APPENDIX "A"

State Paper No. Il/jﬁb

, Labour
Ratification of International/Conventions and implementation of

International Labour Recommendations adcpted at the 63rd Session of
the INTERNATIONAL LAROUR CONFERENCE held in Geneva from 1 to 22 June,
1977.

The International Labour Conference adopted the following Conventions

and Recommendations during its 63rd Session:

1, Working Environment (Air Pollution, Noise and Vibration)
Convention, 1977 (No. 148) See Appendix "A".

2. Nursing Personnel Convention, 1977 (No. 149) See Appendix "B".

Working Environment (Air Pollution, Noise and Vibration)
Recommendation (No. 156) See Appendix "C".

4. Nursing Personnel Recommendation, 1977 (No. 157) See Appendix "D".

2. As a member of the International TLabour Organisation, Guyana is
under obligation to bring these Conventions and Recommendations to the
attention of the National Assembly within the period of one year or at
the most eighteen months from the closing of the session of the
Conference for the enactment of legislation or other action; and to
inform the Director-General of the International Labour Organisation of

the measures taken in this respect.

3. The Honourable House is accordingly invited to adopt the
conclusions contained in this paper in respect of the instruments
listed above so that the decisions of the Parliament of Guyana may be
conveyed to the Director-General of the International Labour Organisation

at the earliest opportunity.

The Working Environment (Air Pollutign,
Noise and Vibration) Convention, 1977.

Scope and Definitions: l. This Convention applies to all branches

of economic activity. However, in con-
sultation with the representative organisa-

tion of employers and employees concerned:

(a) certain branches of economic

activity could be excluded; and

(b) each menber may accept the obliga~-
tions of this Convention separately in

respect of
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General Erovisions:

2.

(i) air pollution;
(ii) noise; and

(iii) vibration.

2., For the purpose of this Convention:
(a) the term "air pollution" covers
all air contaminated by substances,
whatever their physical state, which
are harmful to health or otherwise

dangerous;

(b) the term "noise" covers all
sound which can result in hearing
impairment or be harmful to health

or otherwise dangerous;

(¢) the term "Vibration" covers any
vibration which is transmitted to the
human body through solid structures

and is harmful to health or otherwise

dangerous.

The Convention provides for:

(a) the making of national laws and
regulations to prevent control, and
protect against occupational hazards in
the working environment due to air

pollution, noise and vibration;

(b) the consultation, association,
participation and close collaboration with
the representative organisations of
employers and employees in respect of the
practical implementation and application

of laws and reguletions prescribed;

(c) the represéntatives of thé employers
and of the workers of undertakings to have
the opportunity to accompany inspectors to
supervise the application of the measures

prescribed;

(d) the workers to comply with safety

procedures;



Preventive and

Protective Measures:

(e) the workers or their representatives

to have the right to present proposals to

obtain information and'training and to

appeal to appropriate bodies in order to
ensure protection against occupational

hazards.

(f) the competent authority with the
help of officers designated by employers
and workers to establish and revise

regularly the criteria for determining

- the hazards of exposure to their pollution,

noise and vibration in the working environ-

ment and where appropriate to specify

exposure limits;

(g) the working environment to be kept
free from any hazards due to air

pollution, noise and vibration by the

applicatiOn of -technical measures to new-

plants or processes in’ design or instal-
lation, or additions to existing plant or

processes;

(h) the employer to provide and maintain
suitable protective equipment and to
refrain from requiring a worker to work
without the personal protective equipment

prescribed; .
(i) the supervision at suitable intervals,
free of cost and by pre-assigned conditions
of the health of workers exposed or liable -
to'be exposed to occupational hazards; |
(3) providing workers who are

to continue working in

with suitable alternative
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(k) the notification of the competent
authority of processes, substances machinery
and equipment which involved exposure of

workers to occupational hazards;

(1) the dissemination of information and
instructions on potential occupational

hazards in the working environment;

(m) the employer to have the services of
someone competent to deal with matters
pertaining to the prevention and control
of air pollution, noise and vibration in
the working environment; and for the
competent authority to provide appropriate
inspection services to supervise the
application of the provisions of the

Conventions.

The Working Environment

(Air Pollution, Noise and Vibration)
Recommendation, 1977.

Scope The prov1sion% ol both instruments are
o}
to be applied/all branches of
econonic activity fo. both employed and

self'-employed persons.

Preventive and Protective

Measures: The Recommendation provides for:
(a) the competent authority to prescribe,
the nature, frequency and other conditions
of monitoring of air pollution, noise and
vibration in the working environment to be

carried out on the employers' responsibility;

(b) the employer to arrange for equipment
used to monitor air pollution, noise and
vibration to be regularly inspected, main-

tained and calibrated;

(c) the workers and/or their representatives
and the inspection services to be afforded

access to the records of inspection, main-



5e

tenance and calibration of apparatus and
equipment used on the monjtoring of the

working environment;

(d) substances which are harmful to
health or otherwise dangerous to he replaced!

by less harmful substances; --

(e) the replacement of processes involving

air pollution, noise and vibration;-

(f) the competent authority to determine
the substances to be prohibited or limited
in the manufacture, supply or use in the

working environment;

(g) the competent authority to approve
standards for the emission levels of
machinery and installations to be attained

as appropriate by (a) design; or (b) built- !
in devices; or (c)fthose standards to be
placed on the manufacturer or the supplier

of the machinery or instéllations;

(h) the employer to ensure the regular'
inspection and maintenance of machines anq
installation$, with respect to the emission
of harmful substances, dust, noise and

vibration;

(i) the competent authority to establish
a procedure for the approval of personal

protective equipment;

(j) the competent authority to promote
in consultation with employers' and workers'
organisations the reduction of exposure

through suitable systemg‘or schedules oﬁ,fqy

work drganisations imcluding the rédﬁqf;6n~vk5

“ . U T
-« of ‘working time without loss of 'pay; . ',
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provided that due account is taken of the relationship between the

protection of the working

environment.

Supervision of the Health

of Workers:

environment and the protection of the general

In supervising the health of workers the

following are prescribed -
(a) a pre-assignment medical examination;

(v) a periodic medical examinction at

suitable interwals;

(c) nviological or other tests or investi-

gations to control the degree of exposure;

(d) medical examinations or biological
or other tests or investigations after
cessation of the assignment to be made
available on a regular basis and on a pro-

longed period.

In addition the competent authority is

required :

(1) to make the results of all tests
available to the worker and at
his request to his personal
physician;

(ii) to carry out tests during working

hours, free of cost to the workers;

(iii) to develop a system of records to
include information on occupational
exposure to any pollution, noise

and vibration in the environment;

(iv) to provide suitable alternative
employment and to maintain his
previous income through social
security measures if the worker is
advised not to continue working in

the environment.
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Irajning, Information

ZandeesearQh: (i) to promote the training and to"
provi&e informatién/witﬁ réspect to
the prevention and control of and
protection against existing and
occupational hazards in consultation !

in advance with the workers'

representatives;

(ii) to promote and stimulate research
in the field of prevention and

control of hazards;

(iii) to inform workers of the hazards

before being assigned;

(iv) to encourage workers' and employers'
organisations to take positive action-.
to carry out programmes of training

and information.

The competent authority

Measureg of Applicatign: is expected to consult with the most

representative organisations of employers
and workers concerned, and as appropriate
manufacturers' suppliers' and importers!

organisations.



The Safety, Health and Welfare Regulations made'uﬁdgf the Factbr;es'Act,
Cap. 95:02 make provisions to cover ‘air pollution in factories. These
are (a) The Distilleries (Safety) Regulationé which prescribe (i) "breath-
ing apparatus" for persons entering any place where dangerous fumes are
liable to be present (ii) belts breathing and reviving apparatus to be
readily accessible in work places where fumes are present. (iii) vent
pipe to be placed above the roof of buildings which carry spiritous
vapour, (b) Factories (Health, and Welfare) Regulations which cover
cleanliness, over crowding, temperature, ventilation, lighting, drainage,
sanitary conveniences étc., of working environments. (c) Factories
(Safety) Regulations whicn issue precautions in places where dangerous
fumes are liable to be present (Part V) () Building (Safety) Regulations
which prescribe laws in parts VI and VII to cover aspects of Health and
Eelfare governing - inhalation of dust and fumes metaliic compounds and
other poisonous substances Part VIII covers miscelianeous areas (e.g.)
mechanically propelled vehicles and trailers, explosives excavation of

steam, smoke and vapour.

It is recognisable, therefore, that there are very few measures in Guyana
relating to Air Pollution, Vibration and noise aa4wGuyana*S'lévél'bfd

industrialisation does not warrant such measures.

Conclusiong

There is no need at this point in time to ratify this Convention as our
level of industrialisation is iow. However, it is proposed to implement

the relevant provisions of the Recommendation at the appropriate time.

NURSING PERSONNEL

Convention, No.

Scope: The Convention applies to all nursing personnel,

wherever they work.

"Nursing personnel" includes all categories of

persons providing care and nursing services.

However, special rules concerning nursing
personnel who give nursing care and services
on a voluntary basis are to be worked out
in consultation with employers' and workers'

organisations.
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" The Coﬂvenfion provides. for each

(a) after consulting the employers' and
workers' organisations cancerned to adopt -
and apply in a manner appropriate to
national conditions a policy concerning
nursing services.and nursing personnel
designed within the framework of a general

health programme;

(b) to take the necessary measures to

provide nursing personnel with -

(i) education and training appropriate

to the exercise of their functions;Wﬁn&

(ii) employment and working conditions,
including career prospects and

remuneration;

(c) to lay down by national laws or

regulations

. (1) . the basic requirements regarding -/’
nursing education and training and
the supervision of ‘such education

and training;

(ii) the requirements and limitations

for the practice of nursing;

(iii) the measures to promote the
participation of nursing personﬁel
in the planning of nursing services,
=nd consultation with such personnel

on decisions concerning- them;

(d) to provide for the conditions of
-employment and work to be negotiated between
employers' and workers' organisations and
for the settlement of disputes arising

from the determination of terms and.

conditions of employment to follow the
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(e) to ensure that nursing personnel
enjoy conditions at least equivalent to

those of other workers in the following:

(a) hours of work, including regulation.
and compensation for overtime, incon-

venient hours and shift work;
(b) weekly rest;
(c) paid annuzl holidays;
(d) educational leave;
(e) maternity leave;

(f) sick leave;

(g) social security;

(f) to endeavour to improve existing laws
and resulations on occupational health and
safety to meet the special nature of nursing
work and of the environment in which it is

carried out.

Nursing Personnel Recommendation, 1977.

I Scope:

II. Policy concerning

Nursing Services and

Nursing Personnel.

This Recommendation applies to all"nursing
personnel" providing nursing care and
nursing services everywhere. Special

rules, however, may be established to

. govern nursing personnel who give services

on a voluntary basis.

Every member is requested:

(i) to adopt and apply in a manner
appropriate to national conditions a policy
concerning nursing personnel designed with-
in the framework of a general health

programme;



III.

Education and

Training.

11.

(ii) to establish in consultetion with
employers' and workers' organisations a'!
national nursing personnel structure as

follows: .

(a) professional nurses, having the
education and tfaining recognised as
-necessary for assuming highly complex

functions;

+
(b) auxiliary nurses, having at least the
education and training recognised as
necessary for assuming less complex

functions;

(¢) nursing aides, having prior. education
and for on-the-job training to enable
them to perform specified tasks under

supervision;

(iii) not to use substitutes for nursing
personnel of ,a higher category except in
case of special emergency and provided they
have adequate training and experience and

are given appropriate compensation.

The Recommendation provides for:

(i) the necessary information and
guidance on the nursing profession to be
given to persons wishing to take up nursing

as a career,

(ii) nursing education and training to

include both theory and practice;

(iii) the duration of basic nursing
education and training to be related to
the minimum educational requirements for

entry to training;

(iv) an advanced level of training to

‘train professional nurses;
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ene

(vi) programmes/of higher nursing education
to prepare nursing personnel for the higher\
responsibilities in direct and supportive
nursing care, in the administration of
nursing education and in research and

development, in the field of nursing;

(vii) nursing aides to be given theoretical
and practical training appropriate to their

functions;

(viii) continuing education and training

both at the work place and outside.

The Recommendation provides also for:

(a) Laws and reguls tions to specify require-
ments for the practice of the Nursing pro-

fession in terms of

(i) 1limitation of practice (ii) standards
(iii) assignment of work (iv) accelerated
training to prepare nurses for higher
positions (v) civil liabili#y of nursing
personnel (vi) disciplinary rules

(vii) and e.emptions from performing

specific duties;

(b) the promotion of measures to promote
participation of nursing personnel in the
planning and in decisions concerning

national health policy in general;

(c) measures to ensure reasonable career

prospects in career development;

(d) the remuneration of nursing personnel
to be fixed at levels commensurate with
their socio-economic needs, qualification,

responsibilities, duties and experience;

(e) the working time and rest periods

to be fixed in each country;



(f) the occupational health protection
and safety of nurses to be regulated by

laws;

(g) nursing perscnnel to enjoy social
security protection at least equivalent to
that of other persons employed in the
public service or sector, private service

or self employer;

(h) special employment arrangements to be
made to prevent the withdrawal of qualified

persons from the profession;

(i) nursing students to enjoy the rights

and freedom of students in other disciplines;

(j) the harmonisation of education and
training for the nursing profession without
the lowering of standards by international
co-operation by means of mutual recognition

of gualifications among countries; harmonising
the requirements of authorisation to practise;
and orgenising nursing personnel exchange

programmes;

(k) the Recommendation to be applied

by means of national laws or regulations,
collective agreements, work rules, arbitra-
tion awards or Jjudicial decisions or other-

wise consistent with national practice.

Position in Guyana

The Scope of the Convention constitutes provisions which are consistent
with those enjoyed by Nursing. Personnel of Guyana (i.e.) "all

categories of persons providing nursing care and -services."

The provisions of the Convention cater for the following:
(a)a policy on nursing service and nursing personnel (Article 2)
(b) Education and Training (Article 3) (c) Practice of the Nursing Pro-

fession (Article 4) (d) Participation of Nursing Personnel in the planning
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of nursing services (Article 5). -These provisions are either fully

in operation or in part and those of Articles 6 znd 7 are also

negotiated,

Moreover, the General Nursing Council in Guyana is a body corporate
established under the Nurses and Mid-wives Registration Act Cap. 137
and consequently, it has the power by law to make rules reguiating
education and training, examination and certificstion of nursing per-
sonnel. Thus Articles 3 and 4 of the Convention could .be fully

satisfied.

Conclusiong

As a result of the foregoing, it is obvious that no problem would arise
in terms of the implementation of the Convention, if the Convention is
ratified. Consequently, it is proposed to ratify the Convention and to

implement as an aim of policy the provisions of the Recommendation.



SUMMARY OF CONCLUSION§wFOR ADOPTION BY
THE NATIONAL ASSEMBLY

1., @WORKING ENVIRONMENT (AIR POLLUTION, NOISE AND VIBRATION)
CONV=NTION, 1977 (No. 148)

WORKING ENVIRONMENT (AIR POLLUTION, NOISE AND VIBRATION)
RECOMMENDATION, 1977 (No. 156)

It is proposed not to ratify the Convention on Working Environment but to
implement those aspects of the Recommendation which are appropriate to the

present stage of the country's level of industrialisation.

The Safety, Health and Welfare Regulations made under the Factories Act
Cap. 95:02 give adequate protection to workers in the working environment.
Aspects of air pollution,vibration and noise, however, are not looked

upon as an immediate threat to the working population.

2. NURSING PERSONNEL CONVENTION, 1977 ‘No. lig)

NG PERSONNEL RECOMMENDATION, 1 No. 157)

The Scope of the Convention constitutes provisions which are consistent
with those practised withiin the Nursing working environment. In con-
sequence there would be little difficulty in implementing the articles of
the Convention and, therefore, it is proposed to ratify the Convention

and to implenent as an aim of policy the provisions of the Recommendation,

H. GREEN

Minister of Health, Housing &and
Labour.

Ministry of Health, Housing and Labour
up. 23/2/1111



Conventicn 145
CONVENTION COLCE,WING THE PROTECTIOR OF JORKERS LGAINST OCCUPATIONAL HAZARDS IN THE
WORKTNG ERVIRONMEYY DUE @0 ATR POLLUITLON, NOISE VIBRATION

The Geners) Conferznce of tie “nternational nabour Organisation,

Having been convened at Geneve by the Governing Body of the International Labc.ir
Office, ard 2aving met in itz Sixty-third Session on 1 June 1977, and

Noting ti1. terms of existing international labour Conventions and Recommendations
wvhich arc relevani, ard in particular, the Ppotection of Workers' Health
Recommsndation, 1953, “he Occupational Health Services Recommendation, 1959,
the Radiaticn Protectlon Convention and Recommendation, 1960, <he Guarding
of Machinzry Convention and Recommendation, 1963, the Employment Injury Benefits
Convention,; 1954, the Hygicne (Commerce and Offices) Conven tion and Recommendation,
1964, the Benzene Convention and Recommerdation, 1971, and the Occupational
Cancer Convention end Recommendatiom, 1974, and

Having ccocided upon the adoption of ccrtain proposals with regard to working
envir.nrant: atamosvheric poliution, noisc and sibration, which is the fourth
iter ci tie agen. Lf the c=ssion; and

Having det_rmined that these pronosals shall take the form of an international
Cunveatica,

adopts thaig 4. .ouicth day of June of the ycar one thousand nine hundred anu seventy-seven
the fol.cwing Co..vention, which ray be cited as thw Working fnviromment (Air Pollution,
Noise end Vi“:ation) Conventsion, X977:

Z. SCOPL AND DEFINITIONS

~ticle 1

K |
PAT

l. This Conventicn applies %o all branclhes of economic activity.

2. A Member rauifving this Cenvention may, after consultation with the representative

ortan’s.ticng of e.anloyvers and wor'iels co%cerned, where such exist,.exclud: from th% .
pplicaZzion 0T "2 CouvenTion puri.cilar branches of ecomomic activity 1n respect of which

special probiecz of & substantial rature ar'se.

24

3. Bach Mex e- which ratifieg this Toavention shall list in the first report on the
application of the Convertica svbmittcd under article 22 of the Constitution of the
International Laovovur Organisation any tranches which may have been ezcluded in pursuance
of paragrapn 2 of this Ar+icie, giviny the reasons for such exclusion,; and shall state

in subsequernt reporis the pocition of its law and practice in respect of the branches
excluded, and the extent %o whioch effect has bean given or is proposed to be given to the

Convention in respect of such trancaes.
Article 2

1. Bach wenber, arier consultation with the representative organisations of employers
gﬁd worhe{sﬁpwhere such exist. may accept the » ligations of this Convention ¢ :parately’
respect oOf--.

(a) air poliuntion;
(b) noise; and
(c) vivration.

2. A Member which dozs noc accept the obligations of the Convention in respect of one or
mcre of the categories of hazards shall specify this in its ratification and shall give

reason. in ine flrst report on *he aprlication of the Convention submitted under article 22
of the Cons® “n*"on of the International Labour Organisation; it shall state in subsequent

reports t:2 _csiiion of its law and rractice in respect of the categony or categories

of hazerds oxciunicd and the extent to which effect has been given or is proposed to be
given to th=2 Convention in respzcti ol each such category of hazards.

3. Bach :dember which has not on ratification accepted the obligations of this Convention
in respcct o all the categorisas of hi=zards shall subsequently, when it is satiffied that
conditiona rexmlt this, notiry the Director-General of the Int rrational Labour Office
that it accewnts the obligations of the Conrention in respect or a category or categories
proviocussty exc..led.
Article 3
For the purpose of this Convention-—

(a) the tron Peir poliutior" covers all air contaminated by substances, whatever their

[P i
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nhysical state, which—are harmful to health or otherwise Jangerous;

(h) the term "noise" covers all sc..d whick oan resu-t in .earing 1mpa1meat or be

harmful "to. health or otherwise dangerOuh,

(e) the term "vibration" covers any vibration whish is transmitted to the human body
through solid structures and is harmful to health Or otherwise dangemus.

PART IT. GENERAL PROVISIONS
Article 4 -
'1. National laws or regulations shall preseribc that measures be taken for the prevention
ard control of, and protection agair:t, occupaticnal hazards .in the working environment
due” to air pollution, noise and vibration.

2. Provisions coneerning the practical implemen:ation of the measures so prescribed may

be adopted through technical standards codes of practice and other r»Hpropriate methods. ¥

Article ¢

.. In giving effect to the provisions of tiis Convention, th- competent authorit, shall
act in consultation with the most represemative organisations of en .loyers and workers

concerned.

2. Representatives of employers and workers snall be associated with the elaboration of
provisions concerning the practical implemensa*ion of the meagures prescribed in
pursuance of Article 4.

e Provision shall be made for as rlose 1 cdlaboration as possible at all levels betwe:
employers and workers in the application of the measures prescribed in pursuance of :inis

Convention.

4. Reﬁresentatives of the employer and rep::sentatives of the workers of tt - undertaking
shall have the opportunity to accompany inpectors supervising the applica:i.n of the
measures prescribed in pursuance of this (mvention, unless the inspectors consider,

in the light of the general instructions f the competent authority, that this may be
prejudicial to the performance of their dities.

Apicle 6
*1l, Employers shall be made responsibe for compliance with thc prescribed measures.

2. Whenever two or more employers uricriake activities simultaneously at one work-
place, they shall have the duty to collesorate in order to comply with the prescribed
measures, without prejudice to the respcisibility of each employer for the health . and
safety of his employees. In appropriate circumstances, the coapctcnt authority shall
prescribe general proceuures for this collaborst*ion.

kticle 7

1. Workers shall be required t> comp.y with safety procedures relating to the
.. prevention and control of, and prosectior against, occupational hazards due to air
pallution, noise and vibration in che working environment.

2. Workers or their representa.ives :hall have the right to present proposals, to
qQbtair. information and training and to appeal to appropriate bodies so a&s to ensure
protection against occupational hazards due to air pollution, noise and vibration in the 2
working environment.

PART III. PREVENTIVE AND PROTECTIVE MEASURES

L 1. The competent authori:y shall estab71ah criteria for determining the hazards of
© _ exposure to air nollution, noise and vibrasion in the working environmen: and, where
appropriate, shull specify exposure limits on the basis of these critcrisa.

2. In the elaboration of the criteria and the determination of the exposure limits
Vthe competent authority shall take into account the opinion of technically competent
- 'persons designated by the most representative organisations of er .lLoyers and workers
) cop0¢rned.

"3, ('The criteria and exposgre imits ghall be @stablishéd, suppleuented and tavised R
ragu;n,w iw the light of current national end internatiopal kupwledge am dats, teking |
Anto acoount &g far as Possible any increage in occupational hazards. resum.as from“ b
it d favctape—&t the vorkplabes ' .

‘;; Wou qmpmm ¥0 ‘geversl -
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Article 9

As far as possible, the working environment shall be kept free from any hazard wuae

to air pollution, noise or vibration--.
Y N . . P . N
(a' by technical measures ~-pplied to new plant c¢r nrocesses in d~sign or installation,
or added to existing plant or processes; or, where this is not possible,

(b) by supplem..tary organ.sational measures.
Article 10
Where the measures tnken in pursuance of Article 9 do not bring air pollution, noise
and vibration in the working environment within the limits specified in pursuance of

Article 8, the employer shall provide and maintain suitable personal protective equipment.
Tne employer shall not require a worker to work withou  the personcl protective equipment

provided in pursuance of this Article.
Axnticle 11

1. There shall be supervision at suitable intervals, on conditasuns and in circumstances
determined by the competent authority, c¢f tne health of workers exposed or liable to be
edposed to occupational hazards due to air pollution, noise or vibretion ir the working
environment. Such supervision shall include a pre-assignment medical exani.ation and
periodical examinations, as determired by the competent authority.

2. The supervision provided for in paragraph 1 of this Article shall be free of rost
to the worker zoncerned.

3. Where continued assignment to work involving exposure to air pollution, noise
or vibration is found to be medically inadvisable, every effor~ shall be made, consic- 3nt
with national practice and conditions, to provide the worker . sccrned with suitable
alternative employment or to maintain his income through social sccurity me2sures

.or otherwise.
4. In implementing this Convention, cthe rights of workers under social security r
social insurance legislation shall not be adversely affected.
Article 12

The use of processes, substances. machinery and equipment, to be specified by the
competent authority, which involve _.:posure of workers to occupational hazards in the
#» .rking enviror-ent due to air pollution, noise or vitration, shall be notified to
the competent authority and the competent cuthority, as appropriate, may authorise the
use on prescribed conditions or prohibit it.

Article 13
All persons concerned shall be adequately and suitably--

(a) informed of potential occupational haz-~rds in the working environment due to air
pollution, noise and vibranion; and

(b) instructed in the measures available for the preveéntion and control of, and
protection against, those hazards.

Articlc 14

Measures taking account of national conditions and resources shkall be taken to promote
research in the field of prevention and control of hazards in the working environment
due to air pollution, noise and vibration.

PART IV. MEASURES OF APPLIZATION
Article 15

On conditiong and-in circumstances determined by the competent authority, the employer
erall be required to appoint a competent person, or use a competent outside service' or
service common to several undertakings, to deal with matters pertaining to the prevention
and control of air pollution, noise and vibration in the working environment.

Article 16

Each Member shall--

(a) by law§ or regulations or any other method consistent with national practice and
conditions take such steps, including. the provision of appropriate pcnalties, as
may be necessary to give effect to the provisions of this Convention:



Seaventiocn 149
Gonvendion ssenes.;mm Emglmsns and Condijdfigs of Moxk and Life of

The General Conference of the International Labour Organisation,

Having been convened.at Ger ~va by the Governigg‘ﬂody of the Inte;-

‘nationa. Labour Office, and having met in its Sivty=-third Session
" on 1 June 1977, and

Reeognising the vital role played by nursing perépnnel, together with
other workers in the f. :1d of health, in the protection and im-
provement of the health and welfare of t'e population, and

Recognising that i.s publ ‘- sector as an employer of rur.ing persomnel
should play an active role in the impr.vement of -onditions of
employment and work of nursing personnel, and

Noting that t*» present situation of nursing personnel .n many countries,
in vwhich thers is a shortage of quai..ied persons and existing
staff are not -lways utilised to best effect, is an obstacle to
the development of effective health services, and

Recalling that nursing personnel are covered by many international labour
Conventions and Recommendations laying down gencral standards con-
cerning em;loyment and conditions of work, such es instruments on
discrimination, on freedom of association and the fight to bargain .
collectively, on voluntary conciliation and arbitration, on hours
of work: holidays with pay and paid educational leave, on social
security and welfare facilities, and on maternity protection and
the protection of workers' »~alth, and

Considering that - e special condi.ions in which nursing is carried out
aaske it desirable to -supplemcnt the above-mentioned general
standards by standards specific to nursing personnel, designed to
enable them to enjoy a status corresponding t. their role in the
field of health and acceptable to them, and

Noting that the following standar is have been framed in co-operation with
the World Health Organisation and that there will be continuing
co~-operation with that Organisation in promoting and securing the
application of these standards, and

Having decided upon the adoption of certain proposals with regard to em-
ployment and conditions of work and life o: nursing personnel,
which is the sixth item on tic age. :a of the session, and

‘Having determined that these proposals shall take the form of an ‘inter-
national Convention,

adopts this twenty-first day of June of the year 'ne thousand nine hundred and
seventy-seven the fol.uwing Convention, 'hich ma; be cited as tie NMirsing
Personnel Convention, 1977:

Article 1

1. For the purpose of this Convention, the term "nursing personnel”
includes all categories of persons providing nureing care and nursing services.

2e This Convention applies to all nursing personnel, wherever they wor

3. The competent authority i..;, o7 ter consultation with the employers' |
and workers' organisations concerned, where such organisations eiist, establish
special rules co.cerning hrsing personnel who give mursing care and services on
a voluntary basis; these rules shall not derogate from the pr vieions of Article
paragraph 2(a), Artiode 3, Article 4 end Article 7 of this Convent.on,
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Article 2.

1. _..Fach Member which ratifies t! .s Tonventi n Mhell gdopt and =pply,
in a manner appropriate to national conditions, a policy ¢o1.. rnfhg nureing
services and nursing persomnel designed, within the framework of a general
heakh programme, where such a programme exists, and within the resources availab.e
for health care as a whol2, to provide the quantity and quality of nursing care
for attaining the highest possible level of health for the population,.

2e In particmlar, it shall take the necessary measures to provide
nursing personnel witi: -

(a) education and training appropriate to the exercise of their functions; and
(v) employment and working conditions, including career prospect and remu-
neration,

which sre likely to attract persons to the profession and rc¢tain them in it.

3 The policy mertioned in paragraph 1 of this Article shall be fore
mulated in consultation witn the employers' and workers' organisations concermed,
where such organisations exist.

4. This policy shall be co-ordinated with palicies rclatimg to other
aspects of he~1lth care and to other workers in the field of hsalth, in consultation

with the employers'and workers' organisations concernede.

Article 3

1. The basic requirements regarding nursing education and training and
the supervision of such education and training shall be laid down by n.tional laws
or regulatio.s or by the .. mpetent authority or competent professional bodies,
cmpowered by such laws or regulations to do so.

2e Rursing education and training shall be co-ordinated with the education
and training of other workers in the field of health.

Article 4

National laws or regulations shall specify the requirements for the
practice of nursing and limit that practice to persons who meet these requirements.

Article 5

l.  Measures shall be taken to promote the participation of mursing
personnel in the planning of nursing services and consultation with such personnel

on decisions concerning them, in a manner appropriate to national conditionms.
y

2.  The determination of conditions of employment and work shall preferably
be made by negotiation between employers! and workers' organisations concerned.

3. The settlement of disputes arising in connection with th
‘ e determaination
of terma.and conditions of employment shall be sought through negotiatioﬁa Yetween
:ﬁ: 3;:t;eg, or& in such a manner as to ensure the confidence of the parties involved
o ndependent and impartial machinery such as mediation
voluntary arbitration. » concilation and

Article 6

Mureing persomnel shall enjoy conditions at least e
v uw.valent 't
of other workers in the country concerned in the following fieldaf o thame
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(a) - Hours of work, including regulations and compensation of overtimg, in=-
convenient hours and shift work;

(v) weekly rest;
(e) paid annual holidays;

() educational leave;
(e) maternity leave;
(8) sick leave;

(g) social security.

article 7

Each Member shall, if necessary, endea.our to improve existing laws
and regulations orn occupational health and safety by adapting them to the svecial
nature of nursing work and of the environment in which it is carried out.

Article 8

The provisions of this Convention, in so far as they are not otherwi
made effective by means of collective agreements, works rules, arbitration awards,

court decisions, or in such other manner consistent with national practice as may
be appropriate under national ¢ onditions, shall be given effect by national laws
or regulations.

Article 9

The formal ratificatio:ns of this Convention whall be communicated to
the Director-General of the International Labour Office for registration.

Apticle 10

1. This Conventior wl all be hinding only upon those Members of the
International Labour Orgmnisation whose ratifications have been registered with
‘the Director-General.

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been rcgistered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member
twelve months after the date on which its ratification has been registered.

Apticle 11

1. 4 Member which has ratified this Convention may denounce it after
the expiration of ten yearg from the date on which the Convention first comes into
forec, hy an act communicated to the Djrector-General of the International Lahour
Office flor registration. Such denunciation shall not take effect until one year
af ter the date on which it is registered.

2 BEach Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten ycars mentioned in
the preceding paragraph, exercise the rizht of denunciation provided for in this
Apticle, will be bound for another pedod of ten years and, thercaf ter, may denounc
this Convention at the expiration of each period of ten vears under the terus pro-
vided for in this Article.

Article 12

1. Theerrector-Generaliof the International Labour O'Fice shall notify
all Members of the International Labour Organisation of the registration of all
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ratifications and denuncfstions communicated to him by the Membcrs of the Orzaniantién.

2. When notifying the Meuwbers of the Organisation of *.uu Registratiomn
of the second ratification communicated to him, the Director-Ggnerdl shall daw the
attention of the Menbers of the Orgmnisation to the date upon which the Convgntion
will come into force.

Article 13

The Ii rector-General of the International Labour Office shall communi-
cate to the Scretary-General of the United Nations for resgistration in accordance
with Apticle 102 of the Gharter of the United Nations full particulars of all
. ratifications and acts of denunciation registered by him in accordance with the pro-
visions of the preceding Acticles.

Article 14

At such times as it may consider necessary the Governing Body of the
International Labour Office shall present to the General Conf ercnce a report on
the working Conference the question of its revision in whole or in part.

frticle 15

1. Should the Conference adopt a new Convention revising this Convention
in whole or in part, then, unless the new Convention otherwisc provides —

the ratification by A Member of the new revising Convention shall ipse
jure involve the immediate demuwmciation of this Convention, notwith-
standing the provisions of Article 11 above, if and when the new revising
Convention shall have come intc force;

(v) as from the date when the new revising Convention comncg into forge this
Convention shall cease to open to ratification by the Mgmbers.

2. This Convention shall in any case remain in force in its actual form
and content for those Membe#s which have ratified it but have not ratified the
revising Convention.

Article 16

The English and French versions of thq text of this Convention are ecually
a thoritative.



Recommendation 155

Recommendation conzerning the protection of workers ageainst occupatione

hazards in the working environment due to air pollution, noise and

vibration,

The General Conference of the Internatiomal Labour OrZanisation,
Having ‘beer. con.=ned at Geneva by the Governing Body of the International

Lateour O7fice, and having met in its Sixty-third Session ~n 1 June 1977, and

Boting the terms of existing international labour Convaatio. s and Recommenda-
tions which are relevant, and, in particular, the Protection of Workers'

Health Recommendation, 1953, the Occupational Health Services Recommendation,
1959, the Radiation Protection Convention and Recommendation, 1960, the
Guarding of Machinery Convzntion and Recommendation, 187", the Euployment
Injury Benefits Convention, 1964, i~ Hygiene (SbmdeCu NI Offices)
Jonvention and Recommendation, 1964, the Benzene Conventi n and Recommenda—
tion, 1971, and the Occupational Cancer Convention axzd Re~omumendation, 1974,

and

Having decided upon the adoption of certain proposals with regard to working
¢ "ironment: atmouspheric pellution, noise and vibra‘ion, wiiich is the fourth
item on the agcnda of the session, an

Having deterrined that these proposals shall take the form of 2 Recommendation
supplementing the Working Environmont (Air Pollution, Noise and Vibration)

Convention, 1977

adopts this twentieth day of June of the yecar one thousand nine hundred and seventy-seve:n
the following Reccmmendation, which may be citoed as the Working _avironment (Air Pc lutio.. .
Noise and Vibration) . _owdation, 1977

SCOPE

1. (1) To the greatest extent possible, the provisions of the Working Environment
(Air Pollution, Noise and Vibration) Convention, 1977, and of thigs Recommendation should
be applied to all branches of economic activity,

(2)Yca3dres should be taken tc give seclf-employed persons niotection in the working
environment analogous to that provided for in the Working Environment (Air Pollution, Noise
and Vibration) Convention, 1977, in this Recommendation. -

II. PREVENTIVE AND PROTECTIVE MEASURES.

2. (1)The competent authority should prescribe the nature, ircquency and other
conditions of mecanitoring of air pollution, noisc¢ and vibration in the working environment
to be carried out on the employer's responsibility.

(2)SpsciaT monitoring in relation to the expcsure limits referred to in Article 8
of the Working L.iv ronrent (Air, pollution, Noise and Vibration) Convention, 1977, chould
be undertaken in the working envircmment when machinery o. instailations are first put into
use or significant’y modified, or when new processé4s are intr<duced.

3. It should be the duty of the employer to arrange for equipment used to monitor
gir pollution, noise and vibration in the working environment to bLe regularlv inspectied,
maintained and calibrated.

4, The workers and/or their rveproscils'lvec ard ls inen ~lion se-viaces should be
afforded access to the records of the mcuitoring of ~: working enviroament and to the records -
of inspection, maintenance and calibration ¢f apparauts and equipment used therefor.
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itable to bo a;rborﬁe in thi Jork_nc env! runment Qhou_-, as far as pos31blc, be ren? qogd
by less harnful or harmissg oubotdnbesn s L R

@

Ge -recesses invoiving ziv poiiution, noise or o -rtion in the workingz environ-—
aent as defined in Ar+ele 5 of the Jerkiny Buviionme 1t (Lo Pollution, Noise and V bration)
Convention, 1577, siould b. rernlezed acisl ng possible by procesces involving less or no
air poll 1, noise or vitia

7o 'he compeilent su. hority should deturmine the cungilances or which the manuTaciure,
sulLply or use in the woriiing envionm2us shoui be prohibited or wmadc subject to its
spe:ific authoriseticn. reguiriug ccrmliance Witk warticular mea.urcs of prevention or

protec*tion.

©. (2} in apprcuriste cases the competent authoo.ty should approve standaris for the

salssicr. _svels of macaincry and instailations az regards air pollution, noise and vibra-

(2) Those standards chould be attainsd as appropriate b’
(o) design; or
\
Sb) builif~in devicess or
¢} technizal measures during installation
3V _n ohligation %o onsure cempliance with tnesc stailards s’ould be plasd ca *1e
L taetarer v othe supplier of the mechinery or installa’ ons.

S, Ma.. v ocecoe vy, o asoulwoture, supply or use ol iachinery and installstions
AL I, in e lig't or i~ most recent tecuanical know edge, meot the requirements
cf pery.cemh 6 ~f this Decommendation chould be made subject to aull.orisati-m by the com-
patent authoriiy requirizg compli-re with othuer appropriate techrisal or dministrative

L2 1=
protective measures

SN
—

3
O

10, Toe provicicins o Yarap .. 8 and 9 oo tuis Re.omzencatica chould not relieve the

izaco of Article 6 of the Yorking Inrironment fpir
22t%oz, 1977

.Tonr of P“s cul

coployer shovld eusurc ihe reg ar inspection of me.mtenance of machines and
lations, with respect Lo the 7770 of harmful sudstan:es, dust, noise¢ and vibra--

12. The compstont enshority should, wien n.cessary for the pretection of the vorkers!
health, cs daJ:@h a procedure fow the approvak :of personal nrotectire ¢uipmsnt.

- " ~ \ 3 ]
1%Z. In parevan.e of Article 5, subparagraph (b/ of the Working Environuient (Azr
Pollution, I and Vieration) Conwention, 1977, the compeitent auth rity shonld, as

aprrcpriate, p.ouvide for or promote, “n consuitation with employers' end werkers” or-
-anisatimme~, the reduction cf erynosur: tnrough suitable systens or saledulcs of woris

Cix
4

organisation, Zncluding tie reducticn of working time without loss of nay.

A, In prescriling meagares for the prevention and control of air p0llutiba, noise
ad vilration in tlie worki g envircraent, the competent authority should take into con-~
cideretiim il e mest rocent ccdes or praciice or guides established by the Internaticaal
Lehore Office and the ceonclusiors of meetings of caperts =1 . cmavensd by a2
LtLre L iowal Tokeur OFTIee, &3 well o Inicrnravion from oo.er competen bodie

3. 1la prescerilin, m=esvres Jovr the proventior and control of air pollution, n-iee
cend, vikrefon in the working envirorneat, the comTmtent authority shouid take

~tionghip beti-een the pro ection of the wrking environment ard the provesition
C. the general envircrme . t.



o III SUFERVISION OF THE HEALTH OF WORKELRS
16. (1) The supervision of the he~lth of workers provided for in Articie 11 of the
Working Environment (Alr'Pulqulon” Noise and Vib ~ation) Convention, 1977, should include

as determined by'thé competent authority-
(a) a pre-zssignment medical examination;
(b)_ periodic medical exasminations at suitable intervals;

c) biological or other tests or investigations which may be necessary to control
)
the degr - of exposure and supervise the state of health of the worker concerned;

(d) medical examiﬁétions or biolugical or other tests or‘inVestigatioﬁs after cessation
of the ecssignment which, when medically indicated, should be made available as of
right on a regular basis and over a prolonged period.

(2) The competent authority should require that the results of any such examina-
tions or tests be made available to the worker, and at his request *to his personal
physician.

17. The supervision provided for in Paragraph 16 of this Recommendation should
normally be ccrried out in working hours and should be frce of cost tc the worker.

18. (1° The competen. authority .should develop a system of rccords of the medical
information obtained in pursuance of Paragraph 16 of this Recommendation and should
determine the manner in vthich it is to operate. Prcvision should bec made for the
maintenance of such records for an appropriate periéd of time to agsure their
availability,on terms which will permit perscnal iden%ificatior. by the€ competent
authority only, for epidemiological and other research.

(2) To thz extent determined by t':  competent authority, the .records should
include information on occupational exposure to air pollution, noise and vibration in
the working environment.

19. Where continued assignment to work involving exposure to air pollution, noise
or vibratiun is found tr be medically inadvisable, every effort should be made, consister.t
with national practice and conditions,: to provide the worker concerned with suitable
alternative employiwic..t and to maintain his previous income through social securify
measures or otherwisec.

20. In implementing this Recommendation, the rights of workers under social security
or social insuxance legislation should not be adversely affected.

IV. TRAINING, INFORMATION AND RESEARCH

21. (l) The competent authority should take measures to promote the training and
information of all persons concerned with respect to the prevention and control of, and
protection against, existing and potential occupational hazards in the workin,
environment due to air pollution, noise and vibration.

(2) Representatives of the workers of thec undertaking should be informed and corsulted
in advance by the employer on projects, measurcs and decisions which are liable to have
harmful consequences on the health of workers, in connection with air pollution, noise
>» 1 vibration in the working environment.

(3) Before being assigned to work liable to involve exposure ¢ lazards of air
pollution, noise or vibration, workers should be informed by the cmployer of the hazards,
of safety and health measures, and of possibilities of having recourse to medical services.

22. (l) The competent authority, in close co-operation with employers' an.
workers' organisations, should promote, assist and stimulate research in the field of
prevention and control of hazards in the working environment due to air pollution, noise
and vibration, with the assistance, as appropriate, of international and national
organisations.

(2) A1l concerned should be informed of the objectives and results of such research.

23. Enployers' and workers' organisations should take positive action to carry out
programmes of training and information with respect to the prevention and control of, and
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protection against, existing and potential occupational hazards in #lc working environ-
ment due to air pollution, noise and vibration.

* 24, Workers' representatives within undertakings should have the facilities and
necessary time, without loss of pay, to play an active role in respect of the prevemtion
and control of, and the protection against, occupational hazards in the working
environment due to air pollution, noise and vibration. For this purpose, they should
have the right to seek assistance from recc:nised experts of their choice.

25. Such measures as are necessary should be taken to secure that, in connection with
the use at a workplace of a substance liable to be harmful to health or otherwise
dangerous, adequate information is available one-

(a) the results of any relevant tests relating to the substance; and
(b) the conditions required to ensure that, when properly used, it is without danger
to the health of workers.

V. MEASURES OF APPLICATION
26. Each Member should——

(a) by laws or regulations or sny other method consistent with national practice and
conditions take such steps, including the provision of appropriate penalties, as
" nay be necessary to give effect to the provisions of this Recommendation;

(v) provide appropriate ingpection services for the purpose of supervising the applica-
tion of the provisions of this Recommendation, or satisfy itsdlf that appropriate
inspection is carried ous;

‘(c) endeavour to do so as speedily as national conditions permit.

27. In giving effect to the provisions of triis Recommendation the competent
authority should act in consul‘ation with the most representative organisations of
eémployers and workers concerned, and, as appropriate, manufacturers!, suppliers! and
importers' organisations.

» 28. (1) The provisions of this Recommendation which relate to the desig:. :anufacture
and supply of machinery end equipment to an approved standard shold apply forthwith to
newly manufactured machinery and equipment.-

) (2) The competent aut.” ity should, as soon as possible, specity time limits
appropriate to their nature for the modification of existing machinery and equipment.



Recomzuiratisy - of
RECGMMENDATTON CONCELNING EMPLOYMENT AND CONDITIORS OF WORK AND LIFE OF NURSING PERSONNEL

The General Conference of the Tnternational Labour (rganisation,

Having been convened at Geneva bv the Governing Body of the Intcrnational. Labour Office,

and having met in its Sixty-thizd Sessicu on 1 June 1977, and

“he vital rcle play=d by nursing personnel, together with other workers

Recognising :
in the field of health, in the protaction and improvement of the heelth and welfare

of the population, and

Emphasising the nced to expand health services through co-operation between govern?ents
and employers' and workers' crganisations concerned in order to cnsure the provision
of ‘nursing services appropriate to the needs of the community, and

Recognising that the public sestor as an employer of nursing personnel should play#
a particularly active role in the inprovement of conditions of cmployment and work

of nursing pcrsonnel, and

N%$iqg that the present situation oi nursing personnel in many covhtr®ius, in which
ACre ig a shor%age o7 qualified persons and existing staff are not ulways utilised

-

to the test effect, is an obstacle to the development of effective health services, and

Recalling tha’ nurcing personnel are covered by many international labour Conventions
and DIeco .mcadations laying duown general standards concerning cmployment and conditicns
of work, such as instruments on discrimination, on. freedom of association and the right
to bargain collectively, on voluntary conciliaticn and arbitration, on hours of work,
holi oys with pay and paid edicational leave, on social security and welfare facilities,
"and on natirniiy protection and the protection of worl-ers' health, and

Consicdering thitv thce gp2cial conditions in which nursing is carried out make it
desirable to' cunplement the above-mentioned general standards by estandards specific
to nursing pefsonnel, de~igred to enable them to enjoy a status corresponding to their
role in tro field of health ard acceptable to them, and
Noting that th2 followirg standards have been iramed in co-operation with the World
Healili Crganicatvion and that lizre will b2 continuving co-op ration with that O zanisa-
tion in promoing and securing the appllcation of these standards, and

Havirg decidec uron tae adepiion of certain prcposals With regrd to employnerd ond
conditions of worlt and life of nursing personnel, which is the sixth item on the agenda
of the session. and

Having determined that thessz proposals shall take the form of a Recommendation,
adopts this twenty-f rst dayv of Juae of the year-‘cne thousand nine hundred and seventy-seven

the following Recommandation, which may be cited-as the Nursing Personnel Recommendation,

1977:
I. SCOPE

1. For the purpcse of this Reccmmendation, the term "nursing personnel” includes all
categories of persons providing nursing care and nursing services.

2. This Rec mmendation applies %o all nursing personnel, wherever they work.

3. The ccmpetenl authority. may, afte» consultation with the employers' and workers'
organisations concerned, where such organisations exist, 2stablish special rules
concerning nursing personnel who give services on a voluntary basis; these rules should
not derogate from the provisicns of Parts II, III, IV and IX of this Recommendation.

LI. PFOLTCY COVNCERWING NURSIMG SERVICES AND NURSING PERSONNEL

4. (1) Bech I exber slould adopt and enp. 7. in a manner appropriate to national conditions
a policy(concerning nursirg service. and nursing personnel designed, within the framework
of a general health programme and within the resources available for bealth care as a
whole, to provide the quantity ard qualiity of nursing care necessary for attaining the
highest possible level of health for the population.

(2) . The said poiic. shoull--

(a) be co-ordinated with policies relating to other aspects of health care and to other
workers in the fizld of hea’il, in congiliation with representatives of the latter:
- ’

. s S+ P - P . P s .
(b) include the adoption ¢f laws or iregulations concerning education and training for
and the practize of *l1e nursiig profession and the adaptation of such laws or
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regulations to developments in the qualificatiens and responsibilities required of
‘nursing personnel to meet all calls for nursing services;

 (c)include measures—-
(1)to facilitate the effective utilisation of nursing persomnel in the country as a

wh Ole ; and .
(1i)to promote the fullest use of the qualifications of nursing personnel in the various

establlshments, areas and sectors employing them; and
'(d)be formulated in consultation with.the employers' and workers' organisations concerned.

5. (1) Measures should be taken, in consultation with the employers' and workers'
organisations concgrned, to establish a rational nursing personnel structure by
classifying nurging personnel in a limited number of categories determined by reference
to education and training,”level of functions and authorisation to practise.

(2) Such a structwre may include the following categories, in accordance with
national practice:

professioﬁal nurses, having the education and training recognised as necessary for
assuning less complex functions, and authorised to perform them;

(b) auxiliary nurses, having at least tﬁe education and training recognised as necessary
for assuming less complex functions, under the supervision of a professional nurse
as appropriate, and authorised to perform them;

,Cc) nursing aides, having prior education and/dr on-the-joh training enabling them to
perform specified tasks under the supervision of a professional or auxiliary nurse.

6. (1) The functions of nursing personnel should be classified according to the level ™
of.. Judgement required, the authority to take decisions, the complexity of the relationship
“with other functions, the level of technical skill required, and the level of responsi-
bility for the nursing services provided.

(2) The resulting classification should be uvsed to ensure greater uniformity of
. employment structure in the various establishments, areas and sectors employing nursing
personnel.
(3) NMursing persomnel of a given category should not be used as substitutes for
nur31ng personnel of a higher category except in case of special emergency, on a
- provisional basis, and on condition that they have adequate training or experience and

are given appropriate compensation.
III EDUCATION AND TRAINING

7. (1) ' Measures should be taken to provide the necessary information and guidance. on
the nursing profession to persons wishing to take up nursing as a career

(2) Where appropriate, basic nursing education should be conducted in educational
institutions within the framework of the general education systeu of the country at a
level similar' to that of comparable professional groups.

(3) Laws or regulations should prescribe the basic requirements regarding nursing
education and training and provide for the supervision of such education and training,
or should empower the competent authority or competent professional bodies to do so.

(4) Nursing education and training should be organised by reference to recognised
community needs, taking account of resources available in the country, and should be
go-ordinated with the education and training of other workers in the field of health.

8. (1) Nursing education and training should include both theory and practice in. .
conformity with a programme officially recognised by the competent authorities..

(2) Practlcal training should be given in approved preventive, curative and rehablli-
tation serv1ces, under the. superv131on of qualified nurses.

\9 (1) The duration of basic nursing education and training should be related to the
minimum~educat10na- requirements for entry to training and toc the purposes of training.

(2) There should be two levels of\approved basic education and tralning'

(.) an advanced level, designedl to ‘train professional nurses having sufficiently i,d.de
. .and .. thorough sk%lls to eénhable: then to‘provide the moat complex nursing Q:rp aqﬁ\to
wgmﬁm And. evaluate nuraing g&re,,in hospitale and other health-ve : ’
et far as puasmbla. students acoeptu@ for edﬁeation and traﬁning at Ghis
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level should have the background of general education required for entry to university;

i

(b) a less advanced level, designed to train auxiliary nurses able to provide general
nursing care which is less complex but which requires technical skills and
aptitude for personal relations; students accepted for =2ducation and training at
this level should have attained as advanced a level as possible of secondary
education.

10. There should be programmes of higher nursing education to prepare nursing persqunel
for the highest responsibilities in direct and supportive nursing care, in the adminis-
tration of nursing services, in nursing education and in research and development in
the field of nursing.

11. DNursing aides should be given theoretical and practical training appropriate to
their functions.

12.(1) Continuing education and training both at the workplace and outside should be
an integral part of the programme referred to in Paragraph 8, sub~paragraph 1, of this
Recommendation and be available to all so as to ensure the updating and upgrading of
knowledge and skills and to enable nursing personnel to acquirec and apply new ideas and
techniques in the field of nursing and related sciences.

(2) Continuing nursing education and training should include provision for programmes
which would promote and facilitate the advancement of nursing aides and auxiliary nurses.

(3) Such education and training should also include provision for programmes which
would facilitate re-entry into nursing after a period of interruption.

IV. PRACTICE OF THE NURSING PROFESSION
13. The laws or regulations concerning the practice of the nursing profession should--

(a) specify the requirements for the practice of the nursing profession as professional
nurse or as auxiliary nurse and, where the possession of cecrtificates attesting
the attainment of the required level of education and training does not o
automatically imply the right to practise the profession, empower a body including
representatives of nursing personnel to grant licences;

(b) limit the practice of the profession to duly authorised persons;

(c) be reviewed and updated, as necessary, in accordance with current advances and
practices in the profession.

14. The standards concerning nursing practice should be co-ordinated with those
concerning the practice of other health professions.

15. (1) Nursing personnel should not be assigned to work which goes beyond their
qualifications and competence.

(2) Where individuals are not qualified for work on ‘which they are already employed,
they should be trained as quickly as possible to obtain the necessary qualifications,
and their preparation for these qualifications should be facilitated.

16. Consideration should be given to the measures which may be called for by the
problem of civil 1liability of nursing personnel arising from the excrcise of their
functions.

17. Any disciplinary rules applicable to nursing personnel should be determined with
the participation of representatives of nursing personnel and should guarantee such
personnel a fair judgement and adequate appeal procedures, including the right to be
represented by persons of their choice at all levels of the proccedings, in a manner
appropriate to national conditions.

18. Marsing personnel should be able to cliam exemption from periorming specific duties,
without being penalised, where performance would conflict with their religious, moral
or ethical convictions and where they inform their superviser in ood time of their
objection so as to allow the necessary alternative arrangements to be made to ensure

that essential nursing care of patients is :10t affected.

V. PARTICIPATION

19. (1) Measures should be taken to promote the participation of nursing personnel in
the planning and in decisions concerning national health policy in general and concerning
their profession in particalar at all levels, in a manner appropriate to national conditions.
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(2) , In particular—

- (a) ,qualified representatives of nursing personnel, or of organisations representing them,
should be associated with the elaboration and application of policies and gemeral '
pfinbiples regarding the nursing profession, including those regarding education and .
training and the practice of the profession;

(b) conditions of employment and work should be determined by negotiation between the
e " employers' and workers' organisations conccrned;

"(c) - the settlement of disputes arising in connection with the determination of terms and
. conditions of employment should be sought through negotiation between the parties or
"through independent and impartial machinery, such as mediation, conciliation and
voluntary arbitration, with a view to making it unnecessary for tle organisations repre=
senting nursing personnel to have recourse to such other steps as are normally open to
organisations of other workers in defence of their legitimate interests;

in the employing establishment, nursing personnel or their representativeé in the meaning
of Aftigle 3 of the Workers' Representatives Convention 1971, should be associated with
decisions relating to their professional life, in a manner appropriate to the questions
at issue.

g’ 20. Representatives of nursing personnel should be assured the protcction provided for in
‘the Workers' Representatives Convention and Recommendation, 1971.

VI. CAREER DEVELOPMENT

21. (1) Measures should be taken to offer nursing personnel reasonable career prospects by
. - providing for a sufficiently varied and open range of possibilities of profcssional advance-
. ment, leadership positions in direct and supportive nursing care, the administration of
y. - nursing services, nursing education, and research and development in the field of nursing,
3 - 'and a grading and a remuneration structure recognising the acceptance of functions involving
k){ increased responsibility, and requiring greater technical skill and professional judgement.

o (é) These measures should also give recognition to the importance of functions involving
.Atrect relations with patients and the public.

~ '22. Measures should be taken ta give nursing personnel advice and guidance on career
prospects and, as appropriate, on re-entry into nursing after a period of interruption.

23. In determining the level at which nursing personnel re-entering the profession after
.. .an interruption of its practice should be emplcyed, account should be taken of previous. .
' nursing experience and the duration of the interruption.

- 24. (1) Nursing personnel wishing to participate in programmes of continuing education
+'and training and capable of doing so should be given the necessary facilities.

(2) These facilities might consist in the grant of paid or unpaid educational leave,
-adaptation of hours of work, and payment of study or training costs; wherever possible,
,nﬁrsing‘personnel should be granted paid educational leave in accordance with the Paid
"Educational Leave Convention, 1974.

;-.A(B) Employers should provide staff and facilities for in-service training of nursing
“personnel, preferably at the workplace.

VII. REMUNERATION

125, (l) The remuneration of nursing personnel should be fixed at levels which are
-gommensurate with their socio-economic needs, qualifications, responsibilities, duties and
ejberience, which take account of the constraints and hazards inherent in the profession, and
which are likely to attract persons to the profession and retain them in it.

o §2) Levels.of remuneration should bear comparison with those of other professiong requiring
q}mllar or equivalent qualifications and carrying similar or equivalent responsibilities.

v ?(37 Levels of remuneration for nursing personnel having similar or equivaleng duties and
' working in similar or equivalent conditions should be comparable, whatever the establishments,

: ;§l(4),”Remuneration should be adjusted from time to time to take into account vari;tious in
~ ffﬁy cost of living and rises in the national standard of living. ' '

i (5) The remuperation of nursing personnel should prgfergbly be fixzed by colleetive agreement.



26. Scales of remuneration should take account of the classification of functions and
responsibilities recommended in Paragraphs 5 and 6 and ot tihie principles of career policy
set out in Paragraph 21 of this Recommendation.

27. Nursing personnel who work in particularly arduous or unpleasant conditions should
receive financial compensation for this.

28. (1) Renmuneration should be payable entirely in money.

(2) Deductions from wages should be permitted only under conditions and to the extent
Prescribed by national laws or regulations or fixed by collective agreement or arbitration
award.

(3) Nursing personnel should be free to decide whether or not to use the services provided
by the employer.

29. Work clothing, medical kits, transport facilities and other supplies required by the
employer or necessary for the performance of the work should be provided by the employer to
nursing personnel and maintained free of charge.

VIII. WORKING TIME AND REST PERIODS

30. For the purpose of this Recommendation —

(a) the term "normal hours of work" means the number of hours fixed in cach country by or in
pursuance of laws or regulations, collective agreements or arbitration awards;

(b) the term "overtime" means hours worked in excess of normal hours of. work;

(c) the term "on-call duty" means periods of time during which nursing personnel are, at the
workplace or elsewhere, at the disposal of the employer in order to respond to possible
. calls;

. 1
(d) the term "inconvenient hours" means hours worker on other than the normal working days
and. at other than.the normal working time of the countryt

31. The time during which nursing personnel are at the disposal of the employer — such
as the time needed to organise their work and the time needed to receive and to transmit in-
structions - should beVCountednas:WOrking time for nursing personnel, subject to possible

" special provisions:concerning on-call duty.

32. (1) The normal weekly hours of nursing personnel should hot be higher than those set
in the country concerned for workers in general.

(2) Where the normal working week of workers in general exceeds 40 hours, steps should be
taken to bring it down, progressively, but as rapidly as possible, to that level for nursing
personnel, without any reduction in salary, in accordance with Paragraph 9 of the Reduction
of Hpurs of Work Recommendation, 1962

33, (l),LHormal daily hours of work should be continuous and not e¢xceed eight hours,
<except where arrangements are made by laws or regulations, collective a;reements, works rules
or arbitration awards for fexible hours or a compressed week; &n any case, the normal working
week should remain within the limits referred to in Paragraph 32, subparagraph (l), of this
Recommendation.

(Z)T'The working day, including overtime, should not exceed 12 hourss

(3) Tenporary exceptions to the provisions of this Paragraplk should be authorised only
in case of special emergency.

3. (l) There should be meal breaks of reasonable duration.
(2) There_whould be rest breaks of reasonable duration inc?udéd in the normml hours of work.

?5. Nursing personnel should have sufficient notice of working schedules to enable them to
organise their personal and family life accordingly. Exceptions to these schedules should be
authorised only in case of special emergency.



’3§.‘fi) Where nursing personmel are entitled to less than 48 hours of continuous weekly
rest, steps should be taken to bring their weekly rest to that level.

(2) The weekly rest of nursing personnel should in no case be less than 36 uninterrupted
‘hours,

37. (1) There should be as little recourse to overtime work, work at inconvenient hours
‘and on-call duty as possible.

(2) oOvertime and work on public holidays should be oompensated in time off and/or re-
J.muneration at a higher rate than the normal salary rate.

(3) Work at inconveniént hours other than public holidays should be compensated by an
addition to salary.

38, (1) Shift work should be compensated by an increase in remuneration which should: not
be less than that applicable to shift work in other employment in the country.

' (2) Nur81ng personnel assigned to shift work should have a period of continuous reat of
&t least 12 hours between shifts,

(3) a single shift of duty divided by a period of unremunerated time (split shift)
ghould be avoided.

'}9. (1) Nursing personnel should be entitled to, and required to take, a paid annual
fpoliday of at least the same length as other workers in the country.

(2) Where the length of the paid annual holiday is less than four weeké for one year of

service,. st¢ps should be taken to bring it progressively, but as rapidly as p0581ble, to that
*‘t}evél for nursing personnel.

40. Nursing personnel who work in particularly arduous or unpleasant conditions should

benefit from a reduction of working hours and.or an ihcrease in rest periods, without any

ﬁbcrease in total remuneration,
1»

41. {1) Nursing personnel absent from work by reason of illness or injury should be en-

titled, for a period and in a manner determined by laws or regulations or by collective
, agreements, to —

."

(a) maintenance of the employment relationship and of rights deriving therefrom;
(b) income security.

o (2) The laws or regulations, or collectivé agreements, establishing sick heave entitle-
+ ment should distinguish between

{a) cases in which the illness or injury is service-incurred;

JT{b) cases in which the person concerned is not incapacited for work but absence from work
is neeessary to protect the health of others;

cases of illness or iqkry unrelated to work.

42, (1) Fursing personnel, without distinction between married and unmarried persons,

uhbuld be agsured the benefits and protection provided for in the Maternity Protection Recommen-

g ¥
AR

?3%:, (2) Maternity leave should not te comsidered to be sick leave.

;

(3) The measures provided for in the Employment (Women with Family Responsibilities)
écommendation, 1965, should he applled in respect of nursing personnel.

s 43« In accordance with Paragraph 19 of this Recommendation, decision concerning the or-

qﬁnisation of work, working time and rest periods should be taken in agreement or in consul-

ﬁhtlon with freely chosen representatives of the nursing personnel or with organisations
resenting them. They should bear, in paryicular, on —
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Te

(a) the hours to be regarded as inconvenient hours;

(b) the conditions in which on-call duty will be counted as working time;

(C) the conditions in which the execptions provided for. in Paragraph 33, Subparagraph (3),
and in Paragraph 35 of this Recommendation will be authorised;

(d) the length of the breaks provided for in Paragraph 34 of this Recommendation and the
manner in which they were to be taken;

(e) the form and amount of the compensation provided for in Paragraphs 37 and 38 of this
Recommendation;:

(f) working schedules;

(é) the conditions to be considered as particularly arduous or unpleasant for the purpose
of Paragraphs 27 and, 40 of this Recommendation.

IX. OCCUPATIONAL HEALTH PROTECTION

44, Each Member should endeavour to adapt laws and regulations on occupational health
and safety to the special nature of nursing work and of the environment in which it is carried
out, and to increase the protection afiforded by them,

45. (1) Nursing personnel should have access to occupational health services opexrting
in accordance with the provisions of the Occupational Health Services Recommendation, 1959,

«2» Where occupational health services have not yet been set up for all undertakings,
medical care establishments employing nursing personnel should be among the undertakings for
which, im accordance with Paragraph 4 of that Recommendation, such services should be set up
in the first instance.

46, (1) BEach Member and the employers' and workers' organisations concerned sliould pay
particular attention to the provisions of the Protection of Workers' Health Recommendation,
1953, and endeavour to ensure its application to nursing personnel.

(2) a11 appropriate measures should be taken in accordance with Paragraphs 1 to 7 of
that Recommendation to prevent, reduce or elimate risks to the health or safety o{ nursing
personnel.

47, (1) Nursing personnel should undergo medical examinations on taking up and
terminating an appointment, and at .regular intervals during their service.

(2) Nursing personnel regularly assigned to work in circumstances such that a definite
risk to their health or to that of others around them exists or wmay be suspected should under-
go regular medical examinations at intervals appropriate to the risk involved.,

(3) Objectivity and condidlentiality should be assured in examinations provided for in
this Paragraph; the examinations referred to should Aot be carried out bjr doctors with whom
the persons examined have a close working relationship.

48. (1) Studies should be undertaken - and kept up to date - to determine special risks
to which nursing personnel may be exposed in the exercise of their profession so that these
risks may be prevented and, as appropriate, compensated.

(2) For that purpose, cases of occupational accidents and casesof diseases recognised
as occupational under laws or regulations concerning employment injury benefits, or liable
to be occupational in origin, should be motified to the c.mpetent authority, in a manner to
be prescribed by national laws or r=guiations, in accordsnce with Paragraphs 14 to 17 of

the Protection of Workers' Health Recommendation, 1953.

49, (l) Al} possible steps should be taken to ensure that nursing personnel are not
exposed to special risks. Where exposure to special risks is unavoidable, measures should
be taken to minimise it.

(2) Méasures shch as the provision and use of protective clothing, iimmunisation, shorter
hours, more frequent m@st breaks, teeporary remo:al from the risk or longer annual holidays
should be provided for in respect to nursing personnel regularly assigned to duties invoXving
special risks so as to reduce their exposure to these risks.

(3) 1In addition, nursing personnel who are exposed to special risks should receive
financial compensation.

. SQ,. Preganant women and parents of young children whose normal assignment could be
prejudicial to their health or that of their child should be transferred, without loss of
entitlements, to work appropriate to their situation.
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51. The collaboration of nursing personnel and of organisations representing them should
be sought in ensuring the effective application of provisions concerning the protection of
the health and safety of nursing personnel.

52. Appropriate measures should be taken for the supervision of the application of the
laws and regulations and other provisions concerning the protection of the health and safety
of nursing personnel,

X. SOCIAL SECURITY

53.- (1) Nursing personnel should enjoy social security protection at least equivalent,
as the case may be, to that of other persons employed in the public service or sector,
employed in the private sector, or self-employed, in the country concerned; this protection
should cover periods of probation and periods of training of persons regularly employed as
nursing personnel,

(2) The social security protection of nursing personnel should take accoumt of the
particular nature of taeir acitivity.

54. As far as possible, appropriate arrangements should be made to ensure continuity
in the acquisition of rights and the provision of benefits in case of change of employment
and temporary cessation of employment.

55. (l) Where the social security scheme gives protected persons the free choice of
doctor and medical institution, nursing personnel should enjoy the same freedom cf choise.

(2) The medical records of nursihg personnel should be confidential,

56. National laws or regulations should make possible the compensation, as an occupational
disease, of any illness contracted by nursing personnel as a result of their work.

XI. SPECIAL EMPLOYMENT ARRANGEMENT.

67. With a view to making the most effective use of available nursing personnel and
to preventing the withdrawal of qualified persons from the profession, measures should be
taken to make possible temporary and part-time employment.

58, The conditions of employment of temporary and part-time nursing personnel should
be equivalent to those of permanent and full-time staff respectively, their entitlements
being, as appropriate, calculated on a pro rate basis.

XII. NURSING STUDENTS

59. Nursing students should enjoy the rights andfreedoms of s##dents in other disciplines,
subject only to limitations which arg essential for their education and training.

60. (1) Practical work of nursing studemts should be organised and carried out by re-
ference to their training needs; it should in no case be used as a means of meeting normal
staffing requirements.

(2) During their partical work, nursing students should only be assigned tasks which
correspond to their level of preparation.

(3) Throughout their education and training, nursing stiudents should have the same
health protection as nursingz personnel.

(4) Nursing stedents should have approvriate legal protection.

6l. During their education and training, nursing students should receive precise and
detailed information on the employment, working conditions and career prospects of nursing
personnel, and on the means available to them to further their -economic, social and professional
interests.

XIII. INTERNATIONAL CO-OPERATION

62. In order to promote ezchanges of personnel, ideas and knowledge, £nd thereby im-
prove nursing care, Members should endeavour, in particular by mmltilateral or bilatexral
arrangements, to -



(a) harmonise education and training for thé nursing profession without lowering standards;
(b) lay down the conditions of mutual recognition of qualifications acquired abroad;

(c) harmonise the reguriements for authorisation to practice;

(d) organise nursing personnel exchange programmes.

63. (l) Nursing personnel should be encouraged to use the possibilities of education
and training avag@lable in their own country.

(2) Where necessary or desirable, they should have the possibility of education and
training abroad, as far as possible by way of organised exchange programmes.

64. (l) Nursing personnel undergoing education or training abroad should be able to
obtain appropriate financial aid, on conditions to be determined by mialtilateral or bilateral
aggangement or national laws or regulations.

(2) Such aia may be made dependent on an undertaking to return to their country within
a reasonable time and to work there for a specified minimum period in a job corresponding to
the newly acquired qualifications, on terms at least equal to those applicable to other
nationals,

-65. Consideration should be given to the possibility of detaching personnel wishing to
work or train abroad for a specified period, without break in the employment relationship.

66. (1) Foreign nursing personnel should have qualifications recognised by the competent
authority as appropriate for the posts to be filled and satisfy all other conditions for the
practice of the profession in the country of employment; foreign personnel participating in
organised exchange programmes may be exempted from the latter requirement.

: (2) The employer should satisfy himself that foréign nursing personnel have adequate
language ability for the posts to be filled.

(39 Foreign nursing personnel with equivalent qualifications should have conditions of
employment which are as favourable as those of national personnel in posts involving the same
duties and responsibilities,

67. (1) Recruitment of foreign nursing personnel for employment should be authorised
only

(a) if there is a lack of qualified personnel for the posts to be filled in the country of
employment;

(b) if there is no shortage of nursing personnel with the qualifications sought in the
country of origin.

(2) Recruitment of foreign nursing personnel should be undertaken in conformity with
the relevant provisions of the Migration for Employment Convention and Recommendation (Revised),

1949,

68. : Nursing personnel employed or in training abroad should be given all necessary
facilities when they wish to be repatriated.

69. As regards social security, Members should, in accordance with national practice

(a) assure to foreign nursing personnel training or working in the country equality of
treatment with national personnel;

(b) participate in bilateral or multilateral arrangements designed to ensure the maintenance
of the acquired rights or rights in course of acquisition of migrant nursing personnel,
as well as the provision of benefits abroad.

XIV. METHODS OF APPLICATION

70. This Recommendation may be applied by national laws or regulations, collective
agreements, workd rules, arbitration awards or judicial decisions, or in any other manner
consistent with national practice which may be appropriate, account being taken of conditions
in each country.

71. In applying the provisions of this Recommendation, Members and the employers' and
workers' organisations concerned should be guided to the extent possible and desirable by the
suggestions concerning its practical application set forth in the Annex.
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ANNEX

Suggestions concerning Partical Application
Policy concerning Nursing Services and

Nursing Personnel.

1, Sufficient budgetary provision should be made to permit the attainment of the ob-
joctives of the national policy concerning nursing services and nursing personnel.

26 (2) The programming of nursing services should be a continuing process at all
levels of general health programming.

(2) Nursing services should be programmed on the basis of —

(a) information obteained from sBtdies and resecarch which are of a continuing nature and
permit adequate evaluation of the problems arising and of thc¢ meeds and available
resources;

(b) technical standards appropriate to changing needs and national and local conditions.
(3) In particular, measures should be taken to —
) i i .
/ - 9
(a establish adequate nursing standards
. inp . .
(b) specify the nursing functions called for by the recognised needs

(c) determine the staffing standards for the adequate composition of nursing teams as
regards the number of persons and qualifications required at the various levels and in
the various categories;

‘d) determine on that basis the categories, number and level of personnel required for the
development of nursing:services as a whole and for the effective utilisation of personnel;

(e) determine, in consultation with the representatives of those concerned, the relationship
between nursing personnel and other categories of health personnel.

3. The policy concerning nursing services and nursing personnel should aim at develop-
ing four types of functions of nursing personnel: direct and supportive nursing care; the
administration of nursing services; nursing education; and research and development in the
field of nursing.

4. Appropriate technical and material resources should be provided for the proper
exercise of the tasks of nursing personnel.

5, The classification of functions recommended in Paragraph 5 of the Recommendation
should be based on an analysis of jobs and an evaluation of functions made in consultation
with the employers' and workers' organisations concerned.

Education and Training

6. Where the educational possibilities of large sections of the population are limited,
measures should be taken within the programmes of nursing education and training .to supplement
the general education of students who have not attained the level required .in accordance
with Paragraph 9 of the Recommendation.

7o Programmes of nursin~ education and training should provide a basis for access to
education and training for higher knowledge and skills as members of the health team.

PRACTICE OF THE NURSING PROFESSION

8. (1) In conditions to be determined, the renmawal of an authorisation to practise the
nursing profession may be required.

(2) Such renewal might be made subject to requirements of continuing education and
training, where this is considered necessary to ensure that authorised nursing: personnel
remain fully qualified.

9. Re-entry into the profession after an interruption of its practice may be made subject
in specified circumstances to verification of qualifications; in such case, consideration shoul
be given to facilitating re-entry by such methods as employment alongside another person
for a specified period before verification takes place.
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10. (1) Any disciplinary rules applicable to nursing personnel should include —

(a) a definition of breach of professional conduct taking account of the nature of the pro-
fession and of such stanfards of professional ethics as may be applicable thereto;

(v) an indication of the sanctions applicable, which should be propoﬁaonal to the gravity of
the fault.

92) Any disciplinary rules applicable to nursing personnel should be laid down in the
framework of rules applicable to health personnel as a whole or, where there are no such rules,
should take due account of mules applicable to other categories of health personnel.

CAREER DEVELOPMENT

11l. Where the possibilities of professional advamcement are limited as a result of the.,
manner in which nursing services in general are conceived, measures might be taken to facilitate
access to studies leading to qualifications for other health préfessions.

12. (1) Megsures should be taken to establish systems of classification and of scales of
remuneration which provide possibilities of professional advancement on the basis of the
classification of the 1 wel of functions envisaged in Paragraph 6 of the Recommendation.

(2) These systems should be sufficiently open to provide an incentive for nursing per-
sonnel to pass from one level to another.

-(3) The promotion of nursing personnel should be based on equitable criteria and take
account of experience and demonstrated abiliity.

13, Increases in remuneration should be provided for, at every level, by reference to the
development of experience and ability.

14, (1) Measures should be taken to encourage nursing personnel to make the greatest
possible use of their knowledge and their qualifications in their work.

(2) . The responsibilities effectively assumed by nursing personnel and the competence
cshown by them should be continuously reviewed so as to ensure remuneration and possibilities of’
advancement or promotion. corresponding thereto.

15, (1) Periods of paid educational leave should be conside ed to be periods of work for
the purpose of entitlement to social benefits and other rights deriving from the employment
relationship.

(2) As far as possible, periods of unpaid educational leave for the purpose of additional
education and training should be taken into consideration in the calculation of seniority, .
par ‘wedarly as regards remuneration and pension rights.

REMUNERATION

16. Pending the attainment of levels of remuneration comparable with those of other pro- *'
fessions requiring similar or equivalent qualifications and carrying similar or equivalent
responsibilities, measures should be taken, where necessary, to bring remuneration as rapidly
as possible ‘to a level which is likely to attract nursing personnel to the profession and
retain them in it,

17. (1) Additions to salary and compensatory payments which are granted on a regular basis
shculd, to an extent eommensurate with general practice in the professions referred to in
Paragrabé 16 of this Annex, be regarded as an integral part of remuneration for the calculation
of holiday pay, pensions and other social benefits.

(2) Their amount should be periodically reviewed in the light of changes in the cost of
living.

WORKING TIME AND REST PERIODS

18, (1) In the organisation of hours of work, every effort should be made, subject to the
requirements of the service, to allocate shift work, overtime work and work at inconvenient
hou¥s equitably between nursing personnel, and in particular between permanent and temporary
and between full-time and part-time personnel, and to take account as far as possible of in-
dividual preferences and of special considerations regarding such matters as climate, trans-
portation and family responsibilities.
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(2) The organlsatlon of hours of work for nurs1ng personnel should. be -based On the need
for ‘nursing services rather than subordinated- to the ,work pattern of other health service.

personﬁbl.

e 19. (1) Approprlate measures to limit the need for overtime, for work at 1nconve£1ent hours
.‘and. for. dn-call duty should be taken in the organisation of work, in determlnlng the number and
wse of staff and in scheduling hours of work; 1n particular, account should be taken of the ‘need
for replacing nursing personnel during absences or leave authorised by laws or regulatlons or
collectlve agreements, so that the. personnel who are present w111 not be overburdened.

7

! (2) Overtime should be worked on a voluntary basis, except where §t is essential for patient
care and sufficient volunteers are not available.

.20. The notice of worKing schedules provided for in Paragraph 35 of the Recommendation s
be. glven at least two weeks in advrstce.

21.\Any period of on-call duty during which nursing personnel are requlred to remain at the
R workplace or the services of nursing personnel are actuallv used should: be fully regarded as
worklng time and remunerated as such.

22.A(l) Nursing personnel should be free to take their meals in places of their choice.
(2) They should be able to take their rest breaks at a place other than their workplace.

" 23. The time at which the annual holiday is to be taken should be determined on an equitable
bas1s, due account being taken of famlly obligations, individual preferences and the requirements
- of the service.

OCCUPATIONAL HEALTH PROTECTION

24+ Nursing personnel in respect of whom special measures shch as those envisaged in -
- Paragra@hs 47, subparagraph (2), 49 and 50 of the Recommendation should be taken should in=-
-clude, ' in particular, personnel regularly exposed to ionising radiations or to anaesthetic
substances and personnel in contact with infectious diseases or mental~1llness.

254 Nurslng personnel regularly exposed to ionising radiations should, 7add1tlon, enjoy the
protectlon of the measures provided for in the Radiation Protection Convention and Recommendation
1960 '

26. WOrk to whlch preganant women or mothers of young children should not be assigned ‘'should
. 1nclude —_—

~ (a)» as regards women covered by Paragraph 5 of the Maternlty Protectlon Recommendatlcn, 1952,
* the types of work enumerated therein; °

b) generally, work involving exposure to ionising radiations or anaesthetic substances or
1nvolv1ng contact with infectious diseases. "

*BOCIAL. SECURITY
: 27. In order ‘to ensure, contlnulty in ‘the acquisition of' rights and the provision of benefits,
'as;prov1ded in Paragraph 54 of the Recommendation, steps should be taken to coordina‘te such
_priVate'supplementary schemes as exist with each other and with statutory schemes.

, '28. In order to ensure that nursing personnel receive the compensation for iliness con- .
.tracted as-a result of their work, as provided for in Paragraph 56 of the -Recommendation, Members
AShOUldy by laws or regulations —

(a) prescrlbe a list establishing a presumptlon of occupational origin in respect of certain
dlseases when they are contracted by nursing pers nnel, and revise the list perlodlecally in
thefllght of sclentlflc and technical developments affecting mursing personnel;

(b) complement that list by a general definition of. occupational diseases or by other provision
_enabllng nursing personnel to establish the occupational origin of disegses not presumed to
5 o be occupational by virtue .of the 1list.

B A

INTERNATIONAL: CO~-OPERATION:

,29. The flnan01al ald glven to nursing personnel pnderg01ng educatlontor tralnlng abroad mlght
1nclude, as approprlate -

. (&) payment of travel.expenseS° (b) payment - of study costs;. (¢). scholarshlps,t (a) .continuation
_ of full or partlal remuneratlon, 1n “the case of~nurs1ng perschnel already’ employed°

7

‘ 30. As far as pos51ble, perlods of leave ‘ox’ detachment for graining or work: abroad should be :
taken ‘into con51derat10n in the: caléulation - of senlorlty, partlcularly as reagrds remuneratlon
and pens1on rightse .« -~ ™ .
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