operage at La Penitence • 

. The agreement which is for two years' duration provided for wage increases e.ffective 
from 12th September. 

(i) Sanbach Parker and Comp9.ny Lt d. 

145. Tw9 Collective Agreements for recognition, avoidance and settlement of 
disputes between Sandbach Parker and Company Limited and the B.G. Labour Union was 
signed at the Department of Labour on 26th November. One Agreement covered the 
weekly :p3.id employees of the com:p3.ny' s security department in GBorgetown and t he 
other was i n r espect of the hourly and weekly paid workers of the company's 
service depot at Ruimveldt. Both agreements became effective as from 26th November. 

(j) Demerara Sugar Terminals Ltd. 

146. On 30th November , a Collect i ve Agreement for the Avoidance and Settlement 
of Disputes was s igned at the Department of Labour between representatives of the 
Demersra Sugar Terminals Limi ted and the B.G. Labour Union. This agreement was made 
in respect of the full time permanent s t aff empl oyed in clErical work excluding 

(a) staff cover ed by other existing agr eements between the 
company and the union; and 

(b) staff holding confidential positions i.e . secretari es , 
executives and certain sect ions of the accounting personnel. 

(k) Essa Standard Oil S,A. Ltd. 

147. On 4th December, a collective agreement was signed at the Depar tment of 
Labour between representati ves of Esso Standard Oil, S.A. Limited and representatives 
of the General Workers' Union, in r espect of wages and other conditions of work. 
This agreement was for two years ' duration. 

(1) Kirpg.l ani Bros. Ltd. 

148. An Agreement for recognition as well as the avoidance and settlement 
of di sputes was entered i nto between Ki rpal ani Bros. Limited and the Cl erical and 
Commercial Workers ' Uni on. This Agreement which also made provision for the check­
off system was signed at the Department of Labour on 4th December. 

(m) B.G. Electricity Corporation 

14-90 The B.G. Electricity Corporation and the Man-Power Citizens' Associ ation 
ent ered int o negoti ations i n respect of salaries for the Corporation's permanent 
staff excluding manageme·nt, supervi sory and hourl y paid empl oyees . .As a r esult 
an agreement was signed on 14th December i ntroducing new salary scal es and job 
classificat i ons for these workers effective from 1st July. 

(n) Sandbach Parker and Company Ltd. 

150. On 3rd i,,pril, the Commissioner of Labour was r equest ed to intervene as 
conci liator i n a dispute which had ari sen bGtween the Clerical and Commercial 
Workers ' Union and Sandbach Parker and Company Limited on wages and other condi tions 
of work. At the end of the year conciliati on talks were stil l in progress. 

(o) Wietina and Richter Ltd. 

151. Following a breakdo~m of negotiations between representati ves of 
Wieti ng and Richter Limited and representati ves of the Clerical and Commercial 
Workers ' Union on W:l.ges and other conditions of work t he Coimni•ssioner o.f Labour 
was request ed by the Union to intervene as conciliator . Following three joint 
meetings the employers agreed to grant an increase of 3 cents per hour wi th 
effect f rom 1st October cmd a further 4 cents per hour with effect from 1st April, 
1964. 
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(p) B.G, Rice _Development Company·Ltd. 

152. Following a breakdown of negotiations between representatives of the 
B.G. Rice Developnent Company Limited and representatives of the Man-Power 
Citizens' Association for higher wages and improved conditions of employment the 
Commissioner wa~ asked by the union to intervene as conciliator. After three 
joint meetings agreement was reached. Details of the Agreement reached are con­
tained in Appendix V. 

(q) Sugar Estate Letter Carriers 

153. The Ministry of Communication accorded· recognition to the Guiana Public 
Seryice Workers' Union as the bargaining agent for Sugar Estate Letter Carriers 
following the withdrawal of a claim by the National Union of Public Service 
Employees for recognition. As a result, negotiations which were still in progress 
at the end of the period under review, were entered into in respect of overtime 
and other conditions of work for these workers. 

B. GROWTH OF TRADE UNIONS AND TRADE UNION EDUCATION 

154. During the year, Trade Union activities in British Guiana reached a high 
peak both in the field of Trade Union Education and in maintaining contact particularly 
with parent bodies to which the various unions are affiliated. 

155. Trade Union Education continued to receive primary attention in the 
development of Trade Unionism and sound industrial practice locally. The Clerical 
and Commercial Workers' Union and the Guiana Air Transport Trade Union each appointed 
an officer specially for the purpose of promoting Trade Union Education while an 
Educational Organiser was also appointed by the B.G. Trades Union Council to assist 
all affiliates in education work. 

156 . The Clerical and Commercial Workers' Union proceeded with its programme 
aimed at educating both the rank and fil e workers of a ll branches on trade union matters 
and in September, ten of its members attended a trade union Seminar in Grenada 
sponsored by the International Federation of Commercial and Technical Workers. 

157. Also participating in other International Seminars were seven local trade 
unionists. Two attended a Seminar in Jamaica on "Labour Relations in Mining and 
Extractive Industries"; four attended a Seminar in Barbados on "Democracy and Trade 
Union Right s" and one attended a Seminar in Brazil on "Physical Education". 

158. In August a Special 5-day Educational Seminar was held at Transport House 
under the auspices of the British Guiana Trades Union Council at which each affiliate 
of the Council was invited to send three members. Thiscour s3 of Study was conducted 
by Dr. Ben Segal, Director of Education and International Affairs· Department of the 
Electrical Radio and Machine Workers - .AFL - CIO - in the United States. 

other staff at the Seminar included~ 

Mr. s. 
Mr. G. 

Mr. N. 
Mr. w. 
Mr. A. 

Daly, Treasurer of the Transport Workers' Union 
DePeana, Education Officer of the Clerical and Commercial Workers• 

Union 
Griffith, General Secretary of the Post Office Workers' Union 
Carrington, General President of the. Transport Workers' Union 
McLean, General Secretary of the B.G. Labl')Ur Union. 

159. Two three-day seminars were a lso held at Suddie, Essequibo and New Amsterdam, 
Berbice, by the National Union of Public Service Employees for Shop Stewards and branch 
executives in Essequibo and Berbice between the 12th and 14th October and the 9th and 
11th November, respectiveiy. 
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160. Both Semiwrn were d irected by Mr. R. Thorne, Education Secretary of t he 
Union and lect-urers included Mr. Winsl ow Ca.i-rington, T.U.C. Education Organiser , 
the Inspector of Labour , Berbice, and the Labour Officer for the Essequibo C.oast. 

161. . A six-day Res.idential Seminar sponsored by the Medical Employees' Union · 
was held at Kingston, Georgetown, between the 1st and 6th December. 

162 . This Trade Union Seminar was declared open by Dr. C.C. Nichol son, Chief 
Medi cal Officer, and the Director of Studies was Mr. Winslow Carrington, of the 
B.G. T.u.c. 

Lectures were given by: 

Mr. M.G.N. Sankies, Insrector of Labour 
Mr . R.A. Ishmael, President of the B.G, T.U.C. 
Mr. Colin Moore, Graduate, U.W.I. 
Mr. H. Cyrus, General Secretary, Medical Employees ' Union 
Mr. A.M. McLean, G~neral Secretary, B.G. Labour Union 
Mr. w. Stoll, Executive Member, B.G. Civil Service Association 
Mr. V. Mc.Almont , Treasurer, Man-Power Citizens' Association 

and Miss E. Co~, Executive Member of the Women's Auxiliary, B.G. C.S.A. 

163. Other Seminars during t he year were sponsored by the M.P.C.A., the Printers' 
Industrial Union, the General Workers ' Union, the Sugar Estates Clerks' Association 
the Sawmill and Forest Workers' Union and the B.G. Mine Workers' Union. 

164. The Commissioner of Labour also l ectured to the Clerical and Commercial 
Wor kers .' Union on the interpretation of agreements and to the Police Training School 
on trade disputes. 

165. Three trade unionists, Mr. R. Waddel, General Secretary of the B.G • 
.Amalgamated Building Trade WorkBrs ' Union, Mr. E. Hamilton, Research Officer of the 
Nat ional Union of Public Service Empl oyees and Mr. Reginald Farl ey, Field Secretary 
of the Man-Power Citizens ' Association went to Washington, U.S.A. on a three-month 
American I nstitute of Free Labour Development Scholarship awarded by t he f,gency for 
I nterriation Development in the United States. These scholarships embraced lectures 
on trade union structure and administration, collective bargaining and labour 
management laws, economics of labour and labour welfare organisati on. 

166. Mr. Basil Blair, Representative of the B.G. Teachers ' Association on the 
General Council of the B.G. Trades Union Council, underwent a three-month trade 
union course at the International Institute of Labour Studies in Geneva, while 
Mr. Eustace Grahame, General Secretary of the National Union of Public Service 
Employees , went to the United Kingdom on a three-month Scholarship awarded by the 
Ministry of Labour in t he United Kingdom to study trade unionism in Britain. 

167. A Public Relations Committee was established by the B.G. Trades Union 
Council in September in order to keep the workers informed of the activities of 
t he free trare union movement as well as to bring both tle workers and the public 
up-to-date on trade union affairs and matters of public interest pertaining to labour 
and related issues. The functional process of the Committee was limited to two 
dai ly radio broadcasts under the programme "Voice of Labour11 and was supervised 
by Mr. Gene Meakins of the Inter-American Federation of Working Newspapermen's 
Organisation who has be.en seconded from the United States by the AFL-CIO. The 
Committee comprised Mr. c.v. Cambridge (Chairman), Mr. A. McLean, Mr. W. Carrington, 
Mr. B. L. Carto, Mr. R. Waddel, Mr. V. Mc.Almont, Mr. D. Sukdeo, Mr. R. Thorne, 
Misses, J , Cambridge and W. Agard with Mr. G. DePeana (Secretary). 

168. In the field of communication abroad several local trade unionists went 
on conferences which included the International Metal Workers' Federation in Santos, 
Brazil, the Interriational Federation of Plantation, Agricultural and Allied Workers 
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in San Fernando, Trinidad, the 12th Assembly of the World Confederation of Organi­
sation of the Teaching Profession at Rio de Janiero, Brazil, the Internati onal 
Food and Allied Workers in Paris, France , the Caribbean Congress of Labour in 
Jamaica and the Postal, Tel egraph and Telephone International in ·London. 

169. In addition to participation at these International Conferences, the local 
trade union movement r ecei ved visits from the following overseas trade unionists: 

170. Dr. Ben Segal, Director of Education and International Affairs Department 
of -the International Union of Electrical and Machine Workers in the United States 
paid two visi ts to Bri tish Guiana. The first three-day visit was i n January while 
he was on a special miss ion to Latin IIIllerican Countries on behalf of the U.S . State 
Department. The second visit was in August when he conducted a special f ive-day 
Seminar sponsored by the E.G. Trades Union Council . 

171. Mr. Walter Hood, Commonwealth Representative of the British Trades Union 
Congr ess, arrived i n the colony on 20th April, to continue his work of bolstering 
the local Trade Uni on movement with a view to increasing its efficiency. However, 
on his arri val he found that the strike which resulted from the introduction of 
the Labour Relations Bill had just begun and was occupying the full .attention of 
the local trade union·movement. In the result Mr. Hood directed hl.s ener gies to­
wards giving whatever assi stance he could to resolve the deadlock~ 

172. Also i n the colony after the strike had begun, was Mr. Howard McCate 
Area Represent ative of the Public Service International. He came as the Inter­
American representative of O.R.I.T. to hold talks with the loca l l abour movement 
on the Labour Relati ons Bill and give whatever assistance was possible , 

173 . On May 2nd, both Mr. Hood and Mr. McCabe were invited to have talks with 
the Premier on the strike. 

174, Mr. J.A. Har gr eaves, Head of the International Depar tment of the British 
Trades Union Congress , arrived in British Guiana on ~1ay 31st to carry out an 
appr aisal of the strike situation on behal f of the Briti sh Trade~_Union Congress. 

175. Mr . Hargreaves should have accompanied Mr. Frank Cousins, General 
Secretary of t he Transport and General Workers' Uni on on t his assignment but had 
to travel al one as Mr. Cousins had suffered a heart attack while preparing to l eave 
for British Guiana. 

176. Mr. Hargreaves held discussions with representatives of the Local Trades 
Union Council and. Unions which wer e on stri ke. He met the Premier and also had 
discuss ions with interested bodies. · 

177. Mr. Robert Willis, a l eadi ng British Trade Unionist , visited British 
Guiana on behalf of the Britidh Trade Union Congress to assi st in bringing about 
a settlement of the dispute between the B. G. Government and the B. G. Trades Union 
Council over the Labour Rel ations Bill , 1963. 

178 . Mr . Willis in his role as mediator between the Government and t he Trades 
Union Council met the Governor and held discussions with representatives of the 
Government and the l ocal Trades Union Council. 

179 . Mr . Willis l eft British Guiana on July 8th after b settlement hnd been 
reached. 

180 . Mr. Basil Bl ackman, Assistant Secret ~ry of the Caribbean Congress of 
Labour, arrived in British Gui ana on 13th August to have consultations with 
Mr. J.H. Pollydore as an executive member of both the B. G. Trades Union Council 
and O.R.I.T. Mr. Bl ackman l eft the colony on 14 th August . 

181. Mr . Nichol as Pollard, J oint Secretary of the Latin .American Confederation 
of Christian Trade Unionist (CLllSC) visited British Guiana during July to organise 
a National Federation of Maritime Unions in British Guiana. 
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182. Mr. Po1Jard1s visit was made possible through the Guyana National 
Maritime Union. 

183. Father Paul Crane, head of a school in Britain for Social Studies and 
Leadershi p.for students from Africa, visited the country on 1st September for a 
four week tour of lectures to Guianese trade unionists under the sponsorship of 
t he Trades Union Council and other organisations. 

184. Mr. Dean Clowes of the United Steel Workers of America came on a routine 
visit as representative of the International Metal Workers' Federation. He 
arr ived on 23rd August and left on 25th August. 

185. Mr. J. Funk, an Economist, also of the United Steel Workers of .America, 
ar rived in British Guiana on 22nd September while on a familiarisation tour of 
all unions affili ated to the Caribbean Bauxite and Mine Worlers 1 Federation. 
His stay in the country lasted 11 days during which he paid visits to all branches 
of the E.G. Mine Workers' Union. 

186. Mr. Jull Poleson, General Secretary and Mr, Ernest Koch, Treasur~r of _ 
the International Union of Food and Allied Workers of Geneva arrived in British 
Guiana on 21st October for a 4-day visit to have discussions with officials of 
t he Clerical and Commercial Workers' Union, an affiliate to t heir body. During 
t heir stay Messrs. Poleson anr. Koch also had talks with officers of the Department 
of Labour. 

187. Mr. Sven Boye, I.L.O. Social Seeurity Expert arrived in British Guiana 
on 27th November on a follow-up visit to that pa.id in 1962, at the invitation 
of the E.G. Government, to examine the proposed Sugar Industry Pension Scheme 
and to make recommendations for a National Pension Scheme for the country. 

188. Mr . Xavier Vela, ~tssistant Inter-.lunerican Representative of the Inter-
national Federation of Clerical, Commercial and Technical Employees (IFCCTE) 
arri ved in the country on 4th December t o examine the Educational Programme of 
the Clerical and Commercial Workers' Union. Mr. Vela's stay lasted for three days. 

c. JOINT CONSULTATION· 

189. As in the previous years joint consultative bodies were in operation 
in certain industries and undertakings where their usefulness .was evidenced by 
the solution of many problems through the established machinery. They also served 
as a stabilising influence in the relationship between employer and employee. 

190. The industries and undertakings and the approximate number of persons 
covered by such consultative bodies during the year were as follows: 

Industrt and Undertaking 
and number of Committees 

( i) Sugar - 25 

(ii) ~ - 1 

(iii) Electticitv Supplv - 1 

(iv) ~ - 1 

( v) Municipality - 2 

( vi) Furniture - l 

(vii) Pure Water Supply - l 

( viii) Printing - 1 

Approximate number 
of persons employed 

19,000 

300 

420 

200 

900 

80 

310 

150 
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Industry and Undertaking 
and number of Committees 

(ix) Garment 

35. 

- 1 

Approximate number 
of rersons empl oxed 

200 

3 vfnitley Councils one each for -

(a ) Professiona1 and Administrative Off icers 
(b) Other employees 
(c) Teachers. 

.... 

were in operation in the Government Service during the year. 

191. In addition, Hospital Staff Councils operated in ei ght institutions. 
Of these , four cover ed nursing staff and seven non-nursing staff. 

192 . In each Government Department , provision is made for the oper ation of 
a Staff Council. Unfortunately onl y a few such Staff Councils really function. 

193. All the joint concultative bodies in existence combine the functions 
of a Joint Industrial Council and Joint Consultative Committee . 

D. METHODS OF FIXING WAGES 

Wages ar e f ixed by -

(a) Collective Bar gaining; and 
(b) Legislation 

194. Collective lli.rgaining Agreements exist in most of the larger industries 
and undertakings in which there are recognised trade unions . These include sugar, 
bauxite , rice, sawmilling, building t r ade, el ectricity supply, works of engineering 
construction and shipping. 

195. There are still several establishment s in which workers are not organised 
or in which the organisation of workers is too weak t o permit of effective collective 
bargai ning. In such instances , Wages Councils appointed under the Wages Council 
Ordinance, 1956, or Advisory Committees, appointed under section 7 of the Labol.ll' 
Ordinance , Chapter 103, may be established for the purpose of the regulation of 
wages. 

196. Four Advisory Committees which were investigating the conditions of 
empl oyment of workers in certain industries and undertakings r eported in the 
course of the year. The industries and undertakings are : 

(a) cinemas; 

(b) drug, dry goods and hardware stores and groceries ; 

(c) quarries; and 

(d) watchmen 

197. Wages councils were in operation in the following undertakings: 

Printing Trade 
Aerated Water Factories 
Timber Grants 
Sawmills. 
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36. 
IV.. SAFETY. HEALTH AND WELFARE 

Accident fuyention 

198. While onl y comparatively few organisations had ful 1 ti.me S&1.fety O:f:ficers 
every firm of any size maintained some sort of organisati on - be i t only the pay­
list clerk - who was concerned with accidents, and in every firm, there was some 
reali sation that i t was the concern and duty of Management to prevent accidents. 

199. The number of establishments which had any formal safety organisation 
such as a committee was by no means large; it was not necessari ly among these 
firms that the best resul ts were achieved. It was in the firms , large or small 
where safety was regarded as of the highest importance by the propri etor or 
directors that the highest standards of safety were attai ned. I t was indeed very 
fortunate that the industri al concerns in the more remote areas namely, bauxite, 
manganese and sugar, employed full time Sefety Officer s who saw to i t that the 
message of safety was put over to workpeople and maintained at all level s. 

200. · Safety training for the year under review took the form of l ectures, 
t he distribution of safety posters and short t al ks to groups at seminars and 
industrial concerns. It was emphasised that the main effort of making employees 
safety conecious should be done by industry. The prime di fficulty regarding 
general fencing of machinery still remained with small empl oyers who were often 
in default of providing adequate guards on dangerous machine~. These factories 
in the main were responsibl e for the majority of accidents. 

201 . On the question of ventilation and lighting, much progress had been 
made in this r espect in gett ing employers to provide the correct environmental 
conditions f or employees to work. Particular attention was given to comfor t 
ventilation as many f actories fell short in this connecti on. Contributory 
factors which led to a default of this condition were that many factories were 
badly designed and in a few instances factories were rented and the proprietors 
were rel uctant to make structural alterations to afford better air movement in 
f actories. 

202. Lighting did not present serious difficulti es for where there was 
insufficient lighting from natural sources , artificial lighti ng was install ed 
to supplement natural conditions, On the whole the maj ority of factori es visited, 
had provided good lighting for the employees. vlhenever the opportunity present ed 
itself, bright colours were used on walls, ceilings and adjoining areas to provide 
maxi mum reflection in the factories. Apart from increasi ng the brightness, work­
rooms took on a clean and healthy look which, no doubt, contri buted to increased 
production. 

Boiler Accidents 

203. During the year a man died as a result of an explosion of a boiler. The 
failure was attri butable to a defecti ve safety val ve which caused excessive pressure 
to be built up i n the boil er. Defecti ve fittings and connections were some of 
the other causes of accidents on boilers. There was some evi dence t o substantiate 
that in some instances safety valves had been tampered wi th af ter boil ers had been 
tested and passed as fit to operate at a given steam pressure. 

First Aid 

204. There was evidence during the year that not enough attenti on was paid 
by factory occupiers to making adequate provision for first aid treatment, as 
required under the Factories (First Aid) Regul ntions No. 2 of 1951 . In some 
factories there were inadequate stocks of first aid equi pment. On a number of 
occasions the visiting I nspector found the first aid box i n a dirty condition 
and articles other than first aid appl iances were kept therein. I n some i nstances, 
the advi ce on first aid treatment (Form II) was missing from the box whil e the 
name of the person in charge of the box was not di spl ayed in the workroom. Frequent 
comments were made by Inspectors on the fail ure to mai ntain the p:-escri bed con­
t ents , JErticularly in the smal ler boxes. Several empl oyers were warned of pro­
secution, but no charges were brought during the year. 
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Reporting of Accident s 

205. There was general .compliance with the provisions of the Accident and 
Occupational Diseases (Notification) Ordinance, No. 46 of 1955. The larger in­
dustrial establishments were not f ound wanting in respect of notifying the 
Department of any report~ble accidents . The small employer, by and large, had 
usually been the culprit, but with the necessary warnings, this default was 
corrected. Only in three cases were prosecuti ons found to be necessary. 

General 

206 . On account of the unrest in the country duri ng 1963 , attempts to 
intensify factory inspections on a country wide basis were seriously r estricted. 
The bulk of inspections therefore centered around Georgeto~m and its environs. The 
inspections r eveal ed seversl breaches of the l aw. In 1the main, there was failure 
to guard and fence transmission machinery, as well as circular saws. In some 
instances , the condi tion of woodworking establishments and sawmills was unsatis­
factory and in rare cases, unsafe. 

207. On the question of building operations, insufficient attention was paid 
to the erection of scaffolding, It was also markedly noticeable that there was 
an a bsence of tow-boards and , in a few oases, put-logs were insecurely fastened to 
the structures. In several cases , openings were also not properly fenced. The 
factory Inspectorate had devoted much t i me and attention to these aspects. 

208 , It was observed on many sites that portabl e tools were not correctly 
wired in respect of having t he earth- wire connected so as to minimise the possibility 
of energising the apparatus if the insulation of live conductors perished. Many 
factories needed t o have their entire el ectrical installation replaced and advice 
in this connection was given to the offending defaul ters . 

209. Some workers• skins were affected by the use of caustic solutions and, 
in two instances, by exposure to sewerage. il.dvice regc..rding prevention and 
treatment was given. No industrial diseases were prescribed during the year 
under r eview. 

210 • ... With the completion of the new el ectri city generating station at 
Kingston, with an output of 30 megawatts, electrical power would be extended to 
the outlying districts and villages . In this connection, the standard voltage 
for domestic use in the outlying distri cts woul d be 240 volts A,C,, 50 cycles, 
and for industrial concerns 415 volts, The exi sting voltage in t own for domestic 
use was 110 volts A.C., 50 cycl es, and higher voltages for industrial concerns. 

Prosecutions 

211. During 1963, thirty prosecutions for breaches of the Factories 
Ordinance, Chapter 115, were brought before the Courts. The Charges were as 
follows: 

(1) Breaches of the Factories (First Aid) Regulations 

(2) Breaches of Section 43 of the Factories Ordinance 
with r egard to the keeping of a General Register 
for Factori es 

(3) Failing to securel y fence transmissi on machinery 

(4) Breaches of Section 5 of the Factories Ordinance 
with r egard to registration of Factories _ 

(5) Breaches of the Factories (Woodworking Machinery) 
(Safety Regulations). Failing to fence a 
Circular Saw · 

Total 

/Three ........ 

- 10 

- 12 

5 

2 

l 

30 
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Three prosecuti<..-ne for failing to uotify the 
Commissioner of Labour of an accident were also 
laid before the Courts 

The prosecutions were brought under the Accidents 
and Occupational Diseases (Notification) 
Ordinance, No. 46 of 1955. 

The total number of prosecutions brought by the 
Factories Inspectorate 

Industrial Accidents 

33 

212. Eight thousand, two hundred and twenty-six (8, 226) accidents reportable 
under the .Accidents and Occupational Diseases (Notification) Or dinance came to 
the notice of the Depart ment during the year. These accidents account ed for an 
estimated loss of 191,186 man-days, inclusive of a weighting for 14 fatalities 
and a l so for 15 other accidents causing permanent partial disability. 

213. In the main, t he pattern of . classified statistics set out in Appendix 
I Tables IX (a), IX(b), IX( c) and IX(d) follo .. ,s closely that of previous years. 
However it would appear that the Departmerrt!s efforts by way of proppganda, 
advisory t a lks to workpeople, supervisors, employers and organisations, particularly 
during visits of inspection, brought about a greater sense of awareness of the 
importance of accident pr-evention measures . 

214, There were several instances where indi rect information of an accident 
led to en~uiries which r esulted in a statutory notification being received and 
in some instances legal proceedings were taken against the employer for failure 
to report the accident. 

215. Three thousand, five hundred and ninety-four (3,594) accidents, including 
7 f atalities, of whi ch 3 were due to persons fall ing and 4 as a result of falling 
objects, occurred as a r esult of: 

(a) persons f alling 
(b) objects falling 
( c) persons stepping on sharp or point ed objects and 
(d) incorrect methods of handling or lift ing goods. 

216. I n industry, there fs still considerable room for improvement in 
the planni ng of work, and there is need for greater research into the causation 
of accidents if the number of accidents is still further to be reduced. Much, 
therefore , is yet to be achieved through the efforts of . the safety committees. 

V . LIVING CONDITIONS 

Housing 

217. The problem of housing, aggravated by a steady increase in the population, 
continued t o be of major importance. Progress was made during the year by the 
Central Housing and Planning Department in alleviating overorowding, s~ualor 
and distress , especially in the urban areas. In its efforts to improve conditions 
of the masses, the Housing Department continued to lay empbasis on the spirit of 
self-help in the community. The constructi on of 29 houses on a self-help basis 
was completed during the year making a . total of 827 since the inception of the 
programme . 

218. The Committee of the Sugar Industry Labour Welfare Fund continued its 
programme i n the re-housing of sugar estate workers. During 1963, 1,998 appli­
cations for loans to build houses were received involving a amount of $730,963.74. 

/Of •.•••• • 
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Of these appl icati ons, 1,600 were ~ppraved, tho amount i nvolved bei ng $514,357030. 
Of the number of applic&tions ~pproved, 290 involving a sum of $70,953.80 wer e 
f or addi t i onal l oans for painting and gutteri ng, whi le 153 appl ications i nvolving 
a sum of $15,296 .79 were for connecting water pipes to workers' houses . 

219. At the sru:ne t i me expenditure totalli ng 3301 ,918.81 was approved for the 
development or extension of 51 hou$ing areas, $357,227.93 for water suppl y instal­
l ati ons and $84 ,274.43 for construction and maintenance -of roads i n Housing .treas . 

Wel fare Proj ects on Sugar Estates - 1961 

220. At the end of 1954, the Sugar Industry Labour Welfar e Fund Committee 
had approved in princi pl e a comprehensive wel fare scheme for sugar estates . In 
the i mpl ementati on of t:his scheme , t:he Cormr..ittee approved expenditure of $184,506.82 
duri ng 1963 . Detail s of the projects approved are as follows : 

Estate 

Skel don 

Pert Mourant 

Al bion 

Rose Hall 

Bl airmont 

Bat h 

Emnore 

Non Pareil 

Lusi gnan 

La Bonne Intenti on 

Pro.ject 

Welfare Officer's House (Male) 
Welfare Officer ' s House (Femal e) 
Recreation Ground 
Repairing Motor Mower 

Children's Playground (Tain) 
Nurses' Quarters nnd Clinic 

Gi rls' Club 
Recreation Gr ound 

Girls' Cl ub 

Community Centre 
Gi rls' Cl ub 

Community Centre/Girls' Cl ub & Equipment 
Welfare Officers' Houses 

Community Centre and Equipment 
Caretaker's House 

Community Centre/Girl s ' Cl ub - Equipment 
Motor Mower 
Caretaker ' s House 

Communi ty Centre - Equi pment 
Fil ing Cabinet (Female Wel fare Officer) 
Nurse Midwife Clinic 
Girl st Club - Equipment 

Comminity Centre and Equipment - L.B.I. 
Girl s ' Cl ub 
Maternity Clinic 
Wel far e Officer's House · (Fem.ale) 
Community Centre/Gi rls ' Club & Equipment -

Better Hope 
Motor Mower 
Youth Club - Cricket Equipment 
Wel fare Officers' and Caretakers' Houses -

Better Hope and Industry 

C/F 

improved 
Expendi ture 

$ 

395.63 
214.68 

7,362.89 
321.83 

19.59 
32 .70 

1,170. 51 
1,218 ,90 

538.29 

2.21 
411 .. 46 

7,983 . 25 
15,740.00 

698 .61 
83 .36 

5,871.54 
4,850.00 
6,650.00 

831.65 
28.00 

604 .07 
31.50 

71.00 
554.95 
10.26 
32.13 

7,185.75 
5,968. 28 

200.00 

32,408. 28 

101,491.32 
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Estate 

Ogle 

Diamond 

Wales 

Versailles 

Leonora 

Ui tvlugt 

40. 

2'1'.'o.ject 

Community Centre and Equipment 
Motor Mower 

Community Centre - Equipment 

Community Centre and Equipment 
Girl s' Club - Equipment 

Ccmmunity Centre and Equipment 
Girls' Club 

B/F 

Community Centre 
Community Centre 
Notor Mower 

- Equipment (Leonora) 
and Equipment (Cornelia I da) 

Girls' Club and Equipment 
Caretaker's/Groundsman's House 
Recreation Ground - Edinburgh 
Motor Mower " 

" 
II 

II 

" 
" 
II 

Approved 
Expenditure 

$ 

. 473 .57 
5,969,97 

1,028.45 
36,74 

2,230.22 
675.00 

492.75 
6,236~75 
4,850.00 
19555.49 
6,488.94 

20,058 .80 
4,850.00 

Community Centre and Equipment (Ocean View) 2,258.54 
Community Centre/Girls' Club and Equipment -

Meten- Meer-Zorg 8,151.16 
Recreation Ground - Zeeburg/De Willem 159.19 
Recreation Ground - Meten-Meer-Zorg 1,752.46 
Motor Mower 4,850.00 
Youth Club - Cricket Equipment - Meten-Meer-Zorg 200.00 
Welfare Officer's House - Ocean View 607.27 
Welfare Officer's House - Meten-Meer-Zorg 10,000.00 

$184,506.82 

Training and Appointment of '''elfare Officers 

221. Six new Welfare Officers, four males and two females, were appointed and 
trained during the year. The training programme, organi sed by the Social Welfare 
Adviser and Aflsistant Social Welfare Mviser of the B.G. Sugar Producers' Associa­
tion , included lectures on Community DGvelopment, Case Work, visits to various 
agencies and field work on the sughr estates. The training programme for the 
Women Welfare Officers included a short course in Home Economics . These new 
officers were, at the completion of their three months' training, pcsted to OgJe, 
Blairmor,.t, Bath, Meten-Meer-Zorg, Enmore and Ui tvlugt. Two Welfare Officers, 
one mal e and ono female, were sent to Jamaica to participate in a six-month 
course on the principles and practice of social work, sponsored by the Extra 
Mural Department of the University of the West Indies. 

222. During the year a residential conference which dealt with various aspects 
of welfare work w~s held for welfare officers. This was supplemented by two 
regional Conferences , one in Berbice and the other in Demerara. 

223 . A special two week in-service training course organised for all Sugar 
Estates Welfare Officers and Government Social Development Officers was held at 
the Board-room of the Sugar Producers' Association. This course was conducted 
by Mr. Clyde Walcott, Social Welfare Advisor, Mr. H.B. Davis, Training Officer, 
Bookers Sugar Estates and Miss Roma Persaud, Assistant Social ifolfare Adviser 
of the Sugar Producers' Association. 
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224 . At the end cf the yoar, there were in the sugcu- industry , 29 Wel fare 
Officers, 12 of these being female Officers. 

VI . .HE,u,TH 

225. During the year, no cases of sii icosis or other diseases of occupational . 
origin were detected., nor was there any evidence of gross malnutri tion among t he . 
l abouring secti on of the popul ation. 

226 . No studies were carried out to provide data on the di et of the wage 
ear ning l abourer as compared with the normal scale of other comparabl e secti ons 
of the popul ation. 

VII. SOCIOLOGI CAL ASPECTS 

Domestics for Canada 

227. In 1956 , a batch of 30 domestics w~s recruited for work in Canada 
under a scheme by which a quota of 30 women was allocated to this territory for 
admission into Canada . The selectees were required to work for one year in 
domesti c service, after which they were eligibl e to seek Canadian citizenshi p 
and accept any other type of employment in Canada. 

228 . Since the inception of this scheme, the domestics were found to be so 
satisfact~riJ to their employers, th?.t requests for further yearly quotas of 30 
had been received from the Canadian Government in subsequent years . Accordingly 
at the end of 1963 , the total number of woocn r ecruited under this scheme was 240, 
including a batch of 30 who l eft for Canada in October , after completing the 
usual training course in cookery, laundry and homecraft at the Carnegie School 
of Home Economics . The successful candida tes wer e selected after several 
applications were processed by a Committee and after they had satisfied all the 
medical requirements demanded by the Canadi an Government . 

229. Once again Government made availabl e to the selectees , l Dans under 
guarantee to meet the cost of their air rassages to Canada. The amounts loaned 
were made repayable over two years, in monthly insta lments with compound interest 
at the rate of 6% per annum. 

Migration within and without the Colony 

230. There i s no reliabl e information r egarding the extent of migration 
within the Colony. The seasonal movement of l abour continued from the coastlands 
to the i nterior districts and vice versa - mainly to the gol d Md diamond areas 
and to the wood and charcoal 6rants, stone quarries and the recently established 
manganese pl ant at Matthew's Ridge, North West District . 

231 . Following the ennctment of the new immigr.:,t i on l aw in the United 
Kingdom on 1st July, 1962 , requiring prospective immigrants to have a Certificate 
of Entry t o that country, the number of emigr.:mts which reached its peak in 1962 
dropped t o about half that level and was almost restricted to next of kin, 
students and skilled workers . The following table gives a compg.rison of emigration 
for 1962 and 1963. 
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Month 

-Jan. 

Feb. 

Mar. 

April 

May 

June 

July 

August 

Sept. 

Oct . 

Nov. 

Dec . 

Total 

42. 

DEPARTURES OF BRITISH GU:u.NESE FOR H:RMt..NID.'T RESIDENCE ABROAD 
1962 and 1%3 

I 

1962 1963 
11 

Other British Brftisb Foreign Total Britift C'ther British 
Caribbean Territori es Countries Caribbean Territories 

100 154 145 407 150 32 

73 197 101 371 23 22 

53 718 118 889 54 303 

18 917 55 I 990 33 62 

66 489 148 703 17 24 

181 822 109 '1,112 25 52 

41 120 28 189 54 164 

132 174 26 332 78 223 

141 160 53 354 73 403 

58 143 14 215 64 303 

64 110 28 202 . 53 162 

84 98 97 279 49 126 

1,019 I 4~102 922 6,043 673 1,876 

1/ Including Br. Honduras and the Bahamas 

VIII. SCC:i:.AT, SECURITY 

Foreign 
Countries 

42 

22 

55 

25 

113 

40 

315 

43 

41 
I 

I 62 

39 

24 

821 

232 , The payment of Old Age Pensions ar.d Public Assi stance as p:!.·o0.ded by 
legislation, continued throughout the year at the followi ng monthly r at s:..•: 

Old A...r,_·e Pr.nsi9ns Public Assistance 

Georgetm-m 1.reas 

Country .Areas 

510.00 

$ 8. 00 

$6 .50 - $10.00 

st5 . 50 - $ 8.00 

233. The amo~ts payable in respect of public aosistance were depGndent 
upon the particular circumstances of the r ecipient. 

234 . During the year, an increasing number of commercial organisations 
enter ed into arrangement s for the introduction of Social Security Schemes for 
t heir employees. Embodied in these Schemes were provisions for contributory 
pensi ons, group insurances , sickness benefits, retirement benefits, etc. 

I 
I 

I 
I 

I 

I 

/rx. . ..... 

Total 

224 

67 

412 

120 

154 

117 

533 

344 

517 

429 

254 

199 

~,370 
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I X. WO~N: . .Alij) _CHILDREN 

235. There is no reJj able inf9rmation r egarding t he empl oyment ·of women, 
young persons and children. Nevert heless , i ndi cations are that an i ncreasing 
number of women have been entering wage-earni ng occupations . 

236 . Apart f r om the Sugar I ndustry, wher e the tendency was t o displ ace f emale 
by mal e l abour , women were absorbed i n substanti al number s in most fiel ds of employ­
ment particul arly i n commer ci al organisati ons, i n the shirt and garment factories , 
and i n various manufacturing industries such as cigarettes, drug, biscuit, s oap, 
margari ne , etc . 

237. Formerl y , the wage earning empl oyment of women was limited t o such 
occupations as dress-making, routine cl erical work, nur s i ng , school t eaching and 
t el ephone operati ng. The range of employment now open to women i ncluded t he 
Police Force where t here was opportunity for an attract i ve career. 

238. Legisl ati on exi sted to pr ohibit the employment of women end young 
persons by night, except in speci al circumstances. 

239. Legi s l ati on al so prohibit ed the employment of children under t he age of 
14 years, save and except t he ser vice r ender ed by chil dren to their par ents , 
provided that the ser vi ce was not r ender ed on a school day during s chool hours . 

240. Ther e wer e no prosecut i ons duri ng the period under r evi ew f or any 
breach of the provisions of the Employment of Women , Young Persons and Children 
Ordinance , Chapter 107 . 

X. LABOUR LEGISLATION 

241. Legisl ation enacted during 1963 included:-

(i) Order-in- Council made under the Wages Council Ordi nance No. 51 of 
1956 . This Order , the Aerat ed Wat er Factories Wages Council Wages 
Regulat i on Order, No. 11 of 1963 C3.Ille into opera tion on the 9th 
day of March, 1963 ~ 

(ii) Ordinance No. 10 of 1963 , Accidental Deaths and Workmen's I njur i es 
(Compensation)(Amendment) Ordinance , 1963 . This Ordi nance may be 
cited as the Accidental Deaths and Workmen ' s I njuri es (Compensati on) 
(.Amendment ) Ordinance , and shall be construed and r ead wit h the 
Acci dental Deaths and Workmen' s Injuries (Compensation) Ordinance , 
r eferr ed t o in the Princi pal Ordinance and any ordinances amending 
same. Thi s Ordinance came into eff ect on 19th October, 1963 . 

,filnfor cement af labour Legislation 

242. An important phase of t he work of t he Department was the enforcement 
of l abour l egi sl ation with particul ar r ef erence to prescribed wages , hours of 
work , holidays wit h pay and t he safety, heal th and welfar e of workers . 

243 . Enf or cement was effect ed in t wo ways: -

(1) by periodic inspect i ons of pl aces of employment; and 

(2) by ad h'l£ inspections f ollowi ng compl aint s made by trade unions 
or i ndi vidual worker s . 

244• The pol i cy of t he Depar t ment was to _IBrsuade employer s gener all y to 
obser ve the provi sions of the law. Wher e t here was fa i l ure or r efusal to co- operate 
l egal pr oceedings were then instit uted. There was stil l much to be done in the way 
of br i nging home to empl oyer s an appreciation of their r esponsibilities to thei r 
employees under t he l aw. 

/ Appendix I• · •·•• 
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Appendix I Table VIII shows the number of prosecutions undertaken 
during the year, by the Enforcement Section. 

XI. CONCIDSION 

The_most outstanding event during the year was the controversy over the 
Labour Relations BiH which provided for compulsory recognition of trade unions. 
The introduction of the Bill in the Legislature resulted in a protracted strike. 
~he settlement which ensued was of far-reaching importance to the Trade Union 

• Movement. For the first time, the Trades Union Council obtained from the 
Government, as one of the conditions for a resumption of work, an assurance that 
in any labour matter that might arise in the future, Government would consult 
with the Trade Unions concerned and with the B.G. Trades Union Council. This 
undertaking, if carried out by both parties in a spirit of co-operation, should 
lead to better relat ions in the future. 

I have the honour to be 

Your servant, 
7
() 

/ 0-, 
I o)v1,,/"V '/ 

I \ . __ , .. .,.--_,, 
F •Y· Tr aral;t..y; 

Commissionep-- of Labour. 
/ 
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TABLE I 

APPEJ\1DIX I NUMBERS EMPLOYED IN CERT.AIN INDUSTRIES DURING 1963 

-
j_o LONEST NUMBER EMPLOYED HIGHEST NtThIBER EMPLOYED 

INDUSTRY 
Number 

··Sugar: Field Workers ¢# 8,381 

Rice Development Scheme* 45 

Ii ~tu:ire a~d. _ , . 1 • 

Tuiarketing # 927 

Bauxite Industry ii:-#,/, 3,606 

Sugar Milling ¢If 2,132 

Rioe Milling + 226 

Roads and Public Works (a) 1,889 

Railway and Water Transport 
# (b) rj 1,140 

Port Labour ( c) n.a. 

N.B.: ~ "Worker s" for t'he purpose of 
this table do not include Senior 
or Junior Staff or the employees 
of Contractors proper. 

Month Number Month 

January 18,724 November 

June 583 October 

May 1,431 September 

July 3,488 J anuary 

May 4,090 August 

December 587 April 

June 3,575 January 

.April 1,381 Octob9r 

n.a. n.a. n.a. 

# - Weekly .Average . 
* - Fortnightly Average. 
+ - Monthly Average . 
,f, - Excluding May and June when workers 

were on strike • 
n.a. - Not Available 

AVER.AGE NITMBER EMPLOYED 

18 years and over Yotmg Persons TOI'.AL 
Male and 

Male 

11,443 

254 

990 

3,534 

3,327 

394 

2,736 

1,225 

718 

(a) 
(b) 
(c) 

Female Female 

2,227 ~70 . 14,240 

7 - 261 

. 187 26 1,203 

170 16 3,720 

47 230 3,604 

13 36 443 

13 2 2,751 

25 28 1,278 

- - 718 

- Public Works Department. 
- Transport and Harbours Department. 
- Registered workers under the 

Georgetown Port Labour Scheme. 

.... ; 

.~ 



DATE 

31. 1.63 

28. 2 .63 

31. 3.63 

30. 4.63 

31. 5.63 

30. 6 .63 

31. 7.63 

31. 8.63 

30. 9.63 

31.10.63 

30.11.63 

31.12 .63 

TABLE II 

EMPLOYMENT EXCHANGE SERVICE 

Numbers on Live Register during 1963 

Adults Juveniles 

Males Females Boys Girls 

3491 1529 782 220 

3608 1407 722 269 

3425 1519 673 298 

2622 1137 529 239 

- - - -
- - - -

2089 944 366 178 

2326 1203 427 214 

2311 873 485 203 

2145 1025 573 264 

2091 1200 714 299 

2030 839 385 191 
I 

TDrAL 

6022 

6006 

5915 

4527 

- . -
3577 

4170 

3872 

4007 

4304 

3445 
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-

Georget own 

Adult Section 

Juvenile Section 

New Amsterdam 

Adult Section 

Juvenil e Sect ion 

Anna Regina 

Adult Section 

Juvenile Sect ion 

Col ony Tot a l , 1 963 

Col ony Tota l, 1 962 

Georgetown, 1962 

New Amsterdam, 1962 

Anna Regina, 1962 
. 

·-

TABIE III (a ) 

EMPIDYME1'T EXCHANGE SERVICE 

NOTI FI CATIONS .AND FILLING OF VAC.tiNC I ES FOR THE YEAR 1963 

·-
VACANCIES OUTSTANDI NG VACANCIES NOTIFIED V.tiCLNCIES CANCELLED VACANC I ES FILLED 

AT 1ST J ANUARY IDRING YEAR DURING YE.AR DURING YE.AR 

:Mal e Fema le Tot a l :Mal e Femal e Tota l Mal e Fema l e Total Ma l e Fema l e Total 

- - - 1031 754 1785 118 25 143 3 1 3 729 1642 

- - - 328 149 477 4 4 8 324 145 469 

- - - 252 46 298 28 7 35 224 39 263 

- - - 33 2 35 - 1 1 33 1 34 

- - - 1136 19 1155 193 6 199 943 13 956 

- - - 23 - 23 2 - 2 21 - 21 

- - - 2803 970 3773 345 43 388 2458 927 3385 

- - - 3302 1 918 5220 337 85 422 2965 1833 4798 

- - - 1558 1781 3339 1 71 50 221 1387 1731 3118 

- - - 360 91 4 51 14 20 34 346 71 417 

- - - 1 384 46 1430 152 15 167 1232 31 · ,1263 .,. ... 
. ..:.,,,. . 

1-~-. 
, 

.... k l•' .---;, ·., ., • ;.i . • -i;. ,::I. 

- -- - - -- -

VACANCI ES OOTST.ANDING 
AT ':31ST IECEMBER 

Male Female Total 

- - -
- - -

- - -
- - -

r - - -
' J ' 

- - -

- . - -.. 
'· 

- - -
. . 

- - -

- - -
' -

1 _ ~~ , 
-
~~ . ' 

,J 

--
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Adult Section 

f . 

~ New Registrations T 

Number of Persons P:18 ced 

Juvenile Section 

New .Registrations 

Number of Persons Placed 

Total New Registrations 

Total No. of Persons Placed 
I 

TABIE I:tI (b) 

EMPLOYMENT EXCHANGE SERVICE 

CCMPARISON OF NEW REGI STRATIONS WIT.d PLACTIIDS DURING 1963 

GEORGETOWN EAST WEST ESSEQUIBO 
.AND DEI\IJERARA DEMER.ARA 

ENVIRONS 

MALE FEl\lfALE MALE FEW.I.ALE MALE FEMALE Mi1LE FEIVIAIE 

745 948 712 263 157 48 421 50 

578 651 269 63 66 15 943 13 

422 276 155 53 39 12 51 4 

209 142 94 3 21 - 21 -
1167 1224 867 316 196 60 472 54 

787 793 363 66 87 15 964 13 

... 
~ 

.... . 

BERBICE COLONY 
(NEW TOI'.AL . 

AMSTERDAM) 

11/IALE FEMALE MALE FEMALE 

·i, 

'"-.,-

744 356 2779 1665 

224 39 2080 781 

155 77 822 422 

33 1 378 146 

899 433 3601 2087 

257 40 2458 927 



TABLE IV 

VOCATI ON.AL TRAINING BY GOVERNMENT 

In Tr aining during 196~ In Traini ng during 196, 

Ca t egory of Tr ainee January December Januar y December 

Ma l e Female Male Fema l e Male Female Male Fema le 

Preliminary Craft 

Tel ecommuni ca tions Engineer ing 

265 

14 

El ect r ical and Mechani cal Engi neering 82 

Civil Engineering -

Electri cal Trades 153 

Motor Vehi c l e Tr ades 96 

Building Engineeri ng 46 

Building Trades 

Fitters and Machi nists 

Woodwor king Trades 

la.nd Surveying 

We l di ng Trades 

Pl umbing Trades 

Lady Tracers 

Teach er s - Handicr aft 

Teacher s - Public School 

50 

53 

61 

9 

5 

14 

78 

30 

72 

Student Nur ses 61 259 

Chemists and Druggists 

Sicknurses and Dispensers 

Ta ilori ng 

Shoemaking 

Farming 

.Agricultura l Mechani cs 

Navi gation 

Rad i o Ser vicing 

4 

19 

17 

7 

66 

31 

22 

1 

145 

3 

55 

122 

115 

22 

. 47 -

72 

37 

12 

107 118 

64 302 

3 

15 

19 

8 

71 

11 

13 

1 

1 

203 

4 

74 

5 

144 

122 

30 

42 -

68 

44 

33 

12 

106 119 

70 209 

3 

1 

19 

8 

71 

16 

10 

1 

1 

233 

24 

66 

153 

120 

34 

27 -

50 

12 

16 

14 

20 45* 
108 260# 

35 237 

3 

10 

18 

8 

80 

18 

17 

20 

1 

Tota l 1153 362 941 422 1091 330 108'6 543 

* In Servi ce Training Course 
# Pre Servi ce Traini ng Course 

1, 



I TABLE V 

Rates of Wages and Normal Hours of Work 
&..2.1-st December. 1963 

INDUSTRY 

. /j\ ~- ' 
I . _::,':Sugar Industry 

"Able-bodied" Field 
Time Workers 

Adults 

Young Persons (16-18) 

Young Per sons (Under 16) 

Females 

Adults 

Young Persons (16-18) 

Young Persons (Under 16) 

Factory Workers 

Male Unskilled 

Mal e (16- 18) 

Male (Under 16) 

II. Waterfr ont Workers 

Women 

Truckers 

Ordinary Packers 

Sugar Packers 

Stevedores 

Winchmen and Leading Hands 

Wages or 
Rates of Pa 

Per Day 

$3.45 

2.55 

2.25 

2.55 

1.92 

Per Hour 

43 .1¢ 

31.9¢' 

28.lt 

Per Day 

4.30 

4.46 

5.02 

5.78 

6.08 

Normal Hours 
of Work 

8 hours 
per day 

8 hours 
per day 

48 hours 
per week 

8 hours 
per day 

III . Mining 

(i) Bauxite I ndustry 

Demerara Bauxite Co. Ltd. 

Unskilled Labourer 

Carpenter - Journeyman 

Carpenter - Learner 

Per Hour 

$1.00 

1.40 

1.05-1.()9 

8 hours per 
day - 40 
hours per 
week. 
Shift work 
is carried 
on. 

REMARKS 

These are minimum 
daily rates fixed by 
.Agreement. 

These are minimum 
hourly rates fixed 
by Agreement. 
Rates for overtime 
are paid in accordance 
with the Factories 
Ordinance. 

These are basic 
daily rates for an 8-
hour day fixed by 
Agreement. Special 
rates are pa.id 
for overtime work. 

These hourly rates 
are fixed by .Agreement 
Special rates are paid 
for overtime work. 



III. 

(ii) 

INDUSTRY 

Mining (cont'd) 

Demerara Bauxite Co. Ltd. 

Mason - Journeyman 

Mason - Learner 

Electrician - Jou.rtJ.eyman 

Electrician - Learner 

Welder - Journeyman 

Welder - Learner 

Reynolds Metals Co. 

Unskilled Labourer 

Carpenter Class I 

Carpenter Class II 

Mason Class I 

Mason Class II 

Electrician Class I 

Electrician Class II 

Welder Class I 

Welder Class II 

Manganese Industry 

General Labourer 

Electrician Class I 

Electrician Class II 

Fitter Class I 

Fitter Class II 

Welder Class I 

Welder Class II 

Blacksmith Class 

Blacksmith Class 

Carpenter Class 

Carpenter Class 

Plumber Class 

Plumber Class 

Mason Class I 
Mason Class II 

I 

II 

I 

II 

I 

II 

2. 

Wages or 
Rates of Pav 

Per Hour 

$1.40 

Normal Hours 
of Work 

1.05 - 1.35 8 hours per 
day. 

1.50 40 hours per 
week. 

1.45 Shift work is 
carried on. 

1.40 

1.05 - 1.35 

$1.00 

1.30 - 1.40 

1.15 - 1.25 

1.25 - 1.30 

1.10 - 1.20 

1.35 - 1.45 

1.15 - 1.30 

1.30 - 1.40 

1.15 - 1.25 

72¢ 

94¢ 

82¢ 

94¢ 

82¢ 

91¢ 

80¢ 

91¢ 

80¢ 

91¢ 

80¢ 

91¢ 

80¢ 

87¢ 

80¢ 

8 hours per 
day. 

40 hours per 
week. 

Shift work 
i s carried on. 

8 hours per 
day. 

48 hours per 
week. 

-------·---~ 

REM.ARKS 
; l 

These hourly rates are 
fixed by Agreement. 
Special rates are 1]aid': 
for overtime work. 

. ~--

These hourly rates are 
fixed by .Agreement. 
S:p3cial rates are 
paid for overtime 
work. 

These rates are fixed 
by Agreement. 

I 



INDUSTRY 

IV; Building Trade 

UnE'kilied Labourer 

~ t '.• •• ,,.·, ~ ,,; 'Carpenters 
"', • , ,,"J': 

i-

·:;.-

v. 

VI. 

Masons 

Painters 

Commercial Underta..~ings 

(a) Urban Areas 

·(b) Rural Areas 

Cash Boy 

Under 16 years 

16 years and under 18 years 

18 years and over 

Clerks 

Under 16 years 

16 years and under 18 years 

18 years and over 

Porters 

Under 16 years 

16 years and under 18 years 

18 years and over 

Unskilled Female Workers 
not employed in any of 
the abovementioned cate­
gori es of work. 

Clothing Industry 

Tailor 

Cutter 

Assistant Cutter 

A~?.orter 

Examiner 

Layer 

3. 

Wages or 
Rates of Pa 

. Per Hour 

44¢' 

52¢' - 61¢' 

58¢ - 61¢' 

52¢ - 57¢' 

Weekly Rate 

(a) (b) 
$ $ 

8.40 6.00 

10.40 8.40 

15.60 13.20 

8.40 6.00 

10.so 8.40 

15.60 13.20 

7.20 6.00 

9.60 8.40 

15.60 13.20 

Daily Rate 

1.80 1.44 

Per Week 

$25.00 

22.00 

20.00 

20.00 

16.50 

15.00 

Normal Hours 
of Work 

8 hours :per 
day. 

45 hours per 
week. 

7-¾- hours :i;ar 
day. 

4o¾ hours per 
week. 

8 hours per 

REMARKS 

These ar e agreed rates 
between the Enployers 1 

Aooocintion and the 
Union representing 
these types of workers. 
The prescribed minimum 
rates are much lower. 

These rates are the 
minimum rates of wages 
prescribed by law. 
They apply to em­
ployees in drug storefl 
dry goods stores, 
groceries and hardware 
stores. The hours of 
work are alsp prescri­
bed by law. 

·These rates are the 
day. minimum weekly and 

daily rates of wages 
45 hours per prescribed by law. 
week. 
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4. , 

INDUSTRY Vages or Normal Hours REMARKS 
Rates of Pav of Work · 

VI. Clothing Industry (cont'd) Per Day 

Pressers and Finishers $3.00 8 hours per These rates are the 
day. minimum w~ekly and· 

Machinists 3.00 daily .rates of wages 
45 hours per prescribed by law. 

Semi-skil].ed· workers 2.50 week . 
. 

Trainee Machinist 1.86 

VII. Cinemas ,,., 

Urban .Areas 

(a ) First Run Cinemas 
(b) Second Run Cinemas Weekli Rates 

(a) (b) 
$ $ 

Operators ' I 
' 

Firs t 20.56 16.45 
45 hours per 

Second 16.45 15.28 week. 

Third 15.28 - These rates ar e the 
minimum weekly rates 

General Staff of wages prescribed by 
48 hours per law. The hours of 

Under 18 years 9,33 · 9.33 week. work are also pres-
cribed by law. 

18 years and over 15.17 15.17 

Cashiers 

Under 18 years 10.50 ., .oo (a) 45 hours I 

18 years and over 15.17 15.17 (b) 
per week. 
20 hours 
per week. 

Clerical Assistants 

Under 18 years 10.50 10.50 45 hours per 
week. 

18 years and over 15.17 15.17 

Guard 15.17 15.17 60 hours per 
week. 

Rural .Areas 

i:'perators Per Hour 

First 40¢ These vary These rates are the 
from cinema minimum hourly rates 

Trainee 36¢' to cinema but of wages prescribed 
do not usuall by l aw. 

General Staff exceed 48 
hours per 

Under 18 years 21¢' week. 

18 years and over 34¢ 

Cashier 38¢ 

. 
\ -

.... 



INDUSTRY 

5. 

Wages or 
Rates of Pay 

Normal Hours 
of Work REMARKS 

; . 
VII . Cinemas (cont'd) 

--~ 

VIII . 

IX. 

Rural Areas 

Clerical Assistants 

Under 18 years 

18 years and over 

.H,Qk: 

Per Hour 

25¢ 

26¢ 

27,/ 

These vary These rates are the 
from cinema minimum hourly rates 
to cinema but of wages prescribed 
do not usually by law. 
exceP-d 48 
hours per week 

"First Run Cinema" means any cinema in Georget O'i.'Il or 
New Amsterdam which usually exhibits motion pictures 
not including Indian, Chinese or advertising films 
for the f i rst time. 

"Second Run Cinema" means any cinema which is not a 
"First Run Cinema". 

Rice Industry 

B.G. Rice Development Co . 

Mill Employees 

Unskill ed Labourer 

Semi-ski lled 

Tradesmen Skilled Class 

Tradesmen Skilled Class 

Machine Shop Employees 

Unskilled Labourer 

Tradesmen Skill ed Class 

Tradesmen Skilled Class 

Motor Transport 

Bus Dr ivers 

Grade A 

Grade B 

Grade C 

Mechanics 

Grade A 

Grade B 

Grade C 

II 

I 

I! 

I 

Per Hour 

40.5/ 

44.6¢ 

54 .6¢-5'3,5¢ 

60.2¢ 

40.5¢ 

54.6¢-60.2¢' 

63.4,t-65.8¢ 

Per Hour 

55si 

48¢ 

40,t 

54¢ 

46¢ 

44¢ 

8 hours per hese rates are the 
day. inimum hourly rates 

of wages awarded by 
48 hours per bitration. 
week. (voluntary). 

48 hours per These are hourly rates 
week. paid by Agreement to 

the employees of one 
large Motor Transport 
Company. 
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6. 

. "i-.1ages or Normal Hours 
. •. 

·' .. 
REMARKS 

: 

INDUSTRY :· Rates of Pav of Work ,.::·~t. 
· ••i-

---
IX. Motor Transport (cont 1d) 

I 
.. )• 

~ Servicemen Per Hour 

Grade A 41¢ 48 hours per These are hourly rates 
week • paid by Agreement to . 

Grade B 34.,5 the employees of ·on~ 
l arge Motor Transport 
Company. 

x. Metal Workshops in Foundries 

Special Grades 86.,5 - 98t 
Skilled Workers 

Grade A 74¢ 

Grade B 70¢ 

Grade C 62¢ 

Semi-R~illed Workers 

Grade A 56¢ 8 hours per These rat es are hourly 
day . rates paid by Agree-

Grade B 54¢ ment to the employees 
44 hours per of one of the l argest 

Grade C 52.,5 week. est ablishments of 
this type . 

Unskilled Labourer 47¢ 

Apprentices 

First Yea't' 15¢ 

Second Year 20¢ 

Third YGar 26¢ 

Fourth Year 36¢ 

Fifth Y9ar 47¢ 

XI. Match Manu.facturing Per Day 

Porter $3.00 

Splint Chopper 3 .00 8 hours per These rates ar e fixed 
day. by Agreement. 

Heat er 2.70 
48 hours per 

Assistant Chopper (Adult) 2.37 week. 

Machine Operator (Adult) 2 .37 

Machinist 2.07 

Main Saw Operator 3 .76 

Small Saw Oper a tor 3.13 

' 
r 

T 

" ",_ 



7. 

DmUSTRY Wages or Normal Hours 
.;:· ~ Rates of Pa of Work 

.; . -.~-- ... 

XI~ ··: Match Manufacturing (cont ' d) Per Day 

Chief Case Maker $3.00 8 hours per These rates are fixed 

' 
day. by .Agreement. 

Carriage Boy 2 .50 

(Ad~lt) 
48 hours per 

Frruile Builder 2.37 week. 

Charwoman 2.07 

XII. G0verrunent 

: Unskilled 3.04 

Unskilled (Under 18) 1.93 

Semi-skilled: Class II 3 .35 . 

Class I 3.69 

Tradesmen: These are the daily 
rates paid by Agree-

Skilled - Class II 4.08 ment to employees in 
48 hours per various Government 

Skilled - Class I 4.41 week. Departments. 

Tradesmen: 

Speci al Grade - Class II 4.80 

Special Grade ~ Class I 5.16 

Femal es - Unskilled 2.24 
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TABLE VI 

AVERAGE EARNINGS AND AVERAGE WORKING TIME PER WEEK IN 
CERTAI N OCCUPATIONS DURING 1962 and 1963 

INDUSTRY AND OCCUPATION 

Sugar Field Workers 

Resident and Non-Resident 
Piece Workers 

. 
Resident and Non-Resident 

Time Workers 

Young Persons 

Swar Factory Worker s 

Skilled Workers 

Semi-skilled Workers 

Unsldlled Adults 

Young Persons 

MALES 
Earnings - Working Time 

1962 

21.82 

16 .. 97 

10.17 

1963 1962 

$ f, Daye 

24.93 4.35 

20 .39 4,61 

12,14 4,25 

1963 

Day~ 

4.42 

4 ,84 

4,38 

26,76 ! 30 ,02 

22,11 

19.50 

11.30 

t 
i 

25.41 

22.87 

12.49 
Mall Hours 

FEM.ALES 

l .. . 
Earni~s Worltjng Time 

1962 1963 196~ 1963 · 
'i 

s </ Days 

. ·-

Days 
-~ 

8 .s, 10. 72 3. 56· _· ··.3. ,'J7 

8,75 10.71 4 ,55 4,68 

8.38 10.25 3 ,93 4,44 

10.57 12 ,59 - \ 

, 

Mahaicony/Abary Rice 
Development Scheme 27.13 25.01 52-F , Man Hours 

9,83 11.77 37,4 26.4 

N.B: 
Figures of earnings include amounts paid separat ely before 1961 as 
weekly and hal f-year l y bonuses which varied between l0% and 15% of t he 
workers' annual Earnings. They however exclude Hol idays with Pay, 
Annual Production Bonuses, Retrospecti ve pay and the Once-fJr-all Bonus. 

For the purposes of this Table Resident and Non- Resident piece workers 
includc:-

Resident and non-resident workers (pfoce) . 
Cutting and loading workers . 
Fi eld Mechanical equipment operators (piece). 

Resident and Non-resident .:ti!l!Q. workers include:­

Resident and Non-res ident wor kers (time). 
Non- able-bodied ,vorkers . ..~. _,.. . ., · 
Field mechanical equipment operators (time) . 

Figures of earnings for skilled , semi-skilled and unskilled workers in 
Factories are not averages of t he entire groups of these workers since the S.P.A. 
summaries introduced in 1962 show two sets of figures in which some of these 
three types of workers ar e grouped together. Notwithstanding this , however, 
these figures r e;present groups whi ch a r e l arge enough to be indicative of the 
l ev0l of earnings of the r espective categories , 
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TABLE VII(a) 

URBAN CONSUMER PRIU~ INDICES FOR 1962 AND 1963-
, 

(1956 = 100) 

. . 
YEAR Jan. Feb. March. April May June July Aug, Sept. Oct. Nov. Dec. 

1962 106.7 109.8 llO. l 110.4 lll.O 109.8 109.7 110.2 110.4 lll.O no.a 110.8 
.t 

1963 lll .2 112.1 112.2 112.1 . . . I ••• 113.9 114 .8 I 114.0 112.7 ].12.2 :J._12.2 
I 

. 
C 

1,· . I 

RURAL CONSUMER PRICE INDICES FOR 1962 AND 1963 

(1956 = 100) 

YEAR MARCH JUNE SEPT. DEC. 

't 
1962 107.8 108.1 108.6 108.5 

;, 

. 1963 108.1 I 109.4 109.9 ... 

I 

COMBINED PRICE HIDICES FOR BRITISH GUIANA :F'OR 1962 AND 1963 

(1956 = 100) 

YEAR MllRCH JUNFL SEPT. DEC. 

1962 108 .5 108.6 109.1 109.1 

1963 109.3 I 110.8 110.6 .. . 

I 
1, 

N.B. Prepared by the Statistical Bureau. 

No figure computed on account of General Strike . 
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TABLE VII(b) 

URB.t\N BET.AIL PRICES OF SELECTED ITEMS 
, ' 

ITEMS 

MEAT AND FISH 

3teak: (Ribs) 
~·eef (Pickl ed) 
Pish (Salt) (Pollock) 
p .-{t ails 

01.k (Fresh) 
Sn!\1.ines 

VEGETA:c'µ:B 

Cassava 
Eddoes ' 
Onions 
Peas ( Blaclt Eye) 
Peas (Split) 

. 

Plantains 
Potatoes (English) 
Potatoes (Sweet) 
Tannias 
Yams 

OTHER ITEMS 

Barl ey 
Bread 
Butter (Cooking) 
Butter (Fresh) - . -
Cheese 
Coconut Oil (Deodorised) 
Coffee (Ground) 
Eggs 
Flour (Extra) 
Milk (Condensed) 
Oatfl akes (Loose) 
Rice Brown .A 
Sugar (D.C.) 
Tea 

N.B. 

1956. 1961 - 1963 

. 

Unit 1956 1961 1962 

Per l b. 41.0 54,9 57.8 
II 55.2 72.9 70.7 
u 37.6 41.7 47.4 
II 62.1 74. 5 72.0 
II 64 .0 80.6 79,4 

Per tin 16.6 17.3 16.8 

Per l b. 7.4 6,8 5.6 
II 7.1 9. 5 7.1 
II 18.2 15.3 18.2 

" 25 .6 23.8 24.1 

" 19.7 18.5 17.5 
II 8.5 7,5 6 ,4 
II 8. 2 13.7 14.1 
II 12.2 15.l 13.1 
II 14.4 16.1 12.4 
II 13.9 21.1 16,3 

Per lb. 19.0 ,. · 18.4 18.2 
II 17.5 19.2 21.0 
II 105.3 104.2 100.0 
II 118.1 100.7 109.8 
" 77.2 87 .2 

Per pt , 32.0 33,0 
Per l b. 126. 2 90.9 
F.a.ch 10.2 8 .6 
Per lb. 10.2 10.3 
Per tin 28.2 30.5 
Per lb. 19.6 19.0 
Per gal. 80.0 88.0 
Per lb. 6, 5 6.5 
Per oz. 
Packet 18.7 17.8 

1956 prices collected by the 
Department of Labour have been 
adjusted by item indices used 
i n the compil ation of the Urban 
Consumer Price Index . 

86,5 
33.0 
80.8 
8.5 

12.1 
30,5 
19.0 
88.8 

6.5 

18.0 

1963 

57.8 
70.7 
47.4 
69.6 
76.8 
16.3 

' 

7.8 
8 .3 

18 .4 
25.9 
17.3 
6,6 

16.9 
13.8 
13.0 
19.0 

18.8 
22.4 
97.9 

109.8 
83 ,4 
33,0 
82.0 
8 .4 

I 12,6 
31.0 
19.4 
-

6.-5 

18.0 
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.. ft •• TA BL E VIII 

~.,.: .. , .. , .. 
. i' . 

. · .: · .. , .. 
' .. . 

'PARTiaJLARS OF PROSECUTIONS .I\ND COURT CASES 

RELATING TO LABOUR - 1962 

Ordinance under Number I Results 
which prosecuti on of 

was instituted Cases Convictions 
brought 1'11th Reprimanded and 

Fines Dischar ged 
. 

Labour (Cap. 103) 9 4 2 

Fact ories (Cap. 115) 36 23 10 

Workmen ' s Campen-
' sation (Cap. 111) 9 8 -

Hol idays-with-pay 
(Cap . 108) 5 4 1 

Accidents and Occupa-
tional Diseases 

3 1 2 (Notification) Ordi-
nance 46 of 1955 I 

I 

TOTAL 62 40 15 

.J 

lunount, of 

Withdrawn 
f1,ies 

impc,sed 
or 

Dismissed ' . 
} 

3 i 157 .50 

3 $554.00 

1 -'., $345.00 

- $296.00 

- $ 10.00 

7 $1,262.50 



INCIDENCE OF -ACCID~ AccoRDhrG ;~- ; NllUSTRY AND DEGREE !- 1963 
_- I ._ 

~ ! 

·(olf! 
I -

Permanent Temporary Total Total (All Accidents) 
Total Partial 

Disabili ty 
Tctt.i:t"'i.:' ,:!iJ.!ri.·: ·~-

IlIDJSTRY Disabilitv Disa bili t:v . 
M. F. J. M. F . J. M, F. J . M, · F. J. }! • -F, J. M. F. J . Number Percentage 

(1) (2) (-=\) (4) (,:;) (6) (7) (8) (q) (10) ( 11) (12) (p, ( 111) (1c;) (16) (17) (18) (1q) (20) <21L . 
• I. ~ ic;, l ture 

- -~ij 
j t-"'.(a) Sugar Cane Planting 1 - - - - - - - - - - - 5,209 564 138 ~.210 564 138 5,912 71.9 
7 (b) Rice Planting - - - - - - - - - - - .,. 17 - 2 17 - 2 19 0.2 

(c) Forestry and l ogeing 7 - - - - - 2 - - 2 - - 132 1 - 141 1 - 142 1.7 
(d) Other - - - - - - - - 1 - - 1 79 1 2 79 1 3 83 1.0 

TOTAL I 8 - - - - - 2 - 1 2 - 1 5,437 566 142 J,447 566 143 6 ,156 74.8 
I 

II. Mining and Quarrying 2 - - - - - - - - - - - 85 - - 87 - - 87 1.1 

III. Manuf acturing -
1 . Food, bever age and tobacco _,. r. ... .i .. - • _, -~J ~t, (a) Sugar Milling - - - - - - 1 - - i 1 - 320 5 6 321 5 6 332 4,0 

(b) Rice Milling - - - - - - 1 - - ! 1 -

' 
102 1 16 103 1 16 120 1.5 

(c) Tobacco - - - - - - - - - - - 6 - - 6 - - 6 0.1 
(d) Other - - - - - - - - - - - 54 7 5 54 7 5 66 0.8 

2. Wood and Furniture 
(including sawmilling) - - - - - - 4 - - 4 - - 134 - lQ 138 - 10 148 1.8 

·:r. 

; ., 
3, Printing - - - - - - 1 -~·' - 1 - - 22 3 6 23 3 6 32 0 .4 

4. Metal Industries - - - - - - 2 - - ', 2 - - 100 - 5 102 - 5 107 1.3 
l 

5. Miscellaneous manufac- I turing industries - - - - - - - - - - - - 28 10 10 28 10 10 48 o.6 
I 

-- I 

TOTAL III - - - - - - 9 - - I 9 - - 166 26 58 175 26 58 859 10.5 
' 

IV. Construction 1 - - - - - - - - - - 356 - 'i - - 357 - - 357 4,3 

v. Electricity, Water and ·; ·-
I Sanitary Services - - - - - - 1 - - 1 - - 133 16 134 - - 1 135 1.6 

I VI. Commerce - - - - - - - - - - 68 - - 2 4 68 2 4 74 0,9 
VII. Transport, Storage and 

Communicati on 3 - - - - - 2 - - 2 - - 409 29 30 414 29 30 473 5.8 
VIII . Service 

' . 
(1) Government & Business - - - - - - - - - - - - 73 9 3 73 9 3 (2) Recreation 

85 1.0 
- - - - - - - - - - - - - - - - - - - -

TOTAL VIII - - - - - - - - - - .,. - 73 9 3 73 9 I 3 85 1.0 
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fil!ALYSI S OF ACCIDENTS ACCORDING TO INDUSTRY .'.ND CAUS,\TION 1963 / ~Zj:s 
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"I .: (1) I (2) I (3) I (4) I (5) k6) !(1) l(s) kg) I (1d (l_~- (12) '(13) (H) : (15) (16 (17) (18) (19)(20) (21) (22) (23} (24) 

I ii. 0 

~. 1,gri culture 

(a) Sugar Cane Pl anting 
(b) Rice Planting 
(c) ForQstry and logging 
(d) Other 

TOTAL I 

II. Hining and Quarrying 

III . Mam.:facturing 

1. Food, beve r age & t obacco 

(a) Sugar Milling 
( b) Rice Milling 
(c) Tobacco 
(d) Other 

2 . Wood and Furniture 
( including sawmilling) 

3. Printing 

4. Metal Industries 

5. l-liscella neous Manufac­
turing indus t ries 

TOTAL III 

IV. Construction 

V. Electricity, Water and 
Sanitery Services 

VI. Co111111erce 

VII. Transport , Storage and 
CoGIII!Uili.cation 

VIII. Service 

1 . Gove:mment & Business 

2. Recreation 

1 
2 

1 
4 

1 Z/3 r9 2 -
11 4+1 
1 -

30 3 

1 

":'~ 

7 -#~ - -~ ~- 686 
1 
6 

11 

947 
4 

19 
8 

199: 

l < 
3 

i 
49 I 'o7 ~9 

1 
15 
3 

3 11 
3 2 

49 

3 

- 1 2 5 - 1 281 3+1 30 4 704 978 203M93J92 

1 - +l 3 - - 5 4+ 1 - 1 15 3 1 5 -1 6 ! -I 5 

52 

1 

3 

3 

1 

7 

1 

2 

1 

3 
5 

3 

8 
1 

2 

3 

25 

2 

1 

5 

4 

1 

1 

6 

4 

8 

1 

4 
3 

4 

8 
7 
6 

4 

!36 

3 

1 

2 

5 

1 

1 

2 

2 

1 

6 

- I 2 

4 ~l 

1 I 2 

1 I -

1 I -

4 

20 1 5 
18 6 

9 

10 
3 

2 

2 
1 

1 

2 1 -

2 
1 

2 

4 

4 

1 

1 I 4 

17 
1 

1 

7 

~f 

1 

1 

67 
27 
1 
9 

10 
3 

11 

3 

59 
24 
1 

10 

50 
4 

17 

6 

22 
5 

1 

17 
1 

25 

2 

21 
8 

3 

5 
1 

5 

50 
12 
1 

15 

23 
4 

10 

1 I 12 

64: 15 

35 I 6 

6 113 126 12 1131 1111 I 13 I 44 1121 

4 I 1 

11 I. 3 

1 I 2 

1 I 1 

1 I 2 

31 . 36+~ 14 2 

9 I 5 

6 11 

' 12 

74 

17 

6 

3 
1- I 78 

11 

~:;-: 

74 I 22 I 52 I 28 

9 

23 

6 

3 

118 I 24 

13 2 

5 I 11 

3 I 11 

18 71 

6 I 10 

30 
7 

2 

- \ 8 - 2 

- 11 

- b.o 
-1 2 

1 
2 

- I 1 

- I 4 

2' 3 I - I -

7 
1 

1 

2 

1 

31 63 I - I 20 112 

71 11 I 5 I 9+1 1 5 

461 6 1 8 1 4 

- 1 2 I 1 I 4 

6 

1 

31 8 3 l26+2 l12 

141 4 I 3 I 2 5 

TOTJ\L VIII 

I I I I I I I I I I I + I I I -f-i I I I I I 1
5 

I 
1 9 5 11 13 2 6 10 141 4 3 2 

5911+1 
19 

135+7 
83 

6148+8 

85+2 

332 
120 

6 
fS 

148 
32 

107 

48 

859 

357+1 

135 

74 

470+3 

85 

65 
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TABLE IX(c) 

DISTRIBUTION OF ACCIDENTS ACCORDING TO NATURE AND LOCATI ON 
196:J 

Location (wher e known or appl icable) 

Head I Upper Extremiti es I j Lower 
NATURE I Extremi- j Multiple j Unspecifi ed I TOTAL 

Eyes Other Fingers Other Trunk r ties 
1 2 4 6 8 . 10 

1. Contusion, abrasion, cuts 773 182 1,225 646 450 3,086 157 29 6,548 

2. Amputation - - 18 - - 1 - - 19 

3. Dislocation - - 2 1 1 4 - - 8 

4. Fracture - 6 26 · 18 8· 56 4 1 119 

5. Sprain, strain 1 82 43 150 756 232 35 2 1,301 

6. Concussion - 3 - - - - - - !·._.3 
,. . 

7. Burns 16 2 4 9 3 31 13 1 79 

8. Asphyxiation - - - - 3 - - - 3 -
'., 

9. Hernia - - - - 32 - - - 32 

10. Other t earing of internal organs - - - - 4 1 1 '... 6 

11. Electri c shock . ' 2 
.,, 

2 - - - - - - , - . 
'• -

,..;, 

12. Other and unspecifi ed 8 3 13 9 5 29 -. 39 106 

TOTAL I 798 278 1,331 833 1,262 3,440 I 210 I. 74 I 8,226 
I 

, ,1 ... •.• -~ ~ i;.; ~ "· ·i,~ ·, .,,._ .. -.-----; 
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t 

Nature of Permanent I njury 

Dea th 

Damage t o arm or l eg 

Damage to l eg or foot 

Damage t o eye 

Other 

TOTAL 

Pending 

55 

* under $100 

6 

18 

9 

4 

27 

64 

T A BLE I X(d) 

Distr i bution of Workmen' s Compensation Cases before the Courts duri n.g 1963 

According t o Result and Amount of Compensation Awar ded. 

Compensation Pai d 
Wi thdrawn Struck Out 

Set t l ed out of Court By Order of Court 

- - ( Bi An-reemen t) 

21 9 26 137 

Number of ·oases in which Com~ensetion was cl aimed t o the val ue of 

$101-3200 ~201-$400 fS40l- % 00 $601-~;800 $801-$1000 fHOOl-42000 32001-$4000 34000 & over 

- - - - - - 10 4 

15 20 14 3 6 10 3 -
4 6 5 6 2 7 2 1 

8 14 - 4 2 3 1 1 

2 5 - 4 1 10 8 3 

29 45 19 I 17 11 30 24 9 

*include casee without mention. of tha values o:f oompensation sought. 
. . J 

~ 

•~,, 

-
- .~ 1~ 

C 

Tota l Cases 

20 

89 

42 

37 

60 

248 



I" v7::. 
T .b. BL E X(a) 

~ . I< 

LIST OF TRADE UNIONS - 31.12. 63 
1;, •. 

r------------------1--------+-----tt 

Name of Trade Union 

Worker s ' Organisati ons 

+ The British Gui ana Labour Union 

+ Man Power Cit-izens' Associ ation 

#+ The Trrrsport Workers ' Union of British Guiana 

#+- The Britis~ Guiana Post Office Workers' Union 

+ The Bri t i sh Gui ana Amal gamated Building 
Trade Workers' Union 

#+ Government Employees ' Union 

Cosmopolitan Worker s ' Union 

+ The Bri t i sh Guiana and West Indies Sugar 
Boilers! Union 

The Brttish Guiana Headmen's Union 

Sugar Estates Clerks' Association 

Gui ana Industrial Workers' Union 

Guiana Workers ' Federation 

+ The Bri t i sh Guiana Ci vil Service Association 

+ Bri t i sh Gui ana Land Surveyors' Association 

Cler ical and Commercial Workers' Union 

+ The British Guiana Mine Workers ' Union 

Federation of Unions of Government Employees 

+ Print ers ' I ndustri al Union 

+ Sawmil l and Forest (Woodworking) Workers' 
Union 

Bri t i sh Guiana Trades Union Council 

Bri t i sh Gui ana Women's Social Union 

+ Bri tish Guiana Postmasters' Union 

I#+ Bri tish Guiana Medi cal Employees' Union 

+ British Guiana Local Government Officers' 
Associ ati on 

+ The Bri t i sh Guiana Seafarers' Union 

+ General Workers ' Union 

Regi str ation Decl ar ed I Pai d Ull a, 
-1-- --,,-----~Member­

No. Date ship 
Member­

s hip 

1 I 21. 7. 22 I 5,641 I 3 , 002 

3 I 5.11.37 122,552 I 22 ,552 

5 I 23. 3 .3s I 2, 116* j 1,soo~ 

6 I 3 • 6 • 38 I 573 I 573 

8 I 3 .10. 38 I 627 I 400 

9 I 6.10.3s I 460 I 350 

17 I 15. 5.44 I n.a. I n.a . 

29 I 2. 6.44 I 146 I 146 

36 I 16.11 .45 I 300 I 300 

40 I 9.12 .46 I 1,050* I 1 ,034• 

49 5. 4 . 48 162* 140, 

52 5 . 6. 48 350* 3231 

55 I 5 .11.48 I 1,656 I 1,515-11 

59 111. 5. 49 I 70* I 26-11 

65 I 8 . 2 .50 I 2,519 l ,005~ 

68 I 23 .10.50 I 2;100* 2,016-11 

69 I 5. 1.51 14 unions I 4 un:ion; 

72 111. 8 . 51 I 500* I 35~ 

77 121. 4. 52 162 162 

81 111.12. 53 l26unions ~6union~ 

84 123 .10. 54 

85 122 . 9 . 54 

88 I 8 . 9 ,54 

90 122 . 2 . 55 

91 I 5. 3 . 55 

94 126 . 9. 55 

n .a . 

30 

1 ,059 

225 

449 

1,577 

n.a . 

26 

531 

183 

316 

900 

\ 

:1;; 
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2. 

Ir 

,, 

Name of Trade Uni on 
:• 

British Guiana Rice Marketing Board 
Workers' Union 

+ British Guiana Rice Workers' Union 

+ Guiana Air Transport Trade Union 

+ The Pilots Association of British Guiana 

+ British Guiana Teachers' Association 

The British Guiana Women's Public Health 
Officers' Association 

Guiana Sugar Workers ' Union 

Brit ish Guiana General Domestics' Union 

British Guiana Rural Local Authorities 
Officers' Association 

British Guiana Engineers and Allied 
Workers' Association 

Guiana Cinema and Thea~re Workers' Union 

Guiana Sicknurse and Dispensers' Association 

+ National Union of Public Service Employees 

Guiana National Maritime Union 

East Bank Hire Car Owners' Union 

Guiana Public Service Workers' Union 

Association of Masters and Mistresses 

Nursing and Allied Employees' Union 

Ship Masters, Deck and Engineer Officers' 
Association 

Coastal Maritime Union 

Employers' Organisati ons 

I 

British Guiana Commission Agents ' Association 

Forest Products Association of British Guiana 

British Guiana Licensed Spirit Dealers Association 

British Guiana Bakery Propeietors ' Association 

Public Works Dept. Contractors' Association 

B.G. Rice Millers' & Land Lords' Association 

Registratiop I Declared 
1---,---;::--;:-::-71Member-l No. j Date ship 

99 23.11.56 

1102 I 17. 9.57 

104 I 22.10.57 

350* 

160* 

138 

112. I 23.10.5s 21* 

:115 

116 

118 

119 

120 

121 

122 

123 

124 

125 

126 

127 

128 

129 

130 

131 

21 

25 

31 

44 

75 

132 

2. 8.60 I 2,572 

14.11.60 65 

28. 9.61 114' 211 

4.12.61 35'1" 

9.11.61 112 

23. 2.62 I n.a. 

4. 4.62 I n.a. 

5.10.62 39 

9,11.62 I 3,008 

9,11.62 I n.a. 

27.11.62 

28 1.63 

31.12.63 

17. 7.63 

21. 9.63 

23.11,63 

22.10.42 

4. 2.44 

12.12.44 

30. 5.47 

21* 

920 

150 

259 

59 

53 

17 

17 

12* 

18 

14.12.511 76* 

16.12.631 n.a. 

~: 
* - indicates last available figure 
+ - indicates Unions affiliated to the B.G.T,U.C. 
# - indicates Unions affiliated to the F.U.G.E. 

I 

Paid up 
Member­
ship 

317 

152* 

138 

19* 

2,572 

17 

3,000 

n.a . 

75 

n.a. 

n.a. 

34 

3,008 

n.a. 

21* 

n .a. 

85 

n.a. 

57 

53 

17 

6 

12* 

18 

10* 

n.a. 

1, 
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TA B L E X(b) 

D-ISTRIBUTION OF ORGi\..T'JIS.A,TIONS REGISTERED UNDER THE 
TRADE UNION ORDINANCE ACOJRDING TO SIZE OF PAID UP 

MEMBERSHIP AS AT 31ST DECEMBER, 1re3. 

-

I 

Range of Number of Organisations Total Number 
Membership fr. of Members 

Workers Employers Total 

0 .. 49 6 5 11 200 

50 - 249 10 - 10 1,191 

250 - 999 10 - 10 4,360 

1000 - 4999 9 .. 9 19,032 

5000 and over 1 - 1 22,552 

Not Available 8 1 9 -
C 

Nate: II Federati on of Unions of Government Employees and 
- British Guiana Trades Union Council are excluded. 

TA B L E X(c) 

DISTRIBUTION OF ORG1\NI&.TIONS REGISTERED UNDER THE 
TMDE UNION OR.i'JIN.i\NCE ACCORDING TO SIZE OF DECIARED 

MEMBERSHIP AS AT 51ST DECEMBER, 1963. 

. 
l 

Range of 
Number of Organisations 

Total Number 
Membership 

0 - 49 

50 - 249 

250 - 999 

1000 - 4999 

5000 and over 

Not Available 

Note: -

//Workers Employers Total 
of Members 

5 4 9 210 

12 1 13 1,578 

10 - 10 4,788 

9 - 9 17,657 

3 - 3 42~404 

5 l 6 -

# Federation of Unions of Government Enployees ·and 
British Guiana Trades Union Council-are exqluded. 

.... 



i 
I 

' 
' ' 

I 
l 
J 
I 

I 

' 

Industry, 0:::cupation 
and Locality 

Sankar Bros. 

No. of Workers 
Involved 

T A B LE XI 

INDUSTRIAL DISPDTES.,.INVOLVING STOPPAGES OF 1VORK TIT1RING 1963 
.. 

P.ART J;. - IN UNDERT.AKINGS OR UJD1TSTRIT,S OTHER THAN SITGAR 

: 

, . ·, 
..... ". 

Stoppage of Work 

. . 

Duration Man-days , . 

of Lost 

/ '' 

Cause 
Directly Ind?Xectly Began Ended Strike 

11 - 4 .. 1.63 s.1.63 4 days 44 (a) Protest against alleged 
dismissal of one of 
their number. 

(b) Alleged intimidation of 
workers. 

(c) Refusal of Company to 
· grant re~_pgnition to .. ·. Union of their choice. 

. . . ~ .. 
-- -~ - - -- -- -- -- - -- - --- - --

: 
. 

\f . 
j_ 

--~-
. , 

1 

.-
. - - -

-- - ·- - --· - -

. 
-· 

"--

Terms of Settlement 

(a) The employers would 
reinstate the dismissed 
employee (the period 
from date of dismissal 
to resumption of work 
to be treated as sus-
pension without pay) 

- on the assurance given 
by -~he Union that the 
complaints made against _ 
him by the.firm would 
be inv~stigated and, if 
necessary, that he be 
wa:z;'11ed by the Union 
about his future con-
duct etc. 

· (b) The employers_ agreed 
that there w:ould be no 
victimisation of the 
employees. 

(c) A survey would be 
carried out by the 
Department of labour to 
determine whether the 
B.G. labour Union had 

·-- the majority of the -..._ 
em~loyees of the work-
shop of the firm as 

0 



., • • 

2 . 

,, 
No. of Workers Stoppage of Work 

Industry, Occupation I nvolved nuration Man-days 
and Locality Directly Indirectly Began Ended of Lost Cause Terms of Settl ement 

Strike 

Sankar Bros • (cont'd) their member s as a pre-

- r equisite to recognition 
of the Union. 

Manganese Mines · 30 n .a. 16.1.63 19.1.63 3 days 90) Pr otest against a supply of It was agreed that un-
Management Ltd. 520 n.a . 17.1.63 19.1. 63 2 days 1040~ chl or inated water for treated water woul d be 

114 n.a. 19.1,63 19.1.63 1 day 114 drinking pur poses . supplied. 

Toolsi e Persaud Ltd. 500 n .a. 7. 2. 63 7.2.63 4s- day 250 Demand for Un i on Recognition lVIanagement agreed to grant 
as bargaining agent for 11 r ecognition to the Union. 
employees of firm's 
Mechani cal Workshop. 

Georgetown biunicipa-
lity 20 n .a . 11.3.63 13.3. 63 3 days 60 Protest against the appoint- Council gave a written 

ment of a c l er k i n pre- undertaking that it woul d 
ference to another empl oyee be prepared to negotiate 
whom they felt acted satis- with respect to the matter. 
factorily in the very post . 

Sanitary Laundry and 46 3 15.3 . 63 15.3.63 1 day 46 Protest against Management 's Company agreed to r e -
Dry Cleaners, Ltd. decision to discontinue t he introduce the check-off 

check-of f sys t em f or Union system. 
dues coll ection . 

Maharajah Oil Mill s 25 n.a. 1.4.63 1.4.63 ~ hour . .. Pr otest against delay by Directors of the Company 
Ltd. Management in granting and the Union agreed on a 

r ecognition to TTnion of date for signing an Agree-
their choice . ment . 

Transport and Harbours 300 n.a. 3 .4.63 4 . 4.63 2 days 600 Protest against Management ' s Strikers resumed wor k 
Department decision to institute pending further discussions 

departmental charges against with Management on t he 
4 of their number, desnite matter. 



Industry, Occupation 
and Locality 

Transport and Harbours 
Department (cont'd) 

T.U.C General Strike 

:Messrs. Pauling & Co. 
(Overseas ) Ltd. 

Reynolds Met al s Co. 

Demerara Bauxite Co. 
Ltd. (Alumina Plant) 

Foremen 

General Payroll 
Employees 

Reynolds Meta l s 
Company Ltd. 

Everton 

Kwakwani 

r. 

No. of Workers 
I nvolved 

Directly I Indirectly 

n.a . 

55 

180 

30 

300 

136 

190 

n .a. 

58 

10) 
) 
) 

100) 

35 

43 

Stoppage of Work 

Began 

19.4.63 

9.9.63 

23 .9.63 

25.10.63 

28.10.63 

31.10 . 63 

Ended 

7.7.63 

11.9.63 

26.9 . 63 

28.10.63 

31.10.63) 
) 

31.10.63) 

3. 

Duration 
of 

Strike 

80 days 

3 days 

4 days 

3 days 

4 days 

" 

Man-days 
Lost 

n.a . 

165 

720 

990 

534 

i 

Cause 

the fact that a depirt­
mental enquiry had exonera­
t ed them . 

Protest agai ns t "labour 
Relations l3ill, 1963 "• 

Protest against delay in 
-payment of arrears of wages 
under -provisions of 
Factories Ordinance. 

Protest against conti nued 
em-ployment of Mining 
Engineer. 

Pr otest against the trans­
fer and demotion of a 
foreman. 

Dissatisfaction over 14 
items of grievances. 

~ 

Terms of Settlement 

See under Indus trial 
Relat ions. 

~· 

Worker s agreed to await the 
results of law Officer's 
re-port on the findings of 
the Factories Inspector. 

See under Industrial 
Relations. 

Disciplinary action against 
foreman was sustained . 

See Text under Industrial 
Relations. 

i, 

' 
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4. 
No. of Workers 

Industry, Occupati on I nvol ved Sto~page of Work Tiur a tion Man - days 
and localit y Directly Indirectly Began Ended of Lost Cause .Terms of Settl ement 

Strike 

Charl estown Sawmills 79 - 15.11.63 17.n.63 3 days 237 Protest against the dia- (a) The empl oyee wi th 3 
Ltd. missal of two of their years' service was 

fell ow empl oyees. re- instated . 

(b) The other who had been 
suffering from a 
defective back, remained 
dismissed . 

Foreman's Electrical 
Shoe Shop 17 - 18.ll.63 20. 11.63 3 days 51 Protest against the (a.) Piece workers wou l d 

retrenchment of 8 of report for work on 21st ,.,. 
their number. November and if work is . ~-·--' 

availabl e they shoul d 
be empl oyed . 

(b) One of the retrenched 
women woul d be r e-
instated. 

(c) Other wor kers would be 
guaranteed f irs t 
prefer ence to empl oy-
ment . 

1"" .. !'1, ,_. 

.. 

... 
'• .. .. . 

: i. ~ . 
. - &: 

' 



Occupation and 
No. of Workers 

Involved 
Locality Directly Indirectly 

WALES 
No. 1 Shovel Gang 10 98 

SIOO,DON 
No. 2 Fork and Plant 20 6 
Gang 

WALES 
No. 2 Weeding Gang 39 100 

DIAMOND 
Farm Shovel Gang 40 - 6 

VERSAILLES 
#7A 180 16 
#7B 150 25 

BATH 
#1 Shovel, Fork & 
Male Weeders 74 -

#2 ll\woale Weeders 54 1 
#3 General Purpose 28 2 
#4 Cane Transporta-

tion 23 -
#5 General Mainten-
ance 19 -

#6 CB'Tle Cutters 215 28 
#8 Mechanical Til~ 7 -- -

iS ~ 

1.fillli§.TRI.AL DISPUTES INVOLVING STOPPAGES OF WORK DURING 1963 
PART II - IN THE SUGAR INDUSTRY 

Stoppage of Work 
Duration of Man-Days Cause '· 

' 
Began Ended Strike Lost . --

I 
15.1.63 16.1.63 2 days 20 Protest against change in 

method of pricing work. 

16.1.63 17 .1.63 1 day 20 Demand for higher rates. 

22.1.63 22.1.63 1 day 39 Protest against distance re-
quired to be travelled aback. 

. 

6.2 ~63 6.2. 63 1 day 40 Demand for increased rates. 

6.2.63 8.2.63 3 days 990 Dissatisfaction over accuracy 
of cane scale. 

26.2.63 26.2.63 1 day 420 (i) Demand for the reinstate-
~ent of dismissed employee 

(ii) Misunderstanding over whe-
ther dsiys on which forke·rs 
refused to do shovel work 
would be considered as day. 
"not availabl e for work". 

. - ·- . 

-

.. 

Terms of SP.ttlement 
. -- ~ 

Work given to shovelmen from 
cane cutting gang. 

Demand r ejected. 

.... 
'• 

Management agreed to provide 
transportation for distances 
beyond an agreed amount • 

Slight increase in rate granted. 

Weights wer e checked by Govern-
ment WeiP,ber and Guager and found 
to be accurate. 

(i) Management decided not to 
re-employ dismissed employee 

(ii) Explained method adopted in 
determining days "not 
avai l able for work". 



.... 

2. - ~ 

Cccupation and No. of Workers Stoppage of Work 
Involved Duration of Man-Days Cause 'l'erms of Settlement Locality 

Directly Indirectly Began Ended Strike Lost 

~ 

SKELDON 
Factory Department 159 80 5.:}.E3 7.3.63 2t days 237 Strike called by Man-Power The Commissioner of Labour was askec Field Department 829" 302 6·.3.63 6.}.63 1 day · 829 Citizens' Association follow- to conciliate and Union ordered a 

ing breakdown of negotiations resumption of work. ,. 
on the Once-for-All Bonus for 
1961 between Union and the 
B.G. Sugar Producers Associa-
tion. 

ROSE HALL I 

Cul ti:va tion A 121 15 6.3.63 6.3.63 1 day 1,355 -do- -do-" B 157 1 
-If C 38 10 

Crop Control 17 72 
Harvest A 184 3 

B 291 15 .. 
C 222 6 
D 102 4 •. 

Drainage & Naviga-
tion l 50 
Mechanieal Tillage 76 49 
Factory 146 23 ' 

BLAIRMONT -
No. 5 General Main-
tenance 12 24 5.3.63 6.3.63 2 days 46 ...clo- -do-36 - (6.3.63) 
#6 Cane Cutting I 

Gang 273 13 5.3.63 7.3.63 3 days 845 • -

286 - (6.3.63) 
·, 286 - . - (7 .3.6}) 

•! ~ -

-

"" •, 
' l\ 

- ..... 
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3. -
Occupation and 

No. of Workers Stoppage of Work • 
Involved Duration of Man-Days Cause Terms of Settlement 

Locality Directly Indirectly Began Ended Strike Lost ' . 

BLAIRMONT (Con' d) 
#1 Shovel Gang 80 11 6.3.63 6.3.63 1 day 675 Strike called by Man-Power The Commissioner of Labour was 
#2 Female Weeders 98 2 Cit izens ' Association following asked to conciliate and the Union 
#3 General Purpose 57 13 breakdown of negotiations on order ed a resumption of work. 
#4 Cane Transporta- the Once-for-All Bonus for 1961 

tion 101 - 1 between Union and the B.G. 
#8 Field Mechanics 62 11 Sugar Producers' Association. 

I 

Central Factory 277 31 \ 
\ •. 

' ]M'1I \_____.,,.. _I 

#1 Shovel Gang 72 2 5.3.63 6.3.63 2 days 884 -do- -do-
#2 Femal e Weeders 55 -
13 General Purpose 29 1 
#4 Cane Transport 22 1 
#5 Gener al Mainten-

• 
ance 15 - 4 -- - -- - - . ·- -#6 Cane Cutters 243 - - . - - -· . - - - -- -- -

#8 Field Mechanics 7 -
ENMORE 
#2 Shovel men TI 17 5.3 .63 9.3.63 5 days 7 ,068 -do- -do-
#3 Pest Control 18 5 
#4 Cane Transport 68 13 
#5 Weeders 62 -
116 Creol es 25 3 ' ?. 
#7 Field Workshop 36 9 
#8 Cane Cutters 252 -
#9 Mechanical Till-
age (Field) 55 2 

#10 Building Depart-
ment 61 3 

. 
C 

EPH 1 Miscellaneous -- -
,. . -

. ~ 

Workers 1 15 C 
- - · ... - ~ --. -~. ----·- - -· - -

~ ~ ... - -- 8- -. ~ 

. " 
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Occupation and 
No. of Workers Stoppage of Work 

Tnvolved Duration of Man-Days Cause Terms of Settlement Locality Directly Indirectly Began Ended Strike Lost •. 

ENMORE (Con'd) 
NP 2 Shovelmen 64 16 5.3.63 9.3.63 Strike called by Man-Power The Commissioner of Labour was 

3 Pest Control · 16 1· .. Citizens' "Associati bn followini asked to conciliate and the Union 
5 Weeders 70 32 breakdown of negoti ati ons on ordered a resumption of work. 
6 Creoles 25 5 the Once- for-All Bonus for 195] 
8 Ca.ne Cutters 318 - between Union and the E.G. 

RFM 1 Miscellaneous Sugar Producers ' Association. 
Workers 17 15 

#2 Shovelmen 111 -
#3 Pest Control 21 2 
#4 Cane Transport 15 - -
#5 Weeders 102 

: -
#6 Creoles .36 -
#B Cane Cutters 381 -
#9 Mechanical Til-

lage (Field) 32 5 
Factory 370 10 
Watchmen, Chau-
ffeurs, etc. 
(Weekly) 26 57 

I 

DIAMOND 
Factory 213 189 5.3.63 .7.3.63 3 days 6,300 -do- -do-
Garage & Mechanical 
Tillage 86 60 
Shovel Gangs ii• 200 10 
Weeding Gangs 257 43 
Boys 91 12 .. 
General Purpose _Ga.Dl! 103 20 

.. 

Sundries 120 60 ~ 

Transportation 97 6 . 
Cut and Load Gang 933 - . 

J 

,.. - . • . --
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:, 
Occup:i.tion and 

No. of Workers Rtoppage of Work 

Locality 
Involved Duration af Man-Days Cause Terms of Settlement 

Directly IndirectlJ Began -Ended Strike Lost ', . '- -
"" 

VERSAILLES & SCHOON ORD 
#1 Forking & Shovel 

Gang 
#3 Weeding (Male) : Strike called by Man--Power -Iha Commi ssi oner of Labour was asked 
#4 Rodent Control : Citizens ' Association :'0llN1- t o conciliat e and the Union ordered 
#5 Weeding (Females) : 859 60 5 .• 3 . 63 6.3.63 2 days 1,718 ing brcakdot>m of negot '.) ~ior:s ia r esumpti on of work. 
#6 Weekly : on the Once-for-All Bonus for .. 

\ 
#7A & /nB Cane Cutting: 1961 between Union and the < 

', 

#8 Cane Transport B.G. Sugar Producers' Assoc- \ 
#10 Mechanical Tillage 

\ i 

' 
iation. ".,,_ 

#11 Factory ' ' 

. \..____, 
~ . 

#1, 3, 3A, 3B, 4, 6, 7 
2,800 -do- - do-

11, 12, and 15 gangs 1,400 285 5.3.63 6.3.f3 2 days 

t 
j 

LEONORA - - ' - -· -do-
#1 Cane Cutting 119 2 5.3.63 9.3.63 ')days- - 500 - -do--- - - - -

(9.3.63) 
--- -~ 

#4 Cane Cutting 161 (5.3.63) 5 days 609 - -.-
#2 Shovel :57 .. 18 (5.3.63) (9.3.63) 5 days 245 -

#10 Boys ,44 18 (5.3.63) (9.3.63) 5 days 111 

#12 Cane Cutting 78 26 (5.3.63) (7.3.63) 3 days 183 

#5 Mechanical Tillage 43 7 (5.3.63) (7.3.63) 3 days 114 

#7 General Purpose (B) 46 29 (5.3.63) (8.3.63) 4 days 145 

Factory 167 48 (5.3.63) (7.3.63) 3 days 400 . 
#24 Cane Cutting 223 3 (6.3.63) (9.,3.63) 4 days 730 

#21 Shovel 46 20 (6.3.63) (9.3. 63) 4 days 118 

#25 General Purpose (CI 29 6 (6.3.63) (8 .3.63) 3 days 71 

#9 Weeders 24 48 (7o3e63) (9.3.63) 3 days 72 

.. 
: 

" -
) "'· 

-
I 

--· " 
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', 6. r:.1 C .. , 
Occupati on and No. of Worker s Stoppage of Work 

Locality Invol ved Durati on of Man-Days Cause Terms of Settl ement 
Di rectly Indi rectly Began Ended Stri ke Los t 

I 
I 

.i LA BONNE INTENTIONLOGLE 
Factory 239 49 5.3.63 12 .3.63 7 days 11,851 Strike started for causes above Demand not met . ' 

I 
I 

Cane Cutting 846 16 but continued in demand that .,.,. 
Weeders 130 81 r.1anagement discipl ine factory l 

i 
I 

Pest Control 23 37 workers who worked through I 
j 

Shovelmen 186 28 strike. 
General Purpose 14 16 
Carpenters and general 
labourers 255 30 -

I 

UITVLUGT 
I CB/U - 1 Jobbing & Pest 

Control 14 56 5 .~.63 8 .3.63 4 days 4,847 Strike cal led by M.P.C.A. fol- The Commissioner of labour was 

I 2 Shovel Gang 24 32 lowing breakdown of negotiatioru asked to conciliate and the 
' 

l 4 Creol e 94 32 on the Once-for-•All Bonus for Union ordered a resumption of 
7 General A 9 104 1961 between the Union and the work. 

I ·, BA Cane Cutters 211 76 Sugar Producers ' Association. 
I BC Cane Cut-j;er s 148 179 i 
i 9 Weeders 49 43 J 

! 10 Forkmen 25 · " 28 I 

\ 

Transport a tion 75 49 I ; 

Fa.ctory 204 · 127 
., 

' ., 

Albi on Dis t illeri es Ltd . . r 
' (Rum and Gin) 

; 

19 14 - · 
Mechani cal Til log• and 
Ffold Workshop 70 16 -.. 
DK 3 Weeders 52 24 
DK 8 Cane Cutter s 218 80 .• 

' -
I 

BL · IRMONT .. - -
, . . ... 

#6 Cane Cutting Gang 286 - . 18 . 3. 63 18 . 3.63 1 day 286 Worker s s truck i n s.y::rpat hy wi th - - I,, 
rel atives of the watchman of \' en 
Bath Stabl es who was found k:il1a: • . . ' :~~ ... ; ., 

j · -
~ _.t .-:,.: ,.. ,c 

. . ~~~- .••• • - -c ... -
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Occupation and 
Locality 

BATH 
#1 Shovel Gang 
#2 Female Weeders 
#3 General Purpose 
#4 Cane Transport 
#5 Gen('Jral Mai ntenance 
#6 Cane Cutters 
#8 Field Mechanics 

#6 Cane Cutters 

VERSAILLES 
#1 Forking (Planters) 

.ALBION 
#16 Cut and Load Gang 

#1 Shovel Gang 

PROVIDENCE 

7. 

No. of Workers __ _ 
Involved Duration of1Man-Days 

Directly Indirectly Began Ended Strike 1ost 

Stoppage of Work 

74 
55 
30 
23 
19 

243 
7 

243 

23 

220 

55 

n.a. 

19 

60 

This was· a partial 
s t r i ke 

18.3.631 18.3.63 

22.3.631 22.3.63 

27.3.631 27.3.63 

3.4.63 3.4.63 

17.4.631 19.4.63 

19.4.63 6.7.63 

1 day 451 

1 day 243 

1 day 23 

1 day 220 

3 days 165 

80 days 2,643 

'1'-

Cause 

Workers struck in sympathy with 
relatives of the watchman of 
Bath Stables who was found killed 

-----;.. ;.; J. • -- ~ ....,; . . .. 
• Terms of Settlement 

.:.~ 

• :;> 
Dissatisfaction over badly burnt Another field was burnt and 
field and infestation by rattle snakebite serum given for use in 
snakes. case of emergency • 

Demand for incP.ease in basic ratEslNo increase made to basic rate 
but a ¾¢ per bank was given for 
bad condition of field. 

Dissatisfaction over the termi- Workers resumed work after Man­
nation of the services of a fel- agement explained r easons for 
low employee on grounds of acci- t erminating the employee 's 
dent proneness. services. 

Dissatisfaction over rates paid. I Inspection of work was made by 
Management in the presence of 
their Union Officials and a stan~ 
dard quality work was agreed UIX)D 

Protest against the Labour Rela­
tions Bill, 1963. 

-

See section on Industrial Rela­
tions (Labour Relations Bi ll, 
1963). 

..... 
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l Stoppage of Wor k 

- ' 
,. 

Occupation and 
No. of Workers 

Locality 
Involved Duration of _Man-Days Cause Terms of Settlement 

Directly Indir ectly ( Began Ended Strike Lost 

BLAIRMONT This was a parti al 19.4.63 6.7.63 80 days 13,681 Protest against the Labour Re- See secti on on Industri al Rela-
str ike l ati ons Bi l l , 1963 . t i ons (Labour Relations Bill, 

1963). 
~ -do- 19.4.63 6.7.63 80 days 2,436 -do- -do-

LA BONNE INTENTI ON/OGLE - do- 20.4.63 6.7.63 79 days 12,CY73 -do- -do-

HOUSTON -do- 20.4.63 6.7.63 79 days 8,036 - do- - do-

VF'..RSAILLES -do- 20.4.63 6.7.63 79 days 43,198 - do- -do-

l'ffi11:§. -do- 20.4.63 8.7.63 I 81 days 48,759 -do- -do-

UITVLUGT -do- 20.4.63 6.7.63 79 days 47 ,794 -do- -do-

LEONORA -do- 20.4.63 6.7.63 79 days 6,545 -do- -do-

ENMORE 
I 

-do- 22 .4.63 6.7.63 77 days 36 ,861 -do- -do- ' · • I 

.. ·~-;•'"· 
·.-

DIAMOND - do- 22.4 . 63 6.7.63 77 days 69,740 - do- - do-
, 

ROSE HALL . . ,;-~ 
-do- 23 .4.63 W.7.63 72 days 73 ,3CY7 -do- -do-' . ' 

' ~ 1 
;) '· 

SKELDON -do- 24.4.63 6.7. 63 75 days 2,180 - do- -do-

' .- ' 

-

... 

11• 

' 2> • • ----~ 



Occupation and 
No. of Workers 

Involved 
Locality 

DirectJ y j Indirectly 

ALBION/PORT :f.1')ITT./UIT 

#2 Female Weeders -- -- . ... - 40 104 
_,i,, 

#15 Cut and.Load and al 176 114 
Departments including 176 114 
factory, ar aia workshop 178 455 
etc. 330 303 

1,663 1,198 
1,764 547 
2,428 444 
2,391 418 
2,295 514 

, .. ~ . 
~ ' 

, , 

~-~~ 

7 

ENMORE 
EPH 1 Miscellaneous 3 11 

Workers 
#2 Shovel Gang 80 17 
#3 Pest Control 17 7 
#4 Cane Transport 56 30 
#5 Weeding 61 2 
#6 Creoles 19 5 
#7 Field Mechanic Work-

shop 34 14 
#8 Cane Cutting 151 75 
#10 Building Department 35 27 
11P2 Shovel Gang 73 15 

3 Pest Control 17 -
' ' . 5 Weeding 100 3 

6 Creoles 17 10 
8 Cane Cutting 263 51 

_r,~ u 

9 - ~ 

Stoppage -of Work 
Duration of Man-Days 

Began Ended Strike Lost 

12.7 .63 13.7.63 2 days 80 

13.7 .63 23.7.63 9 days 11,401 
15 .7.63 
16 .7.63 
17.7.63 
18 .7.63 
19.7.63 
20.7.63 
22.7.63 a· 

23.7.63 

19.7.63 23.7.63 4 days 3,844 

- ,_ 1"'"1. . 
k - J-• 

... _ I 1 . -
· •i - -

Cause .,.. 

'" 

Dissatisfaction over rates paid. 

(i) Non-payment of incentive 
bonus. 

(ii) Attitude of an Overseer. 
(iii) Dr.isire not to work with em-

ployees of African descent. 

(i ) Support for worker s at 
Albion. 

(ii) Demand for r ecognition of 
Guyana llgricultural Workers ' 
Union. 

. -
. 

· 1 . 
- ' 

' - . 

Terms of Settlement 

No increase in rates given. . 
-

(i) Mana£ement agreed to pay 
incentive bonus. 

(ii) Overseer was interviewed 
and consequently repriman-, 
ded. 

(iii) Management stated thatthe;y 
had no intention whatso-
ever of segref;a ting the 
workers along racial lines 

(iv) Half-day of the 13th July 
would be considered as 
"not available" for work. 

(See Albion strike dated 12.7 .6;: 

Demand not met. 

-

(" 

r.-... 
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Occupation and 
No. of Workers · Stoppage of Work 

Involved Durati on of Man-Days Cause Terms of Settl ement 
Locality Directly Indirectly Began Ended Strike Lost 

ENMORE ( Con rd) 
.KFMl Miscellaneous 

Worker s 9 16 19.7 .63 23 .7.63 (i) Support for worker s at (See Albi on s trike dated 12.7.63) 

2 Shove 1 Gang 105 8 Al bion. 

· 3 Pest Control 11 13 (ii) Demand for recognition of Demand not met 

4 Cr ne Transport 11 4 Guyana .Agricultural W or-

5 Weeding 107 5 kers ' Union. 

6 Creol es 23 12 
8 Cane Cutting 310 66 

Factory 25 331 

BLAIBMONT 
#6 Cane Cµtters 143 143 22 .7 .63 23.7.63 2 days 285 Demand for recognition of Demand not met . 

Guyana Agricultural Workers' 
Uni on. 

LA BONNE INTENTI ONLOGLE 
Factory n o 176 22 .7.63 24 .7.63 3 days 2,166 Demand for strike r elief loan Demand r e j ected. . 
Cane Cutting 462 183 of $60 .00 for workers who did 

Weeders 38 201 not participate in Trades Union 

Shovelmen and Forkmen 112 120 Council gen8ral strike . 

LEONORA 
#4 Cane Cutting Gang 167 - 29.7.63 29.7 . 63 1 day 287 Demand for mer ger of #1 and #4 Workers accepted Management's 

#1 Cane Cutting Gang 120 - gangs. compromise for an equal distri-
bution of fiel ds with and wi th-

..... ---.~- out drai ns to cross f or l oading 

---:. 
1~ canes. 

-

WALES 
#11 Factory Workshop 221 4 . 13 .8 . 6~ 14 .8 .63 1 day 253 Demand for the r efund of $20.00 Management recommended that 

#15 Factory 32 10 13 .8 .6~ 14 .8.63 1 day which counterfeit bill it was matter be reported to the policE 
all eged was JE.id to a factory and i f proven Management under-

employee . took to make the r efund. \. " 

-• . . -- - --- -



11. 
~ 00:, 

Occupation and 
No . of Worker s St oppage of Work 

Involved Duration of Man-Days Caus e Terms of Settlement 
Locality Directly Indirectly Began Eni ed Strike Lost 

, 

-
C .. ' - . ' 

ALBION 
#14 , #15, #16 , and #17 416 893 19.8.63 21.8 . 63 3 days 2,163 Dissatisfaction over shortage Management agreed to withdraw 

Cut and Load Gangs 865 444 ;20.8 .63)' of punts due t o t he empl oyment temporary wor kers and make cer-

882 427 , 21.8 . 63, of t emporary worker s. tain ar rangem~,nts to sati sf y 

' t he demands for punts. 
I 

~ ..... C -

V.fi:RSAILLES 
Fact ory 204 7 19.8 .63 20 .8 .63 1 day 204 Dissati• fact i on over: (i) Transport ser vice was con-

(i) the r emoval of transport tinued. 
facilit i es for factory (ii) Blacksmith ' s sus pensi on was 
workers on night shift. r escinded. 

(ii) suspens i on of a blacksmi th 

LA BONNE INT2NTI ONLOGLE 
Factory 110 175 19.8 .63 30.8 .63 11 days 9 , 608 Demand for the r emova l of Field Demand rej ected. 
Cane Cutting 536 373 Clerk. 
Transportation 92 63 
Shovel and Forkmen 91 146 -

Pest Control 44 52 
Mechanical Tillage and 
Field Workshop 55 106 

, ·weeders 159 82 
General Labourer s 38 129 

LEONORA 
C.I. 24 Cane Cut ting 200 36 19.8 .63 20.8.63 2 days 974 Request for employment of more Ma~agement agreed to i nvestiga1e 

B 1 100 30 worker s . t he matter in t he light of 

B 4 112 48 assi sting needy families. 

Bl 2 75 35 

--

I ,,-" \, 

l! 



Occupation and 
Locality 

ENMORE 
NP 2 Shovel Gang 

5 Weeders 
6 Creoles 
8 Cane Cutting 

KFM 2 Shovel Gang 
5 Weeders 
8 Cane Cutting 

MXE 8 Cane Cutting 

KFM Shovel and Forkmen 

ENMORE 
EPH 8 Cane Cutting 

ALBION 
#9 (P.M. ) Mechanical 
Tillage 

LOCHAB . .,R 
Cane Cutters and Loaders 

12. 
'" :J"-, 

-

No. of Workers ~~ ~ I Invol ved I I Duration oflMan-Days 
Directlv I Indirectlv Be12:a.n I Ended Strike Lost 

Stoppage of Work 
Cause 

5-3 
46 
10 

265 
103 
120 
271 
85 

43 

237 

17 

71 

36 
60 
11 
87 

9 
6 

69 
5 

66 

50 

79 

27 .B.63 29.B,..63 

13.9.63 13.9.63 

21.9.63 21.9.63 

24.9.63 I 24.9. 63 

7.l0.63 I 7.10 .63 

3 days 

1 day 

1 day 

1 day 

1 day 

1 ,493 I Strike in sympathy with workers at 
La Bonne Intention/Ogle. 

43 I Dissatisfaction over: 
(i) Suspension of two workers who 

r efused to overhaul bad work. 
(ii) Difficult soil conditions. 

237 I Dissatisfaction over accuracy of 
scale. 

17 I Dissatisfaction over method of 
checking and ma.ld.ng payment for 
mould board ploughing. 

71 I Dissatisfaction over amount of 
work- days offered. 

_,-

Terms of Settlement 

(i) Management maintained its 
decision on the suspension 
of the 2 workers, and 

(ii) agreed t o flood field so as 
to improve the condition 
of the soil. 

Workers were invited to send 
r epr esentatives to check scale. 

I t was agreed that the matter 
would be discussed at E.J.C. 
Meeting. 

An additional work-day was pro­
vi ded. 

' 
:;.~ 



13. 

Occupation and No. of Workers Stoppage of Work 
Locality Involved Durati on of Man- Daya Cause ~ Terms of Settlement 

Di rectlv Indirectly Be~an Ended Stri ke 

ENMORE 
EPH 9 Mechanical Tillage 41 18 8.10.63 8.10.63 1 day 55 Protest agPinst the suspension of Management agreed to wit hdr aw 
KFM 9 Mechanical Ti l l age 14 24 fellow employee for i.'lSubordina- suspension and instead record a 

tion. verbal warni ng. 

ALBIONLPORT MOURANT 
No . l Shovel Gang 382 121 15.10 . 63 15.10.63 1 day 2,451 Suppor t for Guyana .Agri cul tural No demands made of Management. 
No . 2 Femal e Weeders Gang 211 145 Wor ker s ' Uni on call for with-
No . 3 Genera l Purpose Grulf 107 20 drawal from the Nan Power Ci tizen 
No. 4 Pest Control Gang 81 19 - Association. 
No. 5 Cane Transport Gang 138 51 -

No. 6 Boys Gang 170 46 
No . 8 Area Workshop 54 21 
No. 9 Fiel d Mechani cal -

Gang 75 30 
No . 10 S/Station 27 37 
No . 11 Jobbing Gang 37 33 
No . 12 Factory 15 319 
No . 13 Weekly paid $taf f 2 51 
Nos . 14 , 15, 16 and 17 

Cut and Load Gangs 1,148 286 
No . 18 Distiller y 4 20 

PROVIDENCE 
No. 1 Shovel , Forki ng an1 

Mal e Weeders Gang 19 22 15.10 .63 15.10 .63 1 day 143 -do- -do-
No . 2 Femal e\r.reeder s Gang 8 19 
No. 3 General Purpose Ga.IJel 10 32 ' 
No. 4 Cane Transport Gang 26 37 
No. 5 General Maintenance 1 16 
No. 6 Cut and Load Gang 78 145 -
No. 8 Fi el d Mechanical -

Gang and Workshop 1 17 . ' 

I -
-



~ 

Occupation and No. of Workers 
Involved Locality 

Directly · Indirectly, 

BLAIRMONT 
No. 1 Shovel, Forking & 11 80 

Mal e Weeders Gang 
No. 2 Female ·weeders Gang 63 35 
No . 3 General Purpose Gang 51 58 
No . 4 Cane Transport Gang 56 43 
No. 5 General ·Maint enance 

Gang 5 38 
No. 6 CU:t and Load Gang 199 177 
No. 8 Field Mechani cal 

I Gang and '\f•orkshop 1 77 

BATH 
I No. 1 Shovel, Forking & 

Mal e Weeders Gang 60 14 

:I 
No . 2 Femal e Weeders Gang 42 3 
No. J General Purpose 

Gang 34 4 
No. 4 Cane Transport Gang 18 5 
No. 5 General Maintenance 

Gang ,10 10 
No. 6 Cut and Load Gang 227 22 

ENMORE 
EBP #2 Shovel Gang 83 ' 19 

#3 Cane Pest 18 6 
#4 Cane Transport 70 19 
#5 Weeding Gang 54 3 
#6 Creole 58 8 
#7 Field Mechanical 
Workshop +7 33 · .. 

#8 Cane Cutting 148 171 
#9 Mechanical Tillage 3!3 21 

-

.,.. 

... 
14. 

---
Stoppage of Work 

Duration of Man-Days 
Began Ended Strike Lost 

15·.10.63 15.10.63 1 day 386 

15.10.63 15.10.63 1 day 391 

'. 

15.10.63 15.10.63 1 day · 1,527 

, 

" 

.. 

Cause 

Support for G~y.ana P..gricultural 
Worker s ' Union call for wi thdra..al 
from the Man Power Citizens' 
Associa tion. 

- do-

: .. 

-do-

. 
' 

.. . 

.. 

.. 

. . .· .. 

IJ • 

Terms of Settlement 

· ... -:-,_!~;~~· --~ . .:.: 

. 

-!!.#i 

No demands made of Management. 

; . 
I 

I 

' 

I 
I 

- do- I 

' I 
I 
I 
I 

h " 

' 
;_ ..... 

•a -do- : 

I 

I 

~ ' 
' - l ' 

. ~ .. J .. • ,l 



15. 

Occupati on and 
No. of Workers Stoppage of Wor k 

Locality 
Invo v ed Duration of Man-Days Cause Terms of Set t l ement 

- Directly Indirectly Began Ended Strike Lost 

ENMOBE (Con1d) ' 
#10 Building & Main- I 

t enance 32 30 15 .10.63 15.10.63 Support for Guy:ma Agri cul tural No demands made of ¥1anagement . 

NP #2 Shovel Gang 82 11 Worker s ' Union call for wi t h- l 

#3 Cane Pest 16 drawal f r om t he Nan Power 
.~,,,._ .. 

- . •·' 

#5 Weeding ' Citizens ' Associati on. 
.. 'jl, - •_·. 

102 2 .. •, 

#6 Creole 45 9 •' 

#8 Cane Cutting 275 81 
KFM#l Scrubbers & Gar-

deners 8 18 
#2 Shovel Gang 99 10 
#3 Cane Pest 13 13 
#4 Cane Transport 2 12 

I 

#6- Creol e 7 58 
KFM-/19 Mechani cal Tillage 38 13 ' , , 

m 8 & MXE 8 Cane Cut- I 

t i ng 289 167 
Factory 58 293 

- • 
L ' I .•. ' 

-. - -; .... 

UITVLUGT - ~ - -- -- - --· -- - -- - -- - - +---- ~- - ---

I CB/u 1 J obbing & Pest 
Control 46 11 15.10.63 15.10.63 1 day 968 - do- -do-

2 Shovel Gang 13 43 
4 Cr eol e 40 24 
8A Cane Cutt ers 255 11 

BB Cane Cutter s 176 127 
9 Femal e Weeder s 72 7 

10 Forkmen · 42 9 
., 

Cane Transport 75 42 l _r • 

' . ..,.. 

DK 3 Weeder s and Spray 
Gang 49 13 
BA Cane Cutters 200 76 

. . 
n. . . -

' ~'?-., r 

. . . -.. ~·-· 

0 
... _ 
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Occupation and 
Locality 

• • ~ · 

16. 

:tfo . of Worker s Stoppage of Work 
Involved I I Duration of I Man- Days 

Directly I Indi rectl y Began I Er.rled Strike Lost 
Cause Terms of Settlement 

-----------+-----+-- - - -+--- . 
ALBION/PORT MOURANT 

No. 1A Shovel Gang 

#1 Shovel Gang 

BLAIRMONT 
Cane Cutters 

LA BONNE INTENTION/OGLE 
Fork & Shovelmen Gang 

UITVLUGT 
ICB/u # 8A Cane Cutters 

# BC Cane Cutters 
# 9 Femal e Weeders 

DK .. # 3 Femal e Weeders 
and spray gang 

DK # 8A Cane cutters 

ICB/C #2 Shovel Gang 

LEONORA 
No . 42 Factory Process 

No. 1 Cane Cutters 
No. 4 Cane Cutters 

25 

60 

220 
230 

41 

248* 
154* 
70 

55 
158 

39 

18 

70 
100 

156 
146 

80 

19 
176 

7 

9 
116 

16 

122 

60 
65 

28.10.63 I 28.10.6~ 

1.11.63 I 1.11.6° 

18.11.63 I 19.11.63 
19.11.63 I 

I 
19.11.63 I 2L11.63 

:21.11.63 I 27 .11.63 

126 .11.63 I 26.11.63 

128. 11.63 I 29.11.63 

~8.11.63 129.li.63 

1 day 

1 day 

2 days 

3 days I 

3 days I 
(2 days) I 
(1 day) 

(1 day ) I 
(1 day) 

1 day I 
1 day 

2 days 

25 

60 

550 

123 

710 
268 
70 

55 
158 

·39 

18 

340 

Prot est against order to cor- I Workers agreed to correct work. 
rect badly done shovel work. 

Dissatisfaction over standard l Workers agreed to maintain stan­
of work r equired by Management dard of work. 
in cane planting operation. 

Fear over the mysterious death !No demands made. 
of a fellow cane cutter . 

Demarrl for a change in type of !Demand rejected. 
work. 

Demand for the withdrawal of !Demand r ejected. 
warning notice against fellow 
worker. 

Demand for higher rates . IDemand ·rejected. 

Dissatisfaction over r e trospec-jAdjustments were made in six cases . 
tive increases in wage rates . 

Claim of half-days ' pay for 
shortage of punts due to Fac­
tory breakdown. 

.Management awarded $1.20 each for 

l

loss of earnings due to disrupti on 
,of suppl y of punts . 

NCYI'E: * Maximum number of personG on stri ke on any one day. 
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17. 

Occupation and 
No. of Workers Stoppa~e of Work 

Invo ved Duration of Man- DayE 
Locality Directly Indirectly Began Ended Str ike Lost 

WALES 
Factory (Sugar Boilers) 9 2.12.63 3.12.63 1 day 9 -

I 

VERSAILLF,S 
Field Workshop 16 13 7.12.63 10.12.63 3 days 48 

ENMORE 
EHP #9 Mechanical Tillage 24 35 11.12.63 11.12.63 1 day 24 

ALBION 
Local Accounts Clerks 47 117 18.12.63 19.12.63 l½ days 69 

# 1A Shovel Gang 30 25 e3.12.63 23.12.63 1 day 30 

-1.!' 

. ....., 
t"-

,. •. zt_=:-,,;.c .,. 51( f' "4\ ·t'l!'" ·-----~-~::-..... ._~-----.;.v-

Cause Terms of Settlement 

... . . ·IL -=~ • '5 . 
£,'"· , ' r · -

Protest against the method No cemands made. -i ... .Ji.~· 

adopt ed i n selecting a Process ~ - . . 
Foreman. . . 

- .. .. 
" 

Dissatisfaction over change in Management agreed to alter:work . 
work schedule from 6 to 3 days . schedule to 5½ days. 

Dissatisfaction over method of Management agreed to institnle· a 
measuring work which requires new method which does not 'e?l'tail 
operators to go into trenches. entry into trenches. 

Protest against dismissal of Management agreed to discuss 
fellow employee. matter after a full resumption of 

work. 

Demand for higher rates. Demand rejected. , 
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Personnel: 

APPENTIIX II (a.) 

The Standing Cammi ttee of ,.t'1e 
Employment Exchange Service 

Mr. F.G. Taharally 9 Commissioner of Labour - C~airman 

Mr . C. Mccowan 
Mr . J. W. Huddart 
Mr. W.A. Logan 
Mr. C. Rohee 

Mr. J.A . Agard, M.B.E. 
Mr. C. Charran 
Mr. J .H. Pollydore 

Mr. L . Kawall 
],'fr. A .J . Lop.es 
Ifirs. M.C . Rodrigues, 
Mr. V.J. Willems 
Mr. s.G. Wiltshire 

j 
~ 

Industrial Panel 

l Workers 1 Panel 

.Addi tiona 1 Members 

with 

The Manager, Employment Excl-i.ange - Secretary. 

**~* 

.APPENDIX II (b) 

The Juvenile Employment Committee 

Persormel : 

Mr. F . G. Tal-i.arally, Commissioner of Labour - Chairman 

Mr. D. Hetram Miss Mansfield, M.B.E. 

Mr. c . Pooran Mrs. J.B. Singh, M. B.E. 

Rev. W.A. Fraser Mrs. M.C. Rodrigues , M.B.E. 

Mr. H.C. Camp be 11-Adams Miss G. Collins 

Mr . T. Thom Miss c. Francis 

with 

The Juvenile Employment Officer - Secretary. 
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