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Sir, 

DEPARTMENT OF LABOUR, 
237 Oamp Street, 

Cummingsburg, 
Georgetow:n, 

BRITISH GUI.ANA. 

October, 1963. 

I have the honour to submit my report on the activities 
of the Department of Labour for the year 1962 .• 

2. The authorised staff for the year as compared with the actua'i
strength as at 31st December, 1962, is sho�m hereunder. 

(i) EE,AW,UARTERS AND BRANCEES

DISTRIBUTION 
DESCRIPI'ION OF POST !AUTHORISED 

STRCNGTH 
1%2 

ADMINISTRATION 

Commissioner of Labour 1 

Deputy Commissioner 
of Labour 1 

INSPECTORATE 

Inspectors of Labour 6 

Assistant Inspectors 
of Labour 11 

CLERICAL·ESTABLISHMENT 

Chief Clerk 1 

Statistical Section 

Statistical Officer l 

Class II Clerks 1 . 

Accounts Section 

Class I Clerk -

1 

Class II Clerks 2 

C/F 25 

The Honourabl.e Minister,· 
Ministry of Labour, Health & �ousing, 

Brickdam, 
GEORGETOWN. 

ACTUAL 
STRfil.TGTH 

1962 

1 

1 

6 

10 

l 

l 

l 

l 

2 

24 

HEAD- BERBICE ES�UIBO 
QUARTERS DISTRICT DISTRICT 

1 - -

1 - -

5 1 -

9 1 -

l - -

1 - -

l - -

l - I -

2 - -

22 2 -

/Records 
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DISTRII5UTIO 

DESCRIPI'ION OF POST AUTHORISED ACTUAL HEAD- BERBICE ESSEQUIBO 
STRENGTH STID"JJGTH QUARTERS DIS':P-ICT DISTRICT 

1Q62 J962 

B/F 25 I 24 22 2 -

Records and Tvning 
Section 

Secretary 1 1 1 - -

Senior Clerical 
Assistants 2 2 2 - -

Clerical Assistants 7 7 6 1 -

SUBORDINATE STAFF 

Receptionist 1 1 1 - -

Messengers 3 3 2 1 -

Gardener 1 1 1 - -:-

.. 
.. , ..... ' 

ITOT.AL 
\ 

40 39 35 4 -

., 
; 

With· a single ·-exception the staff of the Inspectorate wc.s at full 
strength numerically during the year; this was due to the return of two· 
officers from long leave and the filli."1.g of two vacant posts. One Assistant 
Inspector of Labour was sec9nded to the Ministry of Development and Planning 
and was replaced by an officer from the Ministry of Labour, Health and 
Housing. The Assistant Inspector of 1,abour who hitherto had been on second­
ment to the Ministry of Development and Planning,'w�s officially transferred 
to the Ministry of Trade and_ Industry and Mr. Nedd's resignation became 
effective from the 1st Febra�ry following the expiration of his leave. 
Actually there is now one vacant post of Assistant Inspector of Labour and 
action has been taken to have it filled early in 1963.

There have been fre�uent changes among the clerical section of 
the Department during the year, but its authorised numerical strength was 
not.affected. 

(ii) EMPLOYME!NT EXCHANGE SERVICE

DISTRIBUTION 
DESCRIPTION OF POST .AUTHORISED ACTUAL. HEAD BERBICE -::;!SSEQ.UIBO 

STRENGTH STRENGTH QUARTERS DISTRICT .DISTRICT 
; 1%2 1962 

M1µ1ag0r, Empl oynien t ' ... . 

Exchange 1 1 1 - -

J�venile Employment 
9fficer (MaJ.e) ; 1 1 1 

' 

- -

Asst. Juvenile Employ- : 

.. 

.. 

ment Officer,(Female) 1 1 - -

Office Assistants 6 6 3 2 1 

. C/F ... 9 

. . 

9 6 I 2 1 
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3. 

DISTRIBUTION 
DESCRIPI'ION OF POST AUTHORISED ACTUAL HEAD BERBICE ESS�UIBO 

STRENGTH STRI:NGTH QUARTDRS DISTRICT DISTRICT 
1962 1962 

B/F 9 9 6 2 1 

CLERICAL ESTABLISHMENT 

Class I Clerk 1 1 1 - -

Class II Clerks 2 2 2 - -

Clerical Assistants 2 2 2 - -

SUBORDINATE STAFF 

Messengers 3 3 2 - 1 

TOTAL 17 17 13 2 2 

The staff of the Employment Exchange was at full strength during 
the year. The development works at Tapakuma, Essequibo, by Messrs. Pauling 
and Company (Overseas) Ltd., to whom the contract was awarded by Government, 
continued apace, and necessitated the retention of the temporary branch office 
at Anna Regina which is in charge of a Senior Office Assistant. 

During July, 1962, the Exchange commenced to carry out the local 
arrangements in connection with the Comrnomreal th Immigration Act 1962 and as 
a result an additional temporary Class II Clerk was appointed on 1st September, 
1962, to assist 1-1ith this job. The Manager proceeded on long leave in July 
and the functions of this office were carried out by Mr. H. Satnarain, Assistant 
Accountant of the Housing and Planning Department. 

A new fortnightly registration service of the Employment Exchange 
was opened on the 13th July at Skeldon, Corentyne, Berbice. Registration 
for employment was heavy at the start and by the end of August as many as 
300 were recorded. There was a subsequent falling off due to the receipt of 
very few requests particularly from private employers for the placing of 
workers. 

3. 

follows:-

Geographical Distribution of Staff 

The staff of 56 is accommodated in four (4) buildings as 

(a) Headquarters - 237, Camp Street, Georgetown - 35 persons.

(b) Employment Exchange - 245, Regent and Bourda Streets,
Georgetown - 13 persons.

(c) Labour Department - New Amsterdam, Berbice 6 persons.

(d) Labour Department - Anna Regina, Essequibo - 2 persons.

The necessity for an extension of the Head Office building at 
237, Camp Street, Georgetown, to provide more convenient accommodation for 
the staff still exists and it is hoped that action will be taken early in 
1963 to have the works started. 

/ 4. • ..... 



4. 

4, Duties of the Department and Officers 

There was no fundamental change during the year either in the 
duties of individual office.r.s or of t;h.e .Department as a· whole •

...... .,, ... .. �· . .. . '···-

:\ ,.. .. .·- . . . ,.
.. The duties of" the Department may be summarised as follmrn: 

(a) to �dvise Government on all.labour matters and to prepare such
·reports ·a:s ma.y be required from time to time;

(b) • to enquire into the causes and circumstances of dispu,tes . 
between an employer or any class of employers and employees,
or between different classes of emp.loyees and to take steps : 
to promote a settlement; 

(c) to visit and inspect premises in which labour is employed
and to obtain and require from employers information as to.
wages, hours and conditions of work of those employed;

(d) to inspect factories in order to ensure that the provisions
of the Factories Ordinance and the Regulations made tmre­
under:are being complied with;

... (e.) to· investigate complaints ,relating to the non-payment of 
prescribed minimum rates of wages; 

(f) to inspect registers of wages. and of holidays-with-pay
in order to ensure compliance with legal requirements;

(g) to inspect registers of accidents;

(h) to foster the growth bf trade unionism and to advise em­
ployers' associations and trade unions on the Jatest trends
in industrial relations;

(i) to operate the Employment Exchange Service for the registration
and placemeht of unemployed persons.

5. The Commissioner of Labour, in addition to his normal duties, is
Chairman of the Following Standing Committees and Boards which deal with 
matters relating to the work of the Department. 

The Standing Committee of the Employment Exchange. 

The Juvenile Employment Committee. 

The Georgetown Port Labour Committee. 

The Board of Industrial Training. 

He is also a member of the Board of Governors of the Government Technical 
Institute, 

ORGANISATION OF THE DEPARTMENT 

6. For the efficient performance of these duties the Department
is organised into 

(a) An Inspectorate comprising -

(i) 
(ii) 

and (iii) 

Conciliation; 
Endorcement; 
Factories Sections. 

(b) A Statistical Section.
/( C) • • • • • • 
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(c) Records and Accounting Sections.

(d) An Employment Exchange Section.

_J/J" 

The names of the Senior Officers of the Department are as listed 
hereunder:-

The Commissioner of ta'.'bo� Mr.F.G. Taharally, B.Sc.(Econ.)(Lond.) • 
. ·� " . ...: . ,. ' 

Deputy Commissioner-·of Labour - Mr. E.A. Richards, M.B;A. (Columbia); 
B.Sc.(Econ.)(Lond.); B.Com.(Lond.);
D.P.A.(Lond.); �.C.I.S.;
Barrister-at-Law.

Inspectors of Labour 

Assistant.Inspectors of 
Labour 

Chief Clerk 

Statistical Officer · 

Manager, Employment Exchange 

(1) Mr. R.A. Chung.

(2) Mr. M.G.N. Sankies.

(3) Mr. L.A. Dyal.

(4) Mr. J.E. Chabrol.

(5) Mr. O.L. Henry.

(6) Mr. C.F. Singh, A.c.c.s.

(1) Mr. F.A. Eytle

(2) Mr. A.L. Price

(3) Mr. D.E. Shepherd

(4) Mr. C.E. ·Bostwick, -B.A. (Lond.)

(5) Mr.C.E. Doug+as, B.A.(Hons.)
(Exeter)

(On secondment to the Ministry.
of Development and Planning)

(6) Mr. I.W.L. Coleman.

(7) }ir. S.B. Grover, B.A. (Punjab). 

(8) Mr. K.B. Ramcharitar,
Barrister-at-Law.

( 9) Mr. P, Nc ... :-ayan

(10) Mr. R.O. Bostw'ick

(11) Vacant Post

Mr. K. Rohoman 

Mr. V.L.A. Wong, A:r.s.' F.S.S. (On Study 
Leave) Mr. B.G.C. Henry, F.S.S. (On Se-

condment). 

Service. � Mr. C.J.S. Simmons. 

/rr. 
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II • GENERAL REVIEW 

Appointments and Assum.12tions of Duty 

7. During the year under review Mr. C.F. Singh was confirmed in his
acting appointment as Inspector of Labour with effect from 1st May. 

8. Mr. K.B. Ramcharitar, Barrister-at-Law, was appointed an Assistant
Inspector of Labour (Enforcement) with effec� from 2nd July. Mr. P. Narayan,
Class I Clerk was appointed an Assistant Ins}Bctor of Labour on secondment 
for 2 years with effect from 4th August. 

9. Conse4uent on the departure of the Manager of the Employment
Exchange on l�ng leave from July, Mr. H. Satnarain, Senior Accounting 
Officer of the Hou�ing and Planning Department was appointed to act in this 
post with effect from 4th July. 

10. Mr. M.G.N. Sankies, Inspector of Labour, resumed duty on 9th July
after spending his vacation leave in the United Kingdom and the United 
States of America. ··lhile in America he undertook an A.I.D. Course in 
Industrial Relations sponsored by the United States Government. 

11. Messrs. F.A. Eytle and A. Price, Assi?tant Inspectors of Labour
resumed duty on 30th July and 18th August respectively, after spending their 
vacation leave in the United Kingdom. Both of these officers attended 
special training courses for Labour Officers during their stay in the United 
Kingdom. 

12. Mr. V.L.A. Wong, Statistician, left the colony on 1st September for
Washington, U.S.A. on� year's leave to pursue a course on Labour Statistics 
sponsored by the International Co-operation Administration. Mr. B.G.C. Hrn.ry 
of the Economics Division. of the Department of Agriculture was seconded on 
17th August to this Department� Mr. Wong. 

13. Conse4uent on the resignation of Mr. G.H.D. Morgan, Inspector of
Labou:r;- on the 1st May t9 take up an appointment as Labour Relations Officer 
with the Shipping Association of Georgetown, Mr. O.L. Henry, Inspector of 
Labour, was transferred from head office, Georgetown, to assume duty in New 
.Amsterdam in charge of the B�rbice branch of the Department. The Berbice 
district is now administered by an Inspector of Labour and an AssiGtant 
Inspector of Labour. 

14. On 5th November, Mr:. C.E. Douglas, Assistant Inspector of Labour,
was seconded to the Ministry of Development and Planning and was replaced 
on 2nd November by Mr. R.O. Bostwick of the Ministry of Labour, Health and 
Housing. 

15. Mr. M.M. Dial, Chief Clerk, l�ft the colony on 4th January on
long leave and Mr. K. Rohoman was seconded to the Department to carry on 
his du ties. Mr. Dial r:�turned to the colony on 1st October and was 
transferred to the Ministry of Finance leaving Mr. Rohoman in charge of the 
Clerical and Accounting 3ections of the Department. 

16. Miss M.O. Bardon, Secretary, resumed duty on 6th June following
che expiration of her vacation leave which commenced in October, 1961. 

17. The Commissioner, Mr. F.G. Taharally,proceeded to the United
Kingdom on 6 months' vacation l�ave commencing 10th May, 1962. He left 
the United Kingdom in June to attend an A.I.D. Course on Labour Relations 
in the United States of America which commenced in July, 1962. During his 
absence the Deputy Commissioner, Mr. E.A. Richards was appointed to act as 
Commissioner and Mr. R.A. Chung, Inspector of Labour, took over the duties 
of Deputy Commissio�er. Mr. Ta.h;l.rally resumed duty on the 13th December 
and Messrs. Richards and Chung reverted to their substantive posts. 

/18. • •..•• 
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7. 

Vaoe.tion Leave 

18. During the course of the year Vacation Leave was gra.nt0d to the
following offi�ers:-

Mr. L.A. Dyal, Inspector of Labour - 150 days with effect from 
2nd December, 1962. During the course of his leave in America 
Mr. Dyal undertook an A.I.D. Course in Industrial Relations. 

Mr. A.L. Price, Assistant Inspector of Labour - 6 months with 
effect from the 1st March; while in the United Kingdom, Mr. Price 
attended the Basic Training Course for H.M. Inspectors of 
Factories as well as a Training Course for Industrial Safety 
Officers organised by the Royal 5ociety for the Prevention of 
Accidents. 

Mr. M.M. Dial, Chief Clerk - 6 months with effect from 4th January. 

Mr. C .J. S • Simmons, Manager, Employment Exchange - 6 months with 
effect from 4th July. 

Mr. V .L.A. �Jong, Statistician - 6 months ..ri th effect from 1st 
September, 1962, plus an extension of approximately six months 
to participate in a training course in the United States of 
America. 

Mr. C.V. Too-Chung, Senior Office Assistant - 3 months with effect 
from 16th June. 

Miss T.A. Fernandes, Senior Clerical .Assistant - 143 days with 
effect from 13th October. 

Miss G.A.Y. Deane, Senior Clerical Assistant - 5 months 19 days with 
effect from 1st July. 

Miss C .G. Pompey, Clerical ·�ssistant - 151 days with effect from 
17th October, 1962. 

Mr. N.E. Bishop, Messenger, Employment Exchange - 79 days with 
effect from 1st March. 

Mr. A. Sahadeo, Messenger, Head Office - 84 days with effect from 
1st March. 

Resignations 

19. The following officers left the Service during the year -

(a) Mr. G.H.D. Morgan, Inspector of Labour, resigned with effect
from 1st May.

(b) Miss T.A. Yong, Clerical Assistant, resigned with effect
from 30th July to take up an appointment in Puerto Rico.

(c) Miss Leah E. whi ti., Tempora!"J Clerical Assistant, resign<;l,d
with effect from 1st April.

(d) Miss G. Hamilton, Office Assistant, resigned with effect from
9th September.

(e) Miss O.A. Kerrutt, Clerical Assistant, resigned with effect
from 8th March.

/20. • .•••• 
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20. To summarise 5 members of tne staff (including one Inspector of
London) left the service as a result of resignations. The service continues 
to lose several of its trained and experienced offic�rs due to better con­
ditions of employ1ni..,nt being offered by Commercial and Industrial Enterprises. 
Loss of su�h personnel inevitably tends to disrupt the efficient working of 
the Department. The training of recruits to acquire a certain degree of 
efficiency takes quite some time with the:rosult that some officers were 
under great pressure to cope with the ever increasing volume of work. 

Financial Provision 

21. The total recurrent financial provision approved in respect of the
Department for the year 1962 was $211,653. made up as follows:-

Personal Emoluments 

Transport and Travelling 

Relief Messengers 

Public Utility Undertakings and 
Public Health Services 
Arbitration Ordinance 
Expenses 

Other Expenses 

TOTAL 

I,nb�g: 
Depar'tment 

$128,034 

25r500 

1O,OCO 

5.,000 

2,800 

$171�334 

Ern n��t!i 
F,-,cclJ,ange Service 

$30,919 

2,500 

6,900 

$40,319 
� . ._,_._ ... __ , ___ . ___________ _

22. The sum of $10,000 which was previm .. ,sly E:.dministered by the
Employment Exchange bas not been tra�sferred to the Eead Office for the 
purpose of supplying relief messengers for the entire Public Service. This 
was subsequently reduced by $1,000. 

23. The total amount voted for the Department last year was $197,478
(revised); this amount was exceeded this year by $14,175 and was mainly 
due to -

(a) Increases in the Travelling and Subs-j_stence Vote du1.e to
the normal expansion of the officers 1 sphere of activities
resulting from increased labour problems and complaints.

(b) The inclusion of $6,000 for the Recruitment of Domestics to
Canada Scheme - 1962,

(c) Normal Increments on the salaries.of the authorised. staff.

24. The Estimates of the Department to meet all requirements necessary
for the proper and efficient administration of the Department lave always 
been prepared on the basis of strict economy fa, keepi.ng with the_ pol.icy 
of Government. 

Production 

25. Compared with 1961 there were increases in the levels of pro­
duction in three of the principal industries in the Colony. Table I 
provides a comparative picture of the volume of pro1uction of the main 

/industries •••... 

( 

( 

( 
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industries during 1961 and 1962. 

TABLE I 

PRODUCTION IN CERTAIN INDUSTRIES 1961 AND 1962 

Commodity Unit 1961 1962 

Sugar Tons 324,745 323,023 

Rum Proof gallons 2,790,833 2,748,367 

Timber (Govern- Cubic Ft. (Hoppus) 
ment Forests) (equivalent true 

volume) 6,927,593 6,271,231 

Bauxite Long tons 2,373,615 3,035,828 

Gold Bullion ounces 1,702 1,903 

Diamonds Metric carats 112,680 100,145 

Manganese Tons 193,038 271,103 

Rice Tons 124,000 140,295 

There was no appr0ciablc change in sugar production during the 
year as compared with the previous year. 

Rum, however, showed a decrease of 42,466 proof gallons. 

There was also a substantial decrease of 656,362 cubic feet in 
the amount of timber produced during the year. 

In the mining and extractive industries there were increases in 
the quantities of bauxite, manganese and gold produced but a decrease in 
diamond production. The figures show a decre�se of 12,535 metric carats 
.of diamond and increases of 662,213 tons of bauxite, 78,065 tons of manganese 
and 201 bullion ounces of gold when compared with ?,961. 

In the Rice Industry there was an increase in production of 
16,295 tons compared with the previous year •. 

Employment 

26. Appendix I (Table I) indicates the level of employment in the
principal industries and undertakings in the Colony. 

Sugar Industry 

·_27. There was an appreciable downward trend in the level of em-
ployment cu sugar estates in 1962 compared with 1961. The continued 
decrease in the number of workers employed on sugar estates was due 
largely to the progressive development of the programme of mechanisation 
of the industry, the use of weedicides and also to the efforts by the 
employers to stabilise the required labour force. 

/28. . •.••• 
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28. This progressive downward trend in the level of employment in the
sugar industry has continued to be a source of, concern to the Government 
as it tends to aggravate the country's unemployment problem. The report 
of the enquiry conducte4 in 1961 by Dr, E.P. Reubens into the. effects of 
mechanisation in the.sugar industry is still being awaited. 

i· 2·9. · Tables ·rr and I!l--showing the aver�ge numbers of men, women and 
young persons employed weekly for the years 1959, 1960, 1961 and 1962 are 
��t _9�t p�r�undfr� 

; 

c1r-tegqcy 
I 

\ 

Men 

i 
Wamen 

'. 

Young 
Persons 

TOTAL 

Category 

Men 

Women 

Young 
Persons 

Total 
(Factorv) 
Total Field 
and Factory 
Workers 

TABLE II 

FIELD WO�KERS 

'.(Average number employed weekly) 

' 

1959 1960 1961 1962 

% of % of % of % of No. total No. _l,g_tal No, total No. total

12, 7()1. 79,9 12,295! 
j 

76.8 11,803 77,9 11,112 79.9 

3 ,;-20; 19 .• 1 2,994 l8c7 2,668 17.6 2,250 16.2 

836 5.0 712 4.5 688 4.5 539 .3.9. 

. 

16,747 100.0 16,001 100.0 15,159 100.0 13,901 100.0 

TABLE p:I 

(Average number employed ueekly) 

1959 1960 1961 1962 

No. % of No.total 

4,495 94.0 4,254 

100 2.1 88 

* *

189 3.9 136 

4,784 100.0 4A78 

21,531 - f479

% of No. total

95.0 3,904 

2.0 64 

�
3.0 107 

l10ocO 4,075 

- 19,234 

% of 
total 

95.8 

1.6 

2.6 

100.0 

-

. . 

* These figures refer to boys only.

� Excludes 149 apprentices. 

No. 

3,618 
' . 

54 

-lHHt-

242 

3,914 

17,815 

These figures refer to boys and apprentices. 

/30. . ..... 

% of 
total 

92.4 

1.4 

6.2 

100.0 

-

( 

( 
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. ... 3.0.. _ .... The .. employm.en:Lf.i�es contained .. in .the :a_bove tables reveal 
that the actual decreas1 in the average number of :persons employed weekly 
in the indu�try during i962 compared .with 1961 was 1,419. Of the average : 

.. :P.W!lbe:r .. pf 13 .. , 90l .E¥UPlPYEid weGkly in �he .field dur.ing ... L9.62, 7.9 .• Cf'/o. were men., .. ; 
16. � women! and 3 • g/i yo�g persons. . ; I 

31. Table IV provides a compaI'a'tive picture of the average number of
days worked per week by field workers· during each of the years 1959-1962. 

Year 

1959 

1960 

1961 

1962 

TABLE IV 

Average number
.
of days worked per week bv

Fie1d Workers duxihg 1959-1962 

Adults Young Persons Total 

Male Female Male 

4.51 3.80 4.64 

4.63 3.95 4.72 

.. 

4.46 3.92 4.45 
.. 

.4.41 3.78., 
I 4.25

Female 

3.90 

3.96 

3.88 
.. 

.3.93 

Nale 

4.51 

·4.63

4.46
. .

4.40

-.. 
Female 

3.80 

3.95 

.. 

3.92 

3.78 

Overall 
Average Male 

and FAmale 

4-37

4.50 

4.36 
. .

4.30 

32. It will be seen from Table V, that in comparison with 1961, there
were appreciable decreases in the number of man-days worked by all categories 
of field'workers in the sugar industry. 

I. TABLE V 

F,ield Work on Sugar Estates 

MA..W-DAYS WORKED 

CATEGORY Increase+ 
1960 1961 1962 Decrease -

Over 1%1 

Men 

Resident and Non-
Resident Piece Workers 2,183,358 1,992,702 1,914,409 - 78,293

Resident and Non-
Resident Time Workers 772,943 744,327 633,792 - lJ0,535

� 

Resident and Non-
Resident Piece Workers 394,043 351,765 327,293 - 24,472

Resident and Non-
Resident Time Workers 220,709 192,095 114,420 - 77,675

C/F 3,571,053 3,280,889 2,989,914 - 290,975
. .  

/Young •••••• 



CATEGORY 

B/F 

Young Persons 

Male Workers 

Female Workers 

TOT.AL 

12. 

1960 

3,571,053 

161,934 

10,670 

3,743,657 

Field 1fork on Su.2:nr Estates 

MAN-DAYS WORRED 

Increase+ 
1961 1962 Decrease -

Over 1%1 

3,280,889 2,989,914 - 290,975

154,362 116,414 - 37,948

4,071 2,614 - 1,457

3,439,322 3,108,942 - 330,380

33. '.Fable VI ·ehows the percentae·es· of man-days worked by men, women
and young persons during the years 1966, 1961 and 1962. 

TABLE VI

Percentage of Total ·of Man-Days Worked 

1960 1961 1962 

Men 79.0 79.6 82.0 

Women 16.4 15.8 14.2 

Young Persons 4.6 4.6 3.8 

100.0 100.0 100,0 

Rice Industry 

34. Rice Farming is carried on mainly by residents of the rural areas
and their families, and reliable information of the numbers gainfully employed 
is not available. 

35. During the year under review, increasing mechanisation of the
industry continued both :in the field and in the factory. With respect to 
tho latter, it is of int'erest to note that several. modern multi-stage 
mills were erected. 

36, In an effort tp expand rice production, more land was brought 
undo� cultivation �t the Black Bush Folder Project Scheme on the Corentyne 
Coast which was completed for settlement in 1961. Already in 1962, 
13,500 acres of the 31,000acre Scheme, w.ire devoted to this crop. 

37. The average nutnber of workers employed monthly by the Bri+ish
Guiana Rice Development 9ompany Limited - the largest employer of wage 
earners in t:he Industry;.. on their holdings in the Mahaicony/Abary Area 
was 283 (Append.ix I Table I). 

/38. . . . . . .
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38. The average number of wage earners employed in. privately-owned
rice mills during 1962 fluctuated between a low figure of 305 in August and 
a high figure of 523 in November. Details are as follows:-

TABLE VII 

EMPLOYMENT IN RICE MILIS 1961 and 1962 

1961 1962 

Month Male ,.Female Total Month Malo Female Total 

October 240 12 252 August 294 11 305 

February 692 20 712 November 513 10 523 

Government kriculture and Marketing 

39. The average number of workers employed by the Government Agri­
cultural and Marketing Services (Appendix I Table I) showed a decrease 
of 82 over the figure for 1961. 

40. The figures quoted relate principally to manual workers in
Government Agricultural Services and Agricultural Research Stations. 

Bauxite Industry 

41. There was an increase of 282 in the average number of workers em­
ployed in the bauxite industry during 1962, compared with 1961 (Appendix I 
Table I). 

Timber Industry 

42. There was no reliable information regarding the total employment
in the Industry during 1962. However, the estimated average number em­
ployed monthly in sawmills during 1962 was 843 compared with 831 in 1961. 

Waterfront 

43. Employment in Port Georgetown is regulated and controlled by a
voluntary body know n as the Georgetown Port Labour Committee. This 
Committee is composed of nine members made up as follows: 

(a) Four members appointed by the Shipping Association of
Georgetown from among its members.

(b) Four members appointed by the Waterfront Branch of the
British Guiana Labour Union from amont its members.

(c) A Chairman agreed upon by both sides or failing
agreement, appointed by His Excellency the Governor.

44. Since its inception, the Committee, by mutual request, has.been
operating under the Chairmanship of the Commissioner of Labour, with an 
Officer of the Department performing the secretarial duties. 

45. At the end of l962, the number of stevedores and wharf workers
on the Port Labour Register was 372 and 381 respectively (Appendix I Table I) 
compared with 384 and 430 at the end of 1961. 
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Employment Exchange Service 
• ·1 ••• 

; 

. 46, The. Employment Exchange Service carried out its functions in the 
building provided for the purpose at Lot 245 Regent and Bourda Streets, 
Lacytmm, G0orgetown, and throufh its branches at the offices of the 
Department of Labour, New Amsterdam, Berbice and at Anna Regina, Essequibo. 

47, The Standing CoI'JIDittee of the F�change which is an advisory 
body on matters connected with the service, held four (4) meetings during 
the year. The Commissioner of Labour continued to perform the duties of 
Chairman of the Commi t"te�. (Personnel at Appendix II (a)) 

48j The Juvenile Employment Committee (Personnel at Appendix II (b)) 
which ,�as· ·establish�d by" the Governor on the 11th November, 1951, to advise 
on IJlf).tters relating to the Juvenile Section of the Exchange Service held 
four ; ( 4) meetings during the year. The, ms.in work of the Committee was 
cha.rup.elled thrm.igh a sub-committee the functions of which are advisory to the 
Main:Committee. The sub-committee advises and guides youths .who have been 
placed in employment and is also concerned with re-establishing youths who 
have!lost their jobs. This sub-committee met on thirty-eight (38) occ�sions 
and interviewed one hundred and fifty-six (156) youths - 64 girls and 
92 boys. 

49, Thirty domestic servants recruited through the Employment Ex-
change, were sent to Canada during the year, 

50, At the end of January the number of unemployed persons on the 
Live Register was 7446. Except howevor for the month of December when 
the registered figure had dropped to 4282, the Live Register indicated 
a constant registration between 5000 and 6000 persons. This information 
is set out in Appendix I Table II. 

51. Particulars of vacancies notified to and filled by the Employment
Exchange arc set out in Appendix I Table III(a). The numbor of vacancies 
notified during 1962 showed an increase of 185 over the previous year. 
The number of vacancies filled during 1962 increased by 491 over that of 
1961, representing an increase of 11.4%. Appendix I Teble III(b) provides 
information regarding registratiomand placings. 

52, Following the enactment of the Commonwealth Immigration Act, the 
Employment Exchange processed 190 applications for vouchers for employment 
in the Uni tad K:i.ngdom during the period July-December. Fifty-nine Labour 
Vouchers were issued on behalf of the U.K. Ministry of Labour during that 
period. 

Vocational Training 

._ 53, Vocational training in the Government Service was undertaken 
during the year in the Medical, Lands and Minas, Transport and Harbours 
and Public Works Departments. 

54. The Government Technical Institute, established by Government
in 1951, continued to provide training facilities for technical personnel 
and-handicraftsmen mainly for the purpose of developing and improving 
skills in a variety of trades. The numbers in training in January and 
December 1962 were 1252 and 824 respectively. 

55, There has been joint sponsorship by the Institute and commercial 
firms of apprenticeship schemes for youths. In such cases-apprentices 
receivedtheir usual rates of pay from their employers when in attendance 
one or two days a week at the Institute. 

56. A.part from the successes in trade courses, 4 7 students were
successful in 1962 at the examinations leading to awards of the City and 
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Guil1s of London Institute Ordinary Certifica�es which are equivalent in 
sco110 and standard to ·the United Kingdom Ordinary National Certificate. 
The distribution of these successes at the technician courses are given 
below by categories: - · 

Mechanical and Electrical Engineering 
· Sl ·- 1st year 9 

Mechanical Engineering S2 - 2nd year 8 

Mechanical Engineering S3 - 3rd e.nd final year - 1

Electrical Engineering S2 - 2nd year 3 

Electrical· Engineei-ing S3 - 3rd and final year - 2

Building Sl - 1st year 

Building S2 - 2nd year 

57. Training of Agricultural
Station continued during the year. 
added to the number being trained. 

- 18

6

Apprentices at the Mon Repos Agricultural 
Three (3) new juvenile registrants were 

58. In January, ·170 girls between the ages of 15 - 18 years were
undergoing a 3-year course in subjects relating to Home Economics at the 
Carnegie School,' of· Home Economics. Of these, 60 completed their· course 
of training and·at the end of the year 175 were still undergoing similar 
training. 

59. The Schdo:l continued ·its adult evening class programme during
each school term. Instri:i.ctions were offered in the fields of Dressmaking, 
Cookery, Food Preserv2tion, Upholstery and Homo Improvement. Seven hundred 
persons were enrolled for these classes during the year. 

60. The Y .W .·c·.A. conducted courses for 18 shop assistants and sales
girls registered at the Exchange and who wished to improve their proficiency 
for empl?yment in their respective fields. Appendix I Table IV gives 
information re�arding vocnticnal training undertaken by Government. 

Apprenticeship Training 

61. As early as 1909, Government took the initiative and established
machinery for the regulation of apprenticeship training. The Industrial 
Training Ordinance was enacted on 28th May,·1910, and the Board of In­
dustrial Training was established. The Board as -constituted at that time, 
continued in existence until 1928/29, when its membership lapsed, but in 
1950, it was resucitated and pnssed the Industrial Training (Apprenticeship) 
Regulations, No. 7 of 1955, and the Industrial �raining (Amendment) Ordi­
nance, No. 40 of 1956. 

62. The Ordinance provided for the appointment from time to time of
fit persons, not exceeding ten, to be a Board of Industrial Training, and 
required three of the members so appointed to be skilled in and actively 
engaged in one or more of the trades to which boys may he· apprenticed 
under the Ordinance. The Board as constituted at present comprises re­
presentatives of Industry, Trade Unions, and Government, under the 
Chairmanship of the Commissioner·• of Labour. 

· ·· · · 

63. The Ordinance vested in the Board the r esponsibility for arranging
and directing the technical educ�tion of apprentices in the 27 trades 
falling within the scope of the Ordinance. Despite this function, the 
Board allows to.employers complete autonomy in organising their own 
schemes·of·training, provided they conform to the standards set by the 
Board. 
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64. In British Guiana, the apprentice is, in s·otne instances, both
a student ancr an employed ;rorker. Training is provided both on and off 
the job, the latter be'ing obtained at the Government Technical Institute 
in Georgetown and other recognised trade schools run by Industry for 
their apprentices. Despite these facilities, the provision for off the 
job training, especially in the rural areas, is far from adequate. 

65, Normally, there are no fixed educational requirements to be met 
by applicants for apprenticeship training, but candidates are expected 
to have a good basic education, and be between the ages of 15 to 17 years. 
It is significant· that the school leavers with the higher educational 
background, have not responded to the challenge of apprenticeship, and 
this may be due in part to the attraction of higher income at the start 
and bett:r social standing attached to the non apprenticeable occupations. 
When the rigid discipline of a 5-year contract of apprenticeship is also 
considered it is little \'l"Onder that the field of selection of apprentices 
is mostly confined to primary school leavers. 

66.. There were up to the 31st December, 1962, 368 apprentices on 
the Register of Apprentices and 50 Licensed Musters registered with the 
Board; 96 applications for r�gistration as apprentices were approved· 
during the year, and 2 new masters licensed by the Board. 

67. The Board of Industrial Training does not undertake the plac.:ing
of apprentices, and in order to be registered as such, au apprentice · 
must first be accepted by a Licensed Master, who shall within two weeks 
of receiving the apprentice apply on a prescribed form for registration 
of the apprentice. Thereafter, the apprentice is placed on the Register 
of Apprentices kept by the Board, and in due course enters into an 
agreement. 

68. During 1962, the Board approved of 27 applications for the
cancellation of agreements, as compared with 50·applications approved 
for the a.ward of Certificates of Competency. · · 

69. An examination of the reasons which necessitated cancellation of
Agreements, shows clearly the lack of appreciation by apprentices and 
parents of the advantages of apprenticeship, and points .to the need. for a 
more enlightened attitude. 

70. The total number on the Register of Apprentices as at 31st
December, 1962, was 368, classified as follows:-

Welders 10 
Fitters 219 
Steel Fabricators 13 
Electricians 23 
Blacksmith 1 

Pa tternmak.ers 2 
Machinists 11 
Carpenters 14 
Moulders 4 

Motor Mechanics 30 
Masons 3 

Draughtsmen 1 

Auto Electricians 2 
Agricultural Mechanics 21 

Coppersmiths 1 
Printing Trades 13,

TCYI'AL 3.68 
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71. Applications for registration of apprentices received and
approved during the year were of the following classifications:-

Welders 1 
Machinists 3 

Electricians 6 
Motor Mechanics 20 

Moulders 1 
Carpenters 3 

Steel Fabricators · 2

Fitters 54 
Printing Trades 2 

Agricultural Mechanics 3 
Draughtsmen 1 

TOT.AL 96 

72, During the year 50 apprentices conplcted their training and were 
presented with Certificates of Competency in the following trades: 

Electricians 7 
Cabinet Maker l 
Carpenter 1 
Fitter 19 
Blacksmiths 1 
Machinists 9 
Moulders 2 
Welders 1 
Agricultural Mechanics 8 
Pattern Makers 1 

TOTAL 50 

73. Twenty-seven applications for the cancellation of Agreements
were approved in the following trades:-

Fitters 9 

Electricians 3 

Carpenters 3 

Motor Mechanics 7 
Printing Trades 2 
Welders 3 

TOTAL 27 

74. The Sub-Committee appointed during 1961 to examine the question
as to whether apprentices at the completion· of their apprenticeship 
should be examined and tested with a view to ass�ssing their competency 
expressed the view that it would be difficult having regard to the staffing 
position to administer such a scheme and consequently did not recommend 
the introduction of such a procedure immediately. 

Cost of Living 

75. The Cost of Living Indices are prepared by the Statistical
Bureau as recommended by the International Labour Qffice Consultant 
who in 1956, completed a Survey on Family Expenditure. 

76, In keeping with the Consultant's recommendations monthly 
urban and quarterly rural indices were compiled for working class 
families and the two were combined into a quarterly index by using 
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urban/rural population weights. This "Consumer Price Index" u.3ed as its 
base the average of prices during the year 1956. 

77. Appendix I Table VII(a), shows tht, Urban as well as the Rural
Consum9r Price Indices, and also the Ccnsumer Price Indices for the years 
1961 and 1962. 

78. The Urban Consumer Price Index is commonly used in wages nego-
tiations. In Janucry, th3 Index Figure stood at 106.7 a..�d this was 
its lowest figure for the year. During the year the Index fluctuated and 
reached its highest figure of 111.0 in the months of May and October. At 
the end of the year the Index Figure stood at 110.8. 

79. The Rural Consumer Price Index stood at 107 .8 in March and this
was its lowcs t figure for t :m year. From March it increased steadily to 
108.6 in September. At the end ·of the year this Index stood at 108.5, · 

80. The Consumer Price Index for the Colony followed the pattern of
the Rural Consumer Price Index. In March it stood at 108.5 and increased 
steadily through the year to reach its highest figure of 109,1 in September 
and December. 

81. Appendix I Table VII(b) gives the average retail prices of food
items consumed by working class families in Georgetown. 

WAGES. HOURS OF 1·0RK 

Sugar Industrv 

82. During 1962, negotiations were entered into between the British
Guiana Sugar Producers' Association and the Man-Power Citizens' Association 
for an increase in the rates of wages paid to daily and hourly pa.id workers. 

83. Up to the end of the year no agreement was reached consequently
the wage !'ates agreed upon since January, 1961, continued to be in force. 
These rates are given in Appendix I, Table V. 

84. .Appendix I Table VI shows the average weekly earnings of Field
and Factory Workers on Sugar Estates. 

Mining 

Bnuxite 

85. Two new Collective Labour AgTeements were made and entered into
between the Demerara Bauxite Company Limited and Reynolds Metals Company 
Limited as employers _:nd the British Guiana Mine ' 7orkers' Union on behalf 
of the employees of these companies. These new agreements provided for. 
a new high wage rate of $1,00 per hour for unskilled workers and pro­
portionate inc�eases for semi-skilled and skilled workers in addition to 
improvements in certain conditions of employment. 

86. The new cgreement with the Demerara Bauxite Company which
was signed on the 28th of August is to last for two years and nine months 
nnd provides for the payment of new wage rates with effect from 1st July 
1962. The agreement in r0spect of Reynolds Metals Company which ·was 
signed on trel4th of November is for a period of three years and the 
effective date of the new wage rates was 

Waterfront 

87, A formal agreemr-.nt was signed on 4th.September between the 
Shipping Association of Georgetown (representing the employers of the 
waterfront) and the �•aterfront Branch of the British Gui.:.nn Labour Union 
on behalf of the waterfront workers. This agreement provided for a 
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12'½% increase in wage rates effective from 13th June, 1962. 

88. Also provided for in the agreement is the setting up of two
Committees as follows:-

(a) An. Ad Hoc Committee comprising representatives of the two
parties to recommend in its report within )ne month of the
date of the signing of the agreement what premium rate or other
form of remuneration shall be· paid for handling of sugar in
bags on the waterfront as from the 13th June, 1962.

(b) An Ad Hoc Committee comprising representatives of the
Association and the Union under the Chairmanship of the
Commissioner of Labour to -

(i) examine the Association's proposals for the introduction
of the gang system for registered stevedores and the re­
grouping of registered wharf-workers on the waterfront;

(ii) examine the Union's counter proposals to (i) above and
any other proposals made by the.Union regarding the shift
system;

(iii) report within one month of the signing of the agreement
on the best means of implementing such proposals as may
be mutually agreed by the parties .to the agreement made
in accordance with any of the foregoing proposals.

It was decided to set up the latter Committee with a view to providing morework

opportunities for registered·waterfrontworkers and to ensure a more efficient 
operation of the shift system. 

89. Details of the new wage rates are given in Appendix I Table V.

Building Trades

90. At a joint meeting between representatives of the Building and
Civil Engineering Employers' Association Limited and officials of the British 
Guiana Amalgamated Building Trude 1·orkers' U-nion held at ·the Department of 
Labour, it was agreed that employers would give to all categories of. 
Building Trade Workers a 7¢' per hour increase on all prevailing rates with 
effect from the 24th April, 1962. 

91. The new wage rates are categorised as follows.:-

Occupation Rate per hour 

Labourer 44¢ 

Carpenter Grade A 61¢' 
Grade B 58¢' 
Grade C 52¢' 

Masons Grade A 61¢' 
Grado B 58¢' 

Painters Grade A 57¢ 
Grade B 52t 

GOVERNMENT 

92 • 

Public Service 

Following the unrest and dissatisfaction in the Public Service 
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which re::i.ched its climax in a strj_ke by employees in various se?tions 
of the Public Service,. a compromise was reached on Sunday; 18th February, 
re�arding saluries, leave ::nd other conditions of service prerequisite to 
a resumption of duty. 

93. It was agreed that provisional paym8nt of salcries rocommended by
the Guillebnud Commission cmd accepted by Government be made within a fort­
night from th2 de.to of r,,sumption and dso the.t the variation in salaries 
from the Guillebaud Commission's Recommendations bG referred to Whitley 
Council for settlement. The new salary scales beccme effective from 1st 
January 1961. 

Municipality (New Amsterdam) 

94. After prolonged negot-ietions between executives of the British
Guiana Ltbour Union on behalf of the employees of the New Amsterdam Town 
Council, agreement was reached on the demand by the employees for increased 
wages and s�laries. The new rates became effective from 1st January 1962. 

Guiana Match Factorz 

95. As a result of negotiations wi.th representatives of the General
Workers' Union, this Company agreed to a 3--!% increase of wages paid to 
all its employees. These new wc..ge rates became offecti ve from 1st J rumary � 
1962, and details in respect of certain categories of ;:orkers arc given 
in Appendix I, Table V. 

Cable and �•1ireless (West Indies Ltd.) 

96. After prolonged negotiations betwe"m ex-,cutives of the B.G. Labour
Union and the Management of Cable and Wireless (West Indies) Limited 9 the 
Union accepted the Company's offer for an increase in wages to its employees 
varying between 10 to 20 per cent. These percentages were computed on the 
1957 basic rates plus both the temporary allowances which were payable from 
1st July, 1961 and an increment on the revised scales. These new rates were 
effective from 1st July, 1961. 

Wieting and Richter Limited 

97. Following protracted negotiations between representatives of the
Clerical and Comm0rcial Workers' Union and the executives of Wieting and 
Richter Limited, full agreement was reached on 14th November on demands 
made by the Union for increased wages and better conditions of work for 
daily and weekly paid employees in the Provisions Department, Wharf, Ice 
Factory and Work Shop, Aerated Water Factory and the Demerara Oil Mill. 

98, The average increase in wae·e rates was approximately 41, per 
hour and became effective from 1st June, 1962. 

International Aeradio (Caribbean) Limited 

99, A new agreement was signed on 3rd October between the International 
.Aeradio (Caribbean) Limited and the Communications Workers' Union. This 
new Agreem:nt which ca.me into effect on 1st July, 1962 dealt with con­
ditions of employment and increased salaries. 

Shipping 

100, Two new Agreements were signed on the 17th November between 
the British Guiana Seafarers' Union on behalf of employeos and_the 
Caribbean Molasses Company and the Bookers Shipping (Demerara) Limited. 
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These new Agreements provided for increased salaries and better conditions 
of work for crews employed on vessels owned and operated by these Com­
panies. 

101. These rew wage rates came into effect from 1st July in respect
of the Bookers Shipping (Demerara) Limited and 1st September for the 

•• Caribbean Molasses Company.

III. INDUSTRIAL RELATIONS

A. _INDUSTRIAL RELATIONS AND DISPUTf;S

(a) GENERAL

102. On 13th February, Government employees went on strike and this
was followed by a stoppage of work b certain other workers which lasted 
until 17th Februa ,. e to this is also contame in Part XI. 

(b) INDUSTRIAL DISPUTES

(i) §ugar Industr:v

103. The industrial relations position in the industry on the whole
remained normal throughout the year though at one time ther·e was likeli­
hood of a general strike arising from a breakdown in negotiations over 
the payment to workers in the industry of a once-for-all bonus. There 
were several stoppages of work of short duration on sugar estates which 
however were not of a serious nature. The most important-of them were as 
follows:-

(a) Hose Hall Estate

104. On 18th October, 250 workers of the Adelpiµ cane-cutting gang
of 284 went on strike in protest against Management's refusal to discuss 
on the previous day six items of grievance with a representative af the 
Man Power Citizens' Association. As a result an officer of the Department 
intervened and held discussions with both the representatives of the Union 
and Management in an attempt to settle the dispute. 

105. Management claimed they had had discussions with a Union repre-
sentative on one of the grievances concerning which tJ::tere had been prior 
notification, but could not entertain the others at the same meeting 
because they were unaware of their existence and required time to make 
prior investigation. They however agreed to note the items for discussion 
after a full resumption of work. This proposal ·.ras rejected by the Union 
and the strike continued. 

106. On the 20th October representatives of the iarties n:et and
agreed on terms for a resumption of work. However, the Union's call for 
a return to work was ineffective and on 22nd October, Management refused 
a request by the Union to discuss among other things, the employment of 
extra cane-cutters. 

107. Following the intervention by an officer of the Department
the Union undertook to expedite resumption of work by way of circular 
letter. As a result full resumption of work took place on 24th October. 

(b) Albion. Port Mourant t,nd Rose Hall Estates

108. On 20th March information was received of a stoppage of work
by some workers at Rose ��11 and Albion Estates in protest.against Management's 
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decision to increase the qualifying period for purposes of employment on 
these estates from 50,10 to 75% and from 75% to 82½% respectively of the 
available working days for purposes of re-engagement in succeeding crop 
seasons. T,,,o dc.ys later they were joined by sor.:ie of the workers at Port 
Mourant Jst2te who protested against� proposed increase from 50,10 to 75% 
of the avail�,ble working days. 

109. Following negotietions between representatives of the Man Power

•• 

Citizens' Association and representatives of the Sug2r Producers' Association 
under the Chair�nnship of the Commissioner of Labcur agreement was reached 
thclt the period for qualification at Port Mour.J.nt end Albion Estates be 
increased from 50,10 to 60% e..nd that for Rose Hall Estate would remain at 
75%. As a result there ue.s a full resumption of -,.,ork · on 9th April on all 
three estates. 

110. On 23rd July, the CoI!lilissioner wes asked to intervene as coricili.::.tor
in a dispute which had arisen between Bookers Sugar Estates Ltd., and the 
Man-Power Citizens' Association over the �uestion of whether or not the period 
of the strike in March-April at Albion, Port Mourant and Rose Hell Estates 
which the Company regarded �s unofficial should be considered as days available 
for work to the strikers in terms of the provisions of a Collective Agreement 
bet.·reen the pllrties. Settlement of the question wns directly related to the 
qualification for future employment on those estates of the workers concerned. 
The discussions which were held on 14th snd 21st August resulted in the 
Union accepting the Company's proposal that the days between the period 
19th-24th March be regarded as not available for work. 

111. 

(ii) Undertakings in Industries other than SU£��

The main disputes Here ac follows:­

(a) Public Service

112. The dissatisfaction among Public Servants·which existed at the
end of 1961, on the non-implementation by Government of the recommendations 
contained in the report of the Salaries Rsview Commission �ppointed early that 
year reached a clim:.x when the majority of workers went on strike on 13th 
February. 

113. Negotic.tions uere immediately opened between representatives of
the Government und Officials of the Unions to which the strikers belonged. 
Eventually 0:1 18th Februo.ry agreement wc:s reached bet\1een Government 
and the U

n

ions thclt there should be a resumption of work ihe following 
day subject to the following conditions:-

(i) that there should be no victimisation of workers who went
on strike;

(ii) tha.t the days spent on strike be set off against normal leave;

(iii) that the pronouncement rerarding the probable lo% re-
duction in salaries should there be a short fall in
the country's revenue be wi thdra,m;

(iv) that the provisional payment of salaries accepted by
Governnent be made within a fortnight of resumption of
work;

(v) that pending •final agreement, leave from· 1st January,
1962, be granted in accordance with the recommendations of
the Salaries Review Commission; and
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(vi) that the variation in salaries and other conditions of
service in the Commission's recommendations be referred
to the Whitley Council for settlement.

(b) Motor Transport

114. Op. 19th April employees of Motor Transport Ltd., one of the
largest private transport establishments went on strike by uay of protest 
against the employers' repeated refusals to agree to the introduction of 
the "check-off" Gystem for union members. 

115. Following negotiations between officir ls of the General '>lorkers'
Uniqn to which the strikers belonged, and representatives of the Company 
agreement was reached on a full resumption of work as from 24th April, 
subject to the observance of the following conditions:-

that there would be no victimisation and that further meetings 
would be held as early as possible to discuss outstanding 
grievances of the workers. 

(c) Commercial illstablishments

116. (i) On 24th May employees of the Bottling Plant and Pacld.ng Room,
Ice Factory, Provision Departrrent and the Demerara Oil and Cake Mills, 
sections of the firm of Wieting and Richter Ltd., went on strike as a 
refusal of the Company to grant recognition to the Clerical and Commercial 
Workers' Union of which they were members. Following discussions between 
representatives of both parties on the intervention of the Departrrent 
there was a full r::?sumption of work on 26th May, on the condition that 
there would be no further discussion on the question of Union recognition. 
A survey carried out subsequently by the Department established that more 
than 5o% of the employees involved were members of the Union; 

As a result of this a Collective Labour .Agreement was entered 
into on 23rd June between the Company and the Union providing for Union 
recognition and the avoidance and settlement of disputes. 

(ii) On 31st May employees of the Security Service of Messrs.
Bookers Central Services Ltd., went on strike in protest against the re­
fusal of Management to accord recognition to the British Guiana Labour 
Union as their representative. There was a full resumption of work the 
next day following joint discussions between representatives of the parties, 
at which it was agreed that there would be no victimisation and also that 
further discussions would be held on the question of union recognition 
which was later granted by the Employers. 

(iii) On 10th December, about 200 employees of certain departments
of Messrs. Sandbach Parker and Company Ltd., staged a stoppage of work 
inprotest against the Company's dela 1 in granting recognition to the 
Clerical and Commercial Workers' U

n

ion of which they claimed they were 
members. 

Discussions held under the Chairmanship of the Commissioner 
of Labour between representatives of the Company and the Union resulted 
in agre0m0nt being reached for a full resumption of work the same day on 
condition that there would be further discussions on the question of 
recognition and the categories of workers to be represented by the Union. 

Following a survey carried out by the Department which established 
that over 50 per cent involved were members of the Union a Collective 
Labour .Agreement was entered into on 21st December by the Company and the 
Union providing for recognition of the Union and the setting up of 
machinery for the avoidance and settlement of disputes • 
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( d) Public Work�

117. On 9th July, 27 employees of the Public Vorks Yard staged a sit
dmm strike in protest against the introduction of a staggered.4-day working 
week. As a result of this act officials of the Public Works, Pure Water 
Supply and Sea Defence Workers' Union to which the strikers belonged met 
executives of the Public 'orks Department and indicated the Union's support 
of the non-acceptance of the system which, it was claimed, would bring 
untold hardship to all workers concerned rather than a relatively smaller 
number of workers if there vras retrenchment. 

118. The strikers were joined the following day by 56 other workers
making the number on strike 83 out of a total labour force of 112. Following 
discussions between representatives of the Union and officials of the Public 
Works Department held under the Chairmanship of the Deputy Commissioner of 
Labour agreement was reached as follows:-

(i) that a 6-day week would be retained; and

(ii) that some workers would be retrenched after consultations
with the Union and application of the principle "last in
first out", with the proviso that where possible the best
workers would be retained. A full resumption of work took
place on the 13th August.

( e) Pure t,•a ter Supply

119. Eleven clerks paid from the Open Vote of the Pure Water Supply
Department staged a strike on 3rd September by way of protest against the 
delay in settling a long standing grievance invo�_ving increase in their 
salaries. It was represented by the Public Works, Pure Water Supply and 
Saa Defence Workers' Union to which the clerks belong3d that the clerks 
of the Pure Water Supply Department had been remunerated along lines 
similar to those in operation for clerks of the Public Works· Department 
though, in fact, the duties and responsibilities involved in the case of 
former were considerably greater than those of the average district clerk 
paid from the Open Vote of the Public Works Department. 

120. As a result of the intervention by·an officer of the Department

the 

it was agreed by representatives of the Administration and representatives 
of the Union that a memorandum should be submitted to the Ministry of Labour, 
Heal th and Housing under which portfolio the Department fell for t.he appoint­
ment of a competent authority to probe into the salaries and wages of open 
vote clerks in the Pure Water Supply Department. A full resumption of work 
took place imm8diately thereafter. 

121. On 18th September, 9 clerks and 2 technical empi'oyees went on
strike and were later joined by 30 employees of the workshop who expressed 
dissatisfaction over the non-implementation of recommendations made qy 
the Inspector of Labour (Factories) in regard to the provision ·of health 
and welfare facilities. As a result of this; representatives of the 
Administration and representatives of the Union met under the Chairmanship 
of an Officer of the Department when a decision was taken that settlement 
of the grievances involving the clerks and those of the workshop employees 
would be expedited. A full resu.rnption of m:,rk took place · the .next da:y. 

(f) Post and Telecommunications D�Rartment

122. un 10th Deptember, following the murder of the Acting Postmaster
and the theft at the same time of over $3,000.00 at the Post Office at 
Tuschen, West Coast, Demorara, the Post Office Workers' Union called a 
strike to protest against the alleged delay in giving effective consideration 
to the Union's representation made some time ago for the provision of 
adequate me�surGs to protect postal employees particularly in rural areas. 
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. 123. Approximately 700 employees responded to the call an�, as a 
·result of efforts by the Commissioner of Labour, representatives of the
Uniop met the Honourable Minister of Communications on 11th September with
represeQtatives of the Administration of the Post and Telecommunications
Department present •. General agreement was reached as to the necessity for
the introduction without delay of proper security measures. The Un�on's
·representatives however, expressed disappointment at the Minister's inability
to accept for immediate introduction proposals for the introduction of
temporary security measures •

. 124. Further, representatives of the Union requested that the two days
the strike had lasted be treated as official leave of absence. To this
proposal the Minister expressed sympathy but advised an �mmediate return to
work which he felt would strengthen any representations which he might make
at a meeting of the Council of Ministers fixed to take place the following
day. The Union, however, failed to accept the Minister's advice claiming
that they should first be provided with a written undertaking by the Minister
that the strikers would be paid for the two days. This, for obvious reasons,
the Minister ,.ras unable to provide and, as a result, the. strike continued.

125. At the meeting of the Council of Ministers it was decided that they
would not be paid for such days as they remained on strike. However, following 
from discussions between the Minister and representatives of the Union and at 
which the Co�missioner of Labour and representatives of the Administration 
of the Pos� and Tel,::-communications Department were present, agreement was 
reached.on the appointment of a Committee to examine the security measures 
then in force at Post Offices and to make recommendations for their improve­
ment. The personnel of the Committee was as follows:-

Mr. P.G. Owen, Commissionc:,r of Police. - Chairman 

Mr. E.H. Reis, Director of Posts and 
Mr. C .r,;. Fraser, Accountant Gen0ral 
Mr. G. Henry, Architect 

Telecommunications) 

A representative of the B.G. Postmasters' Union 

with 

Mr. J . .A. Charles, Controller of Posts - Secre�ary 

) 
) 
) 

Members 

The B.G. Post Office Workers' Union refused to hav� representation on 
the Committee because of the B.G. Postmasters' Union being represented 
but offered to be available for consultation as and when required. 

126. Subsequent discussions between.the parties took place on the
15th and 17th September as a result of which Government at the request 
of the Union, gave the following undertaking in writing:� 

(i) that the recommendations of the Security Committee would
be implemented with the minimum of delay; and

(ii) thct 11atcbmen would be employed as a temporary measure at
such Post Offices as may be advised by the Commissioner of
Police in his capacity as Security Officer, pending sub­
mission of the Committee's full report or any inGerim
report or r�commendations.

127. As a result the Union ordered a full resumption of wdrk which
took effect from 19th September. 
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(g) B.G. Rice Marketing Board

128. On 26th September about 120 workers employed at the Board walked
off their jobs in protest against the dismissal of nine of their number. 
The B.G. Rice Marketing Board Workers' Union to which the strikers belonged 
claimed that the Board had not honoured the provisions of the Collective 
Labour Agreement which they had entered into with them by refusing to meet 
representatives of the Union to discuss the reasons for the dismissals and 
also for refusing to accede to the Union's request to submit the matter to 
the Commissioner of Labour for conciliation. 

129. The situation was rendered difficult by the fact that'two unions,
one of which was recognised by the Board, claimed representation of the 
workers and, in the context of this situation, efforts were made by the 
Department to effect a merger of the two unions. 

130. Following protracted discussions between representatives of the
Board and the Commissioner of Labour on the one hand and officials of the 
Unions and the Commissioner of Labour on the other, a resumption of work 
was agreed on with effect from 15th October subject to the following 
conditions:-

(i) all workers who went out on strike on 26th September or
subsequently and who would normally have been working at
that time, would return to work en bloc;

(ii) all workers who were at work on 26th September, and who did
not go on strike but returned to work subsequently would also
work;

(iii) if workers at (i) and (ii) clid not fulfill the ls.bour require-

... 

j 

ments, then the Board would be free to employ other registered. ( 
labour as may be required;

(iv) after resumption the Board would be free to employ labour in
the usual manner;

(v) the grievances raised with Management by the Union by letter
of 26th September would be handled at conciliation level
at the Labour Department;

( vi) the quest.ion of the dismissal of the nine �•rorkers would be
the subject of conciliation by the Commissioner of Labour
following the resumption of work and, if as a result of
conciliation, it was agreed to reinstate any or all of the
workers, such workers, would be paid wages as from the date
of dismissal;

(vii) there should be no victimisation, intimidation or discrimination
on the part of the Board towards any of the workers who were
on strike;

. (viii) the principle of "last in, first out" would be accepted by 
the Board and be implemented in relation to the register of 
workers which would be compiled by the Beard in consultation 
with the Union on the basis of the "callon" register agreed 
on. 

131. Conciliation proceedings which commenced soon after resumption
of work were; still in progress at the end of the year. 
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(h) Bauxite
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132. On 13th September, over 900 workers employed by the Demerara
Bauxite Company Ltd., at their worke at McKenzie, Dsnerara River, with the 
excepti.on of those employed in the Mines and at the Alumina Plant, went 
on strike in protest against the manner in which the Company's constabulary 
carried out their functions in relation to one of their fellow workers. 
The case involved an employee of the workshop who was suspended by the Manage­
ment, following the institution of a charge of unlawful possession of the 
Company!s property. 

133. Following the intervention of the Deputy Commissioner of Labour
on 15th 8eptember a full resumption of work took place on 16th September. 
Later that day joint meetings were held between representatives of the 
Union and reprssentatives of Management and at which the Commissioner of 
Labour was present. Agreement was reached as follows:-

(i) that the suspended employee be reinstated immediately;

(ii) that investigation be carried out into the facts of the
charge of unlawful possession and, if necessary disciplinary
action be taken in terms of the provisions of the Collective
Labour Agreement; and

(iii} that the Union and Ma.nag2ment '\\Uuld meet at a lat�r date to 
discuss the entire question of the attitude of tho constabulary. 

(i) Construction

134. On 15th October, 30 employees of a work force of 50 engaged in
excavation work by Wilson and Ricketts Construction Company went on strike 
in demand of higher rates and a re-adjustment of the system of allocating 
work in groups which they claimed resulted in an inequitable distribution 
of work. 

135. On the intervention of an officer of the Department discussions
were held on 16th October between representatives of the Building Trade 
Workers' Union which claimed to represent the strikers and representatives 
of the Company, and agreE1111ent was reached as follows:-

(i) that the wage rates would remain the same as they were
higher than those paid by the Public Works Department; and

(ii) that work would be given out in pairs and not in groups
as hitherto.

136. A full resumption of work took place around midday on 16th
October. 

(j) Catering Trade

137. On 28th July, 32 of the 52 employees of the Bamboo Gardens
Restaure.nt and Bar in G-eorgetmm went on strike in compliance with an 
order given by the executives of the Clerical and Conunercial Workers' 
Union of which they were members. The action was taken by way of protest 
against the dismissal of one of their number and to demonstrate disapproval 
of the proprietor's non-compliance with the request of the Union for recog­
nition as the solo bargainin€-· agent for the employees of the restaurant 
and bar. 

138. Following the intervention of an officer of the Department joint
discussions between the parties were held under the Chairmanship of the 
Commissioner of Labour with a view to bringing the dispute to an end to 
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get the proprietor to re-open the establishment which he had closed 
immediately after the institution of the strike. 

139. As a result agreement was reached on 23rd August as follows:­

(i) that all arrangements to re-open tl'.e busin0:::,;s on 10th
September would be made;

(ii) that on or before that date the i,9.rties would enter into
a formal agreement for the re.cognition of the Union and
the establishment of a procedure for the avoidance and
settlement of disputes; and

(iii) that all the staff employed before the dispute started
would resume work on the same terms and conditions as
obtained prior to the dispute.

140. The formal agreement was signed on 11th September when it was
indicated that the proprietor had found it impossible to re-open on 
10th September as previously agreed on. It was then agreed that the 
business would be re-opened on 15th Septe�ber which actually took place. 

(k) High School

141. Twenty teachers of the Rose Hall High School were on strike
on 26th November in protest against the Board of Governor's decision to 
terminate their s'ervices on 31st December and the Board's failure to 
resolve the issue after two joint meetings. 

142. It was established on the intervention of an officer of this
Department that despite the fact that notices to terminate their services 
on 31st December gave them the option of re-employment if applications 
to that effect were made by 8th December, the teachers feared that the 
intention behind the notices was to afford an opportunity for a downward 
revision of salaries. On the other hand, the Boa.rd contended that its 
main desire was to establish its legal responsibility for the control 
and l!lalll/'gement of the school which, hitherto, was exercised by the 
Principal. 

143. At a subsequent meeting between the officer, the Board and the
Principal ways and means of bringing the dispute to an end were discussed 
and terms of resumption were proposed as follows:-

(i) that the notices to the teachers would be rri thdrawn
pending the appointment of a competent auditor or
accountant to investigate and report on the financial
position of the school; and

(ii) that sc:..laries of the teachers would be revised in the
light of the report.

144. These proposals were accepted by the teachers who returned to
work on 28th September. 

( c) NEGOTIATIONS

(i) Sugar Industry

145. Following the breakdown in negotictions between the E.G.
Sugar Producers' Association and the Man-Power Citizens' Association 
over the question of the i,9.yment of a once-for-all bonus to workers in 
the industry from the profits made on the sale of sugar to the U.S.A. in 
1961� the matter was referred to the Commissioner of Labour for conciliation. 
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As a result agreement was reached on 27th April for the payment of an 
amount of $3,000,000.00 to all workers in the industry, including the 
junior and senior staffs. The allocation of the amount to the various 
categories of workers was as follows:-

Field and Factory 
Senior Staff 
Junior Staff 

(M.P.C.A.) - $2,552,078.00 
328,667.00 
129,255.00 

146. The sum paid to each worker represented by the Man Power Citizens'
Association was calculated as follows. The amount of $2,552,078.00 was 
divided by the total sugar production in 1961, and the result was rebarded 
as the bonus which should be paid on each ton of sugar. This sum was 
multiplied by the production in 1961, on each estate and the resultant 
sum represented the allocation·to that estate. The allocation to each 
estate was then divided by the total labour bill of the estate for 1961 and 
the result was a factor which when multiplied by a worker's earnings for 
1961, established the amount of bonus to be paid to him. 

(ii) Public Service

147. Following a strike by public servants and otl:er Government
employees which lasted from 13th - 18th February, a compromise agreement 
was reached on salaries, le&ve and other conditions of S8rvice. This 
involved the provisional payment within a fortnight of resumption of work 
which took place on 19th February, of salaries as recommended in the report 
of Salaries Review Commission and that such variations on salaries recommended 
in the report be referred to l"Thitley Council for settlement. 

(iii) "Municipality

148. Following prolonged negotiations between the British Guiana
Labour Union and the New .Amsterdam Town Council agreement was reached in 
March on the demand by the Union for increased wages and salaries. The 
new rates of wages and salaries were made effective from 1st January. 

(iv) Match Manufacture

149. Following negotiations between the General Workers' Union and
the Guiana Match Company Ltd. agreement was reached in March on a 3½ per 
cent increase on wages then paid to all the Company's employees. Details 
of the new wage rates which were made effective from 1st January are set 
out in Appendix I Table V. 

(v) Building Trade

150. At a joint meeting held early in the year under the chairmanship
of the Commissioner of Labour between representatives of the Building and 
Civil Engineering Employers' Association Ltd. and officials of the B.G. 

· Amalgamated Building Trade lJorkers' Union agreement was reached for the
payment by the Employers with effect from 24th April, of a 7¢ per hour
increase on all prevailing rates of wages paid to their workers.

151. Details of the old Hl.d new wage rates are as follows:

Category of Worker 

Carpenters Gr�de A 
Grade B

Grade C 

Masons Grade A 
Grade B 

Old Rate New Rate 

54 .t 61 ¢' 
51 ¢ 58 ¢ 
45 ¢ 52 ¢ 

54 ¢' 61 ¢ 
51 ¢' 58 ¢' 
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Category of Worker 

Painters 

Labourers 

Grade A 
Grade B 

30. 

Old Rate 

50/ 
45¢ 

37 

New Rate 

57 /, 
52¢ 

44 

( vi) Cable and "\r!ireless (West Indies) Limited

152 • .  As a result of negotiations between the Executives of the •British 
Gui nna Labour Union and the Manegement of Cable and Wireless (West Indies) 
Limited agreement was reached after the intervention of the Commissioner of 
Labour on increases ranging from 10 to 20 per cent on wages and salaries 
paid to the Company's employees and based on the 1957 basic ratos plus both 
the temporary allowance payable from 1st July, 1961, and an increment on the 
revised scales, The new scales became effective �s from 1st July, 1961. 

(vii) Bauxite Industry

153. Following the breakdown in June of -negotiations between the Demerara
Bauxite Company Limited and the B.G. Mine Workers' Union over demands by the 
Union made since 14th riTay for increased wages and improved working conditions 
for industrial workers employed at the Company's concessions at Mackenzie the 
matter was referred to the Commissioner of Labour for conciliation. Con­
ciliation proceedings came to an end on 28th August when a new Collective 
Labour .Agreement was signed. The Agreement which expires on 30th November, 
1964, provided with effect from 1st July for a new high wage rate of approxi­
mately $1.00 per hour for unskilled workers and proportionate increases for 
eemi-skilled and skilled workers and also for improvements in conditions of 
employment. 

154. A similar situation also resulted from negotiations which commenced
on 23rd August between representatives of Reynolds Metal Company Limited 
and representatives of the E.G. Mine Workers' Union. As a result of the 
intervention of the Commissioner of Labour as conciliator a new Collective 
Labour .Agreement was signed on 14th November provided for new rates of wages 
and certain improvement in the conditions of employment. Details of the 
new wage rates are given in Appendix I, Table V. 

(viii) Waterfront

155. Following the breakdo�m of negotiations between representatives
of the British Guiana Labour Union and representatives of the British 
Guiana Shipping .Association on proposals rode by the former for increased 
retes of wa:·es nnd improved conditions of employment for 1·1aterfront workers 
after several meetings held with the parties under the Chairmanship of 
the Gommissioner of Labour a new Agreement was· signed on 4th September 
providing for a 12f per cent increase in wage rates effective from 13th 
June. Comparisons of the old and new. basic rates are as follows:-

Categ:ory 

Wonien 
Truckers 
Ordinary·Packers 
Sugar Packers 
Stevedores 
Winchmen and Leading 

Hands 

Old basic rate 
per hour 

3&¼¢ 
47-¾i 
4m 
S5}¢ 
641¢ 

67½,! 

New basic rate 
per hour 

4�-/, 
53¾¢ 
55¾¢ 
62it 
72-¼/,

76 ¢ 
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156"\ The Agreement also provided for the setting up of two Committees 
as follows:-

(a) an ad hoc Committee comprising representatives of the two
parties to recommend in its report what premium rate or
other form of remuner2tion shall be paid for handling of
sugar in bags as from 13th June;

(b) an ad .hQ£ Committee comprising representatives of the
Association and the Union under the Chairmanship of the
Commissioner of Labour to -

(i) examine the Association's proposals for the introduction
of the gang system for registered stevedores and the
regrouping of registered wharf-workers on the waterfront;

(ii) examine the Union's counter proposals to (i) above and
any other proposals made by the Union regard.!.ng the
shift system; and

(iii) report on the best means of implementing such proposals
as may be mutually agreed by the parties in accordance
with any of the foregoing proposals.

157. The decision to set up the latter Co1D.J::1.lttee was taken with a view
to providing more work opportunitios for registered waterfront workers and 
to ensure a more efficient operation of the shift system. 

(ix) Electricity

158. Following the breakdown in.negotiations between representatives

of the British Guiana Electricity Corporation and of the Man-Power 
Citizens' Association over proposals by the Union for increases in the wage 
rates of weekly, daily and hourly paid employees of the Corporation the 
matter was referred on 27th August to the Commissioner of Labour for con­
ciliation. As a result, agreement was reached on 29th September as follows:-

(a) 

(b) 

(c) 

eff�ctive from 1st August, 8¢ per hour across the board; 

effective from 1st August, 1963, 3¢ p2r hour across the 
board; 

effective from 1st August, 1964, 2¢ per hour within the 
scale. 

l59. The Agreem,mt which was made effective from 1st August, is 
for a period of 2½ years. 

160. Prior to the deadlock reached on the points referred to above,
the Corporation and the Union had reached agreemrnt on the increasesto be 
granted monthly paid employees. 

(x) Cooncrcial Estnblishnent

161. Following the breakdow:p. of negotiations between representatives
of the Clerical and Commercial Workers 1 Union and representatives of Wieting 
and Richter Limited over demands made by the Union for increased wage rates 
and improved working conditions for dnily and weekly paid employees in the 
Company·•s Provision Department, Wharf, Ice Factory and Workshops, Aerated 
Water Factory and the Demerara Oil Mills both parties met under the 
Chairmanship of the Commissioner of Labour and agreement was reached on 
14th November providing for an increase in wage rates of approximately 
4¢ per hour with effect from 1st June. 

I (xi) •.•••• 
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(xi) International Aer�dio (C�ribbean) Limited
' . 

162. As a result of negotiations between representatives ·of the
"International Aeradio (Caribbean),Limitcd and Officials of the Communications 
Workers' Union, an agreement affecting employees of the Company's service 
in British Guiana wcs signed on 3rd October.· The Agreement which came 
into effect on 1st July covas conditions of employment in addition to new 
salary scales. 

163. Particulars of the old and new selary scales are as follows:-

Senior Radio Operator 

Radio Operator 

Locel Teleprinter Operator 

Teleprinter Operator 

Junior RD.dio Teleprinter 
Operator 

Senior Radio Technician 

Technician 

Mechanic 

Rigger 

Dinner Station Attendant 

Janitor 

Old Scale 
per month 

$380 X $20 - $480 

New Scale 
per month 

$430 X $20 - $530 

$200 x $15$345 x $10 - $240 x S20 - �420 
$370 

$310 X $20 - $370 

$180 X $20 - $280 

$150 X $15 - $200

�430 X $20 - $530 

8330 X $20 - $430 

$200 X $20 - i�30Q 

$255 X $20 - $355 

$130 X $15 - $230 

$160 X $15 - $135 

$360 X $20 - $460 

$240 X $20 - $34 ) 

$150 X $15 - $230 

$480 X $20 - $540 

$330 X $20 - $450 

$230 X $20 - $330 

$355 X $20 - $375 

$145 X $15 - $260 

$ 70 x $15 - tlBO 

(xii) Caribbean Molasses Company Limited

164. Negotiations conducted between representatives of the Caribbean
Molasses Company Limited and of the British Guiana Seafarers' Union over 
proposals made by tho latter for increased salary scales and impro,ed 
conditions of work for crews employed on vessels operaten. nnd owned by the 
Company resulted in nn Agreement being signed on 17th November providing 
for the following new scales of snlllry effective from 1st September:-

165. 

Category 

Chief Officer 
�cond Officer 
Third Officer 
Second Engineer 
Third Engineer 
Fourth Engineer 
Donkeym&n 
Cook 
Sailor 
Fireman 
Messman 

Scale per month 

$180 X $10 - $220 
U35 x $8 - $155 
$115,87 X $6 - $132.87 
$180 X $10 - $220 
$135 X $8 - $155 
$115.87 X $6 - $132.87 
$115.87 X $6 - $132.87 
Si:115/$125 
$99 

$99 
$87 

The Agreement :is for a period of duration of two years. 
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(xiii) Shipping

166. A new Agreement was signed on 17th November between Bookers
Shipping (Demcrara) Ltd. and the British Guiana Seafarers' Union providing 
for improved snlary scales and better conditions of employment for members 
of the crews of the Company's vessels. Particulars of its new salary 
scales as set out in the Agreement which is due to expire on 30th June, 
1964, are as follows:-

Category 

Chief Officer 
Second Officer 
Boatswain 
Second Engineer 
Third Engineer 
Sailor, A.B. 
Sailor, O.S. 
Cook 
Messman 
Boy 

Old Sc.::..le effective 
from 1st Jul:v.. 1960 

per month 

$150 x ilO - $200 
$100 X $8 - $140 
$90 X $6 - $120 
$150 X $10 - $200 
$100 X $8 - $140 
$80 
$72 

$96 

$80 
$55 

(xiv) British Guiana Airways (Government)

New Scale effective 
from 1st July. 1962 

per month 

$168.75.x SlO - 3218.75 
$112.50 X $8 - $152.50 
$101.25 X $6 - $131.25 
$168.75 X $10 - $218.75 
$112.50 X $8 - $152.50 
$96 
$86.40 
$115.20 
$96 
$66 

167. Following a dispute between Government and the Guiana Air Transport
Trade Union over proposals made by the latter for revision of wages and 
salaries of certain categories of the Company's employees, a Committee of 
Enquiry was appointed by Government to consider the possible revision of 
salaries and wages. The Committee submitted its report on 21st August 
and in October effect was given to the recommendations contained in the 
report of the Commi. ttee. 1.rhe revised scales of salary became effective from 
1st January, 1962. 

B. GROWTH OF TRADE UNIONS Al'TD TRADE UNION EDUCATION

168. There was an intensification during 1962 in the programme of
education in the trade union movement. During March, a 10-day training 
conference for Officers and Organisers of Clerical, Commercial and Technical 
Employees Unions in the Caribbean area and British Guiana was held under 
the joint auspices of the International Federation of Clerical, Commercial 
and Technical Employees and the Clerical and Commercial Workers' Union 
of British Guiana. The Director of Studies for the seminar was Mr. Ernest 
Lee, the Inter-American Representative of the IFCCTE and lectures were 
given on various aspects of trade union matters. 

169. As a follow-up to this seminar sevcm menrers of the Clerical
and Commercial 1

:7orkers I Union attended a one week seminar in Trinidad 
held from 16th -30th September for similar workers in the Caribbean area. 

170. As a continuation of this educati0nal drive two seminars were
held between October and December by the local Union. The first for the 
benefit of Shop Stewards and the second for members of the Union who are 
not office bearers. 

171. The first Postal-Telegraph-Telephone International Seminar
on Democracy and Tra1e Union Rights was held from 26th March - 7th April. 
The seminar was organised mainly for the benefit of members of the British 
Guiana Post Office Workers' Union but was also attended by representatives 
of several other i·ost Indian territories. Lectures were given by a panel 
of prominent local trade unionists • 
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172. A 7-day seminar for senior trade u.�ion officials, lasting from
12th-18th August, was held at the Indian Educational Trust College under 
the auspices of the University of the West Indies Department of Excra 
Mural Studies (Industrial Relations Division) the British Guiana Trades 
Union Council and the Labour Department. 

173. 21 unions, each of which was entitled to senc. two cnndidates
participated in the Seminar. The maximum att0ndance recorded at any one 
session was 39. Among the lecturers were: 

Dr. B. Collins, Extra Mural Tutor, U. W. I. 
Mr. R. Ishmael, President of the B.G. Trades Union Council 
Mr. R. Rosane, Industrial Relations Officer, Demsrara Bauxite 

Company Limited. 
Mr. v. Hood, Head of the Commonwealth Division of the British 

TradES Union Congress. 
Mr. R. Close, Director, Bookers Sugar Estates Ltd. 
Mr. E.A. Richards, Acting Cornmissicner of Labour. 

·Lectures were also given by officers of the Department and other prominent
members of the public.

174. Another 7�day seminar was held in December under the auspices of
O.R.I.T., the Caribbean Congress of Labour and the British Guiana Trades 
Union Council. 

175, Among the lecturers at the seminar which was declared open by 
Mr. R. Ishmael, President of the British Guiana Trades Union Council 
wore: 

Mr. F. Falcott, President of the Caribbean Congress of Labom:·. 
Mr. W. Hood, HE,ad of the Commonweal th Di vision of the British 

Trades Union Congress. 
Mr. L. Naraine, Industrial Relations Officer, Booker Group of 

Companies. 
Mr. B.B. Blackman, Assistant Secretary (Education) Caribbean

Congress of Labour. 
Mr. E.A. Richards, Deputy CoilllI!.issioner of Labour. 

176. Lectures.were.also-p:iven by visiting Executive membe°l'S of the
Caribbean Congress of Labour, Officers of thp Department and other prominent 
members of' the public. 

177. Mr. Fernando Azana, the Regional Director for Latin .America and
the C2ribbean region of the Internotionnl Transport Workers' Federation 
pa.id a short visit to the Colony in order to carry out a survey to determine 
the need for technical assistance in education and other fields.to the 
three unions affiliated to his organisation. 

178. Mr. Paul K. Reed, Special International Representative of the
Mine Workers of .Ar!:terica visited the country in May and held talks with 
officials of the B.G. Mine Workers' Union, other prominent trade unionists 
and Governm€nt officials. 

179. Two British Trades Union Congress Officials, Messrs. J. Hargreaves,
Head of the International Department and 1,r. Hood, Head of the Commonweal th 
Division, visited U-i-..: country during the onrly part of the year. Mr. Har­
grf.:aves' stay was of short duration but 1-lr. Hood remained until December. 
The main purpose of their visit was to help bolster the local trade union 
movement and to in1uire into its workings with a view to increasing its 
efficiency. 

180. Mr. Jack BuneJ., representative of the International Federation
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of Commercial, Clerical and Tecr..nical Employees wi.th headquarte.rs in 
Holland 9 •visited the country in September al'ld·remained· for 3 dEiye. He 
held discussions with officials of its local affiliate·,• ·the· Clerical
and Commercial Workers' Union. 

181. Mr. Ilean Clowes, Executive member of the Uni t-,d .Steel Workers'
Union of the U.S • ..',. paid a two-day visit to the country in October to 
att3nd as an observer tho second Biennial Conference of the British 
Guiana Mine Workers' Union. 

182. Mr. Rene Liceanjie, Co-ordinator/Organiser of the National
Maritime Union of the U.S.A. visited the oo-i;ntry for 2 days _in December. 
The purpose of his visit was to conduct a survey in respect of the 
Guyana Maritime Union's ·application for affiliation to the National 
Maritime Union of America, A.F.L.C.I.O. He also held discussions with 
officials of the B.G. Trades Union Council and the B.G. Seafarers' Union. 

183. The Annual General Council Meeting of the Caribbean Congress
of Labour was held for the first time in this country on the 3rd and 
4th December. The meeting which was held under the Chairmanship of 
Mr. lTank 1"alcott, President of the Caribbean Congress of Labour, and 
Secretary of the Barbados Workers' Union was attended by eight executive 
members from Jamaica, Trinidad, Barbados, St. Lucia and British Guiana. 

184. During the year six trade unions were struck off the Register
for failure to file their annual returns with the Registrar of Trade 
Unions as required by .3ection 35 of the Trades Union Ordinance, Chapter 
113. The defaulting unions 1,ere :-

B. G. Dental Assistants and Mechanics' Association 
B.G. Law Clerks' .Association 
United Guiancse Miners' Association 
B.G. Hire Car Owners' Association 
B_.G. Rice Millers and Landlords' Association 
United Guinnese Mineral and Genoral Workers' Union. 

185. During the latter part of the year the Guyana Maritime Union
was registered as a trade union. The nucleus of this union was pre-. 
viously part of the Samnill and Forest norkers' Union. 

186. On 17th December p the Public '1'orks, Pure •·-ater Supply and
Sea Defance vTorkers' Union and the Municipal Labour Trade Union merged 
into one Union now known as the National Union of Public Service Employees. 
The merged Union has been registered with the Registrar of Trade Unions. 

C. JOIN'I' CuNGULTATION

187. As in tho prnvious years joint consultative bodies were in
operation in certain industries and undertakings whero their usefulness 
was evidenced by tho solution of many problems through tho established 
machinery. They ::.lso served as a stabilising influence in the relation­
ship b8tween employer and employee. 

188. The industries and undcrta1. ings and the approximate number
of persons covor:,d by such consul tntivc. bodies during ti1e year were as 
follows: 

Industry and Undertnki� 
and number of Committees 

(i) Su,g-F.r

(ii) Rice

- 25

- 1

Approximate number 
of pgrsuns employed 

19,000 

300 

/(iii) 
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Indust!J: and Undertaking A��roximate Number 
and Number of Committees of Persons Employed 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

( viii� 

(ix) 

El.ectrici tv Sv.pplv - 1 420 

� - 1 200 

Municipality - 2 ·900

Furniture - 1 80 

Pure Wat-Jr Supply - 1 310 

Printing - 1 150 

Garment - 1 200 

3 Whitley Councils one each for -

(a) Professional and Adlainistrc:,t�ve Officers
(b) Other employees
(c) Teachers.

werG in operation during the year. 

189. In addition hospital staff councils operafod in eight institutions.
Of these, four covered nursing staff and seven non-nursing staff. 

190. In each Government Department provision is m2de for the operation
of a Staff Council. Unfortunately only a few such Staff Councils really 
function. 

191. All the joint consultative bodies in existence combine the functions
of a Joint Industrial Council and Joint Consultative Committee. 

D. 

192. 

METHODS OF FIXING '•17AGES 

Wages are fixed b.Y -

(a) Collective Bargaining; and
(b) Legislation.

19�. Collective Bargcining Agreements exist in most of the largor 
industri�s and undertakings in which there arc recognised trade unions. 
These include sugar, bauxite, ric�, sawmilling, building trad8, electricity 
supply, works of cngineuring construction and shipping. 

194. There are still several establishments in which Forkers are not
orgnnised or in which th(� organisct tion of workers is too weak to permit 
of effocti VS' collocti ve bargaining. In such in,:;tanc· s, Wages Councils 
appointed under the Wages Council Ordinance, 1956, or Advisory Committees, 
appoint,,d under section 7 of t he Labour Ordinance, Chapter 103, may be 
established for the purpose of the regulation of wages. 

195. Certain of the Advisory Committees which were investi6ating the
conditions of employment of workers in certain industries and undertakings 
in 1961 continued to function throughout 1962. The industries and under­
takings are:-

(a) rice mills.

(b) cinemas

( c) drug, dr·· goods and hardware stores and groceries
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(d) quarries

(e) mccho.nical transport

(f) watcbmen

(g) petrol filling stations

Wages Councils were in operation in the following undertakings: 

Printing Trade 
Aerat·d Water Factories 
Timber Grants 
Sawmills 

197. In December, Wages Council Wages Regulation Proposah· were macle
in respect of the Printing Trade • 

IV. SAFETY, HEALTH .AND W!!;LF.ARE

198. During the year no case of industrial er occupational disease was
reported to the Depc.rtment of Labour. In the outlying districts where wet 
conditions exist, there has been no upward trend in the number of people 
suffering with malaria. Since the introduction of medicated salt for 
human consumption, it would appear that a permanent check of this dreaded 
disease has been accomplished. 

199. The steadily growing realisation by industry of its responsibilities
in matters connected ·,:i th .'Safety, Health and 1•'elf, re, has led to a much 
more co-operative attitude. This has had an important effect on the work 
of the Inspectorate. 

20). The generel nature of lll£lny requirements of the Factories Ordi-
nance and regulations made thereunder make it essential to explain·to and 
advise occupiers and employees of the various aspects of industrial safety. 
Grnerally speaking, the occu-pior is responsible for complying with the 
law but in tho .::1bsencc of precifle standards, the InstBctorate cannot avoid 
indinating what should be regarded as a reasonable standard. 

201. In this connection, Inspectors have continued to give lee-ti.res
and to assist occupiers by giving advice on the requirements of.the law, 
It should be noted, however, that the main effort of making employees 
safety conscious should be undertaken by industry. It is gratifying•to 
record that a well established safety programme has been set up in the 
sugar industry and safety Committees meet regularly every month on all 
the estates. 

202. The effort regarding training in safety for the entire colony
could be intensified. Organised training i� confined almost entirely 
to the larg� �ndustrial firms, many of which have well established apprentice 
training school where emphasis is placed on safety. It is interesting 
to note that at seminars and lectures organised by the Trade Union Movement 
and large industrial concerns where specialist officers of the Factory 
Inspectorate lectured, s�fety is a topic which received attention. 

203. The consensus of opinion of the Inspectorate is thBt most
occupiers have a general desire to make their workplaces as safe as is 
humanly possible. It has Qlso been obs�rved that more and better 
designed guards hav€ been installed in some of the factories. As a 
result of the vigilancn of the Inspectorate, a number of factories which 
had be.sn wor�,:-.:'..ng �.i thout compulsory workmen Is componsa tion �rc_,re 
thoroughly inspectnd and in many cases legal proce�dings were instituted 
nf,.::i.inst the . occupiers, 
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204. The number of inspections and the number of successful prosecutions
undertaken during the year surpassed those of the_ previous yeers. The In­
spector&te continued to keep a close watch on the fencing of dangerous 
parts of machinsry. and the impr0ssion gained is that while some of the 
more enterprising occupiers · ay high regard to safety in vrork-places, it 
was very difficult to obtain satisfactory conditions in some of the smaller 
undertakinGS• 

205. Lighting of uork-rooms, the keeping of ·up-to-date first aid
boxes .J.S well as the installation of adequately fenced machinery were 
still the aspects most frequently found to be deficient. 

Housing 

V. LIVING CONDITIONS

206. The problem of housing 9 aggravati)d by a steady increase in the
population, continued to be of major importance, Progress was made during 
the year by the Central Housing _a� .I:J.anning Departnent in alleviating 
overcrowding, squalor end distres8,·especially in the urban areas. In 
its efforts to imprpve conditions of the masses, the Housing Department 
continued to lay emphasis on the spirit of self-help in the community. 
The construction of 42 houses on a self-help basis was completed during 
the year. 

207. The Committee of the Sugar Indnstry Labour Welfar8 Fund continued
its programme in the re-housinf of sugar estate workers. During 196_2, 
2,955 applications for loans to build houses were received involving an 
amount of �954,233.93. Of these applications, 2,674 were approved, the 
amol1nt involved being ��808,803 .98. Of the number of applicc::tions approved, 
493 involving a sum of 1121,893.54 were for additional loans for painting 
and guttering. One application for ��133 .01 was an additional loan to assist 
a worker to complete bis house, while 507 applications involving a sum of 
:�50, 507. 52 were for connectin1r we ter pipes to ,•rork:"rs' houses. 

208. During the year, expenditure totalling 8116,438.03 was approved
for the development or extension of 57 housing areas, 8298,017.32, for 
water supply installations and $60,811,75 for construction and maintenance 
of roads in Housing Areas. 

Welfare Projects on Sugar Estates - 1961 

209. At the 0nd of 1954, the Sugar Industry Labour \!elfare Fund
Committee had approvad in principle a comprehensive welfar'.J scheme for 
sugar estates. In implementation of this scheme, the Committee approved 
expenditure of $103,226.18 during 1962. Details of the projects approved 
are as follows: 

Estate 

Skeldon 

Port Mourc.nt 

Pro.ject 

Welfnre Officer's House - Male 
Welfare Officer's House - Female 
Cricket Equipment 
Training Course - Welfare Officer 
Community Centre - Equipn0nt 
Recreation Ground - Repairs to 

Lawn Mmrer 

Welfare Officer's House 
Children's Playground 

Carried forward 

Approved 
Expenditure 

$ 
359.59 
714.51 
199-93
35.18

220.32 

100.00 

31.40 
503.71 

2,164.64 
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Estate Pro,ject Approved 
Ex:12enditure 

Brought fcrward 2,164.64 

Port Mourant Nurse's Quarters and Clinic 376.24 
(Con'd) Girls' Club 352.47 

Community Centre - Equipment 431.22 

Albion Pr8paring grass wicket 20.69 
Recreation Ground 17.82 

Rose Hall Brabo Lighting Plant 1,452.52 
Girls' Club 824.90 

Bat4 Comm.unity Centre 255.00 
Recreation Ground 3,043.75 

Blairmont Cricket Equipment 199-98
Community Centre - Equipment 200.84

Non Pareil Community Centre/Girls' Club 128.00 

Lusignan Mid'l':ife 's Quarters and Clinic 689.85 
Girls' Clu•• 2,343.58 
Lighting Plant 1,850.00 

La Bonne Intention Welfare Officer's House 104.14 
Maternity Clinic 2,311.85 
Community Centre - Equipment 426.94 

"\ 
Volley Ball Equipment 30.72 

Ogle Community Centre - Eq_uipment 7,837.92 

Diamond Community Centre - Equipment 270.00 

Providence Domestic Science Equipment 830.72 
Community Centre - E1uipment 290.00 

Wales Community Centre and Equipment 
including 1'7elfare Officer's House 
and Caretaker's House 3,272.04 

Girls' Club 2,138.31 
Recreation Ground 48.53 

Versailles Community Centre and Equipment 13,102.20 

Leonora Recreation Ground - Edinburgh 2,322.86 
Community Centre - Equipment 7,095.90 
Girls' Club - Equipment 6,763.84 
Lighting Plant 3,760.00 

Uitvlugt Training Course - ro7e1fare Officer 20.00 
Welfare Officer's House 705.59 
Volley full Court 126.63 
Community Centre - Meten-meer-zorg 37,048.85 
Community Centre - Ocean View 366.17 
Girls' Club 1.47 

TOTAL $103,226.18 

/ 
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. .. Training and Appointment of ·1•Telfare Officers 

210. Six new Welfare Officers, three mal�s and three females, were
appointed and trained during the year. The training programme, organised 
by the Social Welfare Adviser and Assistant Social Welfare Adviser of the 
B.G. Sugar Producers' Association, included practical and field work under 
the supervision of Women Welfare Officers on the sugar estates. These new 
Officers were, at the completion of their three months' training, posted 
to Albion, Rose Hall, Lusicnan, Leonora and Houston. 

211. During the year a residential conference which dealt with various
aspects of welfare work was held for welfare officers. This was supplemented 
by two Regional Conferences, one in Berbice and the other in Demerara. 

212. A special one day Seminar organised for all Sugar Estates Welfare
Officers and Government Social Development Officers was held at the Bookers 
Group Training Centre. This seminar was conducted by Mrs. Sybil Francis, 
Staff Tutor in Social Work at the University of the West Indies and 
Dr. Clara Kaiser, former Dean of the New York School of Social Science. 

213. At the end of the year, there were in the sugar industry, 26
Welfare Officers, 11 of these being female Officers. 

VI. HEALTH

214. · During the year, no cases of silicosis or other diseases of
occupational origin were detected, nor was there any evidence of gross 
malnutrition among the labouring section of the population. 

· No studies were carried out to provide data on the diet of the
wage earning labour�r as compared with the normal scale of other comparable 
sections of the population, 

VII. SOCIOLOGICAL ASPECTS

Recruitment of Labourers for Agricultural Work 
in the U.S.A. 

215. In March, a request was received for the recruitment of four (4)
farm workers for employment on farms in the United States. These four workers 
had been recruited originally in 1958 and had been repatriated during 1961 after 
having completed their contracts to the satisfaction of their employers. 

216. Two of the workers refused the offer of employment and negotiations
were instituted to secure a satisfactory arrangement for the payment of the 
outward passages for the remaining two workers. However, so much time elapsed 
before agreement was reached that the employers withdrew their request for 
these workers. 

Domestics for Canada 

217. · In 1956, a batch of 30 domestics was recruited for work in
Canada under a scheme by which a quota of 30 women was allocated to this 
territory for admission into Canada •. The selectees were required to work 
for one year in domestic service, after which they were eligible to seek 
Canadian citizenship and accept any other type of employment in Canada. 

218. -Since th& inception of this scheme, the domestics were found to
be so satisfactory to their employers, that requests for further yearly quotas 
of 30 have been received from the Canadian Government in subsequent years. 
Accordingly at the end of 1962, the total number of women recruited under 
this scheme was 210. 

219. During July, a batch of 30 domestics left for Canada, after com-
pleting the usual training course in cookery, laundry and homecraft at the 
Carnegie School of Home Economics. The successful candidates were selected 
after several applications were processed by a Committee and 
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after they had satisfied all the medical requirements demanded by the 
Canadian Government. 

220. Cnce again Government made available to the selectees, loans
under guarantee to meet the cost of their air passages to Canada. The 
amounts loaned were rondo repayable over two years, in monthly instalments 
with compound interest at the rato of 6% per annum. 

Migration within and without the Colonv 

221. There is no reliable information regarding the extent of migration
within the Colony. The seasonal movement of labour continued from the 
coastlands to the interior districts and vice versa - mainly to the gold 
and diamond areas and to the wood and charcoal grants, stone quarries and 
the recently established manganese plant at Matthew's Ridge, North West 
District. 

222. During tho first half year, volume of migration out of the
Colony reached its peak. This resulted from the enactment of a new 
immigration law requiring a certificate of entry fqr prospective 
if.Jl'lri.grants to the United Kingdom and the intention was to "beat the ban". 
Subseqw;,nt to the enfo1 �ment of this law on 1st July, 1962, the flow of 
persons to that country reduced considerably and was then almost restricted 
to next of kin students and skilled workers. 

VIII. SOCIAL SECURITY

223. The payment of Old Age Pensions and Public Assistance as proviued
by legislation, continued throughout the year at the following monthly 
rates: 

Georgetown Area 
Country Areas 

Old .A..�e Pensions 

$10.00 
$ 8.00 

Public Assistanc� 

$6.50 - $10.00 
$5.50 - $ 8.00 

224. The amounts p.1yablc in r,�spact of public assistance i'rere
dependent upon the particular circumstances of the recipient. 

225. During the year, .an increasing number of commercial organisations
entered into arrangements for .tho introduction of Social Security Schemes 
for their employees. Embodied in these Schemes were provisions for 
contributory p�msions, group insurance�, sickness benafi ts, retirement 
benefits; etc. 

IX.. WOMEN .AND CHILDREN 

226. There is no reliable information regarding the employment of
women, young persons and children. Nevertheless, indications are that 
an increasing number of women have been entering wage-earning occupations. 

227. Apart from the .Sugar Industry, where the tendency is to displace
female by male labour, women were absorbed in substantial numbers in 
most fields of employment particularly in co�ercial organisations, in 
the shirt and garment :factories, and in various ll!B,nufacturing industries 
such as cigarettes, plyboard, drug, biscuit, soap, margarine, etc. 

228. Formerly, th€' ,-rage earning employment of wome� was limited to
such occupations as dress-making, routine clerical ucrk, nursing, school 
teaching and telephone operating. The rmige of employment now open to 
women includes the Police Force wher� there is opportunity for an 
attractive career. 
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229. Legislation exists to prohibit the employment of women and
young pers·ons: by -ni£ht; except in special circumstances. 

230. Le&islation ulso prohibits the employment of children under the
age of 1� years, save und except the service rendered by children to their 
parents, provided that the service is not rendered on a school day during 
school hours·. 

231. There were no prosecutions during the period under review for
any breach of the provisions of the Employment of Women, Young Persons and 
Children Ordinance, Chapter 1CJ7. 

X. LABOUR LEGISLATION

232. Legislation enacted during 1962 included:-

(i) Order-in-Council made under the Labour Ordinapce (Chapter 103).
This Order, the Minimum Wages (Sawmill Workers)(Revocation)
Order, No. 21 of 1962, came into effect on the 1st day of
March, 1962.

(ii) Order-in-Council mude under the Labour Ordinance (Chapter 103).
This Order, the Minimum Wages (Laundry Employees) Order No.28
of 1962, came into effect on the 31st day of March, 1962.

(iii) .Regulations made under the Labour Ordinance (Chapter 103).
These Regulations, the Hours of Work (Laundries) Regu­
lations, No. 4 of 1962, came into effect on the 31st day 
of March, 1962. 

(iv) Regulations made under the Labour Ordinnnce (Chapter 103).
These Regulations, the Laundries Records Regulations, No. 5
of 1962, came into effect on the 31st day of March, 1962.

(v). Ord&r-in-Council mtle under the 1.:tb�ur Ordinance (Chapter 103). 
This Or¢ler, the Minimum Wages (Shirt lUl.d Garment Workers) 
(Amendment) Order, No. 31 of 1962, came into effect on the 
19th day of April, 1962. 

(vi) Order-in-Council mnc.e under the Holidays with Pay Ordinance
thapter 108). This Order, the Holidays uith Pay (Laundry
Employees)(Amendment) Order, No. 38 of 1962, can:e into effect
on the 4th day of June, 1962.

(vii) Order-in-Council made under the Shops (Consolidation) Ordinance,
No. 33 of 1958. This Order, the Shop Hours (Special Pro­
vision)(McKenzie) Order, No. 61 of 1962, came into Gffect
on the 25th day of October, 1962.

(viii) Order-in-Council made under the Shops (Consolidation)
Ordinance, No. 33 of 1958. This Order, the Shep Hours
(Special Provision)(Ituni) Order, No. 62 of 1962, came
into effoct on the 25th day of October, 1962.

(ix) Regulation No. 25 of 1962 made under 1•fuges Councils
Ordinance,-No. 51 of 1956, with €ffect from 10th November,
1962. This Regulation may be cited as the ··ages Councils
Regulations, 1962, and revokc�s the Wages CounciJs Regulations,
No. 14 of 195'7.

(x) Order-in-Council made under the Shops (Consolidation)
0rdinanc€, No. 33 of 1958. This Order, the Shop Hours
(Special Provision)(African Manganese Company (Mines Man�femGnt)
Linµ.ted) Order, No. 73 of 1962, revokes the Shop Hours
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(Special Provision)(Africoll Manganese Company (Mines 
Management) Limited) Order, No. 19 of l 96n,. and came into 
effect from the 19th day of November, +962. 

Enforcement of La.pour Legislation 

233, An important phase of the work of the Department was the enforce-
ment of labour legislation with particular reference to prescribed wages, 
hours of work, holidays with pay and th,1 safety, heal th and welfare of 
workers. 

234, Enforcement was effected in two ways:-

(1) by periodic inspections of places of employment; and

(2) by ad hoc inspections following complaints made by trade
unions or individual workers. 

235. The policy of the Department was to persuade employers genPrally,
to observe the provisions of the law. Where there was failure or refusal 
to co-operate, legal proceedings were then instituted. There was still 
much to be done in the way of bringing home to employers an appreciation 
of their responsibilities to their employees under the law. 

236. Appendix I Table VIII shows the number of prosecutions undertaken
during the year, by the Enforcement Section. 

XI. CONCLUSJ_ON

"The development of a strong and responsible trade union 
movement is essential to progress towards self-government. 
It has an important part to play not only in promoting good 
industrial relations, but also in affording opportunities for 
instilling among the people that spirit of service to the 
community at large which is one of the contributions that sound 
trade unionism can make to a democratic system."# 

237, In 1962, British Guiana, it was generally felt, stood on the 
threshold of independence, This was a critical year for the trade union 
movement. The unprecedented strike of Civil Servants over salaries and 
conditions of .employment was the precursor of a grim and bitter struggle 
between the Trade Union Movement and the Government. In the strike .. 
which ensued with underlying discontent over the Government's Budget 
Proposals, there was rowdyism and rioting, resulting in damage to and 
destruction of property, and loss of life. 

238, The Trades Union Council was accused of taking part in politics 
aimed at the overthrow of the Government. Although the Council denied 
this, relationship between the two parties began to deteriorate. Both 
sides will require to make an effort to heal the breach and restore good 
relations. 

I have the honour to be, 
Sir, 

Your obedi;1��rvant, 
/I,. ; ,.. I ..

# A British Command Paper. 

, ✓•• ,I' • :...,,... • > /· I /t 
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TABLE I 
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1'TTJMBERS EMPLOYED IN CERTAIN INDUSTRIES DURING 1002. 
APPENDIX I 

.•. I LOWEST NUMBER EMPLOYED HIGHEST NUMBER EMPIDYED 

INDUSTRY 
Numbe r 

Sugar� Field Workers 0# 6,208 

Rice Development, Scheme * 210 

Government Agricultur e and 
Marketing# 1,456 

Bauxite Industry*# 3,471 

Sugar Milling ¢fl 2,920 

Rice Milling + 305 

Roads and Public Works* (a) 4,256 

Railway and Water Transport 
# (b) 1,399 

Port Labour (c) n.a.

N .B.: � 11Workers II for the purpose of t his
table do not include Senior or 
Junior Staff or the employees 
o f  Contractors proper.

Month 

Jarmary 

February 

February 

·January

Janua ry

August

¥.1arch

January 

n.a.

Number Month 

17,430 September 

430 September 

1,172 August 

3,79 2 September-

4,594 Decembe r 

523 November 

2,721 November 

1,223 July 

n.a. n.a.

# - We ekly Average. 
* - Fortnightly Average.
+ - Monthly Average.

n.a. - Not Available.

-·

AVERAGE NUMBER EMPLOYED 

TOTl'.L 
-

18 years and over Young Persons 

l 
Ma.le and 

Ma.le Female Fe;,.3.le 
- -

11,112 2,250 539 13,901 

27 7 6 .. 283 -

- 1,054 .. 203 34 1,291 

3,431 162 14 3,607 

3,618 s4 242 3,914 

371 . . 12 30 413 

3
.,

499 19 17 3,535 

1,252 12 38 1,302 

753 - - 753 

(a) - Public Works Department.
(b) - Tra!1f3port and Harbours Deµi.r tment.
(c) - Registered workers under the

Georgetown Port Labo� Sche me. 
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PATE 

I 

. 31.· 1.62 

28.:2.62 

31 •. 3.6,2 

30. :4.62

31. 5.62

30. 6.62

31 •. 7 .62

31. '8.62

'.30. 9 .62
' 

31.10.62 

30.11.62 

31.12.62 
.. 

. . 

TABLE .II 

•· I 

E1'1PIOY1ViENT EXC.:J\.i�GE SERVICE 

··"Numbers· "on Live· 'Register ··aur ing 1962

Adults 

Males 

4,947 

3,849 . 

4,190 

3,301 

3,316' 

3,115 

3,388 

3,134 
, ..... ' . 

3,457 

2,797 

2,827 

�,_560_ 

.. . " . 

Females 
.. 

1,624 

1,270 

1,548 
,· 1,376 

1/383 

1,561 

1,348 

1,270 
.. ...... 

1,135 

·1,456

1,224

. " . -. . . 994 

. - ., . . . - ..... 
• •. �- ' 1. ·- -·-- ... .. . .. ·-· 

Juveniles 
.. 

Boys Girlq;. 

661 214: 
.. 

547 178 

601 186. 

545 180 
' 

.. 
616 201 

557 218 

588 239 
: 

. 551.,. 186 

560 224 

566 206 

7 33 233 

... 600 178 

T0TJ\.L 

. 7,446 

5,844 

. 6,525. 

5,L�o2: 

: 5,516: 
: 

5,451: 

5,563! 
. 

. 5 .• 141' 

:s, 376 \· 

:5, 025 '. 

._5,017 

4,282 
; 

i ..

; "1 

� : , 

( 

I 
!·. ..l 
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T ABLE III{a) 
EMPLOYMENT EXCHANGE SERVICE 

NOTIFICATIONS AND FILLING OF VACANCIES F'OR THE YEAR 1962. 
VACANCIES OUTSTANDING VACANCIES NOTIFIED l VACANCI:ES CANCELLED I VACANCIES Fll,LED VA1 :]cj_:;?,S OUI'.ST!li•DING ·,·· AT 1ST JANUARY DURING YEAR DURING YEAR , DURING YEAR AT 31ST DECEMBER i 

• _ _ Male ! Female I Total Male I Female] Total I Male J Female l �:11 Male J Female Total �e. I FemaJ.�:T Total ]
Georgetown 

Adult Section 
·Juvenile Section

New Amsterdam 
Adult Sect ion 
Juvenile Section 

Anna Regina 
Adult Section 
Juvenile Section 

1174 
384 
328 
32 

1348 
'3P 

1515 
266 

91 

46 

2689 
650 

419 
32 

1394 
36 

141 
30 
14 

146 
6 

39 
11· 
20 

15 

180 
41 
34 

161 
6 

1033 
354 
314 

32 
1202 

� 

1476 
255 

71 

31 

2509 
609 
385 

32 
1233 

� 
: Colony Total, 1962 - . . - - 3302 1918 5220 337 85 422 1. 2965 11833 I 4798

I I IColorzy- Total, 1961 - - - 3226 1809 5035 531 197 728 I 2695 1612 4307 
t------------+---t-----t'-----t----'1----t---t----t----i-----t-----+---..'---+---!:-O--+---} Georgetown, 1961 2255 1666 3921 449 191 640 1806 1475 3281 

New Amsterdam, 1961 - - - ]48 109 4·57 10 4 14 338 105 443 - - - l
• ·.:-ii 

- ·- - ,fAnna Regina, 1961 623 34 657 72 2 74 551 32 583 



. ·-·· T ABL·E III_(J:))

E-MPLOYMENT EXCHANGE SERVICE 

--·- . 

COMPARISON OF NEW_REGISTRATJ;ONS WITH PLACINGS DURING 1962 •.. 

GEOROOOWN .­
AND 

ENVIRONS 
EAST 

DEMERAF.A 
vJ"EST 

DEMERJ\.RA 

MJ\LE I F� t M!J"Jii FEit;;::;,E I MI\L;i fE_MU\111 
1-- i I 

· 
. ' 

Adult Section 

New Registrations 

Number of Persons Placed 

Juvenile Sect ion 

New Registrations 

· Number of Persons Placed 

1240 

712 

549 

215 

1119 

1087 

268 

229 

1071 

228 

238 

125 

285 

269 

47 

461 

81 

76 

88 

27 

31 

=7 ( �B�:���- '.

I
. I I - I I . 

� M1>1:'.'.__ _ :
FEMALE I MJU,E l fE!1ALE 

I
w,LE • 

_ 
>"E>l'ILE 

COLONY 
TOTAL 

1022 

1203 

79 

30 

70 

31 

8 

140 0 

313 

198 

32 

449- I 5194·

71 

65 

_2537: 

1140 

423 

2011 

1285 

419 

257 . ---·------ __ _ __ _ ____ _ 
_--!

· __ . . . _ . 27 I 21 I 1 

I Tota��� Re��trat:�=-- t-;;-1- 1}8;-�;-t�32
1

L 537-r-:-9-">---ll-O_l_� 78 I_ 1598 i-�
lh 
1,,-;-;-1�-i

Total Number of Person_s Placed I 927 1316 . I 353 296 ·· 102 
J 

· 28 · 1233 31 l 345 I 71 I 2960 I 1742 

=.. --=---.....:-� ' J.�---.____ - - t L " ,t .... � ( 
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TABLE IV 

. . 

VOCATIONAL TRAINING BY GOVEIB-il•'lEll'T __,_,_

·- ...

Category of Trainee 

Preliminary Craft 

Telecommunications Engineering 

Electrical and Mechanical
Engineering 

Electrical Trades 

Motor Vehicle Trades 

Building Engineering 

Building Trades 

Fitters and Machinists 

Woodworking Trades 

Land Surveying 

Welding Trades 

Plumbing Trades 

Lady Tracers 

Teachers - Handicraft 
i 

Teachers� Public· School 

Student Nurses 

Chemists and Druggists 

Siclmurses and Dispensers 

Tailoring 

Shoemaking 

Farming I 

! 

Total I '' 

' 
In Trainin

� 
during 1961

1 
In

.
�raining during 1962

January I Dece�ber January December :I
Male Female .�J Female 

254 - 1 182 -

9 -
14 

-

40 - 32 -

150 - 117 -

127 - 95 -

17 - 15 -

17 - 2"'
.L 

-

44 - 51 -

20 -
i 24 -

3
8
1

- 47 i -
' 

21 - 9 -

9 - 5 -

- - I 30 

19 - 14 -

75 75 7a 72 

73 219 58 2(5 

9 2 10 2 

9 - 9 -

16 - 17 -

7 - 7 -

50 - 66 -

87:i.l 1004 296 
; 

369 

1 
JVIale

J
Female 

,-· 
265 I 

14 1 

82 

153 

96 

46 

50 

53 

-

6: I 

5 

-

14 

78 

61 

4 

19 

17 

7 

66 

HOC 

-

-

-

-

-

-

-

-

-

-

-

-

30 

-

72 

259 

,.,_ 

-

-

-

-

-

362 
··-. -·• 

Male Female 

1, 

145 - . ii
' 

3 

I 
-

55 -

122 -

I 115 -

22 -

47 -

72 -

- -

37 -

l - -

- - I
11

- ·-
j 

12 -

107 118 

64 302 i 

3 1 

15 
I 

1 1-1 

19 - .
. 

8 -

71 -

.. 
I, 

917 422 I 
... 

I.. 



TABLE V 

Rates of Wages and Normal Hours of Work 
at 31st December, 1962. 

_____________ ....._ ________ ._._ ______ --r--------+--·-------t 

Waf.:es or 
Rates of Pav 

Normal Hours 
of work INDT.!STRY 

I. Sugar Industry

"Able,-bodied" Field
Time iforkers 

Pales 

Adults 

Young; Persons (16-18) 

:Young,Persons (Under 16) 
•· ' 

1Females 

.Adults 

,YoungiPersons (16-18) 
I .

1Yo't.11lg 1 Persons (Under 16) 
! ' :

jFactory Workers 
' ' 

:Mn.le hnskilled 

.Male (16-18) 

II. Waterfront Workers

ylomen

Truckers

Ordinary Packers

Sugar Pc.1ckers

Stevedores

WincllIIlen und ;Leading It9.nds

III. Mining

(i) Bauxite Industrv

Demerara Bauxite Co. Ltd.

Unskilled Labourer

Carpenter - Journeyman

Carpenter - Learner

I 

' 

I 

I 

Per Day 

$3.00 

2.10 

1.80 

·2.:i.o

l.47

1.26 

: 

P6r Ho:!:Y: 
' 

37. 5.t'

26 .3¢.

22.5¢ 
'

! 

Per Day
' 

$3.26 
' 

4.30 

4.46 ; 

5.02 

5.78 '

6.08 

i 

. .. L 

Per 1Iour 
. -

�noo 

140 

1.05-1.09 

REMARKS 

--+------------! 

8 hours 
per day 

8 hours 
per day 

48 hours 
p8r t,1eek 

8 hours 
per day 

'. 

8 hours per 
day - 40 
hours per 
week. 
Shift work 
is carried 
on. 

� I 
' 

These are minimum '

daily rates fixed '.

by A[reement. ·, 

' 

These are mnimum 
hourly rates fixe a.·
by Agreer:tent. 
Rates for overtime 
are paid in accor-
dance .,ri th the 
Factories Ordinance 

These are basic 
daily rates for 
an 8-hour day 
fixed by Agree- : 

ment. Special 
rates are paid 

' 
' 

for overtime ' 

work. : 

I 

j 

' 

,. . .. , .. 

I 

. ' ..... '" ' 

These hourly rates 
are fixed by 
Agreement. 
Spe ciE:.l rates are 
paid for overtime 
work. 

/. .. � .. •·



INDUSTRY 

III. Mining (cont'd),

Demerara Bauxite Co. Ltd.

jl,Jason - Journeyman 

Mason - Learner 

Electrician - Journeyman 

Electrician - Learner 

Welder - Journeyman 

welder - Learner 

Reynolds Metals Co. 

j Unskilled Labourer 

Carpenter Class I 

Carpenter Class II 

Mason Class I 

Mason Class II 

Electrician Class I 

Electrician Class II 

Welder Class I 

Welder Class II 

(ii)Manganese Industry

General Labourer 

Electrician Class I 

Electrician Class II 

Fitter Class I 

Fitter Class II 

Welder Class I 

Welder Class II 

Blacksmith Class I 

Blacksmith Class II 

Carpenter Class I 

Carpenter Class II 

Plumber Class I 
Plumber Class II 
Hasen Class I 
Mason Class II 

. 
' . . . 

- 2 -

Wages or 
Rates of Pay 

Per Hour 

�P.l.40 

1.05 - 1.35 

1.50 

1.45 

1.40 

1.05 - 1.35 

il.00 

1.30 - 1.40 

1.15 - 1.25 

1.25 - 1.30 

l.10 - 1.20 

1.35 - l.45 

1.15 - 1.30 

1.30 - 1.40 

1.1,5 - 1.2.5 

. I 
I 

60¢ 

82¢ 

70¢ 

82¢ 

70¢ 

79¢ 

68¢ 

79¢ 

68¢ 

79¢ 
i . ,, 

'. 68¢ 

79¢ 
68¢ 
75;, 
68¢ 

Normal Hours 
of Work 

8 _hours per 
day, 
40 hours per 
week. 
Shift work 
is carried on. 

8 hours per 
day. 

40 hours per 
week. 

Shift work 
is carried on 

8 .hours per 
day. 

48.hours
per week.

REMARKS 

These hourly rates are 
fixed by Agreement. 
Special rates are 
paid for overtime 
work. 

These hourly rates are 
f i.xed by Agreement • 
Special rates are 
paid for overtime 
work. 

These rates are fixed 
by Agreement • 

I ,. • � r 

j 
I 

J 

4 



- 3 -

·-----------------...---,.,,..;------1--.:-,:,--,-----.,,....,,.,,---.,.-----------,1 ' Wages or- - Normal Hours -INDUSTRY"••-·;:······ .. 1?.ati"ef"of"Pay·· "ofWcirk-'' - .. . '. . . RE1'4ARKS - ·I
IV. Building T�

Unskilled Laboure�

Carpenters 

, ·Masons 

Painters 

V. Cornmerc,:!:_al Un:lertakings_

( a) Urban Areas

(b) Rural Areas

Cash 12.2!

Under 16 years 

16 years and und�r 18 years 

18 years and ove� 

Clerks 

Under 16 years 

16 years and under 

18 years and over 
l 

Porters I 

Under 16 years 

18 years 

16 years and under 18 years 

18 years and over 

Unskilled FemaJ.e Workers 
not employed in any of 
the atovementioned 
categories of w.ork 

l 

VI. Clothing Industry:;

Tailor

Cutter 

Assistant Cutter 

Assorter 

Examiner 

Layer 

Per Hour 
' 44¢ 

52¢ -

.. ··•·· 

61¢" 

8 hpurs ·per ·· 
day. 

58¢ - 61¢
, 45 hours per 

weElk. 

52¢ - 57¢ 

Weekly Rate 

Ca) (b) 
A -', 

41 IP_ 

8�40 6.oo

10�80. 8.40 

15t6o. 
i 

13.20. 

8.40 6.oo

10�80 8.40_ 

15�60 13.20, 

7.20 6.oo

9:.60 8 .40 

15.60 13.20 

Daily Rate 

l_.80 1.44 

Per Week 

$25.00 

22.00 

20.00 

20.00 

16.50 

15.00 

7¼ hours per 
day. 

4o¾-hours 
week. 

per 

8 :hours per 
day. 

45. hours per
week.

: 

· T.hese rates are the
minirmlm hourly rates
of wages prescribed
by law. 

I 

These rat.es are the 
mininru.m rates of 
wages prescribed by 
law. They apply to 
employees in drug 
stores, dry goods 
stores, groceries and 
hardware stores. The 
hours of work are 
also prescribed by law., 

I 

These rates are the 
minirmlm weekly and 
daily rates of wages 
prescribed.by law. 

\ 
I 
l 
I 

------------,-------+--i----------➔---------+---:---:-----:-----

.,··-·7· . ... ' ., ' ' ., C': • • • ·� 
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INDUSTRY 

VI. Clothing Industry (cont'd)

Pressers and Finishers

Machinists 

Semi-skilled workers 

Trainee Machinist 

VII. C inernas

Urban Areas

(a) First Run Cinemas
(b) Second Run Cinemas

Operators 

First 

Second 

Third 

General Staff 

Under 18 years 

18 years and over 

Cashiers 

Under 18 years 

18 years and over 

Clerical Assistants 

Under 18 years 

18 years and over 

Guard 

Rural Areas 

Operators 

First 

Trainee 

General Staff 

Under 18 years 

18 years and over 
Cashier 

- 4 -

Wages or 
Rates of Pay 

Per Day 

�;3.00 

3.00 

2.50 

1.86 

Weekly Rates 

( a) ( b)
$ i

20.56 16.45 

Normal Hours 
of Lfork 

8 hours per 
day. 

45 hours per 
week. 

45 hours per 
16.45 15.28 week. 

15.28 

9.33 

15.17 

9.33 48 hours per 
week. 

15.17 

10.50 ?.00 (a) 45 hours
per week. 

15.17 15.17 (b) 20 hours
per week. 

10.50 10.50 45 hours per 
week. 

15.17 15.;I.7 

15.17 15.17 60 hours per 
week. 

-Per Hour

40¢ 

36¢ 

21¢ 

34¢ 
389! 

These vary 
from cinema 
to cinema but 
db not usually 
exceed 48 
hours per 
week 

REMARKS 

These rates are the 
mininD.l.m weekly and 
daily rates of wages 
prescribed by law. 

These rates are the 
minimum weekly rates 
of wages prescribed by 
law. The hours of 
work are also pres­
cribed by law. 

These rates are the 
minimum hourly rates 
of wages prescribed 
by law. 

I-
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....... -

INDusrRY 
Wages- or ···· ; Normal Hours 

- Rates of Pay of Work REli.ffi.BKS 
.. . . .. ... ; 

.. 
VII •. Cinemas (cont I d!) 

.,- -,· I ,· 

i 
---

VIII. 

IL 

., .... 

Rural Areas 
' 

Clerical /�ssistants Per Hour 

Under 18 years 25¢ These vary These rates are the 
from cinema mininru.m hourly rates 

18 years and over 26¢ to cinema but of wages prescribed 
do not usually by law. 

Chard : 27¢ ejcceed 48 
hours per week. 

·, -- .. • '  ...... 

Note: ! 

-- '
·,

"First Run Cinema" means any cinema in Georgetown or 
New Amsterd�mwhich usually epiibits motion pictures 
not including Indian, Chinese} or advertising films 

. ' 

for the first time. 

"Second Run Cinema" means n.ny einema which is not a 
"first Run Cinema. 

R ice Industril: 
'

B.G. Rice Development Co. 

Mill Em:elo�es 

Unskilled Labourer'. 

Semi-skilled 

Tradesmen Skilled Class II

Tradesmen Skilled Ci.ass I 

Hachii.ne Shop Employees 

Unskilled Labourer i . 

Tradesmen Skilled Cl�ss II 

Tradesmen Skilled Class I

Mot or Transport 

Bus Drivers 

Per Hour 

38¢ 

42·.1¢ 

52 .1¢ - 56rp 

57 �7¢ 

38¢ 

52.1¢ 57. 7¢ 

60.9¢ 63,3¢ 

Per Hour 

8 hours 
ciay.·; 

; 

48 hqurs 
week.: 

• I 

per These rates are the 
mininru.m hourly rates 
of wages awarded by 

per 11.rbitration 
(Voluntary) • 

,,,. -

I· 

.. 
I 

Grade A 55¢ 48 hours per 

. . IThese are hourly _rates 1

Grade B 

Grade C 

'Mechanics 

Grade A 

Grade B 

Grade C 

:, 

� 

week. 
48¢ 

40¢ 

54¢ 

46¢ 

44¢ 

paid by Agreement to 
j the employees of one 

large Motor Transport 
Company. 

'!;, 

" 

•
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, ........... ·----------:-------,--"Tl"'-----,--,:o;---:::-""';';"'--"1-------------, 

INDUSTRY Wages or · Normal -Hours RE..MJ\RKS 
, Rates of Pay of work 

·,-· ----------------1----�-+--------f---------ll

IK.. Motor Transport (cont'd) 

Servicemen 

Grade A 

Graden 

X. Metal Workshops in F'oundries

Special Grades

Skilled Workers

Grade A 

Grade B 

Grade C 

Semi-skilled Workers 

Grade J\ 

Grade B 

Grade C 

Unskilled Labourer 

�prentices 

First Year 

Second Year 

Third Year 

F'ourth Year 

Fifth Year 

I XI. Match M'.a.rufacturing

i 
l Porter

Splint Chopper

Heater

Assistant Chopper (Adult)

Machine Operator (Adult)

:t-l.achh1ist

Main Saw Operator

Small Saw Operator

Per Hour 

41¢ 

34¢ 

86¢ - �8¢ 

74¢ 

70¢ 

62¢ 

56¢ 

54¢ 

52¢ 

47¢ 

20¢ 

26¢ 

;6¢ 

47¢ 

Per Da;y 

3.00 

2.70 

2.37 

2,.37 

2.07 

48 hours per 
week. 

8 hours per 
day. 

44. hours per
week.

8 hours per 
day. 

48 hours per 
week. 

These are hourly rates 
paid by Agreement to 
the employees of one 
large Motor Transport 
Company. 

These rates are hourly 
rates paid by Agree­
ment to the employees 
of one of the largest 
establishments of 
-this type.

These rates are fixed 
by Agreement. 

I .... . 
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i: 

L 
r 

I ;-•·· 

lI. i11atch Manuf actur}ng (cont'd) 

Chief Case Mak er 

'carriage Boy 

Fraine Builder (Adult) 

Charwoman 

XII. Goverruoont

Unskilled

Unskilled (Under 15) 

Semi-skilled: C�ass II 

'l'radesmen: 

Skilled 

Skilled 

Tradesmen: 

.. 
Class I 

Class II 

- Class I 

Special Grade - Class II 

Per Day 

: 

�3-00-· 

2 .50 
2.37 

2.07 

· 3.04

1.93

3.35 

3.69 

4.80 

8' hours per 
day. 

48 hours per 
week. 

48 hours per 
week. 

These rates arl:l fixed 
by Agreement. 

These are the daily 
rates paid by Agree­
me_nt to employees in 
various Government 
Departments. 

L

1 Special Grade - Class I 5.16 

Females - Unskilled 2 24 

. _______________ ...__,. __ · ----i---------4-----------t 

"'. 

(

-
•
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'I•ABLE VI 

AVERAGE EARNINGS AND :'l.vi-..:Jl.AGE WORiaNG TIME PLR WEEK IN 
CERTAIN OCCUPATIONS DURING 1961 and 1962 

MALES FEMALES 

INDUSTRY AND OCCUPATION Earnings Working Time Earnings Working Time 

1961 1962 1961 1962 1961 1962 1961 1962 

$ ¢ $ ¢ Days Days $ ( $ ¢ Days Days 
.. 

:Sugar Field .. l'lorkers ! 

; 

Resident and Non-Resident . : 

·Piece Workers
.. 

3.56 22.�0 21;.82 4.37 4,35 9.05 8.89 3.65 
: ' 

Resident and Non-Resident 
Time Workers 16.77 16.,97 4.71 · 4.61 8.17 8.75 4.55 4.55 

Young Persons 10.-i6 10.17 4.44 4.25 8.19 8.38 3.88 3.93 

SJ:llrar Factorv Workers 

Charge Hands 31.65 ) - - - - - -

Skilled Workers 27 .80 .. ) 26.76
- - - -

) 
- -

Semi-skilled 1.rorkers 24.02 22.11 - - - - - -

Unskilled Adults 21.00 19e50 - - 10.92 10.57 - -

• .b.pprantices
.. 11.21 ) -- - - - : - -

: 

) 11.30 Boys ;i.2.29 -. - - - - -

) ]\/"Jan-Hours Mai-Hours 

44�-7 

rfo.huiconv/Abar;z Rice : 

Develo:ement Scheme 25.64 27.13 15,83 9.83 40.1 37.4 
: 

-.. 

: 

Figures of earnings include amounts paid separately before 1961 as 
weekly and half-yearly bonuses which varied between lO}b and 15% of the 
worker.s ' annual earnings . They qowever exclude Holidays . with Pay, 
Annual Production Bonuses, Retrospective pay and the Once-for-all Bonus. 

For the purposes of this Table Resident and Non-Resident piece workers 
include:-

Resident and non-resident workers (piece). 
Cutting and loading workers • 

. Field Mech4inical equipment operators (piece). 

'.Resident and-Non-resident time workers include:-
. .-

Resident a�d Non-resident workers (time). 
Non-able-bodied workers. 
·Field mechanical equipment operators (time).

The newsummaries introduced by the S.P.A. in 1962 do not permit separate com­
putation of earnings and ,•orking time for charge hands and skilled workers as 
well as for apprentices and boys. The latter two were grouped together as 
Young Persons. 

Figures of earnings for charge hands and skilled workers and unskilled adults in 
Factories arc not averages of the entire groups of these 1-1orkers since the S.P.A. 
summaries show two sets of figures in which some of these three types of workers 
are grouped together. 
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TABLE VII(a) 
• , • • I 

-·· •··-·· - ""'URBAN: c61ij§ff£mR PRICE INDICES FOR 19c$i AND 1962

..... -� ........ - . .... . - .. __ ,. . _.:: ... --· _.,. • ...... .. t •• 

(1956 = 100) 
· ..... . .. --.... ,. _ ....... . _ .. ..... . 

. . 

Y3AR 

1961 

:1962 
' 

Jan. 

. .. 

105.3 

t 106.7 

Feb. March April. !'1ay June July Aug. Sept. Oct. 

105.a J:06.5 107.0 , 106.9 107.2 107 .3 107.2 107 .3 106.8

109.E 110.1 110.4 . lll.O 109.8 109.7 110.2 110.4 lll.O
I 

RURJU, CONSUMER PRICE INDICES FOR 1961 AND 1962 

(1956 = 100) 

YEAR MARCH JUNE SEPT. DEC. 

1961 102.5 103.1 103►7 104.2 

1962 107 .8 
' 

108.1 108�6 108.5 

COMBINED PRICE INDICES lt'OR BRITISH GUiilliUt :mR 1961 AND 1962 

(1956 = 100) 

YEAR 

1961 

1962 

MARCH JUNE I SEPT. DEC. 

103.7 104.3 104.8 105.1 

108.5 108.6 
I 

109.1 109.1 

N.B. Prepared by the Statistical Bureau. 

_, ...... -• .. . .. .. --

Nov. Dec. 

107.0 107 .1 

110.8 ll0.8 

-



' 

\ 

; 
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I, 

I 

T A B 1 E VII ( b) 

URBAN RETA.IL PRICES OF SELECTED ITEMS 

1956, 1960 - 1962 

ITEMS 

NIEAT J\l'\J1) .i! IS H 

Steak (Ribs) 
Beef (Pickled) 
E'ish (Salt) (Pollock) 
Pigtails 
Pork (Fresh) 
Sardines 

VEGJ\.TJ\.BLES 

Cassava 
Eddoes 
Onions 
Peas (Black Eye) 
Peas (Split) 
Plantains 
Potatoes (English) 
Potatoes (Sweet) 
Tannias 
Yams ..

OTHER ITEi.VIS 

Barley 
Bread 
Butter (Cooking) 
Butter (Fresh) 
Cheese 
Cocomt Oil (Deodorised) 
Coffee ( Grourrl) 
Eggs 
.Flour (Extra) 
IV'lilk (Condensed) 
Oatflakes (Loose) 
Rice Brown A 
Sugar (D .c.) 
Tea 

N.B. 

Unit 1956 1960 1961 

Per lb. 4lo0 4.5.1 54.9 
II .5.5 .2 70.7 72.9 
II 37 .6 43.2 41.7 
II 62.1 67.0 74.5 
II 64.o 82.6 80.6 

Per tin 16.6 17.3 17 .3 

Per lb. 7.4 5.3 6.8 
II 7.1 7.0 9.5 
II 18.2 1.5 • .5 1.5.3 
II 2_5.6 24.8 23.8 
ti 19 .. 7 19.5 18 • .5 
ii 8.5 6.2 7.5 
II 8.2 14.7 13.7 
II 12.2 13.3 15.1 
II 14.4 14.0 16.1 
II 13.9 20.3 21.l

Per lb. 19.0 18.6 18.4 
fl 17 .5 19.6 19.2 
It 105.3 105.3 104.2 
11 118.1 118.1 108.7 
II 77.2 88.o 87.2 

Per pt. 32.0 33.0 33.0 
Per lb. 126.2 llJ.6 90.9 
Each 10.2 8.9 8.6 
Per lb. 10.2 10.2 10.3 
Per tin. 28 .. 2 30.5 30.5 
Per lb. 19.6 19.2 19.0 
Per gal. 80s0 88.o 88.o
Per lb. 6.5 6.5 6.5
Per oz. 
Packet 18.7 17.6 17.B

1956 prices collected by the 
Department of Labour have been 
adjusted by item indices used 
in the compilation of the Urban 
Consumer Price Index. 

1962 

.57�8 
700 7 
47.4 
72.0 
79.4 
16.8 

.5 .6 
7.1 

18.2 
24.1 
17 .5 

6.4 
14.1 
13.1 
12.4 
16.3 

18.2 
21.0 

100.0 
109.8 
86.5 
33.0 
80.8 

8 .5 
12.1 
30.5 
19.0 
88.8 
6.5 

18.0 



'1 

T A B LE VIII .. ·- ···-· -.-
PARTICULARS OF PROSECUTIONS .AND COURT CASES 

RE LAT ING TO LABOUR - 1962 

1 •.•, 

Ordinance 
. .. - . .,._ 

under 
wp.ich prosecution 
iwas insti.tuted 
I 

' 
I 

IiabOUf (ca'.p. 
' -

Factories 
_(Cap� 115D 

I 

·103)

.. 

. ' 

Workmen's Compen-
(Cap. sa tion 111)

Holid�ys-with-pay 
(Cap. 108) . ··.

B�keri,es O�dinance 
�Cap. 120) 

. ' I !
''.110.rA:l;J

l ' 
I 

I 

·, 

I 

\ 

! .. 
I 
I 

l 

i 

i 

' l 

. ··-·--· -· ···-·· - '. 

Number 
of 

Cases 
' 

. ' I 

. .

J;Q ; 
! 
I 

! 

1:v 
I 
i 

I 

' 

6 
I 

; 

.5 ' 
' 

.2 ' 
I 

. ' l 

. I 

-36• 
i

···•····· •·••·· 

< 

. 
,. 

, -

•. 

. 

' 

- - - ·• -·

I 

.... ' 

. . -··-·- ··- ----··--·--"-·�-

.... -t ···- .... -- •- - ., ________ ,. ·•

Results 
; 

i Dismissed 
Convictions I 

I or 

. 

... 

i 

t 

4 
; 

13 
! 
! 

; 
6 

' 

3 
I 

' 2 ' 
i 

! 

: 28 

' , 

: Withdrawn 

i 
6 i 

! 
I 

I 
-

-

·, 
I 

I 2 
; 

� -

I 
·. 

' 
: 

8 

............... ·····'-· 

I ,· 

·---•··-· -.. - .. ·- .. •· . 

-·- __ ,...,_, __ . -··-••·

Amount of
fines 

·- imposed

$ 3_2.50 

170.-00 

... ·-· 
195.00 

40.00 

50.00 

�M87 .50 

·-· .

.. 

' 

I 
I 

) 
I 

I 



) 
'\ 

!! 
l 

I 
1' 

.. 

� 

. I. 

... 

I 

II. 

III. 

nr. 

\j. 

VI. 

VII. 

V .iII. 

� 

INDUSTRY 

( 1) 

Agricu lture 

( a) Sugar Cane Planting
( b) Rice Planting
( c) Forestry and logging
(d) Other

-

TOTAL I 
Mining and Quarrying 

Manufacturing 

1. Food, beverage and tobacco

(a) Su gar Milling
( b) Rice Milling
( c) Tobacco
( d) Other

2. Wood and Furniture
( including sawmilling)

3. Printing

Li • Metal Industri es

,., 
:>. Misce llaneous manufac-

turing industries 

TOTAL III

Construction 

Electricity, Water and 
Sanitary Services 

Commerce 
Transport, S torage and 
Comnmnication 

I 

Service 

(1) Government & Business
( 2) Recreation

,·,· . 

TOTAL VIII 

TOTAL I - VIII 

Fatal 

M. F. J. 

( 2) ( 3) (4)

2 - -

- - -

2 - -
1 - -

5 - -

2 - -

- - -

2 - -

- - -

- - -

1 - -

- - -

1 - -

- - -

4 - -

1 - -

c.. -

- - -

3 - -

1 - -
- - -

1 - -

18 - -

Total 
Disability 

M. F. J.
(5) (6) ( 7)

- - -
- - -

- - -

- - -

- - -

- - -

- - -
- - -
- - -

- - -

- - -

- - -

- - -

- - -

- - -

- - -

- - -
- - -

- - -

- - -

- - -

- - -

- - -

I\ ( 

i� 
TA .t3 L.tl (a) 

INCIDENCE oF ACCIDENTS AccoRnnbi 
TO rn

Permanent 

Partial 
Disability 

H. F. J. M. 
( 8) ( 9) (10) (11)

- - - -
- - - -

3 - - 3 
- - - -

3 - - 3 

2 - - 2

- - - -
1 - - 1
- - - -

- - - -

2 - 1 2 

- - - -

- - - -

- - - -

3 - 1 3 
l - - 1 

- - - -

- - - -

3 - - 3 

1 - - 1 
- - - -

1 - - 1 

13 - 1 13 

Total 

F. 
(12) 

-
-
-

-

-
-

-

-

-

-

-

-

-

-

-
-

-

-

-

-

-

-

-

_.._ -,I 1 
11
( f ---. 

J. 

<�-.l

-
-
-

-
-

-
-

-

1 

-

-

-

1 
-

-

-

-

-
-

... 

1 

4 �·

6,553 
,. 16 

90 
.f 105 
' 

;.-j6, 764 

,1

1
5
9 

i 
r 606 

j' 

11.io 
13 
51.i 

i 263 ., 

,{ 30 

I' 117
� 

l 11

207 

30 

398 

I 
j 9,510 
.. 

. :� 

I 
I 
I 

f· 
.1 

I� 

I 



, �Vifj,it •'f�;i', �'t I 

,{?/r-�: '}�: :· 
'i • I �If? 
"'�' ... ,"":,,� ... 

• I 
, '" ···� 

·lj 

& 
,j I 

I•� 
It; !'t;, 

,c I h� 
ll ��) 

T A B l!JJ (a)
,, ' r• ;;, I

•, ' 
ii:<! 

, l :.- ,. INCIDE1�CE OF ACC]])ENTS ACCORDt\cr 'ID INDUSTRY AND DEGREE - 1962 ... -;r
J ,

r
,i 

' 

Permanent 
---]IFatal 

Temporary 
Total Partial Total 

Disability Total (r+ Ao

Disability Disability 

M. F. 
._, ___ F'. J. JVi. F. J. M. F. J. iVJ.. F. J. ·t. J. M. �·. J. 

( 2) ( 3) (4) (5) (6) (7) ( 8) ( 9) (10) (11) (12) (13) I (11.:) (15) (16) (17) (18) (l9) 

-1 ,,-· 

, . 
' 

2 - - - - - - - - - - - S ,5)3 784 190 6,555 784 I 190 
- - - - - - - - - - - - I 16 - - 16 -

l 
-

2 
H 90 95 - - - - 3 - - 3 - - - - - -

1 105 20 1 106 20 I - - - - - - - - -
·- ' 

5 - - - 3 3 6,764 804 191 6,772 804 I 191 - - - - - -

2 - - - - - 2 - - 2 - - 159 - - 163 - -

l., I
I 

�co J j ' ' 

i I I 
- - - - - - - - - ·: 606 8 2� 606 8 128 

_,. - - -
2 - - - - - 1 - - 1 - - 140 8 11 143 8 tll 

- - - - - - - - - - - - 13 - 1 13 - 1

- - - - - - - - - - - - 54 4 2 Sl1 4 2
I:'

. 
1 - - - - - 2 - 1 2 - 1 

1 
283 - 9 286 - �o 

' ' 
- - - - - - - - - - - - l ':fJ 2 5 )) 2 5 

\ l 
1 

i-
117 4 118 

14 - - - - - - - - - - - -

- - - - - - - - - - - - 11 34 4 11 34 !4 
I I I -·

. ,\ 4 - - - - - 3 - 1 3 - 1 1,254 56 64 1,261 56 651 

1 - - - - - l - - 1 - - 451 - 4 453 - I 

Iii I • 1, 

,., 207 1 209 1 - - - - - - - - - - - - -

- - - - - - - - - 'J.) 3 - 30 3 -
�I - - - I I 

3 - - - - - 3 - - .3 - - 398 9 11 404 9 11 

1 - - - - - 1 - - 1 - - 247 21 9 249 21 ' 

- - - - - -- - - - - - - - - - - -
_....,.,r, 

1 - - - - - 1 - - 1 - •• 't 247 21 9 249 21 9 .
-

I 
18 - - - - - 13 - 1 13 - 1 I 9,510 894 279 9,541 894 280 

,, 
.. � 

r� 
I•i•I 

I/ 

. t . -



-..,c.,• _7'"-.. 

l;
T A £3 L !Jr# (a)

ffilTS��;;�a, ID INDUSTRY ltND DEGREE - 1962 

·1
··-

..,.,, .... 

Temporary ·-
Total f 

Disability 

F. J. 
-

")L) ( 12) J!.2 

3 

3 

2 

L 

2 

3 
L 

3 

L 

L 

1 

1 

, .... 

... 

�-
ll '1• 
1. (11.;) 

I l 
'( 

t ,.,c ',);;i3
I• 16
't· 

90

I� 105 
., 

I' 

16,764 
r 159 
., 

I 'i 
r 606 
ii 140 

13 
\' 54 
I� 

:j 283 
I 

r 
30 

117 
� 

{l 11

I 

r,
2

54451
i . 

207
,; 

)J 

� 398 

t 
247 
-

247 

3 l I· 9, s10
-:1

•, 

I•i'. 
(15) 

784 
-

-

20 

804 
-

8
8

-

4 

-

2 

-

34 

56 
-

1 

3 

9 

21 

-

21 

894 

J.

(16) 

190 
-
-

1 

191 
-

2�
11
1
2

9 

5 

l�

4

64
4

-

-

11 

9 
-

9 

279 

Total (All Accidents) 

Number J.Vi. li'. J. 

(17) (18) ( 19) (20) 

6,555 78l� 190 7,529 
16 - - 16 
95 - - 95 

106 20 1 127

6,772 804 191 7,767 
163 - - 163 

606 8 28 642 
143 8 11 162 
13 - l lh

5l� 4 2 60

286 - 10 296 

)J 2 5 37 

118 - l� 122 

11 34 4 49 

1,261 56 65 1,382 
453 - 4 457 

209 1 - 210 

30 3 - 33 

404 9 11 424 

249 21 9 279 -
- - - -

249 21 9 279 

9,541 894 280 10,715 

- - , - _........,. _______ 

Percentage
( 21) 

70.2
0.1 
0.9 
1.2

72.4 
1.5 

6.o
1.5
0.1 
o.6

2.8 

0-3

1.1 

0.5 

12.9
4.3

2.0 

0.3 

4.0 

2.6 
-

2.6 

100.0 

i\DTE: 

M. = Males 18 years c
over. 

l". = Fejnales 18 year� 
13.nd over. 

J. = Alt persons undE
,18 years. 

..... fl 1· -- ; �, or neg 1g1 



L 

Machinery 

1 
Power Driven 

"'-, 

INDUSTRY 
C: 

1-i 0 
Q) •r-1 
f> C/) 

(/) 

I 

'-"-:::'I ·g b.O 1:.:-1 
C: .. .! 

(/) •r-1 H 
C: +:> Q) 
(1j 

'.::I ..c: 
f:.t H +:> 

p,. E--1 H 0 

(1)
1, (2) ( 3) (4) (5).. 

r. /1.gricul ture

(a) Sugar Cane Pl anting - - - -
( b) Rice Planting - - - -
( c) forestry and l ogging - - - -

,(d) Other +l - - -
TOTAL I +l - - -

II, Mining and i;Ju arrying 2 8 1 -
I 

il III. M2.rufacturing
1. Food, beverage and tobacco

� (a) Sugar Milling 2 4 - -
( b) Rice Milling 1 li+l - -
(c) Tobacco - - - 1
( d) Other - 3 1 -

'2. Wood and Furniture
( including sawmil ling) 3 14 2 8 

3. Printing l 5 - 3

Li. Metal Industries 3 7 - -

5. Miscellaneous Manufac-
turing industries 1 2 - l 

� 
TOTJ\.L III 11 39+1 3 13 

IV. Construction 3 5 1 1 

v. Elec t ricity, Water and
Sanitary Services 1 l - 1 

VI. Commerce 1 - - -
VII. Transport, Storage and

Communic ations 2 6 3 1 

VIII. Service

1. ·Government & Business 1 1 - -
2. Recreation - - - -

t. 

r . TOTAL VIII 1 1 - -
. 

-
TOTJ\L I - VIII 21+1 6o+l 8 16

; �---
.I'

. � ii' ' .

T A B :· L J-.r:I · ( b°) . 
1-·- -- .•

Al'Jil.LYSIS OJ:t 
. • I II.CC IDENTS ACCORDINGl[l_D,PUSTJ

Means of 
trans- \ 

Other >, port 1-i 
Q) 

·r-1 

(J 

�
0 
0 

•r-l ' 
{f.l 
0 

+:> C: ri
•r-1 

i �-� 
·r-1 

b.O H 
b.O C 'O H 
C: ·r-1 0 

•r-1 � � H H 

+:> Q) Cl) (I) 

�- ..c: C: 6 ..c: -�+:> (1j +' 
H 0 ::i:: p,. 0 � 

'(6) ( 7 ) (8) (9) (10) (11)

- 1 288 17+1 11 7
- - 1 2 - -
- - 4 5 - 1
- - 6 18 - l

- l 299 42+1 11 9
- - 5 4 1 2 

1 1 � 2 2 11 
- - 13 4 - -
- - 3 - 1 -
- - 4 - - -

- - 13 2 1 1 

- 1 3 - - -

- 1 9 3 - l+l

- 1 1 - - 29

1 4 82 11 4 42+1 
- 2 33 9+1 l 3

- - 14 3 l 1
- - 2 1 - -

- - 31 9 � 3 

- - 22 J+l ] 3 
- - - - - -

- - 22 J+l J 3 

1 7 488 82+3 2� 63+1 

I r 
, 
I 

(J) 

-�
{f.l "
0 

,o 
() . -�
H 

(J 
0 

0 

{f.l 
,-

+:> (J) r?J
oo 
..c: m •. ;l 
!iJ+:> t !,., 

(/) +:> 
..c:..o. (.) 
+:> ;:I '· (ll ' 
0 (/)f-1 g 
( 12)J(13)

, 
t 

30 -
- -
- -
- ,. -, 

'JJ -
20 j,l 

b.O 

•r-1 

;::j
, Cl! 

' j;q 

(/) 
C: 
0 

: (I) 
f.., 
·Cl.> 

(11 

1882 
3 

12 
'11 
' 

1908 
19 

t , .. 

36 � 85 
- '2 35 
- .. -
1 - 7 

I 

3 - 37·
) 

t ' 
3 I 

1 '4 
. 

' i 

8 .. 11 
l ;, 

- "" 2 

52 r.' 
;) 181· 

8 l 77 , I•�' 

4 2 21· 

1 ' 
'·, 3 

-

J - 77· 

II 
· 497 I· -:-

- 1-. -

7 ,tr' 49 
I \ 
I I 

1?5 I�! ; 2335,
' 
'I 

1 .. -� 

' : 



i''iachinery 

9r Driven 

3) 

9 

.j. 

.[+ 1 

3 

1+1 

i:-t 
(!) ..c:+>0

(4) (5)

1 

1 

2 

... 

1 

8 

3 

1 

3 13
1 1 

1 

3 1 

... 

+-1 8 16 

r 

i, 

T A ti L i.L� JJJ)_

Ai.il\.LYSIS OJ: ACCIDENTS 11.CCORDINGJO P<JDUS'rRY J\ND CJ\USJ\.T ION 
- ----

Other 

(6) ( 7 )

1 

1 

1 

1 

1 

1 

1 

1 

4
2 

Means of 
trans­
port 

·rli:-t'd 
i:-t H 
(!) Q) 

i5 :Sp... 0 
( 9) (10)

288 17+1 
1 2 
4 5 
6 18 

299 42+1 
5 4 

11

11 
1 

c
0 

•r-l 
Cl) 
0 

(11) 

7 

1 
1 

9 
2 

36 
13 
3 
4 

2 
4 

2 11 

1 

13 

3 

9 

1 

2 

3 

82 11 

33 9+1 

14 
2 

3 
1 

1 1 

l+l 

� 29 

4 42+1 
1 3 

1 1 

Ir 

. 

I 

:·rl
(/l 
0 r-.S-.0
0 

! 
I 
j 

30 -

� 

Cl) 
s::: 
0 
(/) i:-t 
(!) p... 

(14) 

Cl) +> 
t) 
(!) 

•r, 

,0 
0 

� 
;q r-1Ill;x., 

(15) 

Cl) +> 
C) 

•r;, 
,0 
0 

1882+1 177 517 
3 2 1

12 20+2 11
11 4 8 

'J) - ' 1908+ 1 20 3+2 5 37 
20 � 1 19+1 57+1 14 

36 2 
- 2

1 -

3 .. 

3 1 

e -

85 
35 

7 

118 
40+1 
4 

11 

37+1 101 

4 

11 

2 

2 

29 

4 

102 
13 

3 

42 

18 

1 

181+1 308+1 179 
77 116 26 

21+1 32 
3 8 

23 
2 

31 9 4 3 3 - 77+3 117 28

22 3+1 

22 3+1 

1 3 

] 3 

. 

I 

49 45 23 

49 45 23 

i:-t 0 
0..i:-t Ill Cll.c:.....,
CJ) C) 

(I) 
c:: •r-:, 
0.0 

0 bD S:::'d·rl Q) 
O.,+:i 

g.,� +> 0 
(f) 0.. 
(17) 

902 

3 
17 

922 
3 

38 
11 

1 
1 

9 

2 

2 

64 
52 

19 
2 

20 

23 

23 

... 

CJ) 
Q) 
(/l 
Cl) Illr-1

'H 
0 

Q) 
(/) :::, 

(19) 

969 2411 
2 2 
9 11 

14 29 

994 2453 
12 -

130 
23 

4 
20 

41 

10 

1 

243 
66 

1 

2 

3 
1 

29 
11 

24 

Bl 

., 

., 

I I 
: 

.. 1, '' 
' 

i·!\ 
........ 

(/l 
(!) 
(/l 

(/) (/) r-1 ell Or-I 0 +> +> ::I ,, 
'd , 
��..c: •rl 

'O Ill 

�� � 
�! � 
( 20) (21)

64 111 Ii2 1 
15 1 

2 3 

37 
9 

4 

10 

11 

4 

75 
29 

11 
2 

6 

1 i: 
1 

l Ii

3
1

2+1 

1 t 
l
l 

33 J6 13 6 

33 36 13 6 

1 7 488 82+3 2: 63+1 l?:;, �• 2335+7 886+4 832 1105 1469 2517 223 lJ)+l
-.L.--1....--..J--...J.---L---'----1-.......:.._ _ _.__ ... ......:• ... _ _._ __ 4--_-..J __ _.___ _ _._ __ _.___-.J.. _ __._ __ ...,_ 



i' 
T A B L El .f.! �p)_

I 
ACCORDIN�ro JNDUSTRY AND CJ\USJ\'l'lON

I 

l (I) '
•rl 
(/) H 
0 0 
H 

0 H 
H •rl 0 bl) C/J C1l [I) C/J CJ ,., C: 4.J C/J ..c: +,) 0 ., 

r-1 H 
CJ •rl CJ +> C/J CJ 
0 r-l Q) CJ Q) p.. 0 r--1 ·n (!) !::: ·f"j 

� Cl) (.) Cll ..0 ·n o,o +' Q) I;.., 0 ..0 0 0 0 
0 0 b.O H 

..c: � •rl (/) tlO C:'O 0 

E1 +> I H C: C: � 
•rl Q) 

C/J +' 0 
� P-.-l.J 

·rl 
P-.� -� .c: ..0 ;rl H r-1 � 
Q). 

;� 
+> :::1 r1 (1) Cll +> 0 0 [I) I. [,:l 11-. � ·x. U) p.. 

:11) (12) ((13) ()1) (15) (16) (17)
I 

' 
7 

3� � = 
1882+1 177 517 902 

- 3 2 1 -
l - - 12 20+2 11 3 

- - -- 11 4 8 17 
-�

9 30 ·- j 190t.l+l 203+2 537 922
2 20 f 1 I 19+1 57+1 14 3 

I 
I 

11 36 h 85 118 102 38 
- - I 2 35 40+1 13 11 
- - I ... - 4 - 1
- 1 - 7 11 3 1

t 
I 

1 -:, 
_,I 

.. 37+1 101 42 9 

- 3 1 4 2 - 2
�

1+1 e - 11 29 18 2
I 

29 - - 2 4 1 -

42+1 52 5 181+1 308+1 179 64 
3 8 1 77 116 26 52 

I,, 

1 4 2 21+1 32 23 19 
- 1 - 3 8 2 2 

3 3 - 77+3 117 28 20 

I 49 l.(5 3 

7 

11
- 23 23 

ii 

- - I- - - - -
I 

3 7 I- 49 45 23 23 

63+1 l?�; 11,) 
... -.: I 

2335+7 886+4 832 1105 

tli) 
C: ·E1 

C/J 
0 +> 
CJ CJ .--... 

(l) C/J H ·n 
0 ,.0 

0 Cl) Cl) +> Cl) r-1 C1l 
�:;3 Q) Or-I

C/J 0 +> 
·rl ·rl C/J +> ;::$ 

�:,: C1l CJ r-1 'O Cll +> +> C: to 

b.O� 
;::$ Cll C: 
CJ ..c: •rl 

-�� 'O
'+-I '+-I ;::$:):iO 0 0 r-l 

CJ 0 

t Cl
Q) 

:g � (/) 
CJ) ,,-f p � ..__, 
(18) (19) (20)

969 2411 64 
2 2 2 
9 11 15 

14 29 2 

994 2453 83 
12 - 4

130 1 37 
23 - 9
4 - -

20 - 4

41 2 10 

10 - -

14 - 11 

1 - 4

243 3 75 
66 1 29 

29 24 11 
11 - 2

81 - 6

33 36 13 
- - -

33 36 13 

1469 2517 223 

(I] 
Q) 
(/) 

fJ 
(/) CJ 

';i/ H 

-� Q) ..c: 
C: +> 
< 0 

(21) (22)

111 59 
1 -
1 1 
3 ) 

116 63 
1 7 

1 24 
1 4 

- -
1 -

- 6 

- -

- 4

- -

3 38 
1 7 

2+1 5 
- -

1 16 

6 6 
- -

6 6 

130+1 142 

·--

l 

I 

TOTAL 

I 'O 
Q) 

� I

+' 
0 

( 23) ( 24)

81 7527+2 
- 16
.. 93+2 

10 I 126+1 

�I 7762+5
- 161+2

9 642 
- 160+2
.. 11.�
4 60

-� 295+1 

2 37 

- 121+1

2 49

17 1378+4 
14 456+1 

14 208+2 
- 33

13 421+3

6 278+1 
- -

6 278+1 

155 I 10697+18
I 

• 1 

( , .. ,., . _, ,, r 

NJTE: 

Plus sign (· 
denotes 
fatal 11.cci­
dento. 

►, 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

NATURE 

(1)__ -

Contusion, abrasion, cuts 

Amputation 

Dislocation 

Fracture 

Sprain, strain 

Concussion 

Burns 

Asphysiation 

Hernia 

Other tearing of internal organs 

Electric shock 

Other and unspecified 

TOTAL 

. -··· .. 

� ,., u J 

TABLE rx(g_l 

DISTRIBUTION OF ACCIDENTS ACCORDING TL NATURE A.ND LOCATION 

1961 ... �- :i� 

,� 
�-

Location (where known or applicable) 
• -) 

Head I Upper Extremities I 
Lower 

I- Extremi- ! Multiple I Unspecified I TCY.l'AL 

f 
Eyes Other Fingers Other Trunk ties 

_(2) 4 :6 7 
• r!-l 

i 22 

I
(lQ 

1,100 234 1,567 .'721 4�5 3,716i 7 187 32 8,012 

- - 12 - � 2 I - I - I 14 

- - - 4 4 

I
-

I
-

I
-

I
8 

- ·6 33 23 6 61 5 1 135 

- 143 61 205 1,169 I 539 I 69 I 14 I 2,200 

- 5 - - - 1 

I
-

I
-

I 
6 

54 6 12 48 7" 20 20 4 171 

- - - - 4 I - I - I - I 4 

- - - - 20 

I
-

I
-

I
-

I
20 

I - I - I - I - I 5 1 1 - 7 

- -

... 1 3 I - I.. - I 3 I 1 I 8 

7 4 11 12 9 28 2 57 130 

. . 

1,161 398 1,697 1,016 i,679 4,368 287 109 10,715 



- . 

Pending 

16 

-

Nature of PermaneDt Injury 

--� 

Death 

Damage to arm or leg 

Damage to leg or foot 

Damage to -ey.e 

Other 

TOTAL 

-... 

-
. 

l • 

TABLE. lX(d) 

Distrilution of Workmen's Compensation Cases before the Courts·du�� 1962 

According to Result and Amount of Compensation A-war�. 

Compensation Pa id 
Withdrawn' Struck Out 

..... 

Settled out of Court By Order of Court 
(By Agreement) 

69 I : 32  212 
' 

' 

Number of cases ili which Compensation was claimed t6 the value ,of 
�- - --

r 

Under $200 $201 - $4,00 $401�$600 $601-$800 $80:1-$1000 $1001-.$1200 
�--

- - - - - -

31 12 8 12 3 7 

3 8 6 6 8 9 

7 10 4 1 15 

8 6 4 8 2 9 

·-

49 36 ··-23 .. 30 14 40 

4" 

39 

: 

Ovei-: $1200 

23 

4 

3 

.. 

9 

.. 

39 

-

' 
,· 

. - . 

-

,, 

;Total Cases 

! 

. .. 

.. 

23 

77 

43 
.. 

4 2  

46 

231 

• 
,. ' " '"'-

·1

; 

' 

! 

i 
I 

I 

- !

i
� 



, 

-.i, 

V 

.. • • • • •• -�, --- , - I • • • •• 

Name ·of Trade Union 

T A B LE x(a)'

LIST OF TRADE UNIONS - 31.12.62 
•-• -•· • I 

Registration 

No. Date 

Paid up 
Membership 

----------------------------+----+---------+------

T�Torkers I Or.i:anisations 

I
+ The British Guiana Labour Union

I+ Man Pow�r Citizens' Assqciation

i*+ The Transport Workers' Union of British Guiana 
I 
1 I*+ 
I 

The British Guiana Post Office Wor�ers' Union 

l
+ The British Guiana Amalgamated Building 

Trade Uorkers' Union 

I*+ Government Employees' Union 

Cosmopolitan Vorkers' Union 

I + The British Guiana and West Indies :sugar

I Boilers' ·Union

The British Guiana Headmen's Union

Sugar Esiiates Clerks' Association
. .

Guiana Industrial Workers,. Union

Guiana Workers' Federation

+ The British Guiana Civil Service Association

+ British Guiana Land Surveyers' Association

Clerical �nd Commercial Workers' Union

+ The British Guiana Mine Workers ' Uni·on

Federation of Unions of Government Employees

+ Printers' Industrial Union

+ s·awmill and Forest' (Woodworking) Workers'
Union

British Guiana Trades.Union Council

British Gu:i;ana Women's Social Union

+ British ·:uiana Postmasters' ,Union

*+ British Gui.ana Medical Employees' Unipn 

+ British Guiana.Local Government Officers'
Association

1 

3 

5 

6 

8 

9 

17 

29 

36 

40 

49 

52 

55 

59 

65 

68 

69 

72 

77 

81 

84 

85 

88 

90 

21. 7.22

5.11.37 

23. 3.38

3. 6.38

3.10.38 

6.10.38 

15. 5. 41

2. 6.44

16.11.45 

9.12.46 

5. 4.48

5. 6.48

5.11.48 

11. 5 .49

8. 2 .50

23.10.50 

5. 1.51

17. 8,51

21. 4.52

11.12 ,53 

23.10.54 

22. 9.54

8. 9.54

22. 2.55

3,841 

21,046 

1,800 

549 

634 

604 

129 

262 

1,034 

140 

323 

1,515 

26 

1,005 

2,016 
,. 

4 Unions 

350 

946 

25 Unions 

-

19 

1,300 

125 



I 
I 

.. 2 .... 

Name of Trade Union 
Registration 

No. Date 

Pa:;.d Up 
Membership 

I 
'l'he British Guiana Seafarers,' Union 91 5. 3,55 237 

I +
General 'forkers' Union

British Guiana Rice Marketing Board
Workers ( Union ·

British •Guiana Rice·workers' Union,

+ .uiana Air Transport Trad� Union

+ The Pilots Association of British Guiana

+ British Guiana Teachers' Association
! 

-he British Guiana Women•� Public Health
Officers: 1 Association

Guiana Sugar Workers' Union 

British Guiana General Domestics' Union 

British Guiana Rural Local Authorities 
Officers'.' Associl:!.tion 

➔c British Guiana Engineers and Allied
Workers 1 :Association 

�- Guiana Cinema and Theatre Workers' Union 

* Guiana Sicknurse and Dispensers' Association

National-Union of Public Service Employees

Guiana National Maritime Union

East Bank Hire Car Owners' Union

British Guiana Commission Agents_' Association 

Forest Products Association of British Guiana 

British Guiana Licensed Sp�rit Dealers 
Association 

British Guiana Bakery Proptietors' 
Associatibn 

Public 1-Torks Department Contractors' 
Associati�m 

94 26. 9.55

99 

102 

104 

112 

115 

116 

118 

119 

120 

:i.21 

122 

123 

124, 

125 

126 

21 

25 

31 

44 

75 

23 ,11.56 

17. 9,57

22.10.57 

23.10.58 

2. 8.60

14.11.60 

28. 9.61

4.12.61 

9,11.61 

23. 2 .62

4, 4,62 

5.10.62 

9,11.62 

9,11.62 

27.11.62 

22.10442 

4. 2 .44

12.12.44 

30. 5.47

14.12.51 

700 

317 

152 

131 

19 

1,581 

34 

3,000 

-

70 

30, 

2,608 

21 

17 

lt 

12 

18 

10 

NOTE: + Indicates Unions affiliated to the E.G. T.U.C. 
*'Indicates Unions affiliated to the F.U.G.E. 

, ..

• 

1 



Range of 
Membership 

0 - 49

50 - 249

250 - 999

1000 - 4999

5000 and over 

Not available 

) 

TABLE X(b) 

DISTRIBUTION OF ORGANISATIONS REGISTERED UNDER THE 
TRADE UNION ORDINANCE ACCORDING TO SIZE OF MEMBERSHIP 

AS AT 31st DECEMBER, 1%2 

Number oi:- Or.Q'anisations 

*Workers

6 

6 

10 

10 

l 

6 

.. 

Employers 

5 

-

-

-

-

-

. . 

Total 

11 

6 

10 

10 

1 

�: *Federation of Unions of Government Employees
and British Guiana Trades Union Council are 
excluded. 

Total Number 
of Members 

220 

984 

4,E85 

19,700 

21,046 



Industry, Occupation 
and Locality 

Public Service 

I 
J __ , 

� 

No. of �forkers 
Involved 

TABLE XI 

INDUSTRIAL DISPUTES INVOLVING STOPPAGES O.f v�ORK DD"RING 1962 

PART I - IN UNDERTAKINGS OR INDUSTRIES OTHER THAN SU GAR 

�toppage of work 
Duration Man-days 

of Lost Cause Directly Indirectly Began Ended • ?' 

Strike 

N.A. N.A. 13.2 .62 18 o2 062. 4½ days N.A • .

' 

: 

,.. fl 
-. 

Governrnent's·refusal to 
implement in toto the recom-
mendations of the Guillebaud 
Commission which was 
appointed to review wages, 
salaries and conditions of 
service in the Public 
Service. 

. . 

Terms of Settlement 

. ! 

Government agreed that:-
: I 

(a) There should be no r 

victimisation of workers who
went on strike. · \ 

( b) The days spent on strike
be set off agcU115t, normal
leave

(c) The probable 10% reduction
of salaries, shou�d there be
a shortfall in the country's
revenue, be withdrawn •

(d) The provisional payment
of salaries accepted by
Government to be made within
a fortnight of the resumption.

( e) Pending final '1agree01ent,
leave from the 1st January,

I 1962 be granted in accordance I 

with the recornnendations of
the Ouillebaud Commission, and

/(f) ••••• 

_I, r; �



,._ 

Industry, Occupation
and Locality 

Public Service (cont'd) 

Motor Transport Ltd. 

Wieting &"Richter Ltd. 

Boo;kers. Security
Service 

w· 

2. 

TABLE XI 

. � .... 

"'-\.: 

Il..1:0USTRIJ\.L DISPUTES INVOLVIlW S'IOPPAGES OF VI/ORK DURING 1962 

PART I - IN UNDERTAKINGS OR INDUSTRIBS OTHER THAN SUGAR 

No. of Workers
Involved 

Directly L J,:ndirectl� 

N.A. N.A. 

N.A. N�A. 

N.A. N.A·.

...L - LI � ��oppage 01 worK 
�Duration' �-days, 

. Began of Lo$t 
�t.l'"'i i<P ...._.V.J.�V 

Cause 
---·----------

19.4.62 23.4.62 5 days 

24 • .5.62 2_5._5.62 2 days 

31..5.62 31..5 .62 1 day 

N.A. I Protest against employers
· repeated refusal to agree 

to the check-off system ·for
Union man bers. 

NoAo 

lif.A. 

Employers refusal to grant­
recognit.ion to a certain 
Union as their sole Bargain­
i•ng Agent. 

Ref:u�al of .employer to grant
recognition to a certain 
_U.qion qS their sole Bargain-
ing Agent. 

6' V .._. 

Terms of Settlement 

(f) The variation in salaries·· 
and other conditions of ser­
vice from the Guillebaud 
�ommission recommendations be
referred to the Whitley 
Council for settlement.

No victimisation ·arid further
discussions on outstanding 
grievances. 

.Management entered into an 
agreement with the Union of 
their choice for the avoidancE.:
and settlement of d�s_pu�es. 

(a) No victimisation, and 
(b) Further discussions on th2

question of recognition of
Union. 



Industry, Occupation 
and LocaJ..ity 

. Yong Hings Super�;�t
and Bamboo Gardens 

::_Pqst & Telecomniun·1ca:.. .
.

i tions Department 

. - - - .. 

Public Hospiti1-l 
Laundry' 

-·

... -

No. of Workers 
Involved 

3. 

: T kB LE XI 

IlIDUSTRIAL DISPUTES INVOLVING $TOPPAGES OF WORK DURING 1962 

PART I - ]N UNDERTAKINGS OR INDUSTRIES OTHER THAN su·GAR. 

Stoppage of Work 

V"'­
,f 

,.j_ 

Directly I Indirectly Began 

I Durati()ll !Man-days II 

--"of . Lost 
Strike· 

I 
Ended 

Cause Terms of Settlement 

32 20 28.7.62 J.4.9.62 49 days �,�68 

. ·--: ... ·•' . .,_ .. ·.

700 200 10.9.62 19.9.62 1: 9 days 6,)00 
I 

l 
L, ., .. 

28 3 11.9.62 13.9 .62 �½ days 70 
.·.- · 

...... -----· ·-...

- ... -··. --· --· . ... . . - -- ·-- . __ ... __ ... -· 

... -· -·- . •····- .. - -•:-•· 

Protest against Management Is· 
refusal. to grant -I'ec-ognition 
to-a certain Union as their 
sole bargaining agent • 

'Pr-otest against Government• s 
\fn.ilure to P.I'.OYide -adequate­

. 'protection· for postal
�mployees in rural areas 
despite representations to 
this effect. 

Dissatisfaction over Goverrr. 
ment' s deqis.ion-tc· regard 
the recommendations of the 
Laundries J\dvis .ory Com­
mitt·ee as not applicable to 
Hospital L?.-1,1.oiry--employees. 

�nagement agreed to enter 
into a formal agreement for 
recognition of the Union. 

l 
•• - • - 1 

·= (a). _ Government agree_d tR I 
_appoint a. Security Committee !
·and to act on its recommenda­.tions. 
( b) ·Also the employment of
watchmen as a temporary
measure pending the submissio1 ,
of the Corrmi tt ee' s report- -or 1
any interim report ·or
r�commendations.

- --- - - l
Government agreed to regard 
certain posts of Hospital 
laundry employees as being I

in line with those prescribed 
under the M-tninnm Wage 

j (Laundry Employees) Order 19( , 
and to implement new salary 
scales. 

"" " 

-_____________ l ________ l ________ l _______ J ______ JL ______ J ______ i ______________________ .1 ______________�-�:=------·'-·· 

·- I"\.,_ -. 



-

Industry, Occupation 
and Locality 

Demerara Bauxite 
Compaey 

Pure water Supply 

British Guiana Rice 
:;v.farketing Board 

w•" '.,,,/' - _,

4. 

TAB LE XI 

"· 

\ "' � -
i 

., 

INDUSTRIAL DISPUTES Il\JVOLVING S'IDPPJ\.GES OF v,ORK DURJl"\JG 1962 

PART I - lN UNDER.TAKIN'GS OR INDUSTRIES OTHER THAN SUGAR 

No. of Workers 
Involved 

• · � 
Duration I Man-days

Stoppage of Wnrk

I 
of Lost 

Directly Indirectly Began Ended Strike 

978 2,073 

41 39 

120 N.A. 

13.9.62 15.9062 

18.9.62 19.9.62 

3 days I 1,146 
(approx.) 

1 day 41 

26.9.62 I 15.10.62 I 15 days N.J\.

I - I

Cause Terms of Settlement 

(a) Protest over Company's !'ianagement' s agreement to:-
action in suspending a (a) Allow tne suspended
fellow employee. employee to resume work. 
(b) Dissatisfaction over the (b) Investigate the facts of
.manner in which the the charge of alleged unlawful 
Constabulary performed their possession and discipline him 
duties. industrially and if necessary, 

(c) offer no evidence against
the employee on the charge of
unlawful possession.

I Delay in settling long out-
1 standing grievances relating 

1
to better salaries and con­
ditions of work for open­

:vote employees. Dissatis­
lfaction over the non­
Jmplementation of rec om­
'.mendatio.os made by the 
11·actory Inspector in regard
to heal th and welfare 
precautions. 

Administration agreed to 
request the appointment of a 
competent authority to proue 
into salaries and wages of 
open-vote employees in the 
Pure water Supply, and to 
expedite the implementation of 
the Factories Ordinance in i 
relation to employment in the j 
workshop. 

(a) Protest against the dis- See under IV.
missal of nine (9) of their Industrial Relations -
number; and B.G .. Rice Marketing Board.



I 

5- -.. ·-- ... ·-

J ABLE XI 

INDUSTRIAL DISPUTES· INVOLV.INQ S'IOPPllGFB OF WORK DURING 1962 

PARI' I - IN UNDERTAKING:l OR INDUSTRIES O'YtlER TifoN SUGAR 

, - No. of Workers , Stoppage of Work · . j 

i 
· Industry, Occupation Involved Th.iration !Vlan-days . : 

I 
e.nd Locality . Directly I Indirectly Began I Ended o� Los� CauSe � Terir.s of Settlement 

I, Strike -------�---- · · 
r ---,--�- r : 

- � i 
- . ~-· -

I 

I 

British Guiana Rice I 
i'vJ'qrketipg Board 
(cont"Ta) · · .. __ _

.Jilson i:,i. Ricketts 
Constr��t__ion Co. 

. . . -

Rose Hall High 
School 

� 
� 

I 
. ... - -

. ·-- .. 

I 

30 20 

-

20 N.A. 

16.10.64 16.10.62 

... I 

.1. day 2 15 

; 26 ·ll .62 I_ 2� • :U ,62 I ?, days j----;:o 
-- . . . . - l ' 

Jlllllll. •"· � .... 

1-.. . • .•. .. 

('q) the Union's claim that 
tne Board did not honour their 
agreement by refusing to meet 
r�presentatives of the Union 
t?" discuss the .reaspns for 
the dismissals and disagree�· 
ing with the Union's request 
tp submit questions concerning, 
the dismissals to the Com- !

missioner of Labour. 

Demand for higher rates and 
a re-adjustment of the system 
of allocating work in groups._ 

Prote·st against .Board .Q.f. . . ..
Governors' decision to ter­
minate t-heir. services on 
31st December, 1962. 

--·· 

It was agreed that:-
(a) Rates would remain the
same, and
(b) work would be given out
in pairs and not in.groups 
as before. 

The Board agreed that:-
( a) The notices would .be.w..i.th­
drawn pending the appointment
of a competent auditor or 
accountant to investigate and 
report on the financial 
position of the school, and 

' "·-



Industry, Occupation 
and Locality 

Rose Hall High 
School (cont'd) 

Sandbach Parker & 
Co. Ltd. 

' 

No. of VJ orkers 
Involved 

..,, <,./ 

6. 

TABLE XI 

INDUSTRIAL DISPUTES INVOLVING S'IDPPAUES Oil' \aiORK DURDIG 1962 

PART I - Ilf Ui:IDERTAKINGS OR lNDUSTRJ;F.S OTHER THAN SUGI\R 

�toppage of �fork 
Duration Man-days 

Directly I1:rlirectly Began Ended 
of Lost Cause 

Strike 

, : 

207 N.A. 10.12.62 10 .• 12 .62 ½ day ,104 Protest against their . 
employers' refusal to grant 
recognition to the British 
Chiana Clerical and Com-

; mercial Workers' Union as 
their bargaining agent. 

v--

• 

Terms of Settle.rrient 

( b) that salaries would be
revised in light of the
report.

1•ia.nagerrent agreed to acknow-
ledge the Union as representing 
their employees. 

I 

'""" 
e--t 



t 

Occupation and 
Locality 

IDN PAREIL 
No. 2 Shovelmen 
gang. 

UITVIUGT 
--· - --­

DK 3 Spray Gang 

DK Shovel Gang 
(DK L�) Negro Part · .. 

NONPAREIL 

#"S-·Cane Cutting Gang 
. . . '. I .• 

ii ·BATH

_N\> .• -1-Shovel, Tas k 
Forkers & ·Male 
Wee·ders, 

No. 2 Female Weeders 
- -- - -·--·- .. - . 

M -•· •• • •• • 

No. 4 Cane Transport 

No. 6 Cane Cutting 

t.-: 

INDUSTRIAL DISPUTES INVOLVING STOPPAGES OF wORK DURING 1962 

PART II - IN THE SUGAR IlIDUSTRY 

No. of Workers 
Involved 

Directly I Indirectly 

22 

11 

24 

127 

.34 

44 

25 

216 

59 

76 

16 

107 

33 

19 

16 

3 

Stoppage.of Work 

Began  Ended 

10.1.62 11.1.62 

2.2.62 2.2.62 

13.2 .62 13.2 .62 

19.2.62 20.2.62 

20.2.62 20.2.62 

If II 

II ti 

.. IL II 

Duration 
of 

Strike 

2 days 

l.day 

1 day 

2 days 

1 day 

II 

II 

II 

• ..-.._ -� ..... 

¥Jan-days
Lost

44 

ll 

24 

254 

34 ) 
) 
) 
) 

44 ) 
) 

25 ) 
) 

... 216 ) 

Cause 

Request for increased rates. 

Request for increased rates. 

T .U .c. call to down tools.; 

Demand for immediate with­
drawal from Union. 

Dissatisfaction over the 
increase from 66 2/3% to 
75'/o "available days" being 
regarded as minimum qualifi­
cation for work. 

' 

·�

Terms of Settlerent 

Small increase in rates 
granted. 

Request granted after con­
sultation with other estates. 

No de!llqnds !T)ade. 

,. � ·l 

Management agreed to provide 
.. the ·required withdrawal '.forms 

as ®arly as possible. 

After discussio·nworkers 
accepted 75� available days 
as minimum qualification for 
work. 

t .,, -.. 

l 

J 



Occ:u,pation and
Lo cality

UITVLUGI' 

Cane Cutting &
Loading Gangs

ICB/u 8A

DK 8A

BC 

ICB 8A) Cane 
DK 8A�Cutting

8C Gangs 

ICB/u #4) Shovel
ICB/u #2) Gangs

ICB/u #9)vileeding
Gang 

LEONORA 
#1 Cane Cutting

Gang
#4 Cane Cutting

Gang
#J2 Cane Cutting

Gang
#2 Cane Cutting

Gang
#7 General Purpos e

Gang 

l
#10 Boy Gan

�
I 
. 

No. of Workers
Involved

Directly Indirectly

43 253

239 55 

239 42

339 45

287 7 
263 18
384 -

67 24
32 l 

103 4 

12.5 5 

164 6

103 8

42 .33

28 57. 

33 33

Sto.ppage of Work

Began 

28.2.62

6.3.62

II 

" 

7 .3.62
II 

II 

II 

II 

II 

7.3.62

II 

II 

II 

11 

.. 

II 

Ended

28.2.62

6.3.62

II 

II 

7.3.62
II 

11 

II 

II 

fl 

10.3.62

II 

11 

fl 

II 

. . 

II 

..... �·._/ 

2. 

Duration .Man-days
of Lost

Strike

1 day 43 )
) 
) 

1 day 239 )
)

II 239)
) 

II 339)

1 day 287)
II 263 )
II 384)

)
II 67 )
II 32 ) 

) 
II 103 )

3 days 375 ) 

ti 

) 
. 492 ) 

)
II 309 )

)
II 126 )

) 
u 84)

)
11 99 )

. .

Cause

Demand for payment of
110nce-for-all11 Bonus.

Demand for payment of
110nce-for-aJ.1 11 Borrus.

Duiana Sugar Workers I Union
deml'.Ild for immediate pay-
ment of 110nca-for-all1'
Bonus.

Terms of Settlement

1vJatter under negotiation.

• .1..'.ltter under negotiation.

Rcqu�st not granted.

. -

I 

! --

l 



Occupation and 
Locality 

L.B.I.
Cane Cutting Gang 

ROSE HALL 

Cutting & Loading 
Gang_ 

ALBION 
#6 Cut and Load 
#7 Cut and Load 
#8 Cut and LoJ.d 
#9 Cut arid Load 

PORT IDURAN� 
�7fj]; Cut and Load 
; #17 Cut and Loc:d 

NON PAREIL No. 2 
I _General Agricult ural

Workers, Trench 
Cleaning, §orking, 
Shovel, etc. 

ENMORE 
General Agricultural 
Workers, Trench 

i Cleaning, Forking 
I Shovel, etc. 

I 
r 

No. of Workers 
Involved 

Directly IIndirectlyl 

363 

469 

181 
156 
150 
155 

345 
174 

46 

97 

267 

14 
24 
11 
6 

53 
26 

70 

10 I }95 

Stoppage of Work 

Began Ended 

12.3.62 12.3.62 

19-.3-.62 -I 31.3.62

20.3.62 
20.3.62
20.3.62 
.20.3.62 

23.3.62 
23.3.62 

28 .3.62 

29.3.62 

7 c4- o-62 
7 c-4,62 

I
' '!.c-4062 

7 o4o62 

7.4.62 
7.4.62 

30.3062 

29.3.62 

3._ 

Duration I Man-days
of Lost 

Strike 

1 day 363 

12 days! 5,628 

15 days 
16 days 
14 days 
11 days 

5 days 
4 days 

3 days 

1 day 

2, 71.5 ) 
2

J
496 ) 

2,100 ) 
. 1,705 ) 

1,725 ) 
696) 

138 

10 

Cause Terms of Settlement 

Request for date of' payment I Request nut [,rant�d.
in respect of 110nce-f or-alJ!' 
Bonus. 

Dissatisfaction over the 
increase from 75% to 82½% 
"available days" being 
regarded as minimum quali­
fication f or work. 

Management agreed to retain 
the mini.nn.un qualification of 
75%. 

Demand for a reduction in 
l
:Demand discussed at Company 

the percentage of "available level and after conc iliation 
days" to be regarded as , with CommissfonP.r of Labour 

· minirra.un qualification for I the pe:;..�centa:e was reduced to
work from 75 to 50. 60. 

- do - - d0 -

Demand for increased rates. (Demand rejected. 

Demand for· increased rates. IDemand rejected. 

-'-------�--_______ ..... __ ! ,_ I ___ ._ ______ �-------.....1--------t----------------------1---------·- -.... _ .. •·� ,. __ ...,___, .. "�-• -

t I� 

.... -.. �- ' ,, ·-



No. of Workers .::>voppage or work 

� ,._....-...,_- ,., / 

4. 

Occupation an:l Involved Duration Man-days 
Locality Directly Indirectly Began Ended.• of . Lost Cause Terms of Settlement 

, Strike 

BLAIRlf.ONT 
Cane Cutting Gang 

PROVIDENCE 
Shovel Boy Gang 

·Female Weeders Gang

General Purpose Gang

Cane Transport Gang

Cane Cutting Gang

Cane Cutting Gang

IDCHABER 
Cane Cutting & 
Loading 

I 

266 

35 

34 

20 

'}p 

223 

181 

79 

8 

35 

I 

23 

14 

5 

10 

33 

2 

44 

' 17 .5.62 

I 1a.5.62 

18.5.62 

18.5.62 

18.5.62 

. , 18 .5 .62 

'I 24.5.62 

21.5.62 

I 22 .5 .62 

19.5.62 

21.5.62 

22.,5.62 

I 22 .5.62 

I 24.5.62 

24.,.62 I 28.5.62 

4 days 

4 days 

l day

3 days

4 days

4 days

1 day

4 days 

1,064 

140 ) 
) 

34) 
) 

60 ) 
) 

144) 
) 

892) 

181 

316) 
)
) 

32) 
)· 

70 ) · 
) 

Dispute over the accuracy 
in computing 110nce-for-a1J.!1 

· Borns.

Dispute over the accuracy 
in computing 110nce-for -all11 

Borru.s. 

It was agreed that the 
,Inspector of La.hour and Union 
Officers would check with the 
.E.J .c. representat ives as 
obser vers. 

It was agreed that the In­
spector of Labou r.and Union 
Officers would check with the 
E.J.c. representatives as 
obser vers • 

Claim for payment as 
obstacle for partially 
unburnt trash. 

:f C laim rejected. 

Dissatisfaction over 
accuracy of 110nce-for-all11: 

Bonus payment. 

' 

Workers resumed work after 
being told that Bonuses were 
calculated exactly as those 
for Rose Hall. - ... _Male Weeder s

Female WeeJ;lers

Time Worker s 8 
..

. . -�- .. .. - - ......... .. 

24.5.62 28.5.62 

26.5.62 28.5.62 

24.5.62. 28.5.62 

4 days· 

2 days' 

4 d·ays_ 32) .. .. . - --- .... . 

�,,.
··- ·- - -�-· - -..... ..... --

-· · . . -- ·-·-·
I 

- - - .... -- - . , .. l · - · · -1· ··· - . I . � · I -- ..... ···-·· ····--' .. _________ , --. ; I '
.. .. .. 

' •  ... .. 



0 ccupa.tion and 
Locality 

L.B.I.
Factor1J Workers 

WALES 
Cane Cutting Gangs 
(3A & JB) 

ENM)RE 
#8 Cane Cutting
Gang 

WALES 
Shovel & Forkmen 

VERSAILLES 
7A Cutting & Loading 
Gang 

L.B. I.
In Cane Cutting 
Gang 

�- of Workers 
Involved 

Directlylindirectly 

135 
I 

44 

150 1.50 

22 283 

41 

90 108 

241 49 

Stoppage of-Werk 

Began Ended 

30�5-62 31.5.62 

26.6.62 26.6.62 

10.7.62 10.7.62 

u.7.62 12.7062 

20.8.62 20.8.62 

2').8.62 21.ff.62

5-

Duration 
of 

Strike 

2 days 

1 day 

1 day 

2 days 

l day

2 days 

Man-days•· 
Lost 

270 

150 

22 
� 

82 

90 

482 

Cause 

Requested that unskilled 
workers be given 4 days 
work per wc,ek. 

V' 

Terms of Settlement 

Request not granted. 

Insufficient work and No guaranteed pick up, but 3 
earnings. Requested $10: days work guaranteed on shift 
guaranteed pick up for week basis with declaration of rater 
before work is given out. before work commences. 

Claim that canals given 
out to be cleaned were too 
deep and weed infested for 
safe handling. 

Management agreed to clean 
canals by mechanical equipment 

Dissatisfaction over order Strikers resumed work in 
to overhaul bad work before agreement with Estate policy 
receiving new assignment. to overhaul bad work before 

aliocating new assignments. I 
·I

Request, that day be treata::l 
as 1'not available" and pay­
ment for lost time due to 
late arrival of field 
foreman. 

Protest �sainst short 

Request granted. 

·1
., 

.,. S\lPP+Y o:f pun\:,s ___ t9 load 
Factory increased grinding 
rate to remedy the cause of 

I . -- . . ...... . 

dissatisfaction� cane. 
"----------L----....L------L------ll.----'-----:-__,li..-----L------------,__ __ -• • •• - _., _ .. •,,,f''-•--•----w• 

l l - ' t 
.-..,__, __ ... j \. ,, -



V -..J '" 

6. 

f r �7.; 

StopPage of Work 
.• 

No. of_ \'Torkers 
I Occupation and Involved Duration Man-days 

I 
' Locality Directly Indirectly

! Began Ended of Lost Cause Terms of Settlement 
Strike 

ENMORE 
#8 Cane Cutting Gang 220 - 23. 8.62 23. 8.62 1 day 220 Dissatisfaction over Management agreed to discuss 

general conditions of work. grievances by means of 
. established procedures. 

LEQN)R/1. 

#1 Cane Cutting Gang 52 68 24. 8.62 25. 8.62 2 days 104) Dissatisfaction over water Additional workers were
) supply. employed to supply water. 

#4 Cane Cutting Gang , 49 117 24. 8.6�. 25. 8.62. 2 days 98) 

ENMJRE 
EPH 8 Cane Cutting 246 - 22. 9.62 22. 9.62· 1 day: 246 Demand for higher rates. , Demand rejected. 
Gang 

H 3 General Workers' 30 91 5.10.62 5.10.62 1 day 30 Demand for higher rates to Management agreed to under-
Gang compensate for soil con- take mechanised tillage. 

' ditions. 

PORT MJURANT 
#2 Shovel Gang 128 N.A. 9.10.62· 13.10.62 5 days 6,125 ) Dissatisfaction over Returned tow ork pending 

) general working conditions investigation and discussion. 
#3 General Purpose 190 N.A. 9.10.62 13.10.62 5 days ) 
Gang ) 

) 
#5 Weeders 61 N.A. 9.10.62 13.10.62 5 days -

#6 Male Weeders 83 N.A. 9.10.62 13.10.62 5 days ) 

#8 Pest Control 47 N.A. 9.10.62 13.10.62 5 days ) 
) #9 Mechanical Tillage 62 N.A. 9.10.62 13.10.62 5 days 
) 

#10 Cane Transportation 92 N.A. 9.10.62 13.10.62 5 days ) 
#11 D ays Hands 24 N.A. 9.10.62 13.10.62 5 days ) 

#16 Cutting and Loading 360 W.A. 9�10.62 13.10.62 5 days 
. ) 

� ) -

' #17 Cutting and Loading 178 N.A. 9.10.62 13.10.62 5 days ) -

l



r 

Occupation and 
Locality 

WALFS 
�le Weeders 

UITVLUGI' 

.DK 3 Spray Gang 

Field Workshop 

'Tracto"r Gang 

ROSE HALL 
Cane Cutters 

I 
Female Weeders 

''
1 

7. 

�o. of Workers 
I DurationI · Involved · · ·t ; .-.-f' Directly f Indirectly. �d-=:;, ·• 
• Strike 

Stoppage of work 

Ended 

·.30

26 

26 

7 
48 

250 
484 
684 
288 

58 

30 

41 

588 
354 
154 
550 

48 

,:,ogan 

17.10.62 

17.10.62 

18.10.62 

18.io.62
19.10.62

: 18 .l0.62 
19.10.62 
20.10.62 
22 .10.62 I: 

19.10.62 

17.10.62 1 day 

19 .10 .62 I . 3 days 

18.10.62 I 1 day

18.10.62)1 2 days
19 .10 .62) 

22.10.62) 

l I:
4 days 

19.10.62 1 day 

.___________ 
I 

'·- " ,,..,_,¥\ 

I 

Man-days 
Lost 

' 30 

78 

26 

55 

-1J 706 

58 

Cause 

Dissatisfaction over rates 
and other conditions of 
work. 

Claimed that system of pay­
ment did not guarantee 
rµinimum day rates. 

Terms of Settlement 

Management agreed to visit 
field where they found con­
ditions normal. As a result 
rates remained the saroo. 

�Janagement agrBed to investi­
gate rates on ot her estates 
and if necessary review the 
�atter. 

Protest .'.l;_:-ainst arbitrary Management agreed to pay 
reduction of rates for day- standard rates for 2 weeks 
time operator �nd assistant. after.which job rate would be 

assessed by J:t'ield ·Workshop 
Superintendent. 

- do - - do -

Protest against Nanagement's. l"lanagement agreed to further 
refusal to discuss six · meetings to discuss grievances

; grievances with the repr_e- provided there was a ru11· 
: sentatives of the Nan Power resumption of work. 

Citizens' Association con­
cerning which there was no 
prior notification. 

Demand for additional 
boards and water facilities. 

l'1anagement agreed to provide 
two boards for ea.ch punt and 
one water fetcher to ev�ry 
.30 cane cutters. 

\. � i"'. 



Occupation and 
Locality T 

1---�

BLAIR.."IVDNT 

Cane Cutters 

SKELDJN 

#2 Shovel Gang 

ALBION 

#2 Shovel Gang 

L.B. I.

14 B Cane Cutting 
Gang 

ALBION 

#15 Cutting & Loading 

PORT VJOURANT 
Male.Weeders 

BATH 
Female Weeders 

--

No. of workers Stoppage of Work 
Involved 

Directly Indire8tly Began Ended 

157 38 19.10 .. 62) 20.10.62 
156 '39 20 .10.62) 

24 - 25.10.62 25.10.62

70 58 14.11.62 16.11.62 

200 49 19.11.62 19.11.62 

158 62 21.11.62 21.n.62

29 61 29.11.62 ';/Jcll.62 

50 9 17.12.62 18.12.62 

-- � 

8. 

Duration Man-days 
of Lost 

Strike 

2 days 313 

1 day 24 

3 days 210 

1 day 200 

l day 158 

2 days 58 

2 days 100 
-

Cause 

Dissatisfaction over 
general conditions of work. 

Claim that new system 
introduced for planting 
canes was too arduous for 
strength of gang. 

Demand for extra payment 
for trash and obstacles. 

Demands for: (a) two 
loading boards for each 
punt and, 
(b) water tanks to be pro-
teated overnight.

Request for lorry trans-
portation aback. 

Dissatisfaction over intro-
duction of new system of 
rotation of work. 

Demand for increased rate. 

·t.,�

Terms of Settlement 

lilla.nagement agreed to discuss 
grievances by means of 
established procedures. 

Additional workers were 
employed to undertake part 
of the work involved. 

Extra payment given· for 
abnormal conditions. 

Demands met. 

Request could not be granted 
because of adverse condition 
of dams, now ever, punt trans-
portation was made available. 

Management explained that 
system was introduced becaus� 
of shortage of work and woulr' 
only be enforced for a 
limited period. 

Demand met. 
·- �- ·--

L" 
" 

--:." 
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APPENDIX II(a) 

The Standing Committee of 
The Employment Exchange Service 

Personnel: 

Mr. F.G. Tc:.harelly, Commissioner of Labour - Chairman 

Mr. C. McGowan ) 
Mr. J.W. Huddart ) 
Mr. W.A. Logan ) 

Industrial Panel 

Mr. C. Rohee ) 

Mr. J .A. Agard, M.B.E. 
Mr. C. Charran Workers' Panel 
Mr. J.H. Pollydore ) 

Mr. L. Kawall ) 
Mr. A.J. Lopes ) 
Mrs. M.C. Rodrigues, M.B.E. ) Additional Members 
Mr. V ,J. Willems 
Mr. S.G. Wiltshire ) 

with 

The Manager, Employment Exchange - Secretary 

••.•• ooOoo ••••. 

APPENDIX II(b) 

The Juvenile Employment Committee 

Personnel: 

Mr. F.G. Taharally, Commissioner of Labour - Chairman 

Mr. V.J. Sanger-Davies 

Mr. C. Pooran 

Mr. G.W.E. Cooper, O.B.E. 

Rev. W.A. Fraser 

Mr. H.C. Campbell-Mams 

Mr. G.O. Fox 

with 

Miss M. Mansfield, M.B.E. 

Mrs. J.B. Singh, M.B.E. 

Mrs. M.C. Rodrigues, M.B.E. 

Miss G. Collins 

Mrs. D.L. Wharton 

The Juvenile Employment Officer - Secretary. 

C "C. .S
I 




