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Sir, 

DEPARTMENT OF U:OOUR, 
237 Camp Str eet , 

Cummings burg, 
Georgetown . 

BRITISH GUIANA. 

Sept ember , 1961. 

I have t he honour to submit my report on the activities of the 
Department of Labour for the year 1960. 

ST./\.FF 

2 . The authorised staff for the year as ccn parec. with the act ual 
strength as at 1st January, 1961, is shown hereunder. 

(i) HE./\.OOFARTER.S AND BERBICE 

DESCRIPTION AUTHORISED ACTUAL 
DISTRIBUTION 

OF POST STRENGTH STRENGTH HF,AD- BERfilCE 
1960 1961 1r~l:Af/.TERS DISTRICT 

._fi.DMIN ISTRJ'. TION 

Commissioner of Labour 1 1 1 -
Deputy Commissioner of 

Labour 1 1 1 -
INSPECTORATE 

Inspectors of Labour 6 6 5 1 

Assistant I nspectors 
of Labour 10 8 7 1 

CLERICAL ESTABLISHMENT 

Chief Clerk 1 1 1 -
Statistical Section 

Statistical Officer 1 1 1 -
Cl ass II Clerks 3 3 3 -
Accounts Section 

Class I Clerk l l 1 -

C/F 24 22 20 2 

/Records••··• 

The Honourable Minister, 
Ministry of Labour, Health & Hous ing, 

Brickdam, 
GEORGETOWN. 
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DESCRIPTION 
'OF POST 

. .. : 
B/F 

Records and Typing 
Section 

Secreta.r y 

Senior Cl erical 
Assi stants 

Clerical Assista nts 

SUBORDI NATE ST,~ 

Recepti onist 

Messenger s 

AUTHORISED 
STRENGTH 

1960 

24 

1 

2 

7 

, 

. . . . 3 .. 

I DIS TRIBU'I'ION 
ACWA1 

STREJ.iGTH I HEAD- I BERBICE 
1961 .QUARTERS DISTRICT 

22 

1 

2 

7 

1 

l ff 

I 
I 20 

I 
I 
I 
I 
I 

1 

2 

6 

7 

2 

2 

1 

1 I .. ~ . 
+---G_a_r_d_e_n_e_r __ T_O-TM-----,,.,..1.,- ·---1--_· __ : __ ~ __ I _ _ 1 __ ...,l1 __ -4 __ __. 

_ 39 , ,37 . ,· 33 
! ,, 

During t he previous year the actual s~rengt h of the Staff i n 
respect of the I nspectorate was 5 Insp~ctors · and 11 Ass i stant Inspectors 
agai nst the aut horised Staff of 6 I nspectors and l O Assi stant -I nspectors . 
In the c ourse of the year under review, t he staf:1:'ing posit i on was a djusted 
by the pr anotion of an Assistant Inspector to t he vacant post of I nspec t or. 
Later two Inspectors left the Department - one r esig~ed and the contr act 
of service of t .he other expired. One · of the vacancies was filled by the 
promotion of ai:i Assistant Inspector, whlJ.e tll3 other, and the consequen­
tial vacant. post of J\ssistant Inspector were not filled up to the end of 
the year . 

A Clerical Assistant was promoted to Senior Cleri cal Assistant 
and by t his promotion the authorised Cler ical etrength of the Department 
was r 'estor e d o 

(ii) EMPLOYMENT EXCHANGE SERVICE 

I J\UTHOR!SED 
I DISTRIBUTION 

: DESCRIPTION J.CTUJ\L 
OF POST STRENGTH STUENGTH HEAD- BERBICE 

! 1960 1961 ,QUARTERS .DISTRICT 
l , , 

Manager., ErnploYJllep~--
, 

... ·- ····· Exchange ... . . l · .. ' • ' 1 1 -... . . . .... 
l 

.. ••' •• Juvenile .. Employme nt , 
Officer (Male) " - . ,. ... -- ... l .. ·· . ..... . - - -. ' " ., _ 

· · Assist a.nt J uvenile Empl oy-
\ 

I 
ment Officer (Femal e) l ' 1 1 -
Offi ce Assistants s 4 2 2 

; < 

; , . .. , ·1 C/F 8 6 4· 2 
" 

/CLERICAL • •••• 



3. 

DESCRIPTION .IWTIDRISED ACTUAL 
DISTRIBUTION 

OF RJST STRENGTH S'.IBENGTH HEAD- BERBI CE 
1960 1961 QUARTERS DISTRICT 

B/F 8 6 4 2 

CLERICAL ESTJ\.BLISHMENT 

Class I Cl er k 1 1 1 -
Class I I Clerk 1 1 1 -
Cleri cal Assi stants 2 2 2 -
SUIDRDINATE STAFF 

Messengers 2 2 2 -

TOTAL 14 12 10 2 

During the gr eater part of the year the Employment Exchange 
suffered an acute shor tage of. staff as a result of the absence on vaca­
tion leave of two Offi ce Assistants, one of whom subsequentl y resi gned, 
and the resignation of the Juvenil e Empl oyment Officer. Up to the end 
of the year the vacancies created by the resignations of the two of ficers 
had not been f illed. 

3. Geographical Distribution of Staff 

The total Staff of 53 is housed i n 3 buildings and is distributed 
as fol lows: -

(a) Headquart ers - 237 Camp Street, Georgetown - 35 persons . 

(b) Employment Exchange - 245 Regent and Bour da Str eets , 
Georgetown - 12 persons . 

(c) Labour Department - New Amsterdam, Berbice - · 6 persons . 

The f l oor space afforded in the present building occupied at 237 Ca.mp 
Street, has proved i nadequate for the convenient accommodati on of the 
entire staff. During last yea:r proposal s had been submitted for an 
extension of the building to meet the need.s of the staff but up to the 
year under review work had not commenced. 

4. Duties of the Department and Office~ 

There was no fundameµtal change during the year either in the 
duties of indivi dual officers or of the Department as a whole . 

The duties of the Department may be summarised as follows : 

(a) to advise Government on all labour matters and to prepare 
such reports as may be required from time to time; 

(b) to enquire into the causes and circumstances of di sputes 
between an empl oyer or any class of employers and employees , 
or between different classes of employees and to t ake steps 
to promote a settle~ent. 

/ (c) • • • • • 
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(c) to visit and inspect premises in whi ch labour is employed and 
to obtain and require from employers information as to wages, 
hours and conditions of work of those employed; ... . __ 

.. ;,, . : :,•; ....... ,- .. ~. .•.. ,. ' " .... ' , .... , ~ . . 

( d) - to ·i ·nspect ··-factor-ies i~ ;;der t6 ensure that th~ provisions \ 
of the F~ctories ·· Or'dinance and -1:ihe Regulations made ther eunde;'r 

" <' ar_e ·being complied with; · \ . ····: 
. .... :,,>·, · . 

( e) :-to i nvestigate comptai~ts relati:ng to the non-payment of 
, prescribed minimum :t;'ates of wages; 

(f) 'to inspec,t registers of wages and of holidays- yvi:th-pay in 
·order to ensure compliance with legal requirements; · 

(g) to inspect registers· of accidents; 

(h) to fo·ster _the growth: of trade unionism and to advise employers' 
associations and trade unions on the latest trends in indus­
~rial relations; 

(i) to operate the Employment Exchang~ Service for the registration 
and pla cement of unemployed persons. 

5. The Commissioner of Labour, in addition to his nor·ma1 duti.es," 
· .is C.hairman of the'' following 'standing Committees and Boards which deal 
' with matters relat~ng to the work of the D~partment; 

The Standing Committee of the Employment Exchange. 

The Juvenile Employment Committee~ 

The Georgetown Port Labour Committee. 

The Board of Industrial Training. 

He is also a member of the Board of Governors of the Government_ rechnical 
Institute . 

ORGl\.NISATION OF THE DEPARTMENT 

6. In order that these dut ies may be carried out efficiently, the 
Department is organised into -

(a) ./\n Inspectorate comprising -

(i) Conciliation; 
. ( ii) Enforcement; 
(iii ) Factories Sections. ~nd 

(b) A Statistical Section. 

(c ) Records and Accounting Sections. 

(d) An Employment Eicchange Sect ion. 

The names of the Senior Off icers of the Department are listed 
hereunder:-

Commissioner of Labour 

Deput y Commissioner of 
Labour · 

• ... • r, .. • 

Mr. J.I. Ramphal, O.B. E., J.P., 
Barrister-at-Law. 

Y.1r. F.G. Taharally, B. Sc .(Econ.)(Lond.) 

/1nspectors .... . 

J 
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. ... ,.,. 
I nspectors of Labour 

Ass i stant Inspectors 
of Labour 

:··· .• 

Chief Clerk .(Acting) 

Statistical Officer 

Manager, :Employment 

~ .. · 

-
-

5 • 

(1) Mr . E.A. Richards, M.B. A.(Columbia) , 
B: sc.(Econ . ) (Lond.), B.Com,(Lond.), 
D. P.A . (Lond.) , A.C.I.S., 
Barrister- at-Law. 

(2) Mr. R.A. Chung . 

(3) Mr . L.I. Naraine (resigned with 
effect from 1st July. ) 

(4) Mr . H. G. Frampton; .D.I . C:, M.I. E. ;E. , 
, · ( contract expired 17', 9 .60) . 

(5) Mr . G.H. D. Morgan. · 

(6) Mr . M, G. N. Sankies . 

(1) Mr . L.A. Dyal. 

(2) Mr. J.E. Chabrol. 

(J) Mr . 0.1. Henry. 

(4) Mr • C. F. Singh. 

. . (5) Mr . F.A. Eytle . 

(6) Mr. A.B. Nedd, LL. B. (Lond.) Solicitor. 

( 7) Mr. P. E. Fredericks (resigned with 
effect fr om 1st Dece~be!-~ 

( 8) Mr . A .L. PriGe. 

( 9) Mr. D. E. Shepherd. 

(10) Mr . J.A. Tyndall, B.A • . (Hons . ) ., 
B.Sc. (Econ.) (Lond.) . 

Mr. M. M. Dial . 

Mr . V. L.A. Wong, A. I . S., F. s .s. 

Exchange Service - Mr . Ram Harry. 

II. GENERAL REVIEW 

~ppointments ·and As sumptions of Duty 

7, Messrs . M. G.N. Sankies and 1 ·.A. Dyal were a ppointed to act as 
Inspectors of Labour with ef,fect from 17th February and 1st April, · 
respectively.· ··· Th~ former was later confirmed i.p. his appointmen:t with 
effect fr.om 1st .. July, ~ Mr. L.I. Narai ne , resigned. 

8. Messrs. A.L. Price, D. E. ·' Sheph~rd a nd J~ A. Tyndall, B.A~·. (Hons.) 
wer e a ppQint ed Ass i st a nt Ins pector s of L::.bour with . effect fr,O!Jl. 1st. 
J anuary. 1·ir . Tyndall, a primary school t eacher -and :ifr·.-.-·Pri;ce·i Laundry 
Supervisor of tho .Public Hospit2.l,. _Ge crr:"getm-m, .a ssume d. duty on ,1s t . 
J a nuary, while Hr . Shepher d· did not do s o untU l _st D9cemb8r because . 
h1: could not have been released earlier from his former ·post of Co­
operative Officer. 

/ VP.cation Le nve ..... 



6. 

Vacation Leave 

9. ,During t·he year under · review vacation leave was granted to the 
followi ng o~ficer~:-

Mr. E.A. Richards, Inspector of Labour, with effect from 
2oth September. 

Mr. R.A. Chung, Inspector of Labour, with effect from 
23rd February to 25th .September. 

Mr • . G.H. D. Morgan, Inspector of Labour, with effect from 
. 5th April to 7th November. 

10. Mr. J.E. Chabrol and Mr. O. L. Henry, whose vacation leave had 
c ommenced the pravious year resumed duty on 7th July and 9th August, 
r espectively. During their leave in the United Kingdom both officers 
at tended Training Courses for labour Officers arranged through the 
Colonial Office. 

Resignations 

11. Mr. L.I. Naraine, Inspect.or of Labour, resigned with effect f'rom 
1st July, t o take up an appointment as Industrial Relations Officer with 
Bookers Sugar Estates Limited. · 

12. Mr. H.G. Frampton, Inspect or of Labour (Factories), terminated 
his appointment with the Department on 18th September. He had been 
seconded to the Depar.tment through the Colonial Office in 1957 and his 
contract of service came to an end on 17th September. Mr. Frampton who 
had also performed the duties of Controller of Electricit y as from 18th 
June, 1959, continued to do so after the expirat i on of his contract with 
the Department, and was atta:·ched t o the Ministry of Communications and 
Works . 

13. Mr. P.E. Fredericks,' Assistant Inspector of Labour, was granted 
f our oonths 1 vacation leave with effect from 1st December, prior to 
r esignation, to take up an appointment with the B.G. Sugar Producers 1 

Association. . . 

14. Duri~ · the year one Clerical Assistant was granted 144 days 1 

l eave with effect from 18th July, and anotrer 76 days wit h effect from 
15th August, prior to resignation .due to marriage. · 

15 . Thre~ Class II Clerks , aiso resigned to pursue studies in the 
United Kingdom. Their resignations took effect at the expiration of 
vacation leave granted to. them. 

16. In addition, three officers of the Employment Ex:change - the 
Juvenile Employment Of f'icer, an Office Assistant and a Clerical Assis-
tant - tendered their resignations. · 

17. To summarise, eleven ·members of the staff of .. the Department 
left the Service during the year. With the loss of trai ned am exper­
i e nced personnel, the depleted Sta1f was under great ~ressure to oope 
with an ever increasing volume of work. · 

18. It would 'not be inappropriat'e 'to observe here that Industry 
.and Commerce have been attracting t rained employees of the Public 
Ser vice·, ·not the least ; Labour Officers , 'whose expsri"ence in the field 
of Industri al Relations is i r1 great demand. 

Financial Provisioh 

19 . The total recurrent financial provision approved in respect of 
the Department for the year 1960 was $192,008 made up as follows: · 

I .•. •• 
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Labour Empl oyment 
Department Ex:change Service 

Per sonal Emol uments $124,524 $26,370 

Transport and Travelling 20,340 1,200 

Public Ut ility Undertakings 
and Publ i c Health Services 
Arbi t r a t ion Ordinance 
Eicpenses 5,000 

Other Ex:penses 2,750 900 

$152,614 $28,470 
Rel ief Messengers 
(For enti re Publ ic 
Service ) 10,924 

TOTAL $152,614 $3~, 394 

20. The t otal amount voted for the Department was $1, 697 mor e than 
that f or the pr evi ous year. I n the main, the increase was refl ected 
in the t r avelli ng vote to the extent of $2, 840. On the other hand, 
there was a decrease of $3,500 in the amount provi ded in respect of 
Publi c Utili ty Undertakings and Public Health Services .Ar bi trat ion 
Ordinance expenses . Other increases shown mainly under !!Personal 
Emol uments 11 represented normal increments on salaries of the authorised 
staff. · 

21. The Estimat es of the Department to meet a ll requirements nec es-
sary for the proper and efficient administration of the Department have 
always been prepared on the basis of strict economy in keeping wi th t he 
pol icy of Gover nment . 

22 . Supplementary provisions involving a sum of $924 were requested 
and approved to meet increased salaries for Relief Messengers . 

Production and Employment 

23 . Compared with 1959 there were increases iri the levels of pr o­
duction of all but one of the principal industries in the Colony. 

24. -· ·Table I provi des a comparative picture of the volume of produc­
tion of the main· industries during 1959 and 1960 . 

TABLE I 

PROUJCTION IN CERT./\.IN INDUSTRIES 1959 AND 1960. :: 

Commodity Unit 1959 1960 

· Sugar ·'Tons 284, 425 334, 441 
Rum Proof Gallons 2,895,896 2, 897 , 775 
Ti mber ( Gover·n- Cubi c--ft . (Hoppus) 
ment Forest s) ( equiva l ent true 6,547 ,ooo 6,565 ,615 

·- .. volume) 
Bauxite Long tons 1 674 416 .. ; 2,471,190 ' . ' 
Gold Bullion ounces . 3,448 '; 2, 364 
-L)iamonds Metric car&.ts 62,328 101,004 
Rice Tons 104,000 " • 126, 133 

/ ..... 

. . ! 
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25 . Sugar produc-t-i0n during t4e year showed a marked increase of 
50, 016 tons compared with the previous· year and exceeded by 17 ,4/.il tons 
the target of 317,uoo · tons s et for the year. 

26 , There were slight increases in the quantities of rum and t imber 
produced as compared with the previous year. 

27. wring the year the demand for bauxite increased, and as a 
result, the producti on figure of the previous year was exceeded by 
796,774 long tons . 

28 . The production of gold showed a decr ease of 1,084 bulli on 
ounces on the figures for 1959, wh.i..le the amount of diamonds produced 
showed a marked increase of 38,676 metric carats over last year •s pro­
duct ion. 

29 . In t he Rice Industry there was a record producti on of 126,133 
tons which exceeded the previous year 1s total by 22,133 tons . 

Employment 

30. Appendix I (Table I) indicates the l evel of employment in the 
principal industri es and undertakings in the Colony. 

Sugar I ndustry 

31. There was a marked downward trend in the level of employment on 
Sugar Estates in 1960 compared with 1959. The contirme_d decrease in 
the number of workers employed on Sugar Estates was due largely to the 
progressive development of the programme of mechanisation of the Industry, 
the use of weedi cides, and also to efforts by the employers to stabilise 
the required labour force. 

32 . Tables II and m showing the average ·numbem of men, women and 
young persons employed weekly for the years 1957 , 195~, 1959 and 1960, 
are set out hereunder: 

Category 

Men .. 

Women 
.. 

Young 
. 
; 

Persons 

Total 
Fie:)..d 
Workers 

~ • • I 

TABLE II 

FIELD WORKERS 

(Average numbe.rs employed weekly) 

1957 ! 
I 1958 1 959 1960. 

No. 
rof 

No. 
% ol' 

No. 
;; of 

No. 
% of 

Total .Totaj. Total Total 

. . t 
. .. , ~ 

14,076 72.2 13, 572 . 13,9 12,706 75.9 ·1 2,295 76 . 8 

4,144 3,601 I 21.2 19.6 3,205 19.1 . 2,994 ·18. 7 

605 l ... ., .. 
1,284 6. 6 1,181 836! .. 5.6 , .... 712 4 . 5 

! 

I 
.. 

' '. 100.6 19,504 100 . 0 18,354 100.0 p6,747; 100.0 16,001 
: 

/TABLE III ..... 

, 
r 
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Cat egory 

Men 

Women 

*Young 
Persons 

Total 
Factory 
Workers 
Total 
Field and ; 
Factory 
Workers 

9. 

TABLE -III 

FACTORY WGRKERS 

(Average number employed weekly) 

1957 1958 1959 

No. '% of No . % of No o 
-~ of 

Total Total Total 

4,683 92.4 4,764 92.7 4,495 94. 0 

139 2.7 129 2.5 iOO 2 .1 

248 4.9 248 4.8 189 3.9 

5,070 100.0 5,141 100.0 4,784 100.0 

24,574 - 23,495 - 21, 531 -

1960 

No . % of 
Total 

4,254 95 . 0 

88 2 . 0 

H 

136 3 . 0 . 

4,478 . 100.0 
- . 

20,479 -

* These figures r ~f er to :boys only . 

-JH~ Excludes 142 apprentices . 

33. The empl oyment figures contained in t he above table$ reve·al 
that the actual decrease in t:1e average number of persons empl oyed 
weekly in the Industry during 1960 was 1,052 compared wit~ 1959. Of 
the average .. number_ of 16 , 001 employe d weekly in the field during 1960, · 
76.8% were men, 18.7%women and 4 .5% young persons. Table IV provides 
a comparative picture of the average number of days worked per week by 
field workers during each of t he years 1957 - 1960. 

Year 

1957 

1958 

1959 

196o 

TABLE IV 

Average number of days worked ·per _week by Field 
Workers during 1957 - 1960 

Adults Young Per sons Total 

Male ·Female .Male Female I""lale Female 
... 

4.35 3. 79 4.64 3. 98 4 , 37 3 . 72 

4.51 j.85 4. 75 4.04 '.+-52 ) . 86 
. -

4.5i . 3. 80 4.64 3.90 4.,51 3. 80 

4.63 3.95 4. 72 3~96 4. 63 3. 95 

Overall 
,Average 

Male & Femal e 

4 .25 

4. 38 

4.37 

4.50 

Appendix I Ta_ble VI(c) shows the average number of days worked 
by Field Workers 'in t!1e Industry according to districts . ·--• 

34. it will be seen from- Table V that i n comparison with 1959, there 
were substantial decreases in the number of nian~days worked in all but 

. one category of workers in the Sugar Industry. 

/TABLE V ••••• 
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TABLE V 

FIELD WORK ON SUGAR ESTATES 

MAN-DAYS WORKED 

CATEGORY Increase+ 
1958 1959 l . i960 ; · ·· ne·crease -

' 
. -- ' •• .... .. - ~- ·• - 1959 ! 

... .. . - Over 
' . .. ,. .. 

.. . .. 
: 

Men · -
' 

. Resident arid : 

Non-Resident · . .. : 

Piece Workers 2,292,738 ' 2,115;,149 2;183, 358 + 68,209 

Res;i.dent and 
! 

Non-Resident ·-
.. 

Time Workers 887,644 . 862~120 , -772, 94,:3 · .. · - -8.9,177 . . 

·- -
Women i 

' ! •. 
.... . , - ' . 

Resident and ; 

Non-Resident 
456,Jl9 394,084 394,043 4l Piece Workers -.. . ---~ . . 

Resident and 
Non-Resident 

264,834 237,918 Time Workers 220,709 - 17,209 

Young Persons 

Male Workers 235,"427 176,752 161 ,934 - 14,818 

Female Workers 47,966 20-,904 J.,0,670 - 10,234 

TarAL 4,184,928 3,806,927 3, 7 43,65.7 - 63~270 

Field L~ on Sugar Estates. , 

35. Table VI ·· shows the percentages of man-days worked by men, women 
and young persons during the years 1958, 1959 and 1960. 

TABLE VI , 
I 

. PERCENTAGE 01.? 'IDTAL OF ~N-DI\YS WORKED: 
~-- l • 

1958 1959. :1960 

' ' 
' Men . 76 .0 76.4 '79._0 

: - : 

' . . . . ·-
Women 17.2 '18.0 :16~4 .. 

:Young .Persons 6.8 5.6 4.6 

.. 
100.0 100~0 100.0 

! 

! 

/Rice Industry ..... 
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Rice Industry 

36. Rice farming is carried on mainly by peasants and their families, 
and reliable statistics of the numbers gainfully employed are not avail­
able . 

37. During the year under review, mechanisation of the industry con­
tinued apace both in the field and in the factory. With respect to 
the latter, it is of interest to note that several multi- stage mills 
were erected. 

38 . The average number of workers employed monthly by the British 
Gui ana Rice Development Company Limited - the only large employer of 
wage earners in the Industry - on their holdings in the Mahaicony/Abary 
area _was 280 (Appendix I Table I). 

39 . The average number of wage earners employed in rice mills during 
1960 fluctuated between a low figure of 417 in July and a high figure 
of 784 in November. Details are as follows : -

TABLE VII 

EMPLOYMENT IN RICE MILLS 1959 and 1960 

1959 1960 

Month Male Female Month Ma.le. Female 

July 78 6 July 433 14 

April 588 17 November 750 34 

Government Agriculture and Marketing 

40 . The average number of workers employed by the Government · Agri­
culture and Mar keting Services (Appendix I Table I) showed a slight 
increase of 59 as compared with 1959. The figures quoted relate 
principally to marrual workers in Government Agriculture Services and 
Agricultural Research. 

Bauxite I ndustry 

41. There was a substantial increase of 526 in the average number 
of worker s empl oyed in the Bauxite Industry during 1960, compared 
with 1959 (Appendix I Table I). 

Timber Industry 

42. There i s no reliable information regarding the total employ­
ment i n the Industry during 1960. However, the estimated average 
number employed in sawmills during 1960 was 1,043 compared with 637 
in 1959. 

Waterfr ont 

43. Em~· .oyment in Port Georgetown is regulated and controlled by 
a voluntary body known as the Georgetown Port Labour C ornmi ttee . This 
Committee is composed of nine members as follows: -

(a) Four members appointed by the Shipping Association of 
Georgetown from among its members . 

/ (b) • • •• • 



1) 
12. 

. 
(b) Four members appointed by the Waterfront Branch of the 

British Guiana Labour Union from among i ts mempers. 

(c) A:C.hairman agreed upon by both sides, or failing agree­
ment, appointed . by His Excellency the Governor. 

Since its i nception, the Committee, by mutual reques t, has been 
operating under the Chairmanship of the Commissioner of Labour, with 
an Officer of the Department perf-orming the secretarial duties. 

Wi. At the end of 1960, the number of registered stevedores and 
wharf-workers fell from 383 to 379 and 459 to 456 respectivel y 
(Appendix I Table I). The decreases resulted mainly from the can-
cell ation o'f registrations as a means of disciplinary action against 
wor kers_ under ·an agreed disciplinary code. 

Employment Ex.change Service 

45 • The Employment Exchange Service carried out i ts functions in 
a building provided for the purpose at Lot 245 Regent and Bourda 
St reets, Lacytown, Georgetown, and through the branch office of the 
Department of Labour in New Amsterdam, Berbice. 

46. The Standing Committee of the Exchange, which is an advisory 
body on matters connected with the Service, held four meetings dtTing 
the year. The Commissioner of Labour continued to perform the duties 
of Chairman oT the Committee . (Personnel at· Appendix ll {a)) . · 

47. The Juvenile Employment Committee which was estabJ_ished by the 
Governor on the llth of November, 1951, to advise on matters relating 
to t he Juvenile Section of the Exchange Service , hel d four meetings 
during the year. The main work of the Committee was channelled 
through two Sub-committees comprising member s of the Main Committee. 
One of the Sub-committees which advises and guide.s youths who have 
been placed in employment, met on thirty-two occasions a~d interviewed 
132 youths - 72 boys arid 60 girls. The other Su:b-commitrtee which is 
concerned with re-establishing youths who have lost their jobs, held 
no meetings during the year. The Sub-commttees are advisory to tre 
main Committee. (Personnel at Appendix II(b)). · · · ·· 

48. Tbirty·D')mestic Servants and 105 Farm Workers r ecruit ed through 
the Employment Exchange, were sent to.Canada and the United States of 
America respectively, during the year. 

49. The number of unemployed persons on the Live Register of the 
Exchange fluctuated during the year. At the end of January the number 
was 5,395 but fell to 4,224 at the end of J\pril. ·Thereafter ·t·here 
was a rise in the number which, at the end of May, was 4,375. Sub­
sequently, however, there was a steady decline from 4;308 at the end 
of June to 3,082 at the end of December (Appendix I Table IT). , 

50. Particulars of vacancies notifie d to and filled by the Employ­
ment Exchange during the year, are set out in Append{x I Table III(a). 
The number of vacanc i es notified and filled during 1960 increased by 
785 and 649 respectively compared with 1959, and · represents percentage 
increases of 18.J and 18.6 r~spectivelyo Appendix I Table III(b) 
provi des information regarding registrations and placings. 

51. Particulars of the number of Ex-servicemen who used the 
Employment Exchange Service during 1959 and 1960, are set out' here­
under: 

/TABLE VI II ••••• 
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T./\.BLE VIII 

EMPLOYMENT OF EX-SERVICEMEN 1959 - 1960 
. . -

Number registered 

Number of submissions made 

Number of placings made 

Number of vacancies in 
which Ex-servicemen 
found work on their 
own accord 

Number on the Live Reg~ster 
at the end of the year 

i 
I 

46 

25 

1 

20 

1960 

48 

28 

5 I 1---------------~-------------t 

Vocational TrainiJ:?t; 

52. Vocational training in Goverrl.'T..ent De_;,artments was undertaken 
during the year in the Medical, Lands and Mir.es , Transport and Harbours 
and the Public Works Departments. 

5.J. The Government Technical Institute, established by Government 
in 1951, continued to provide the necessary training facilities for 
technical personnel and handicraftsmen ·with a view to developing and 
improving their skill in a variety of trades. The numbers in training 
in January and December 1960 were 995 and 877 r espectively. 

54. During the year a new course of training desigred for students 
wishing to qualify as land surveyors was introduced. J,.t the end of 
t he year there were 32 students attending t his course. 

55. Fifteen ladies success.:'ully completed the Lady Tracer's Course 
and 115 students were successful at the City and Guilds of London Insti­
t ute Examinations held in May- June, thus completing one phase of their 
course. 

56. In January, 944 females were undergoing training in domestic 
science at three Science Centres and the Carnegie School of Home Economics. 
Of these, 328 completed their training while at the end of the year, 979 
were still undergoing training. 

57. In the educational field, the first batch of primary school 
teachers admitted under the new one-year course introduced in September 
1959, successfully completed their training at the Georgetown Training 
College. 

58. Appendix I Table IV gives information regarding vocational 
t raining undertaken by Government. · 

59. Training within Industry - Early in the year a course in Job 
Relations was hel~ by nn Officer of this Department for Senior Super­
vising Staff of the Transport and Harbours Department . On a subse­
quent occasion a similar course was held for Junior Supervising Per-
sonnel on one of the sugar estates . , 

/Civil 
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60. Civil Service In-Training Courses - The Civil Service Associa­
tion continued its series of _In-Service Training Courses commenced 
during 1959. The lectures included the following subjects: The out­
line of the organisation and work of the_ variou.s Ministries and Depart­
me nts, ;'Points ··o-ri Government Accounting, Basic Supervisory Training and 
The Law and the Civil Service. 

, .R\pprentice·ship Training 

61. ' Awrenticeship Training continued to be the legal responsibility 
of the Board of Industrial Training which supervises all schemes in the 
Building, Engineering and Printing Trades. 

62 . At 31st December the actual number of persons and/or companies 
registeted as Licensed Masters was 45, of which three were appr6ved 
during 1960. 

63. One hundred and twenty-one applications for the registrat ion of 
apprentices were received and t he total rrumber on the Register of Appren­
tices a~ at 31st December was 333, classified as follows:-

Welders 12 
Fitters 167 
Steel Fabricators 13 
Electricians J) 
Blacksmiths 3 
Pattern Makers 6 
Machinists 19 
Carpenters 21 
Moulders S 
Cabinet Makers l 
Mot or Mechanics 2 8 
Drc:1ughtsmen l 
Masons 5 
Agricultural 

Mechanics -16 
Printing Trades 5 
Coppersmiths 1 

333 

64. Applications for the registration of apprentices recorded during 
the year are classified as follows:-

Steel Fabricators 4 
Welders 3 
Electricians ll 
Pattern Makers 4 
Machinists 7 
Carpenters 4 
Moulders 2 
Motor Mechanics 14 
Draughtsmen 1 
Coppersmiths 2 
Fitters 59 
Printing Trades 10 

m 

65. On llth May, the first Certificates of Competency ever to be 
issued u·nder the new scheme, were presented to three Apprentices who 
c ompieted their apprenticeships at Blairrnont Estate. Altogether, 
twenty Apprentices completed their training during 1960 and were 
issued with Certificates of Competency._ 
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66. Thirteen Agreements relating to the training of a similar 
number of apprentices were cancelled during the year. The Agreements 
are classified as follows:-

Welders 1 
Fitters 7 
Steel Fabricators 1 
Electricians 1 
Pattern Makers 1 
Machinists 2 

13 

67. Towards the close of the y ear the Port Mourant Training Centre 
was granted recognition by t he City and Guilds of London Institute as 
an official institution fer preparing candidates for the Part .I City 
and Guilds Examinations in Mechanical Engineering Craft Practice. It 
is expected that the first apprentices from this Centre to t a ke the 
examinations will do so in 1961. 

68. At the Training Centres at Port Mourant and Mackenzie, the 
latter operated by the Demerara Bauxite Company Limited, trainees 
receive basic training in fitting and an introduction to all aspects 
of engineering for the first two years of the course . At the expira­
tion of this period a decision is then taken as to the particular branch 
of the trade in which the trainee will specialise. 

69. A new trade "Auto Electricj_an:; was added to the list of approved 
trades, bringing the total nurr.ber of appr oved trades to 27. 

70. Due to the increase i~ the number of apprentices during -1:960, 
it was considered desirable that stricter supervision of their training 
was necessary, and to this end, approval was sought and obtained for the 
appointment of an additional Assistant Inspector of Labour to undertake 
these special duties. 

Cost of Living 

71. The Cost of Livi~g Indice~ ~re prepared by the Statistical Bureau, 
in keeping with the reco:mmP~dations of the International Labour Office 
Consultant, who completed a Survey on Family Expenditures in 1956. 

72. The Consultant recommended inter alia that monthly urban and 
quarterly rural indices should be compiled for working class families; 
these two ineices should be combined into a quarterly index by using 
urban/rural population weights; that the new index should be more 
accurately designated as the 11 Consumer Price Index"; and that the 
basis for the new index should be the average of prices during the 
year 1956. Other recom~endations related to the method of compilation 
of the 'index, i.e. the formula to be used, the weighting system to be 
applied as well as the method of collection of price data. 

73. Appendix I Table VII (a), gives the Urban Consumer Price Indi.ces, 
the Rural Consumer.Price Indices and the Consumer Price Indices for 
British Guiana for 1959 and 1960. 

74. The Urban Consumer Price Index is commonly used in wages nego-
tiations. In January, the Index Figure stood at 105.6. During the 
year the Index fluctuated, reaching its highest figure of lo6 .2 in May 
and its lowest of 105 .1 in August. At the end of the year the Index 
Figure stood at 105. 9 . 

75. The Rural Consumer Price Index stood at· 102.6 in March, decreased 
to 102 .4 in September and increased again to 102 .5 at the end of the 
year. 
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76. The Consumer Price Index for the Colony fluctuated in a simi lar 
manner to the Rural Consumer Price Index. In March it stood at 103 • .5, 
decreased to 103.2 in September, and increased again to 103.5 at the end 
of the year . · · · 

77. Appendi"x: I Tabl e VII(b) gives the average retail pr ices of food 
c onsur.ied by workir-'5 cl a ss families in Georgetown. 

WAGES, HOURS OF WORK 

Sugar Ind1_:~stry 

78. Negotiations betwe")n the Tu~it:1.sh Guiana Sugar Producers I Associa­
tion and the r--:an- -Power Citizens I Association resulted in an Agreement 
which provided ir..ter a.lia for flat increases in wages for adult male time 
workers (daily and h0ui iy paid) and also for an increase of 7½% in the 
cost of living a1_::1_owance (bringing it to 125%), for cane cutters and · 
other pieee worke:::>s .. Details of the n~w rates are given in Appendix I 
Table V. 

79. Appendix I Table VI(b) shows the Lv0rage weekly earnings of field 
workers on Sugar Estates. 

80. A new C0llective Labour Agr2ement was sjgned between the British 
Guiana Sugar Producers: Association (repre0enti1:g the ·employers) and the 
British Guiana Headmen' s Union (representing certain categories of employees 
in the Sugar Indust ry). 

81. The Agreement provides for revised s ·uary scales and improved 
hours of work,. leave facilities and other conditions of employment . The 
new salary scales, details of which are set out in Appendix I Table v·, 
became effective on the 1st June. 

(a) Bauxite 

82 • A new Collective La::ioUl~ Agreerr..en.t was signed between the Demerara 
Bauxite Company Limited and the British Guia n-:,, Y1ir.e Workers' Union grant­
i ng workers a J.2% increase in wa6es and the a ddition of Good Friday and 
Labour Day to the lis t of paid holidays. Other provisions include Sever-
ance Fay, Sickness and Accident Indemnity Plan, an improved vacatio·n pro­
gramme, transfer allowa nces and increases in the subsistence allowance 
made .to employees required to reside temporarily away f rom h;me. 

83. · The new w2.ge rates became effective on 1st January. Details of 
certain occupational categories are given in ~ppendix I Table V. 

(b)_ Manganese 

84. A new Collective Labour Agreement was made and entered into by 
the African Mar:.ganese Company (Mines }Ianagement)Limited and the British 
Guiana Mine Workers I Union representing the employees of this Company. 

85. The Agreement app::'_ies to all areas ir.. the Colony where this Com-
p:uy may ope:::-ate t·.n .. 1., in addition to laying down ~sciplinary measures, 
sets out the hours of work, leave facilities, wage rates and other con-
ditions of employment applicable to the Company's employees. The new 
wage rates, details of which are given in Appendix I Table V became 
effective on 13th June. 

Waterfront 

86. A new Collective Labour Agreement was signed between the Ship­
ping Association of Georgetown (representing the Employers of waterfront 
workers) and the Waterfront Branch of the British Guiana Labour Union on 
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behalf of the wat er front workers. Thi s Agreement provides for increased 
rates of pay and other benefi ts f or these workers. · 

87 . Included in this Agreement are arrangements for the introduction 
of a scheme to allow holidays-with-pay t o those who qualify and al so the 
establishment of a contributory pensioh scheme. The new wage rates, 
details of which are given in Appendix I Table V, became effective on 
the 2nd April. 

Building Trades 

88. A new Agreement was reached by the Joint Industrial Council for 
the Buil ding and Civil Engineering Industries with regard to increase d 
-rates of wages for employees in these industries. 

The new wage rates which are categor ised hereunder became effective 
on 1st July: 

Occupation 

Labourer 

Carpenter Grade A 
II II B 
II II C 

Mason 
II 

Painter 
II 

Government 

Grade A 
II B 

Grade A 
II B . 

Rate per hour 

37¢ 

54¢ 
51¢ 
45¢ 

51.i¢ 
51¢ 

50¢ 
45¢ 

89. In accordance with an Agreement reached after negotiations and 
discussions in Whitl ey Council, Government employees were awarde d 
increased rates of wages. Details of the new wage rates , which became 
eff ective on 29th November, are given in Appendix I Table V. 

Rice Industry 

90. Negotiations over rates of wages which had been going on for some 
time between the British Guiana Ric·e Development Company and the Man­
Power Citizens' Association came to an end with an J\rbitration Award. 

91. The new wage rates contained in the ii.ward are given in Appendix I 
Table V. 

Guiana Match Factory Limited 

92. As a r esult of negotiations with r epres·entatives of the General 
Workers ' Union, this Company agreed to a 7% increaS: in wages pai d to all 
its employees . These new wage rates became effective f rom 1st July, and 
details in r espect of certain categories of workers are given in Appendix .I 
Table V. 

Mayor a nd Town Council Employees 

93. An arbitration award concerning increased salari es and rates of 
wages for employees of the Mayor and Town Council was made i n November . 
The Tribunal I s Award resulted from the setting up of an Arbitration 
Committee by ITn1tual consent. The hew salaries and rates of wages became 
effective from 1st July. 

94. According to the t er ms of the Award, a new Illl.n:unum wage of $3 .00 
per day for unskilled l abourers and weekly paid employees was established. 
All other grades received a flat increase of 48¢ per day or its weekly 
equivalent. 
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III. INDUSTRIAL RELATIONS 

A. INDUSTRIAL RELA.TIONS AND DISPUTES 

(a) General 

95. Generally speaking, employer-employee relationships were reason-
ably satisfactory for the first half of the year. During the latter. 
half, however, some signs of unrest became evident, and in the Govern­
ment Service, relationship improved towards the end of the. year when 
agreement was reached on new wage rates payalble to certain categories 
of Government Employees. · ~ 

(b) Industrial Disputes 

( i) Sugar Industry 

96. There were about 26 disputes in the Sugar Industry which resulted 
in stoppages of work. Most of these stoppages were of short duration, 
and only two lasted for f ive days or more. Particulars of the stoppages 
of work are set out in Appendix I Table XI, Part II. The main disputes 
were as follows:-

(a) Dispute at Port Mourant Estate 

97. On 10th February, cane cutters employed at Port Mourant Estate, 
Corerrtyne, ceased work in protest against proposals to change the pay 
day from Saturday to Friday and to increase the qualifying period for 
cane cutters 1 employment in the autumn crop from 3_3½·% to 50% of .the 
availabl e days worked in the preceding crop. Work was resumed on the 
16th February, The workers' grievances were subsequent ly discussed by 
representatives of the Man-Power Citizens ' Association and the Sugar · 
Producers' Association and a settlement reached~ 

(b) Dispute at Uitvlugt Estate 

98. On the 5th April, certain gangs of cane cutters at Uitvlugt 
Est ate, West Coast Demerara, ceased work. The i.' easons given for the 
st oppage were : -

(i) dissatisfaction over the minimum weight of 6½ tons per 
punt load insisted on by Management; 

(ii) unfair distribution of punts; 

and (iii) demand for extra payment ;.hen obst/3,cles wer.e encountered · 
during clearing operations. 

Work was resumed on the 9th April, after the w·orkers' grievances were 
settled by mut.ual agreement between Management and representatives of 
the. Man-Power Citizens' Association. · 

(c) Sugar Estates Clerks' Association Dispute 

99. During the second half of the year, negotiations began between 
representat ives of the Sugar Estates Clerks 1 Association and the Br'itish 
Guiana Sugar Producers• Association in connection with salaries and con­
ditions ·of employment of all clerical personnel on Sugar Estates. After 
prolonged deliberations, no sat isfactory agreement was r eached and the 
Commissioner of Labour was requested to ir-tervene as conciliator in the 
dispute. The deadlock however, continued and on the 20th July a one-day. 
token strike was staged by the majority of clerks on Sugar Estates . 
Several meetings were subsequently held in an attempt to. resolve the 
points on which there was failure to agree . The talks finally broke 
down when the parties failed to reach agreement on the question of s·a1ary 
increases for 1960. 
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100 . At the end of September, the position remained unchanged and 
the Union expressed. its willingness to refer the matt'er for set t l ement 
by arbitration. Thi s proposal, however, di d not find favour with the 
Thlployers . In November, over five hundred Sugar Estate.s I Cl e r ks went 
on strike which l asted for 18 days in protest against the Sugar Producers ' 
Association's ref usal to submit the dispute for .settlement by arbi t r ation. 
Eventual ly, at the request of a delegation from the Sugar Estates Clerks ' 
Association, the Minister of Labour recommended to His Excellency the 
Governor, the appointment of an !cdvisory Comrnittee under Section 6 of the 
Labour Ordinance, Chapter 103·, to investigate the matter. Work was then 
resumed . At the end of the year the Committee was still carrying out its 
investigations. 

( i i ) Undertakings · in Industries other than Sugar 

101. The main disputes were as related hereunder: 

(a) B. G • .Airways (Government) 

102 . There was a stoppage of work by the pilots of B. G. Airways Ltd. 
(Gov~rnment) which lasted from the 2nd to the 4th February •. The dispute 
arose from the f ailure by the Director of Civil Avi ation to issue an 
Operations Manual as well as from dissatisfaction over the question of 
increases in salaries for pilots and co- pil ots. The pil ots re·sumed 
norm~l oper ations after an assurance was given to them that Government 
would institute inquiries from the Secretary of State for the Colonies 

• reg9-rding the salaries of pilots in other Commonwealth Countries and-
give a decision on the question by the end of Mar.ch 1960. Pay increases 
were eventual ly granted by Government and accepted by the pilots and co­
pilots . 

(b) Motor T·ransport Limited 

103. . On the 3rd May, ~the Dep{:l.rtment of Labour was informed that about 
thirty- five empl oyees of Motor Transport Limited had gone ·on strike . This · 
action had been .takeo in pro.test against the dismissal of a dr.iver who, 
Management claimed, through negligence had caused serious damage tn a bus 
on 16th April. · The driver denied that the accident was due• tq any negli-
gence on his part and claimed that there were mechanical defects in the . 
vehic-le.~ Negotiations were opened between the M3.nagement of :Mctor Trans-por t 
Limited and Executives of the Cosmopolitan Workers' Union but all efforts 
to get the worker reinstated proved futile. 

104 . Official s of the Department of Labour were then invi ted to join 
in the discussions in an effort to bring about a settlement . The Union 
was told that the workers had violated the terms of the Agreement concern­
ing the procedure to be adopted in the settlement of any dispute before 
resorting to strike action. The workers were then advised to resume duty 
pending an investigati on into their complaint . There was a full resump- · 
tion of work or:i. the 5th May. The employers agreed i n subsequent negotia­
tions to re- instate the worker if he were acquitted by the Court of po~i ce . 
charges instit~ted against him. The ~orker was however, convicted, 'and 
the Union dropped the matter. 

(c) Soil Mechanics Limited 

105. On the 29th June, it was reported that about 250 employees of 
Soi l Mechanics Limited had staged a sit- down strike . These workers were 
engaged i n the construction of the Bulk Storage Sugnr PL.1.nt c:.t Ruinweldt and 
this action on their part was taken in protest against the delay i n gr ant­
ing recognition to the General Workers 1 Union as their bargaining agent . 
The strike took place while the contractors were negotiating with two 
Unions - the Amalga.mated Building Trade Workers i Union and the Gener al 
Workers 1 Union - each of which was demanding recognition as the bargai n-
ing body for these workers·. Work was resumed on the 30th June a nd sub­
sequent i nvestigations and negotiations resulted in the recognition of 
the General Workers 1 Union by the employers. 
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(d) Milk Pasteurisation Plant 

l 06. On the 22nd September, there was a sitdown protest strike by 
empl oyees of the Milk Pasteurisation Plant. The strike resulted from 
dissatisfaction among the workers on the following matters:-

(i) Management I s decision that overtime rates would be . paid only 
after forty-eight hours work per week had been completed. 

(ii) The practice of paying only for the hours actually worked on 
Sundays . 

The workers agreed to resume work pending a full investigation by Manage- · 
me nt into therr grievances. 

107 . I n the settlement that ensued, it was agreed:-

(i) that overtime would be paid for all hours worked i n excess 
of eight per day; 

and ' (ii) that payment would be made for a full 8-hour day when work 
was done on Sundays. 

(e) Mayor and Town Council - Municipal Workers I Union Dispute 

108. Dur ing the early part of the year a Committee under the Chairman­
ship of Mr' . P.W. King, C.B.E., was set up by the Mayor and Town Council 
with the following terms of reference:-

11To consider and r eport to the Council on the r e-classification 
and salary structure relating to all employees of the Council.~' 

109. The Report of this Committee wap _presented in July and was 
accepted without r eservation by the Union r epresenti ng the employees, but 
unfortunately, did not find favour with the Council. The Union felt that 
the dec i sion of the King _Commission should be binding on both sides as its 
personnel had been selected by agreement of both parties. The Council 
did not agree with this view and subsequently made another offer to the 
Uni on . They expressed willingness to consider at a later date the r ecom­
mendatio:ps of the King Commission, a nd to include in their Estimates for 
the following year such .additional expenditure as would be involved. The 
Union refused this offer and negotiations were opened in an effort to 
resolve the i ssues. On 5th September, however, following failure to 
reach agreement the workers went on strike. 

llO. Work was resumed on the 9th September on both s ide s agreeing 
that the Mayor a nd Town Council and the Sewerage and Water Commissioners 
would appoint as early as poss ible , a Committee of one independent member 
as Chairman, one nominee of the Council and one nominee of the Union, to 
consider the general question of wages , salari es and conditions of employ­
ment so far as it affected members of the Union, and to make an Award. 
Both sides further agreed that the Award would be binding. 

111. During September, the personnel of the Arbitration Committee 
was announced as follows: -

¥Jr. G.W. E. Cooper, O.B.E. - Chairman 
Mr. Eric Phillips, Town Council Representative, and 

· Mr. J.H. Pollydore, Uniori Representative, 

112. Early in November , the Tribunal I s Award was released. 
of the ii.ward was as follows:-

A summary 

(i) Unskilled lcl-bourers and weekly paid employees - from 1st July, 
1960 to 31st December , 1960 - a new minimu.mwage -·of $3.00 per 
day. All other grades to r ec eive a flat i ncrease of GBt a day 
or its weekly equiva~ent. 
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(ii) . From. the 1st January, 1961 to 31st Dece~ber, 1961, a new 
minimum-wage of ~J .10 per day, all other grades to· receive 
a flat increase of 58¢ a day or its weekly equivalent. 

(iii) ·· ·From the 1st. Jarru.a;ry, 1962 onwards a new minimum rate of 
$3.20 per day, all other grades· to t'eceive ···a ·-flat increase 
of 68¢ per day or its weekly equivalent. 

(iv} Commensurate increases were given to t he monthly, executive, 
administrative and clerical grades. 

(f) Continental Biscuit Factory - Bo G,. Labour Union Dispute 

113. On 26th August, the Commissioner of Labour was informed by the 
B.G. Labour Union that empl oyees of the Continental Biscuit Factory had 
·gone on strike in .protest against the alleged wrongful dismissal of two 
. of their . number. 'The Company claimed that the workers in question had 
been dismissed for inefficie ncy and malingering on the job. ' 

114. .Negotiat ions were ope ned between representatives of the Union 
and the Company under the Chairmanship of the Deputy Commissioner of 
Labour in an effort to resolve the dispute . Tw·o overseas Directors 
of t he Company from Barbados and Trinidad attended a joint conference 
on the 15th September at which agreement on the conditions prerequisite 
to resumption of work was r eached. 

115. One of the dismissed workers was subsequently reinstated and 
an Ad Hoc Committee of Inquiry was set up by the Commissioner of Labour 
at··the r equest of the parties with the following terms of reference:-

116. 

"To enquire into the causes· of the u nauthorised strike 
which occurred at the Continental Biscuit Factory on the 
26th August, 1960, and the justification or otherwise of 
Management I s decision t o take disciplinary action against 
1'-'Ir. /\.. Damon and any other circumstances whl,ch may be r ele­
vant t o the i ssue and to male recommendations." 

The Personnel of the Com.rnittee was as follows,:.­

Mr. ,R.H. Backwell, Chairman 
Mr. L.I. Naraine, Employers' Repr esentative; and 
Mr. J.H. Pollydore , Employees 1 Representative . 

,,. 

The Committee in its Report recommended inter alia that Mr. Damon should 
be r einstated. This recommendation was implemented by the filnployers. 

(g)Mahaicony-Abary Rice Development Scheme - M. P.C .A. Dispute 

ll7. On the 29th October, all the employees of th€! factory at the 
Mahaicony-Abary Rice Dev elopment Scheme went on strike. This action 
was taken in protest against the dismissal of a cashier in the Mahaicony 
· Of :~ice for all eged incompetenc e. Negotiations between r epresentatives 
of the Man- Power Citizens ' Association a nd executives of the B.G. Rice 
Development Company ensued and .following.several meetings, the ~orkers 
agreed t,o a r .esumption of work on the 1·st November pending further 
investigations into the dispute. In the settlement that was finally 
arrived at the cashier was reinstated as a bookkeeper . · 

(c) Negotiations 

(i) Mining 

(a). Bauxite 

118. During the first part of the year a new collective labour 
agreement was signed between the Demerara Bauxite Company Limited and 
the B.G. Mine Workers ' Union granting workers increased wages and 
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improved working condi.tions. This Agreement was r,ea0hed following a 
period of negotiations between representatives of ooth parties. 

(b) Manganese 

119. A new collective labour agreement effective from the 13th June 
was reached between the African ~anganese (Mines Management) Limited and 
the B. G. Mine Workers 1 Union representing the employees of the Company. 
The Agreement which applies to all areas of the Colony where the Company 
may operate provides for new wage rates and conditions of work. 

(ii) Waterfront Workers - Introduction of a Scheme to allow 
n·olidays wit fi Pay 

120. Around mid-year, a new collective labour agreement was· signed 
between the Shipping Association of Georgetown, representing the employers 
of waterfront workers and the Water,front Branch of the B. G. Labour Union 
on behalf of the waterfront workers. This Agreement provided for increased 
rates of pay and other additional benefits. Included therein were arrange­
ments for the introduction of a scheme to allow holidays wit h pay to those · 
who qualify and also for the establishment of a Contributory P~nsion Scheme. 
The new wage rates became .effective on 2nd April. 

· 121. Just before the end of the year another agreement was reached 
between the parties for the introduction of shift work in the port of 
Georgetown. According to the term.5 of the Agreement, registered water­
front workers would be divided int o two groups, viz: 'A' and 1 B1 and as 
s-uch would be eligible for employment according to the availability of 
work . during one of the two shift periods. 

122. It was also agreed to establish a Levy Stabilisation Fund super-
vised by the Port Labour Committee for the payment of •attendance' money. 

1 23.· Under the terms of the Agreement the Association undertook to 
pay a minimu.m guaranteed amount of $20.00 per week to registered leading 
hands and winchmen, )19.00 per week to registered stevedores and J15.oo 
per week to registered wharfworkers provided they were available for work 
and present at the agreed time at the wharves or cal ling-on places noti­
fied by the employers. 

124. The Agreement was to become effective froni a date to be notified 
by the Association and the Union joi ntly but not later than the 1st March, 
1961. 

(ii i) Sugar Industry . 

-12_5·.:.' · A. n~ collective labour agreement was signed between the B. G. 
Sugar Producers I Association arid the B. G. ·Headmen' ·s Union (r epresenting 
certain categories of employees in the Sugar Industr y). The Agreement 
provided f or revised salary scales, hours of wor.k, leave facilities and 
other c onditions of employment for these workers. 

· · (iv) ¥.latch Industry 

126. As a result of negotiations with representatives of the General 
Workers I Union, the Guiana Match ~ctory Limited, granted with effect 
from 1st July, a 7% increase in wages paid to all its employees. 

( d) Arbitration 

(i) Rice Development Company 

127. Negotiations between the Man-Power Citizens I Association and the 
Rice Development Company for incr eased wages for employees of the Company 
failed , to result in an agreement, the Company maintaining t~t it could 
not accede to the Union's proposal. The Commissioner ·of Labour was 
informed of the Company's decision and a request was made ~y_the employers 
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that the dispute should be deferred to arbit:cation. Both parties 
agreed on thi_s procedure after separate meetings with the Deputy Com­
missioner of Labour and Mr. G.W.E. Cooper "loias selected as arbitrator. 

128. On the 21st October a [\Tage Award was made . 

(ii) Demerara Electric ComoanJ'.: 

129. During the first quarter of the year; the Man-Power Citizens' 
Association reported that the Management of the Demerara Electric Company 
had failed to implement th'3 Award cf the Arbitration Tribunal in con-
nection with the demotion of a turbine operator named Watson. The Tri-
bunal awarded that Watson 1 s demotion was unjustified and unjustifiable. 
Management had reduced Watson1 s status from turbine operator to Grade II 
Fitter but his pay remained unchanged. Both pm'ties met subsequently 
under the Chairmanship of the Comr:i.issioner of Labour in an effort to 
resolve the matter . The post of Labou::~ Foreman was subsequently offered 
to Mr. Watson by the Demerara Electric Company and accepted by the Union. 

B. GROWTH OF TRADE UNIONS BJ D TZtl\.D~ nn EDUCATION 

130. During the year under review, there was great activity in the 
Trade Union Movement. 

131. In response to a request for assistance made in 1959 by the 

,, 

B.G. Trades Union Council to the I.C.F.T~U., the Council was informed by 
Mr. McDonald Moses, Caribbean Representative of the International Solidar­
ity Fund of the LC.F. T.U. that a substantial sum of money and the gift 
of a motor vehicle had been approved for the Council . 

132. The B.G. Trades Union Council endeavoured to push ahead with 
plans to improve the Trade Union Movement in the Colony. Their main 
efforts were directed towards:-

(i) Merging the twenty-five (25) affib_ated ·unions into seven (7) 
strong, economic and efficient unions; 

(ii) Organising the unorganised workers into tie ~even (7) unions; 

and(iii) Running Trade Union courses along with the merger and organ­
ising drives. 

1 33. Some progress was achieved on the proposal to merge the Unions 
affiliated to the B.G. Trades Union Council into seven (7) large unions. 
The Moulders and Mechanics Union merged with the B. G. Labour Union. 
Discussions in connection with the merger arrnngements were still in pro-
gress at the end of the yearc Appondix. I TablEE X(a) and X(b) give a 
list of the registered Trade Unions, according to paid-up membership 
and size. 

134. During the early part of the ;year a one-month residential trade 
union seminar was held under the joint auspices of the B.G. Government, 
the B.G. Trades Union Council, the University College of the West Indies 
and the International Co-operation Administration of the U.S.A. The 
course was attended by about forty (40) trade unionists representing 
various unions in British Gt.i.iana and was declared open by the Honourable 
Minister of Labour, Health and Housing on 1st February. 

135. Among the lecturers were Dr. Rawle Farley, Acting Direptor of 
Extra Mural Studies, U.C.W.I., Dr. Alfredo Nazario, Director .of the 
Institute of Labour Relations at the University of Puerto Ricb, .Mr. ·Ben 
Segal, Education Director of the International Union of El ectrical, 
Radio and Machine Workers of the U.S.A., Dr. Zin Henry, Acting Staff 
Tutor,. Industrial Relations, U.C.W.I., Dr. Bertram Collins, Resident 
Tutor, u.c.W.I. Extra Mural Department, British Guiana, and Officers 
of the Department of Labour. 

/136 . . .... 



136. __ .Anpther trade union seminar was held at Mackenzie, Demerara 
River, under ' the auspices of the Demerara Bauxite Company Limited, and 
the B.G: Mine Workers' Union. Guest speakers.included Mr. J.I. 
Ramphal, O.B.E., Commissioner of Labour, Mr. E.A. Richards, Inspector 
of Labour , Mr. J.W. Gale, -British Council Representative and Dr. Collins, 
Resident Tutor, u.c.W.I. in British Guiana. 

C. DEVELOPMENT IN JOINT CONSULTATION. 

137°~ In some industries and undertakings, joint consultative bodies 
exi~t, and assist materially in fostering harmonious employer-employee 
rela~ionships. 

138. The industries and undertakings and the approximate numbers of 
persons covered· by such Councils during the year were as follows:-

139. 
t ut ions. 
Stfiff_. 

Industry and Undertaking Approximate Number 
and Number of Committees of Persons Employed 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

Sugar 

25 21,000 

Rice 

1 250 

Bauxite 

1 2,400 

Electricity SupEll 

1 250 

Match 

1 180 

Municipality 

2 850 

Furniture 

l 15 
Pure Water Su,EEl;l 

1 120 

Government 

l 5,200 

3 Whitley Councils one ea.ch for -

(a) Professional and_Administrative 
Officers. 

(b) Other Employees. 

(c) Teachers. 

Apart from .this, ll Hospital Staff Councils operate in 8 Insti­
Of these, 4 cater for Nursing Staff and 7 for Norr-Nursing 
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2.5. 

140. Provision was made for the operation of a Staff Council 'in· · 
every Government · Department, but in practice only a few such Councils 
function. 

141. Of the joint consultative bodies in existence, only one, i.e., 
the Joint Consultative and Advisory Committee of the DeITErara Bauxite 
Company Limited combines the function of a Joint Industrial Council and 
Joint Consultative Committee. 

D. MEI'HODS OF FIXING WAGES 

142. Wages are fixed by:-

(a) ·collective Bargaining. 
(b) Legislation. 

143. Collective Agreements exist in .most of the larger industries and 
undertakings covered by trade unions, e.g. sugar, bauxite, rice, t~mber, 
shipping and government . 

144. Where, however, the workers are not organised or the organisa­
tion is weak, Wages Councils appointed under the Wages Councils Ordin­
ance 19.56 or Ad Hoc Advisory Committees appointed under Section 7 of the 
Labour Ordinance, Chapter 103 are set up. 

14.5. During the year under review, two Advisory Committees were 
investigating the conditions of employment of persons employed in 
(a) Laundries, (b) .Hotels, Parlours, Restaurants, Cookshops and Spirit 
Shops. At the end of the year, the Committees had not yet submitted 
their Reports. 

146. Wages Councils were operating in the following undertakings~ -

(a) Timber Grants. 
(b) Sawmills. 
(c) Aerated Water Factories. 
(d) Printeries. 

No Wages Regulation Orders were made in respect of (a), (c) . or (ct) , but 
Wages Proposals were under consideration by the Councils. 

IV. SAFETY, HEALTH AND WELFJ\.RE 

147. Safety Committees on Sugar Estates throughout the Colony con­
tinued to ·function satisfactorily and many noticeable achievements 
r elating to workers' wellbeing were accomplished. A developing sense 
of awareness for safe working conditions was displayed by employees-· 
a trend which can be regarded as the outcome of hard work put in by the 
Safety Commit_tees. 

148. In the mining town of Mackenzie where the larger of· the two 
bauxite companies operates, there has been a further downward trend in 
the incidence of accidents due mainly to the fine efforts by the Company's 
Safety Officers with the co-operation of the Supervisory PersonneL : With 
the completion of the Alumina Plant, a subsidiary of .the Demerara Bauxite 
Company, even more exacting standards can be anticipated in the further-
ance of safety standards. 

149. In the field of educat.ion, which is an important aspect of the 
functions of the Department, l ectures r ·elating to Safety, Health and 
Welfare aspects •in · r~'c:t~;ries; the provisions of the Factories Ordinance 
and Regulations made thereunder, as well as other aspects of the work 
of the Department were expanded during the latter half of the ye~r , and. 
in this r$speot leading i ndustrial firms in the Colony availed themsel ves 
of the services of officers of the Department at their training courses 
for supervisory personnel. 
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150. Through the good offices of Mr. E.W. Sheridan, Director-of 
I . C.A., Mr. Ivor Allan, Audio Visual Aids Specialist, conducted a pro­
grarmne of lectures throughout the Colony. His main talk, however, was 
given at the Government Technical Inst i tute Building, Camp Road, where 
he discussed generally the use of these media in schools as well .as in 
the field of adult education and public information. 

151. Consideration was given to the possibility of establishing 
within the Government Inforrn:i:t:,ion Services, an Audio Visual Unit which 
would advise and s erve the needs of the e:x:tention division ·of Government 
Departments and other agencies engaged in the broad field of ·safety 
education. 

152. On display during the lecture were many examples. of visual aids 
and inexpensive materials and gadgets which could be used for. making these 
devices . Perhaps, the most interesting of these exhibits was a silk 
press which, as Mr. Allan explained, was ideal for cheap printing of 
safety literature and visual _aids. 

153. The work of the Factory Inspectorate was confined mainly in the 
principal industrial areas. Visits, however, were also paid to outlying 
districts and to some riverain regions. Sawmilling and logging opera- -
tions were the chief industries examined, while visits to.quarrying and 
light engineering works were also made •. 

154. So far as new industries were concerned, attention was directed 
mainly towards guidance on the requirements of the relevant laws_, and 
also, in connection with the proper design of guards on -machinery for the 
prevention of accidents to employees. Officers are of the view that in 
most undertakings other than the large ones, there was a considerable lack 
of knowledge of even the fundamental aspects of safety practice and prin­
ciples and .efforts are being made to correct this. 

1.55. The relationship between the Factory Inspectorate and the Coroner ' s 
Court continued to be cordial. Officers attended four inq~ests to assist 
in determining whether there was apy contributory negligence on the part 
of the employer, or any breaches of the provisions of the Factories Ordin­
ance. In most cases it was determined after cross examinati on of wit- · 
nes ses that the injured person had indulged in unsafe acts which unfor-
tunately proved fatal. In every case the dependants of the deceased 
received compensation under the workmen's Compensati on Ordinance. 

156. I n the outlying districts where logging and sawmilling operations 
are carried on the Medical Department has launched a comprehensive campaign 
to eradicate malaria in swampy areas usually infested with mosquitoes. 

157. To supplement-the work already begun, a new drug called 
"Chloraquin" was introduced with a view to controlling this disease. 
According to health authorities the drug is added to common salt used 
for cooking purposes. It is claimed that in a short period of time 
high concentrations of the drug are stored in the body which effectively 
c ombats malaria . Figures released by the Medical Department revealed 
that there was a downward trend of reported · cases of malaria since the 
intre>duction and use of the new drug. 

Industrial Accidents 

1,58. Ten thousand, one· hundred and e-ighty-th:ree (10/L83) · accidents 
reportable under the Acc-idents and Occupational Diseases -(Not.i:fication) 
Ordinance came ·to the· notice of the Department during the year •. . . These 
accidents aceounte.d f0r· an es~imated loss of 295,697 man-days, inclusive 
of a weightipg for 29 fatalities and also for 13 other accidents.causing 
permanent partial disability. 

159 • . In the main, the general pattern of classifi ed statistics ~et 
out in Appendix I Tables IX(a), DC(b), IX.(c), ;I:X(d), closely follows that 
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of the previous years and it appears t hat the Department's efforts by 
way of inspections, propaganda, advisory talks to work people, super­
yisors and employers, as well as other bodies, have brought a greater 
sense of awareness for the importance of acciqent prevention measures. 

160. There were several instances wherE: indirect information of an 
accident eventually l ed to enquiries that resulted in statutory notifi­
cation being received:· Employers generally have complied in the keep­
ing of records pertaining to accidents and to a greater extent took steps 
to ascertain the causes of accidents with a vi ew to eliminating contri­
buting factors. 

161. With expansion in the indu.strial sector as well as extension of 
existing works in other fields - particularly in constructional projects -
power driven machinery no longer accounts for a large proportion of the 
accidents. Inspections revealed that fencing and safeguarding of machinery 
in modern plants are generally better th~n those in establishments of l ong 
standing. This is explained by the fact that new equipment from reput­
able manufacturers incorporate basic guards of dangerous parts. However, 
the fitting of guards around dangerot:s ·parts of machines and transmission 
belts, pulleys, etc . , as part of the process of accident prevention is 
gaining ground. 

162. There was a noticeable increase in the number of fatal accidents 
resulting from the improper use of tractors in the field. Some degree 
of blame especially in the rice industry; could be attributed to drivers 
of tractors carrying passengers, and in other instances to inexperienced 
drivers. attempting to negotiate dangerous and tricky gradients .over 
difficu:J_t terrain. Manufacturers 1 representatives have recognised this 
fact anp in this connection several firms have sent personnel away .. for 
specialist training in the United Kingdom, as well as to the United States 
of America with a view to equipping such personnel to educate workpeople 
in the correct techniques of operating tractors. It is too early to 
evaluat_"e the effect of this new phase of safety education,. but there is 
good ground for hope that there would -be a downward trend in the number 
of accidents caused by the improper handling of tractors. 

163. Five thousand,-two hundred and thirty-two (5,232) accidents, 
including ~3 fatalities of which 8 were due to personal negligence and 
5 as a result of falling objects, occurred as' a result of: -

(a) persons falling on objects, 
(b) incorrect use of tools; 
(c) ohj.ects falling on persons; 
(d) persons stepping on sharp or pointed objects; and 
(e) incorrect methodsof handling ·or lifting goods. 

164. More attention needs to be given to the planning of work as 
well as to acquiring of knowledge as to the causation of accidents if the 
number -of accidents is to be reduced substantially. The activities of 
the local safety committees should contribute substantially to reducing 
ace idents_. 

V. LIVING CONDITIONS 

Housing 

165. The problem of housing, aggravated by a steady increase in 
population, continued t o be an important one . ·· Progress was made during 
the _year· by the Central Housing and Planning Department in .allev.,iating 
ove~crowding, squalor and distress, especially in the urban.areas. In 
its.efforts to improve conditions of the masses, the Housing De~artment 
laid emphasis on the spirit of self-help in the community,_._ During the 
year the construction of 81 self-help houses was commenced. 

166 . · The Committee ,,f. the Sugar Industry Labcur t·L,lfare Fund continued 
its' rehousing progr,.r.ur.ct.. During the year 2, 266 applications by sugar 
c:state workers for loans to build their own houses were received involving 
an ·amount of $1.000, 898.3.S. Of these applications, 1,998 were approved, , I . . . 
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the amount involve d bei ng 0843, 489 .24. Of the number -o:f ·appl ications 
a ppr oved, 505 involving _a sum_ c,f ~;126,250.00 were ._fo:r: additional l oans 
f ur pai nting and guttering. · Two _?-pplicativns for .~455·,00 .. were in r es p--:ct 
uf additicnal loans to assist workers to complvt0 their houses, while 760 
applications involving a sum of $79,800.00 vr.::r o for connecting water pi pes 
t o m .. rk2rs1 hc,Us- s . The number of .n'"w hous .::s built during the yea:r w2.s 
7 JO. 

167 . During the year, expenditure totalling 148,830.56 was approved 
for t he development or extension of 48 housing areas, $ 338,001.24 for 
water supply installations , and l6o6 ,194.48 for constructi on and main­
tenance of roads i n Housing Areas. 

Welfare Projects on Sugar Estates 

168. At the end of 1954, the Sugar Industry Labour Welfare Fund Com­
mittee had approved in principle a comprehensive welfare scheme for suga:r 
estates. In implementation of t his scheme, the Committee approved 
expenditure of $68,481.23 during 1960. Details of the projec~.s approved 
are as follows:-

Estate 

Skeldon 

Port Mou.rant 

Albion 

Ros e Hall 

Blairmont 

Bat h 

Enrnore 

Lus ignan 

La Bonne 
Xntention 

Farm 

Providence 
Demerara 

Project 

Female Welfare Officer's House 
Community Centre 
Girls 1 Club 
Caretaker's House 

Community Centre and Equipment 
Groundsman's House 

Construction of dam around 
Community Centre 

Community Centre 
Community Centre Lighting 

Installations 

Community Centre and Equipment 
Girls1 Club and Equipment 
Caretaker 's House 
Recreation Ground 

Nurse I s Quarters and Clinic 

Community Centre and :Equipment­

Community Centre and Equipment 
Girls1 Club Equipment 
Clinic 
Caretaker ' s House 
Welfare Officer's Hou~e 

Community Centre apd F,quipment 
Girls' Club 
Welfare Officer's House 
Caretaker's House 
Recreation Ground 
Nurse 1 s Quarters and Clinic 

Community Centr e and Equipment 
Creche/Dispensary 

Recreation Ground 
· Welfare Officer 1 s House 

C/F 

AEEroved 
Expenditure 

$ 9,352.09 
2,814.07 

685.97 
650.38 

5,583.73 
738.35 

125.92 

1,500.00 

3, 170.35 

555.25 
659.40 
116.27 
205.88 

461.10 

698.34 

3.,153.65 
22 .83 
1.50 

17 .44 
16,05 

1,325.91 
1,301.85 

827 .92 
600.28 
7ll.88 

2>758.51 

1.,041.65 
200.86 

3,000.00 
60.77 

l42,358.20 
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) Estate 

Wales 

Versailles 

Leonora 

Uitvlugt 

29. 

Motor Mower 

Project 

B/F 

Girls I Club Equipment 

Recreation Ground 
Girls' Club Electric Generating 

Set, etc . 

Community Centre and Equipment 
Caretaker's House 
Welfare Officer's House 
Girls' Club and Equipment 
Recreation Ground - Metenmeerzorg 
Recre~tion Ground - Zeeburg/DeWillem 

. Training and Appointment of Welfare Officers 

Approved· 
Expendi ture 

$42, 358.20 

450.25 

148. ;?0 

4, 046.00 

5, 636 .10 

12, 905 . 43 
380 .66 
373 .14 

1, 464.00 
158 .25 
56+ -90_ 

169. ·· Four new Welfare Officers - two male and two female - were 
appointed after r eceiving training of three months duration at the Sugar 
Producers ' Associ ati on ' s Office by the Welfare .(\.dviser and Assistant 
Welfare Adviser, and three months probationary work wi th Welfare Officers 
on an Estate . They were posted to Skeldon, Albion , Enmore and La' Bonne 
Intent ion Es tat es . · 

170. This brings the total number of Welfare Officers at the end of 
the year to twenty- five, eight of these being Femal e Offi cers. 

171. Two Residential Conferer:ces for Welfare Officers were held during 
the year . At these Conferences, lectures on various aspects of welfare 
work were given. 

17,2. Three weekend Training Courses and one holiday week camp were 
held· on various Estates . Welfare Officers also attended courses which 
were primarily organised for leaders from all Sugar Estates . 

VI. HEALTH 

173. Dur i ng the yea:r, no cases of silicosis or other diseases of 
· occupational origin were detected, nor was there any evidence of·gross 
malnutrition among the labouring s ection of the population. 

174. No studi es were carried out to provide data on the diet of the 
wage earning labourer as compared with the normal scale of other com­
parabl e sections of the population . 

· VII. SOCIOLOGICAL ASPECTS 

Recruitment ·of Labourers for Agricultural Work in the U. S. A. 

_- 175 . 11.t the beginning of the year there were 41 farm labourers ir{ 
the United States of America, and these represented part of the 99 who 
were recruited in 1958. In Oct_ol!er, a r equest from Washington, U .$ . A. 
was received for a compl ement of approximately 100 workers to be. s~t 
to tha~ country in November. 

176 . Despite t.he short notice, 105 workers of the required standard 
were selected, medi cally examined and transported to the United States 
of ·America at the end of November . · 
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177. At the time of the departure of the recruits, there were 29 
far_m _ workers sti l l serving in the United States of Ameri ca, and at the 
e_ng. o_f -- ~he ;year, the total number stood at 1340 

178. The cost of the outward passages of the workers up. to Jamai ca 
was advanced by the B.G. Government while the cost f :rnm Jamaica to the 
United States of America was advanced by the American empl oyer s. 

179. In the light of past experience, recruits were required to pro-
vide guarantors for the repayment of loans advanced towards the cost of 
their out ward passages with interest at the rate of 6½% .per annum and 
also for the repayment of the cost of their repatr iati on, i f necessary. 

180. The total savings made during the year by all wor kers who were 
still -serving in the United States of Ameri ca was $37 , 598 .63 (E.W. I.) 
which represented 15% deducted from all ear nings under the terms of the 
Agreement entered into between the workers arrl Government . ' From these 
savings, sums t otalling $7,403.76 (B.W. I.) were paid l ocaii y. to the 
authorised allottees of the workers, and a further amount of ; 9,440 .55 
(B.W.I.) comprised sums released to workers who returned to the Col ony 
during the course of the year. 

Domestics for Canada: 

181 . In 1956, a batch of 30 domestics was recrui ted for work in 
Canada under a scheme by which a quota of 30 was all ocated to this 
territory for adrni ssion .. into Canada . The recrui ts were required to 
work for one year under contract, following which they were e ligi bl e to 
seek Canadian c i tizenship and accept any other type of empl oyment. 

182. · The workers had proved very satisfactory to their empl oyers and 
requests for further quotas had been received f r om t he Canadian Govern­
ment in subsequent year·s . Accordingl y, at the end of 1960, the total 
number of women recruited was 150. 

183. . On 27th May, 1960, a batch of 30 domestics l eft for Montr eal, 
Canada, after completing the usual training course in cooker y, laundry, 
and homecraft at the Carnegi e School of Home Economics. The successful 
candidates were selected after several appl ications were processed and 
after they had satisfied all medical requirements stipulated by the 
Canadian Government . 

1S4.. Once again, Government made available to the selectees loans 
under.guarantee to meet the cost of their a i r passages to Mont real •. The 
amounts were made- repayable in monthly instalments with inter est at the 
rate of 6% per annum. 

Migration within and without the Colony 

185. There is no reliable information regarding the extent of migra-
tion within the Colony. The seasonal movement of labour conti nued from 
the coastlands to the interior and vice versa - mainly to the gol d and 
diamond areas and to the wood and charcoal grants, stone quarr i es and 
the newly establ ished manganese producing plant at Mat thews Ridge. 

186. There was a noticeable amount of migration out of the Colony 
during the year. Most of the migrants left for the United Kingdom and 
included among them were artisans and workers of many skil ls and trades • .. ·····- . 

VIIL SOCI/\.1 SECURI TY 

187. The payment of Old Age Pensions and Public ~ssi~tance, as pro-
vided by legislation, continued throughout the year. 

188. Dur ing the year, several commerci al organisations compl et ed 
arrangements for the introduction of Social Security Schemes for t heir 
employees. Embodied in these Schemes were provisi ons for Contributory 
Pensions, Gr oup Insurances, Sickness Benefi ts, etc e 

/IX. 

( 
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IX. WOMEN AND CHILDREN 

189. There ·:Ls · no reliable information, regarding the employment of 
women, young pe·rsons and children. Nevertheless., indications are that 
an increasing number ·of' women have been entering wage-earning occupations. 

190. Apart from the Sugar Industry, where the. tendency is to displace 
female by male labour, women are absorbed in substantial nurii.bers in most 
fields of employment particularly in commercial organisations, in the 
shirt and garment factories, and in various manufacturing industries such 
as cigarettes, plyboard, drug, biscuit, soap, margarine, etc . 

191. Formerly, .the wage earning employment of women was· limited to 
such occupations as dress-making., routine clerical work, nursing, school 
teaching and telephone operating. The range of .:employment, now open to 
women includes the Police Force where there is opportunity for an attrac­
tive career. 

192. Legislation exists to prohibit the employment of women and young 
persons by night, except in special circumstances. 

193. "Woman" is defined as a female person who has attai.ned tne age 

I 

of 18 years, and a "young pe-rson11 as a ~rson who has ceased to be a. child 
and has not attained the age of 18 years . 

194. Legislation also prohibits the Gmployme~t of children under the 
age.of 14 years, save and except the service rendered by children to 
the.ir parents, provided that the service is not rendered on a school day 
duri~g school hours. 

195. There were no prosecutions during the peri od under rev'i..ew for 
any breac~ of the provisions of the Employment of Women, Youn~ Persons 
and Children Ordinance, Chapter 107. 

X. IABOUR LEGISIJ\.TION 

196. Legislation enacted during 1960 include -

(i) Ordinance No. 8 of 1960, Labour ( J\.mendment) Ordinance 1960. 
This Ordinance, is to be construed and read with ·the Labour 
Ordinance and any Ordinance amending the same. 

(ii) ·ordinance No . ll of 1960, Workmen's Compensatio.n ,(Amendment) 
·ordinance 1960 . Thi s Ordinance is to be construed and read 
with the Workmen's Compensation Ordinance and any Ordinance 
amending the same. 

(iii) 

(iv) 

(v) 

(vi) 

Order-in-Council made under the Shops (Consolidation) Ordin­
ance, 1958, (No. 33 of 1958) . This Order, 'the ... Shops Hours 
(Special Provision)(African Manganese Company (Mines Manage­
ment) Limited) Order, No. 19 of 1960, came into operation .on 
the 27th day of February, 1960. 

Order-in-Council made under the Shops (Consoli~ation) Ordin­
ance, 1958, (No. 33 of 1958). This Order, the Shops Hours 
(Special Provision)(Singer Sewing Company) Order, No . 20 of 
1960, came into operation on the 27th day of February, 1960. 

Order-in-Council ~de under· the Shops (Consolidatiol)) Ordin­
ance, 1958, (No . 33 of 1958) ~ This Order, the Shops Hours 
(Spectal Provision) (A. Choo-Kang and Company, Limited) Order, 
No . 2i of 1960, came into operation on t.p.e 27th day of Feb­
ruary, 1960. 

Ord,er-,.;Ln~Couhcil made under the Shops (Consolidation) Ordin­
ance, 1958, (No. 33 of 1958) •. ·. This Order., the Shops Hours 
(Special Provision)(Cromarty) Order, No. 22 of 1960, came 
i~to operation on the 27th day of February, 1960 . 

/(vii) •.••• 
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(vii) Order- in- Council made under the Shops (Consolidati on) Ordi n-
ance, 1958 (No . 33 of 1958) . This Order, the Shops Hours 
(Spec i al Provi sion)(Revocation) Order , No. 23 of 1960, came 
into operation on the 19th day of January, 1960. 

(viii) Order-in-Counci l made under the Shops (Consolidation) Ordin-
ance, 1958 (No . 33 of 1958) . This Order , the Shops Hour.s 

(ix) 

(x) 

(Spec i al Provision) (Morawhanna) (Amendment) Order, No . 24 of 
1960, came into operation on the 27th day of February, 1960. 

Order- in- Council made under the Wage s Cou nci l Ordi nance , 1956, 
(No. 51 of 1956). This Order, the vJages Cou ncil (Saw Mill 
Workers) Order, No. 27 of 1960, came i nto oper at i on on the 12th 
day of March., 1960. 

Order-in- Council .t11.ade under the W orlooen I s Compensat i on Ordin­
ance (Chapter ill ). This Order, t:l.e Wor kmen ' s Compensa t i on 
(Compulsory I nsurance) Order, No. 36 of 1960, came into opera­
tion on the 1st day of June , 1960 . 

(xi) Order- in- Counci l made under the Workmen's Compensation (Amend­
ment) Ordinance, 1960 (No. 11 of 1960) . This Order , the· 
Workmen's Compensati on (A.m8ndment ) Ordinance, 1960, (Commence­
ment) Order, No. 54 of. 1960, came into operati on on the 1st 
day of June, 1960. 

(xii) Order- in- Council made under the Labour Ordinance (Chapter 103). 
This Order, the Minimum Wages (Shirt and Garment Workers) Order, 
No. 93 of 1 960, came into operation on the Jrd day of November , 
1960. 

(xi ii) Order-in- Council made under tre Wages Cou ncil Ordi nance , No. 
51 of 1956. This Order, the Wages Council (Print i ng Trade 
Workers) Order, No. ·94 of 1960, establishes a Wages Council 
in respect of workers employed _i n the pr i nting trades . 

(xiv) Order-i n- Counci l made under the Holidays with Pay Ordinance 
(Chapter 108). Thi s Order , the Holi days with Pay (Stone 
Crushing Plant Employees) Order, No. 96 of 1960, came into 
operation on the 9th day of November, .1960 . 

(xv) Order-in- Council made under the Industri al Trai ning Ordinance 
(ChfJ.pter 94). This · Order, the I ndustr i al Traini ng (Amendment) 
Order, No. 100 of 1960, came into operat i on on t he 29t h day of 
December, 196o. 

Enforcement of Labour Legis l ation 

197. An import ant phase of the work of the Department is the enforce­
ment of Labour Legislation wi th particular r e f erence to prescribed wages, 
hours of work, holidays with pay and safety, heal th and welfare of 
workers. 

198~ Enforcement i s effected in two ways: -

(1) by periodic inspections of pl aces of empl oyment; and 

(2) ad hoc inspections following complaints made by t r ade 
unions or .i ndividual workers . 

199. The .policy of the Departm~nt is to persuade empl oyer s .generally, 
to observe the provi sions of the law. Where ther e is failure · or refusal 
to co-operate, legal proceedi ngs are then instituted. There i s still 
much to be done in the way of bringing home to empl oyers an appr eciat i on 
of their respons ibiliti es to their employees under the .law . 

/200. . ... . 
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200. Though Appendix I Table VIII refl ects the number of prosecutions 
undertaken during the year, it is in no way a summary of the work done 
by the Enforcement Section. 

XI . MISCELLJ\.NEOUS 

Regional Labour Board Meeting 

201. During the year the Commissioner of Labour, Mr . J . I. Ramphal,O.B.E. 
attended as representative of this country, the 16th Meeting of the 
Regional Labour Board. This Meeting which was held under the Chairman­
ship of Mr. John Mordecai, C.M, G. , Federal Secretary, lasted from the 
7th to 16th January. 

202. On the 12th March, the Commissioner of Labour left the Colony 
to join a delegat i on of the Regional Labour Board on a visit to the 
United States. The purpose of their visit was to inspect the operation 
of the Regional Labour Board, hold discussions with Ameri can employers 
on the operation of the Farm Labour Scheme and to investigate the living 
and working conditions of farm workers recruited for employment in the 
United States under the Farm Labour Programme. The Commissioner returned 
to the Colony on the 9th April. 

I II. · CONCIDSION 

203 . Once agai n it is my privilege to record a year free from serious 
industrial disputes . The efforts devoted to adult education and par ti­
cularly to the training of officers and members of trade unions have 
already begun to bear fruit . Even where strikes did occur, there was 
a greater sense of responsibility which facilitated the promotion of a 
settlement of the matters under dispute. The Trade Union Movement has 
grown in strength both numerically and financially, and i s r eady to assume 
greater responsibil ities which may devolve upon it with the politi cal 
advancement of this country in the ensuing year. 

I have the honour to be, 
Sir, 

Your or~~ent servan~; 
I ,, , . ,,,t 

/ h , .-,· /A, 
I t· 1 ' ; -a,. ,.,/",.,<!'··•· / 

I f f' }• f ,7.•r•· 
' / 

i\,ctii Gqmrrussi o of Labour. 
I ~ -

,,. ~ 
I 

/' 
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TABLE I 

APPENDIX I NUMBERS EMPLOYED· IN· CERTAIN . INDUSTRIE$_ DdRTiiIG 1960 

IDWEST NUMBER EMPI.DYED 

INDUSTRY : 

Number Month·-·· 

Sugar: Field Workers¢# 7,108 Januar y 

Rice Devel opment Scheme•~ 209 July . .. - . 

Gover nment JI.gr ictll t ur e 
and Marketing# 788 June 

Bauxite Industry•~ 1, 903 January 
-- ' ---... -~-

Sugar Milling¢# 4,131 June ; 

Rice Milling+ t 447 July: 

Roads & Public Works• !-

(a) 1,661 March- .... . 

Railway & Water Trans-
port# (b) 980 September 

Port Labour ( c ) n. a . n. a . · 
... -·· ·- .. 

N. B.: ¢ , "Workers 11 for the purpose of 
this table do not incl ude Seni or 
or J unior Staff or the employee·s 
of Contractors proper . 

n . a . 

HIGHEST NUMBER El'-WlOYED 

--····· ····--Number---- .. . . . .. Mop:t;h .. 

_ 19,1,0 September . 

···-· . 525 .. October ...... . .. .. - . .. . . 

1,102 October 

2,882 December 
.. --... 

· ••• • • ·• R ... 4;ss1, "octobe"i·- - -

784 November 

.. . ···- .1.., 85.~ - ... Jamar y 
·- .. ·-·- .. . ---- ....... 

1,054 December 

n . a . n . a . 
. .. 

. . . -· . . 

# Weekly Average 
•~ Fort nightl y Average 

+. Monthly Av~rage 

not avail able . 
. ..... # · · - -

. AVERAGE NUMBER .fil'.PLOYED 
18 yea.rs and over Under TOTAL 

18 ·years 

Male Fems.le ~ale and 
emale .. 

12,295 2_,994 : 712 16,001 

280 -. - . - 280 
.. . . . ---· . · ·• . . . - . 

845 151 
' 

41 1,037 

2,163 123 14 2~300 

.. --- -4 ·254· ··--
' 

.. . .. - '. 88 . ··; . 136 4, 478 

539 23 53 : 615 
. 

1 ' 805 25 19 1 , 849 
..... ·--~ .... .. -- . ·•···• - . : .. . . . - - ... 

951 6 35 992 

835 - - 835 

(a) Public Works Department . 

( b) TraMport and Harbours Department . 

( c) Registered workers under the Georgetown 
Port Labour Scheme . 

,.. 

-..._( 

~ 

' 



DATE 

31. 1. 60 

29. 2. 60 

31 . 5. 60 

30. 4. 60 

31. 5. 60 

50 :. 6., 60 

31 . 7. 60 

31. s. 60 

30 . 9. 60 

31. JD. 60 

30. ll. 60 

31. 12. 60 

.. .Males 

5206 

TA B L E II 

EMPLOYMENT EXCHANGE·SERVICE 

Numbers on Live Register during 1960 

Adults Juveniles 

FE3males B9ys Girls 

-

1486 504 199 

2819 1540 212 493 . . . ~ " . ... . 

249;1. 1528 475 218 

· .. 2247 1349 451 177 

2369 1367 460 179 
... 

2292 1399 452 165 

2409 1299 417 173 

2248 1382 426 195 

2072 1319 460 208 

1000 .. . 1262 421 148 

1703 1010 
. . 

478 rN 

1628 934 393 127 

TOTAL 
, , 

5395 

5064 ' 
' ,, 

4712 

4224 

4375 

" 4308 

4~98 

4251 

'• 
4059 

: ,. 
' 

3691 '. 
' 

' '3368 

: / 3082 



,.. ... J ·--~ 

··· -:-· ·- ······• · ···· · - ... 

TA B LE III(a) 

EMPLOYMENT EXCHANGE SERVICE 
-;.."-· 

N_OTIFICi\.TIGNS AND .FILLING OF VACANCIES FCR THE YEI\R 1960~ 
. -- ' ... ---- : - ·-·~· ...... 

VACANCI ES OUTSTANDI NG_ VACANCIES NOTIFIED VACANCIES -CANCELLED VACANCIES FILLED VACANCIES OUTSTANDING 
AT 1ST JANUARY DURING YE/1.R DURING YEM DURING YEAR AT 31ST DECEMBER ' - -

Ms.le Female Total M=lle Female Total Male Female Tota:J_ Ms.le Female Total Male Female Total 

_ Georgetown 

Adult Sect ion 2453 1386 3839 ·460 357 817 1993 1029 - 3022 ' - - - - - -
' 

Juvenile Section - - - 588 269 857 26 25 5-1 562 244 806 :- - -
- -- - -- . . . . . . . . 

New Amsterdam -- - ... , ... .... 
; ·---:,. 

11.dult Section - - -- 265 106 371 56 28 84 209 78· 287' - - -; 

21 21 4 ' Juvenile Section · - - - - - 4 - 17 -- 17 - - -
~ -·· . - . ~ .. - . .. - . -- - . . . . ... . - . -- - -· -- . . . .... . . -

Colony Total, 1960 - - - 3327 1761 5088 546 410 956 2781 1551 4132 - - -
··-· . - .... .. . 

Colony Total, 1959 - - - -3i09 ' 1194 4303 . 419 401 820 2690 793 3483 - - -
-. ., . . . .. · - -· ____ ,.__ -·. 

Georgetown, 1959 - - - 2774 -1096 _ 3870 400 374 774 2374 722 3096 - - -
,! 

New Amsterdam, 1959 - - - 335 98 433 19 27 46 316 71 387 - - ' -



-- . 
. . .. . 

- . . ---

. ·· " 
.. . . 

. . ... 
. . 

' . -. . .. 

Adult Section 
' 

New Registrations 

-··· Number ·of Persons Placed 
: 

Juvenile Section 
i ' 

New Registrations : 

. Number of Persons Pl.aced 
: 

. -
. · Total New Registrations 

Total Number of Persons· 
Placed , 

.... 
. . - -· - .. - . . 

- ·· 

T ABLE II~(b) 

EMPIDYMENT EXCHANGE SERVICE 

COMPllRISQN OF. -NEW··REGISTR{\.TIO~S ~TH PIAbINGS DURING 1960. 
---~· 

_ . .f.- --

: 
--· : . . -. .. 

. ... ·• · { 

GECRGETCMN . - - . . .. . 
E/1.ST WE.ST . 

AND 
. .. -· ESSEQUIBO DEMER.ARA . DEMER.ARA 

ENVIB.ONS ·: .. J.----·-· •· , - --. 
: 

. -- .... ~-. . ..... ·-. . . _ .. . 
... -· . 

:tv~E,: . . FEMALE · .. WI.LE. FEMll.IE . MI\LE : FEivL/1.LE' ML\.LE : FEMALE . . • 

------
: i 

' 
.. 

I 
·, •. 

.. : 

824 968· 943 ·.234 329 56 391 36 · 
: 

: 

1220 ; 929 · 569 , 85 161 12 43 3 
I 

' ' 
; 

' 
; 

355 223 200 :63 ·91 20 36 5 . 
. •···· - -.. 

: 

432 226 112 .- ;l,7 ... . 15 · = 3 1 
. . -· -.. . - ... 

- . - -· .. . -.. . .. .. .. - · 
.. _, .. 

. .. 
-• · 

1179 .' ---1191 .. . · 1229 29'7 420 76 _ . 427 41 . .. .... ... .. -. . 
. ... -· . -.... . . . . - -- . 

1652· ·· 1155 681 102 . . 176 . . .. . ··12· · 46 4 
.... . . . . · - · .. --~·- . 

, ,.. . . --~ -·- . . . . ... 

' 

- . ..\-
. . . - • ..... ... :· 

--... 
. . . 

' . 
BER.BICE COL0NY · ... - ·-

( WEW- AMSTER.nti.M) TOTAL. 
' 

; 

Mll.LE FEMLU.E Ml\.LE F~LE 
I 

\ 

' : .. 
: ' ! 

246 254 2733 .. 1548 .. 

209 , 7-8 2202 1107 

. . - . . . ~ ... .. - -· 
.... - . -·· ·· ...... 

.----159 : so·- 927, 36"1 
. .. 

579~-: .. 
-- . ... . . . 

17 I • .• - • . .•. !'!""-- •·· 244 
.. ---- -~ 

•······ 
.. -- --.. ... ---· . .. .. . 

- · · ... 

405 304 3660 1909 

--226 78 2781 1351 



TABLE IV 

) VOCATION.AL TRAINDTG BY GOVERN1VJENT 

Completed Training In Training at 31st 

Category of Trainee 
December 

19i.;9 1%0 19S9 1%0 

Male Female Male Female Male Female Male Female 

Mechanical Engineer 3 - 6 - 17 - 15 -
land Surveyor 2 - 4 - 16 - 38 -
Teacher (Public School) 29 29 75 75 75 75 75 75 

Nurse 18 75 9 89 54 199 66 238 

Midwife - 33 12 - - 56 15 -
Chemist and Druggist 5 l - - 7 - 10 -
Sicknurse and Dispenser 9 - 7 - 10 - 9 -
Laboratory Technician - - 3 1 1 1 1 -
Arable Fanner 7 - 6 - 37 - 38 -
Livestock Fanner 1 - 3 - 12 - 12 -
Metal Worker 7 - 9 - 41 - 12 -
Carpenter, Cabinet Maker 5 - 10 - 29 - 2 -
Cook, Baker 3 12 4 - 8 12 4 -
Shoemaker 5 - 8 - 8 - 7 -
Tailor 12 - 8 - 18 - 16 -
Plumber - - 1 - 4 - 3 -
Electrical Trades 39 - 20 - 219 - 119 -
Welder - - 5 - 12 - 7 -
Motor Mechanic 20 - 8 - 111 - 99 -
Preliminary Teohnieal 81 - 147 - 386 - 310 -
Navigation - - 9 - 9 - 3 -
Building 9 - 3 - 49 - 15 -
Machine Shop - - 32 - 78 - 44 -
Telecommunications - - 26 - 38 - 12 -
Railway Operators - - 7 - 11 - 10 -
Domestic Science - 294 - 328 - 623 - 979 

lady Tracers - - - 26 - 26 - -
Boiler Operators ... - 33 - 33 - - -
Teacher (Technical Science) - - 19 - 19 - - -

Total 255 444 474 519 1,302 992 942 1,292 I 



TABLE V 

Rates of Wages and .Nor~l Hours . of Work 
at 31st December, 1960 

77s'" 

Il'-JDUSTRY 
I 

Wages or Normal Hours REMARKS 

I. Sugar Industry 

11Ab1e-bodied11 Field 
Time Worker s 

Males 

Adul ts 

Young Per sons (16-18) 

Young Persons(Under 16) 

Femal es 

Adults 

Young Persons ;(16 . ._18) : 

Young Per sons (Under 16) 

Factory Workers 

Ma.le Unskilled 

Male ( 16-18) 

Male (Under 16) 

Fi eld Foremen 

Grade '.l' 
11 , B, 

Probationer (1 year) 

Woman 

Probationer (1 year) 

II. Waterfront Worker s 

Women 

Truckers 

Ordinary Packers 

Sugar Packers 
Stevedores 
Wine l:nnen and Leading Hands 

Rates ·of Pay of Work 

Per day 

$2.49 

1.74 

1.49 

1 . 74 

1.22 

1 ~04 

Per.Hour 

31.1¢ 

21.8¢ 

18.7¢ 

Per Month 

$15Q_,. $220 

. $105 - $165 

Per Week 

$20.00 

Per Month 

$ 75 - $140 

Per Week 

$15 .00 

Per Day 

3. 82 

3 . 96 

4 . 46: 
5 . 14 
5 . 40 

8 hrs . 
per day 

a- hrs . 
per day 

48 hrs . 
per week 

8 hrs . 
per day 

8 hrs . 
per day . 

These are mini­
mun dai ly rates 
fixed by Agree­
ment. 

These are mini­
mun ·hour]y rates 
fixed by Agree ­
ment . Rates for 
overtime are paid 
in accordance 
with the Factor­
ies Ordinance . 

These rates are 
fixed by Agree ­
ment between the 
B.G. Headmen's 
Union and the 
B .G.S. P .A. 

These are basic 
daily rates for 
an 8-hour day 
fixed by Agree-

. ment • Spec i a 1 
rates are pai d 

. for overtime 
work. 

I •.. .. 
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INDUSTRY 

III. Mining 

(i) Bauxit e Industry 

Demerara Bauxite {Jo. Ltd. 
I 

Unskilled labour~r 
I 

. Carpenter Class .· I 

- Carpenter Class II 

Mason Class I 

Mason Class II 

Elect rician Class I 

Electrician Class II 

Welder Class I 

Welder Class II 

Reynolds Metals Co. 

Unskilled labourer 

Carpenter Class I 

Ca.:r:penter -Class .. II 

Mason Clas·s I 
, . 

. Mason Class II 

Electri,cian Class I 

Electrician Class II 
' ' Welder Class I 

Welder Class II 

(ii) Man~apese Induqt!:Z 
. . ' . , . . . 

General Llbourer 
I 
I 

Electricib Class I 

Elect rician Class II 

Fitter Class I 

Fitter Class II 

Welder Class I 

Welder Class II 

Blacksmith Class I 

Blacksmith Class II 

. ... ··- ... 
...... ~ .. 

2 . 
,o - -·· ... ... _ .. -·- . .... -

--· .,. _, -i ~- · ._-_ .~; . --.. ~. .. } I 
· . _..: ... Wages. or· j Nor~l Houi'S _· · -.. REMARKS 

Rates of Pay , 01 Work 

Per Hour 

. 82¢ - 90¢ 

$1.21- $L27 

1.05- lc09 

1.16 - 1.25 

1.02 :j.o03 

i.27 - 3:- . 34 

1.10 - i.11 

1.21 - l _o27 

1.03 l.09 

82¢- 90¢ 

$1.19 - 1.27 

LOO - i.os 
1.10 - 1.18 

1.00 1.05 

1.23 1.32 

1.02 - 1.10 

. 1.19 1.27 

1.00 - 1.05 

60¢ 

82¢, 

70¢; 

82¢-

70¢ 

79¢! 

68¢: 

79¢ 

I 

68¢j 

~ 

I 

1 --- .... ;~.- ; ' 

I I .. . . ·I 

ls hrs. per 
day. 

40 hrs. per 
week .. 

Shift work 
l is carried 
1 on. 
! 

8 hrsc per 
day. 

40 hrs. per 
week. 

Shift work 
is carried 
on. 

8 hrs, per 
day. 

48 hrs. per 
week. 

'.,. 
These hourly 
rates a·re fixed 
by Agreement o 

Special rates 
are raid for 
overtime work, 

These hourly 
rates are fixed 
by: Agreement. 
Special rates 

.. are paid for 
overtime work. 

,, r· · 
. •·· 

. ---· .. ·-•~ . .,, ..... •.••• ..• -

: ,:.. : , .. 
. . :.1 

These rates are 
fixed by Agree­
ment. 

; --..... 



lV. 

INDUSTRY 

Carpenter Class I 

Carpenter Clas~ II 

Plumber Class I 

Plumber Class II 

Mason Class I 

Mason Class II 

, -~ ' h 1" f t ' L's :cc;~• ·Je,nU ac ur1n~ 

Porter 

Splint Chopper 

Heater 

Assistant Chopper (Adult) 

Machine Operator (Adult) 

Machinist 

Main Saw Operator 

Small Saw Operator 

Chief Case Maker 

Carriage Boy 

Frame Builder (Adult) 

Charwoman 

V. Building Trade 

Unskilled Labourer 

Carpenters 

Masons 

Painters 

VI. Commercial Undertakings 

(a) Urban A''reas 

(b) Rural Areas 

Cash Boy 

Under 16 years 

16 years and under 18 ye~rs 
' . 

18 years and over 

Wages or 
Rates . of -~ay 

1 
Per Hour 

79¢ 

68¢ 

79¢ 

68¢ 

75¢ 

68¢ 

Per Day 
·l2.§o 

2.90 

2,61 

2.29 

2.29 

2.00 

3,63 

3,02 

2,90 

2.42 

2.29 

1.94 , 

Per Hour. 

· 32¢ : 

40¢ - 49¢ 

46¢ - 49¢ 

40¢ - 45¢ 

Weekly Rate 

(a) 
$ 

8.40 

10.80 

15.60 

(b) 
'$ 
6,00 

, 8,:40 

13020 

Normal Hours 
of Work 

8 hrs. per 
day. 

48 hrs. per 
week. 

8 hrs. per 
day. 

45 hrs. per 
week. 

777 

REMARKS 

These rates are 
fixed by · Agree­
ment. 

These rates are 
the -minimum 
hourly rates of 
wages prescribed 
by law. 

I ..... 



INDUSTRY 

4 . 

Wages or 
Rates of Pay 

Normal Hours 
of Work 

VI. Commercial Undertakings(Cot1t4 Weekly Rate 
,-• - .: ..... ,, .. . , ·········- ··· . ·---

Messengers 

Under 16. yea rs 

16 years and under 

18 years and over 

Clerks 

Under 16 years 

16 years and under 

18 years and over 

Porters 

Under 16 years 

16 years and under 

18 years and over 

18 years 

18 years 

18 years 

Unskilled Female Workers 
not employed in a rw c,f the 
abovementioned categories 
of work 

VII. Clothing Industry 
. . 

Tailor:. , 

Cutter -~ 

Assistant Cutter ... 

Assorter 

Examiner 

layer 

Pressers and Finisher~ 

11achinists 

Semi-skilled workers 

Trainee 11achinists 

VITI. Cinemas 

Urban Areas 

(a) First Run Cinemas 
(b) Second Run Cinemas' 

Operators 

First 
Second 
Thi rd , 

(a) (b) 
$ $ 
7 •fO · ··6 .oo 

9.60 8.40 . . . 

15,60 15.20 ·, 
.. ; 

7¼ hrs. per 
day. 

8.40 6.00 
40¾ hrs. per 

10.80 8.40 : ~ week, 

15,60 13.~0 

7.20 6.00 .. 
... 

9.60 8.40 

15,60 13.20 

Daily Rate 

1.80 1.44 

Per 'jrveek 

' $25,00 

22,00 

20~00 
I 

20~00 

16~50 

15~-00 
Per Tu.y 

$3.00 

3.00 

2.50 

Weekly Rates 
(a) (b) 

8 hr~ .• per 
day. 

45 hr~ . per 
we~k. 

$20.56 '$16~45 
16 . 45 ' 1_5,28 45 .hr.s~; per 
15. 28 '. week'.. 

REMARKS 

....... . ·-- .. ., _, ..... 

These rates are 
the minimum 
rates of wages 
prescribed by 
law, They 
apply to employ-
ees in drug 
stores, dry 
g9ods ..stores, 
groceries and 
hardware st or es • 
The hours of 
work are also 
prescribed by 
law. 

These rates are 
the minimum 
weekly and 
daily rates of 
wages prescri bed 
by law. 



DJDUSTRY· 

VIII, Cinemas (Cont'd) 

Genera 1 Staff 

Under 18 years 

18 years and; over 
\ 

Cashiers 

Under 18 years 

18 years and over 

Clerical Assi~tants 

Under 18 years 

18 years and ov,er 

Guard 

Rural Areas 

Operators 

First 

Trainee 

General Staff 

Under 18 years 

i 

I 
\ 

18 years and over \ 

Cashier 

Clerical Assistants 

Under 18 years 

18 years and over 

Guard 

... -... -- ...... . 
s. 

Wages or 
Rates of Pay 

Weekl;z Rates 

(a) (b) 

$9.33 $ 9.3~ 

15.17 15.1' 

10.50 7 ~oc 

15.17 15.1' 

10.50 10.56 

15.17 15.17 
; 

15.17 15.17\ 

Per Hour 

I 

40¢ 

36¢ 

21¢ 

34¢ 

38¢ 

i: 25¢ 

'36¢ 

.27¢ 

Nonnal Hours 
of Work 

48 hrs. per 
week . 

(a) 45 hrs. 
per wee1 

(b) 20 hrs. 
per weel 

45 hrs. per 
week . 

60 hrs, per 
week. 

These vazy 
from cinema 
to cinema 
but do not 
usually 
exceed 48 hr:: 

·, per week. 

171 

REMARKS 

These rates are 
the minimum week-
ly rates of wages 
prescribed by 
law. The hours 
of work are also 
prescribed by 
law. 

These rates are 
the-minimum hour­
ly rates of wages 
prescribed by 
law. 

"First Rur.i Cinema 11 means any cinema in Georgetown or New 
Amsterdam which usually .exhibits motion pictures not includ­
ing Indian 7 Chinese ~~advertising films for the first time . 

11Second Run Cinema 1t means any cir,.e:rn.a which -is not a UFirst 
Run Cinema 11 ~ 

I ••••• . 



l _. -•' ' JND~STRY 

IX , Rice Industry 

Rice Development Co. 

Mill filnployees 

Unskilled Labourers 

Semi-skilled 
' . 

Tra?esme~ Skilled Class II 

Trade~men; Skilled Class I 
' i 

Machine Shop Employees 

Uns killect \ ta:bou;er 

Tradesmen:Skilled Class II . . 
Tradesmen \Skille·d Class :I 

! j 

X, Motor Trar\sport 

Bus Drivers 

Grade A I 

. Grade '­

Gra de B 

Grade C 

Mechanics 

Grade I 

Grade II 

Grade III 

Grade IV 

Grade V 

Servicemen 

Grade I 

Grade .II 

Grade ·III 

Grade IV 

Grade V 

Gra de VI 
# ..... 

XL Metal Workshops in 
Foundries 

Special Grades 

6. 

·Wages "Or ' 

Rates :of Pay 

Per Hour 

34 3/8¢ 

58 1/5¢ 

511/:5¢ 

35¢ : 

53.1.~ 2'/r 

59¢ : 

47¢ 

44¢ 

41¢ 

37¢ ' 

43¢ 

39¢ 

'37¢ 

33¢ 

31¢ 

49¢ 

42¢ 

39¢ 

'37¢ 

'35¢ 

'3'3¢ 

69¢ - 73¢ 

·Normal· Hours 
of Work 

8 hrs. per 
day. 

48 hrs. per 
week. 

56 hours per 
week. 

These rates 
are the mini­
mwn hourly 
rates of wages 
awarded by 
Arbitration 
(Voluntary) • 

These are 
hourly rates 
paid by Agree­
ment to the 
employees of 
one large 

. Motor Trans-
. port· Company. 

/ ..... 



I . ...... '- , .. , . 

INDUSTRY 

Skilled Workers 

Grade A 

Grade B 

Grade C 

Semi-skilled Workers 

Grade A 

Grade B . 

Grade C 

Unskilled Labourer 

JI.ppr entices 

First Year 

··· •-.. Sec·ond1 Year . .. , . 

Third Year 

Fourth Year 

Fifth Year 

~IL. Printing 

Linotype and Monotxpe 
Operators 

Class A 

Class B 

Class C 

Compositors 

Class A 

Class B 

Class C 

Pressmen 

Class A 

Class B 

Class C 

" 

7. . ·-·- -
' 

Wages or 
Rates o.f Pay 

Per. Hour 

63¢'. 

59¢ 

·53¢ 

48¢ 

46¢ 

44¢ 

4;0¢ 

;LB¢ 

17¢ 
~--•-·· 

22¢ 

30¢ 

40¢ 

• · .. 

Weekly Rates 

$27.30 -$37.92 

15.12 - 29.00 

8.64 - 13.44 

20.70 - 28.00 

Normal Hour:S .. 
of Work 

8 hrs. per . . 
day. . . 

45 hrs. per 
week. 

42 hrs . per 
13.50 - 23.00 week. 

11.25 - 13.05 

21.15 - 32.00 

15.75 - 27.00 

11.25 - 12 .60 

REMARKS 

These rates 
are. hour]y 
rates paid by 
Agreement to 
the employees 
of one of the 
largest esta b­
lis hments of 
this type. 

These are the 
week]y rates 
paid by Agree­
ment to the 
employees of 
the three 
l argest print­
ing establish­
ments. 

/ ..... 
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, . ·-:- • , ,.._ ... - . . , .... ~ .... ,.,, :,'· " "! . .: •~·. ,, .......... ,,_ .... ... ....... .... \ , •'• , ·~ . .. . 
... . · ·· ·•• .... ..... ·•· ; 

' - .. - ··-~ - • ·· .. ,.;,.., . .. ; 
i · . - . , .. -~· . .. .. I 

••i•·· ~- · • - ·• ·~wag~s -No nna l , .Hours RW1i\RKS INIDSTRY : 
or .,,., ... 

RatesJ of Pay of Work .... 

i 
'· 

.. .. .. , ,., .. _., . . .. 
- •· . . -· I 

; ' XIII. Public Works 
j 
; ·' 

Givernrnent ·. ' DaiJ..y ,Rates 

U~kill~d!Iabo~rer I t $3.04 I i .r. 
! .. :! 

·. 
Semi-skilled and ·. i ': 

i .. . . .. .. 
Heavy Dµty j 

.... . 
; ' 

I 

Cl a~s I 3.69 
j i 

Clas s II 3.55 8 hrs. per ; 
! \ day. 

Tra desIJ1en - Skilled : 

i ' 48 . hrs,._,_. per.· 
Class :t 4.:41 week. 

; ! ., 
• , 

i ... . . , 
Class II ' 4f08 

' i 
! 

Speci al Grade ' 

' 
i j 

Class ,I 5,;.16 ; 
i 

Class !II 4.80 
! 

: 
I 

.'"\ ,, .. . , ... ·-·- -. ....... .. . 

~ , • ,1 " 



TABLE VI(a) 

AVERAGE EARNINGS AND AVER/I.GE WffiKING TIME PER WEEK I N 
CERTAIN OCCUPATIONS DURIJ!G 1959 AND2960o 

' . 
MALES l FEMl\.LES 

INDUSTRY MD OCCUPATION Earnings I Worki~g T~rnings Working Ti.me 

1959 I 100~ 1959 1
• 1960, i959 I 1960 1959 1960 

$ ¢ $ ¢ I Onys . Day,:; $ ¢ $ ¢ Days Days 

Sugar Field Workers 
I ! I ' 

Resident and Non-Resident 
18.78 · 1 

I 

4c35 i Piece Workers 16.56 4.53 6.59 7 .82 3.46 3.65 
I I 

Resident and Non-Resident 
! 

r . " 

Time Workers 12.,.30 15.54 4 . 93 4 0 90 i 5.21 6.09 4.50 4.63 
; 

' Young Persons 7.15 8,,89 4 .64 I 4o72 6.18 7.39 3.90 3.96 . l 
Sugar Fact or.v ! 

f 
Charge Hands 26.81 28~43 - I - - - - -

i ; I 

Skilled Workers 22.65. 24. 28 i - ! - i - I - - -
Semi-ski lled Workers I I 19.79 20.81 - - - I - - -

I Unskilled Adults 17.55 18.89 I - - 8~44 9.05 - -
Apprentices ·7 . 82 -9. 63 I - - - - - - -

I Boys 10.78 11.53 - I - - - - -
Man-Hours M3.n-Hours 

Mah~iconzLAtari Rice 
17 . 81 20 . 31 38.2 42 .6 10.27 8.40 37.l Development Scheme 

! 

Figur es of e.:irnings of workers in the Sugar Industry do 
not include -vu.ric.ble incentive payments, whi ch normally 
add from 10% to 15 % to the workers 1 annual earnings. 

For the purposes of this Table Resi dent and Non-resident 
piece workers include:- - · 

Resident and non-resident workers (piece ). 
Cutting an:l. loading workers . 
Field mechanical. equi pment oper ators (piece). 

Resident and Non-resident time workers includei-

Resident and non-resident wor kers (tfule). 
Non-able- bodied workers . 
Field mechani cal equipment operators (ti.me). 

· / 
'·' 

Bo.o 



., .... . 

T A BL E ·· VI(b)' 

AVERAGE WEEKLY EARNI NGS OF F IELD WORKERS ON SUGAR ESTATES 
CLA SSIFIED ACCORDING- .. TO DISTRICTS , 1959 .AND 1960 

,r----· ..a.··-·--:-------- -----,-- -----+---------- ~ -..---------, 

I . 
I 

I. 

CATEGORY OF WORKERS 

Piece Workers 

}'fen -

·Resi dent a nd Non-Resident 

Women -

~esident and Non-Resident 
' 
' ' 

Time, Wor kers 
i 

·· Me~ -

Re\sident and Jfon._Resi dent 

Women -

Resident and Non-Resi dent 

. •' . . 

I 

¥oung Persons 

Boys 

Girl s 

.. . . .. , .. 
West Coast 

East .Coast 
Demer ara 

East-Bank and 
Berbice Demerara ' West Bank 

Demerar a 

1959 1960 1959 

$ ¢ $ ¢ $ ¢ 

12.29 13. 55 12.52 

1960 1959 1960 ·!1959 

s ¢ $ ¢ $ ¢ 

14.58 13.51 .. J,3 . 70· -11.0,5 

. . .... .... . --

. . 

' .. .. . .. 

1960 

$ ¢ 

12 •. 60 

7.49 9.10 9e09 10~57 7.01 e.23 7. 12· 7.99 

7.15 8.20 5.69 7.72 4.54 7. 10 5. 88 6.12 

These figures do not incl ude va riabl e 
incenti ve payments, which normally add 
f r om 10% -t o 1 5% to the worker I s annua l 
earnings. 

For the purposes of thi s Table Resident and Non­
resident piece workers incl ude: -

Resident and · non- resident workers (piece ) . 
Cut ting and l oading workers. 
Field mechanical equi pment operators (piece). 

Resident and Non- res i dent ~ workers include : ... 

Resident and non-res i dent workers (time). 
Non- able-bodied wor kers. 
Fie ld mechanical equipment operators (time) . 



I T A B L E VI(c) 

.JI.VER.l\.GE NUMBER OF Dl\.YS WORKED PER WEEK BY FIELD 
WORKERS ON SUGAR ESTATES CLASSIFIED ACCORDING 

TO DISTRIC~s ·1959 AND 1960 • 

. -

· East Coast ., Fast Bank 
CATEGORY OF WORKERS Berbice Demera:ra Demerara 

1959 1960 1959 1960 1959 1960 ,-
' 

Piece Workers 

Men -

Resident and Non-
Res i dent 4.44 4. 58 4.18 

I 
4. 52 4.47 4.51 

Women -
Resident and Non-

Resident 5. 42 5.88 3 .36 3 .70 3 .36 3 .59 

Time Work er s 

Men -

Resident and Non-
Resident 4.96 4.87 4. 87 5. 04 4.07 4.54 

; 

Women -

Resident and Non-
Resident 4. 84 4.77 4.50 4. 83 4.00 I 4.17 

Young Persons 

Boys 4 .65 4. 74 4. 55 . . 4. 84 4.82 4.64 
' 

Girls 4.oo 3. 87 3.92 4o22 3. 53 3 .51 

West Coast 
and 

West Bank 
Demerara 

1959 1960 

4.51 4.50 

3.61 3 0 67 

s.10 5.04 

4.66 4.66 

4.64 4.65 

4.01 4.13 

N.B. 
For the purposes of this Table Resident and Non-Res i dent 

piece wor kers include:-

Resident and non- restdent workers (piece). 
Cutting and loading workers. 
Field mechanical equipnent operators (piece). 

Resident ar:d Non-resident ~ worl<:ers include:­

Resident and non-resident workers (time) . 
Non-able-bodied worke';rs. 
Fi eld mechanical equipment operators (t:ime). 

I 



.. ~ YEA~· ·Jan.;· 

' ! 

; 1959 104~5 

·1960 ··105 .6: · 

I 
: 

·Feb· •• 
.. 

l 
' 

' 104.3·' 
I 

105.2 ; · 

T fl. B L E VII(a) 

URB/1.N CONSUMER PRICE INDICES FOR 1959 fl.ND 1960. 

(195~ ~· i®.r: · 

I 

July··! March April · May June 
.. 

Aug. 'Sept. 
I i 
: 

I 

··104.l . ·105;3 : 104·~5 ' 104.2 '. 104.8 104.8 105.1 
! ' 

105.7 ; · ' 100.r: 106·. 2 ' 105 .4 '·106 .0 io5.l 105.2 

' 
; 

! 

RURAi:,. CONSUMER PRIOE INDIGES FIB 1959 AND 196Q. 

(195:6 ., 100 ) 

' 

... 
Oct. 

105.3 

105.5 

YEAR Ilfll.RdH 
; 

JUNE SEPI'. DEC. 

1959 

1960 

: 

! 

i 

' 
102.:1 

! 
102.6 

' 
' 

~ 
; 

' 

' 
i 

l 
I 

. ' I 
' 
i 

' 

102.l 102~0 103.2 

102,5 ! 10204 10205 

. Nov. 

io6.6 
: 

.. 106.0 

· .. ~ L .·. L -. • ~ .;.., ~•• · • • . .., ••• • . ,.~ • • • • I •• • " ·• • • • 

CONSUMER ffiICE INDICES FOR BRITISH GUIANA Fffi 1959 AND 1960. 

(195G c 100) 

: 
YEAR Ml\RCH JUNE SEPT. DEC. 

1959 102.7 10207 102.9 104e0 

1960 103.5 103.4 103.2 103.5 
: 

N.B.: Prepared by the Statistical Bureau. 

r 

l C 

1( 



;• . . . 

IT~~19 .. 

MEAT AND FISH 

Steak (Ribs ) 
Beef (Pickled) 
Fish (Sa it) -· (Pollock) 
Pig.tails _ _ . ... 
Pork (Fresh) 
Sardi nes 

: 

, _, 

VEGATABLE!S 
i 

: 

Cassava: ' 

Eddoes · ' 
: 

Onions : 
Peas (B.l ack Eye ) 
Peas (Split) 
Plantains I 

Po ta toe's (English) 
Potatoes (Sweet ) 

i 

Tannias: ; 

Yam i 

I 

OTHER ITEMS 
i 

.. - • • • M • • ' " - - " I 

Barl ey ! ' 
Bread ' ' 

TABLE VII ill 

OOB.AN RETAIL PRI CES OF S~LECTED ITEI1~S 

1956 , 1958 - 1960 

Unit . . ... · 1956 1958 1959 

·· •·•· ·• - " . 

Per l b . 41.0 48 .0 45 . 6 
. " ... .. ". 55.2· · 76 ~2 .. ·74. 6 . 

II 37.6 40.6 40.1 
' . II 62 .1: 73 . 8 · 49. 9 .. 

II 64. 0; 67.2 76 .o 
Per tin 16. 6: 17-3 17. 2 
I 

., .. .. .. ...... .. . . . - ... .. 
.. -· ... .,_ -1- ,_., --- . 

i 
' 

Per lb . · 7c4) 4.8 4.3 
" 7r.l\ 6. 2 8. 6 

' " 18 .. 2: 14. 9 15. 6 ' 

" 2506\ 24.6 24.4 i 

" 19., 7: 17. 7 17.9 
" e.5: 5.6 6.7 
" 8 . 2 :io. 3 13. 6 
" 12.2 i 12.2 12.6 ! 

' I 
II 14.4 11.8 13.e 
" 13.9 : 15.~3 18.0 

: 

- . --~ .. . . . . . ... .. . .. ... -· 
Per lb • 19.0 19. 0 18. 6 

" 17.5 : 17. 5 10. 7 

····· 

Butter ~Cook:~_)g)_ i -· . . II ··-· 105.-3 : --103 . 2 102~7·-· · But't'er Fresh II 118.1 109.8 112.2 
Che ese II 77.2 eo. 3 83 . 1 
Coconut Oil (Deodorise<l) Per Pt. 32.0 33. 3 33.1 
Coffee (Ground) Per Jh. 126.2 112 . 3 113. 5 Eggs Each 10.2 9. 7 9. J 
Flour ~Extra) Per lb . 10.2 10. 2 10. 3 
Flour Super ) II 9.9 9. 9 9. 9 Milk (Condensed ) Per tin 28.2 29. 9 29.1 
Oatflakes (Loose ) Per 1 b. 19.6 19.6 19-3 Rice Brown A Per g-al 80.0 84.8 88. 0 
Sugar (D.C.) Per lb . 6.5 6.5 6. 5 Tea Per Oz. 

Packet 10.7 17. 0 17.6 

N.B. ---

1956 prices collected by the Department of 
labour have been adjusted by item indices 
used in the compilation of the Urban 
Consumer Price Index. 

1960 

45.1 
70.7 
43.2 
67.0 
82.6 
17.3 

5.3 
7.0 

15. 5 
~4.8 
19. 5 
6.2 

14.7 
13. 3 
14. 0 
20. 3 

: 

18.6 
19.6 

105.'3 . . 
118 .1 
. 88. 0 

33. 0 
113.6 

a.9 
10 .2 
10.0 
30.5 
19.2 
88.0 
6. 5 

17.6 
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. 

. 
I 

T A BL E VIII 

PARTICULARS OF PROSECUTI ONS ii.ND COURT CASES 

REIJ\.TING TO Lil.BOUR - 1960 

Ordi nance under . . · Nurn'ber- · i 
.Result.s 

whic h prose·cution of ' 
Disno.ssect 

wa9 instit~ted Case s Convictions or 

' 
Withdrawn 

' 
; i 

Labour 10 9 1 

Shops s ! 4 1 

' 
Fact ories ' 3 3 -

' 
- HolidaY.s wi th Pay ' 3 2 1 

, . 

' : 

11.c.c i dents . a'rrl 
. 

' 
. - ·, 

' 
~ 

Occupat ional e 
Diseases Notifi- : 

: 
ca;tion Ordi na nc'e ' i 1 -

" I 
! 

: TOTAL 
. . . 

I 22 ! 19 3 , . 
: ; 

· Amount of 
fines 

. impos ed 

$ 60.00 

20.00 

145 .oo 

25 . 00 

7 .,50 
' 

· $257 .• 50 
. f 



Fatal Tot a l 
INDUSTRY 

Disability 

(~) 
F . J. 1'1 . F . J . 

(1) (5) (4) (5) (6) (7) 

I. Agriculture 

} (a) Sugar Cane Planting 6 - 1 - - -
fb{ Rice Planting - - - - --c Forestry & Logging 5 - 1 - - -
(d) Other 1 - - - - -

TOTAL I 10 - 2 - - -
~-Mining and QuaITying 5 - - - - -

III. Manufacturing 

1. Focxl ha. Beverage and 
To cco 

• 

C n S~g£° milling 1 - - - - -
b Rice milling - - - - - -
c Tobacco - - - - - -
d Other - - - - - -

2 . Wood and Furniture 
(inc l uding sawmilling) 3 - - - - -

5. Printing - - - - - -
4 . Metal Industries - - - - - -
5 , Miscellaneous mallllfac-

turing industries - - - - - -

TOTAL III 4 - - - - -
IV . Construct ion 3 - - - - -----~ v. Electricity, Water & 

Sanitary Services - - - - - -
VI . Commerce - - - - - -

VII , Transport, Storage & 
Communication 2 1 - - - -

VIII. Service -

(1) Government and 
business 2 - - - - -

(2) Recreation - - - - - -

TOTAL vm 2 - - - - -

TOTIIL I - VIII 26 1 2 - - -

_._. - ·- l. --

INCIDENCE OF ACCIDENT c ACCCRDillG. TO INDUSTRY AND DEGREE - 1960 

Permanent 

Partial 
Temporait 
Disabili y Total (All Accidents) 

Disabili ty Total 

M. F. J . M. ... J. M. F. J. M. F. J. Number 
(8) (9) (10) (11) (12) (15 (14) (15) (16) (17) (18) (19) (20) 

-· ---
- 2 1 6 l 2 2 6246 854 266 6252 856 268 7576 
- - - ~ l - - 10 - - 10 - - 10 

1 59 - 1 65 - 2 65 1 - - -
- - - - - 150 15 5 151 15 5 151 

1 2 1 11 2 5 6445 869 272 6456 871 275 7602 

1 - - 6 - - 155 - 1 159 - l 140 

1 - - 2 - - 701 5 40 705 5 40 748 
- - - - - - 47 - 6 47 - 6 53 
- - - - - - 5 - - 3 - - 5 - - - - - - 38 2 5 58 2 5 45 

5 - - 6 - - 514 - 28 520 - 28 548 

- - - - - - 15 5 8 15 5 8 26 

1 - - 1 - - 110 - 6 111 - 6 117 

-- - - - -
13 25 11 15 25 11 49 

5 - - 9 - - 1241 55 102 1250 55 102 1587 

- - - 5 - - 305 - 7 508 - 7 515 

5 5 - - - - 175 2 2 178 2 2 182 

- - - - - - 45 1 5 45 1 5 47 

- - - 2 1 - 504 6 9 306 7 9 522 

- - - 2 - - 182 5 1 184 5 1 188 
- - - - - - - - - - - - -
·-' ., . : ... - 2 - - 182 3 1 184 5 1 188 

10 2 1 56 5 5 8828 916 597 8864 919 400 10185 

Percentage 
(21) 

72.4 
0 . 1 
o . 6 
1.5 

74.6 

1 .4 

7.3 
0.5 
-

0 .4 

5.4 

0.3 

1.2 

0 . 5 

13,6 

5.1 

1.8 

o.s 

5,2 

1 . 8 
-

1 , 8 

100.0 

iLYf 

~ 

NOTE: 

M. ., fules 18 years & ov, 

F, • Females 18 years an, 
over. 

J. • All persons under 
18 years. 

- • Nil or negligible. 
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TABLE D 

) ANALYSIS OF ACCIDENTS ACCORD: 

Machinery 
:,.. 

!Means of 
-

i-, 
: QJ 

s::: trans-
•rl port .s:: 
tJ 

Power Driven other :m 
Q 

~ 0 
•.-l 

' 
0 en 

INDUSTRY en Q : .s:: ,Si ~ Q 
i-, -~ •rl QJ 2 ~ en "' -~ 
:S en -~ el •rl gJl bO i-, 

El -~ 0 
Q) § ·rl i-, i-, r-1 i-, si -~ t QJ 

~ 
QJ "Cl ~ 

QJ 
.s:: .s:: s::: .s:: i-, 

1 ~ t: •rl c5 8 &1 £ c •rl 
...,:i P<. 

II 
(1) (2) (3) (4) (5) (6) (7) (8) (9) (lo) (ll 

I . Agriculture 

~~ ~ Sugar cane planting - 2 1 - - - 314 81-3 1 6 
Rice planting 1 - - - - - - - - -

(c) Forestry and logging 
1 3 2+1 - - - - - - - -

(d) other ,, 2 1 - - - - 1 - - 1 

TOTAL I 3 3 1 - - - 518 10+4 1 7 
~ 

II. Mining and QuaITying 1; 4 11+1 1 6 2+1 2 - - - -
{ ' 

III. Manufacturing 

1. Food, beverage & tobacco 

) (a) Sugar mi lling - 7 - 1 -. - 41 - 1 13 

(b) Rice milling - 3 - - - - 7 2 1 -
(c) Tobacco - 1 - - - - 1 - - -
(d) Other - - - - - - 6 - - -

2. Wood arrl furniture 
(Including Sawmilling) 3 26 - - - - 23 2 - ~ 

3. Printing - 5 2 1 - - 2 - - .-
4. Metal Industries 2 5 1 - - - 6 1 - 4 

5. Miscellaneous Ma.nufactur-
ing Industries - 2 - - - - - - - 30 

TOTAL III 5 49 3 2 - - 86 5 2 50+. 

IV• Construction 1 5 1 - - 1 17 l' - 2 

v. Electricity, Water and 
Sanitary Services 2 - - - - - 9 2 - 3 

vI . Co11)111erce - - - - - - 10 - - -
VII. Tralisport, Storage and 

Communications 1 5 - -. - - 35 3 - -
VIII . Service -

1. Government & Business 2 - - 2 - - 13 5+1 1 5 

2. Recreation - - - - - - - - - -
TOTAL VIII 2 - - 2 - - 13 5+1 1 5 

TOTAL I - VIII 18 73+1 6 4 - 1 494 28+6 4 6~] 

·- ·e:::::e-c=-:: ~ 



b) 

TO INDUSTRY .II.ND CAUS/l.TION - 1960. 
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21 5 1961+1 315•" 355 904 812 2584 
- - 2 1 - 2 - 3 
- - 3 1911-3 4 5 5 15 
2 - 12 15 10 12 22 56 

23 3 1979+1 550+~ 369 921 839 2456 

1 - 29 48 12 1 12 1 

45 3 13s+l 184 69 60 133 1 
2 - 9 14 4 1 7 -- - 1 - - - - -
2 - 4 11 6 1 10 -

2 - 42+~ 106 46 10 59 s 

5 - 5 2 1 - 6 -
2 1 6 24 32 2 22 -

1 - 1 4 1 - 6 -
57 4 204+3 345 159 74 243 1( 
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1 2 42 25 15 12 32 l ! 

- - 8 12 3 - 12 -
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(21) (22) (25) 

156 17+1 l+l 
1 - -- - 1 
3•1 - . 2 

I 

160+1 17+1 I 4+1 
i 
I 

- +5 ' -

1 2 -
- 1 -- - -- 1 -

- - -
- - -
- 1 -

1 - -
2 5 -
1 2 3 

2 - 2 

- - 1 

1 l+l 2 

3 - -
- - -
3 - -

169+1 25+5 
I 
121-1 

-- ····- · . - .. 

TOTAL 

(24) 

7569+7 
10 
6 1+ 4 

150+1 

759o+ l2 

135+ 5 

747+ 1 
53 

5 
43 

345+ 3 

26 

ll7 

49 

1383+ 4 

3131- 3 

182 

47 

319 + 5 

193 + 2 
-

186 + 2 

10154+29 

~: 

Plus sign (+ 
denotes Fata 
Accidents . 
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TO I NDUSTRY AND CAUS.ll.TI ON - 1960 . 
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2 - 4 11 6 1 10 
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57 4 204+3 345 159 74 243 
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TABLE IX( 

ANJ\.LY~IS OF 11.CCIDENTS ACC0RDD 

:Machinery 
::,., 

I1eans of · H 
(lJ 
,::: trans-

•r-l port .c: 
0 

Power Driven other ~ 
+' -. s:: 

0 
;j 

,. 
•rl 

INDUSTRY 
0 (/) 

[/) s:: ..c: 0 
+> s:: rl 

H -~ •rl (lJ 

~ ~ ::,:: I> 
(/) •rl 

:S (/) 

-~ ~ ·rl gJl bD H E -~ 0 
Q) (/) •rl H H rl H 51 -~ § +> ~ +> QJ ] (lJ (]} 

4-l :::i ..c: :;;: ..c: H 
J:: J:: •r! (5 8 &! 0 (5 •rl 

,-:i ,-:i 0... lxl 

II (1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

I • .Agriculture 

(a~ Sugar cane planting 
,· - 2 1 - - - 314 8+3 1 6 

(b Rice pla nl:. ing 1 - - - - - - - - -(c) Forestry and loggin~ - - - - - - 3 2+1 - -
(d) Other 2 1 - - - - 1 - - 1 

TOTAL I 3 3 1 - - - 318 10+4 1 7 

II. Mining and Quarrying 4 11+1 1 - - - 6 2+1 - 2 

III. YJanufacturing 

1 .. Food, beverage & tobacco 

(a) Sugar milling - 7 - 1 - - 41 - 1 13 
(b) Rice milling - 3 - - - - 7 2 l -
(c) Tobacco - 1 - - - - 1 - - -
( d) Other - - - - - - 6 - - -

2. Wood and fur.niture 
(Including Sawmilling) 3 26 - - - - 23 2 - 3H-l 

3. Printing .. 5 2 1 - - 2 - - -
4. Metal Industri es 2 5 1 - - - 6 1 - 4 

s. Miscellaneous }13.nufactur-
ing I ndustries - 2 - - - - - - - 30 

TOTAL III 5 49 3 2 - - 86 5 2 50+: 

IV• Construction 1 5 1 - - 1 17 1 - 2 

v. Electricity, Water and 
Sanitary Services 2 - - - - - 9 2 - 3 

VI . Commerce - - - - - - 10 - - -
' 

VII. Trarisport, Stor age and 
Communications 1 5 - - - - 35 3 - -

VIII. Service -
1. Government & Business 2 - - 2 - - 13 5+1 1 5 

2. Recreation - - - - - - - - - -
TOTAL VIII 2 - - 2 - - 13 5+1 1 5 

T0TJ\.L I - VIII 18 73+1 6 4 - 1 494 28+6 4 69+1 

·- 4.cmw:xsc:.:;:. - ·- ~ ..... . .c .. u - .. ~~:t ·~ :,._ ... , . J 



: 1YATUHE 

. 
( 1 ) 

1 . Contusion, abrasion, cuts. 

-2. Amputation. .. . 

3 . Di slocation. 

4 . Frac t ure. 

C: 
_) . Spr ain , st r ain. 

6. Concuss i on 

?. 3urns . 

8 . Asphyxiation . 

9 . Herr.i i a . 

1 ~ . Other tearing of i r.iternal 
organs. 

11. Electric Shock . 

1 2 . Ot~er and unspecified. 

TOTAL 

.., 

T A3LE I { ( c) 

DISTRI BUTION OF ACCI DE NTS ACCORDI NG TO NATURE AND LOCAI'.ION 

1960 

LO CATION (where Known or applicabl e) 

'?ead · Upper Extremities Lower 
Extremi -

Eyes Other Finger s Other Trunk ties 
( 2 ) ( J) ( 4) ( 5 ) ( 6 ) ( 7) 

- . .. . . 

796 207 1 , 529 614 513 _J ,.8~2 __ . . . •· 

- - · . - 18 . - . -- 6 

- - 3 - 6 5 

- -- ·5 . ... 40 .. J l - .. . 19 55 : 

- 1 04 34 121 1,246 341 . 

- - . -±4 . . - - 1 - .. 

48 11 21 42 7 26 . 
···- - . 

- - - - 9 -
.. .. . ... .. ·- - . .. . . 

- - - - 24 -
-- -

~ . ~ . .. . .. .. • ·. . . .. .. 

- - - - l 2 
. . - . . . --- .... . . · ··- - . 

- - l - . -

J - ,:. 3 - -
347 341 1 , 61~6 1, ;329 1-1- , 320 

-· V 

TOTAL 
Multipl e Tns pec ified 

( 3 ) ( 9 ) ( 10) 
. --. 

2-5 ,5 25 7 , 821 
~ 

-- - .... - .. . -24 

- - 14 

2 - . . 1 .. 153 

52 11 1, 909 

1 4 - -~-.. 29 

18 - 173 
. --

- - 9 

- - 24 

- - 3 

2 1 C 
.J 

1 9 19 
3-'J,1 . ., l-1-7 1 o, 183 



Pending 

64 
I 

Nature of. Permanent Injury 

Death 

Tu.mage to arm or leg 

Damage to hand or foot 

Damage to eye 

Other : 
. . . . . . -- .. - ... 

. -- - •· 
- - .. 

TOTAL 

TABLE IX(d) 

Distributi on of Workmen1 s Compensati on Cases before the Com·..,.,, 

According to Result and Amou nt of Compensati on Awar ded. 

1 960 

Compensati on Paid 
Withdrawn str uck Out 

Settled out of Court ·. 1 
By Order of Court 

3 7 97 17 

Number of Cases _in which Compensation was Claimed to the value of 

$0 - :;;;200 t 201 - $ 400 $401 - .~6oO i601 - $800 $801 - $1000 $1 001 - ~1200 Over .$1200 
. -· ·- · •· • - ---·· 

.. .... . --- --· . . . - - 42 - - - - - -
3 9 5 •· 

2 1 3 -.. 

38 1 3 10 4 - .. . ·3· 3 5 

6 2 2 4 1 1 . . ,, 
.... 5 -· -·-· . . . 

. . . . .. -- - ... ---- •. . -- - . 

10 5 3 - - - 8 

57 29 20 8 . . ·6 
.. 

5 63 

-

Total 
Cases ... . 

42 

23 ., 

76 
..... . ·21 

- -
26 

158 

,.._ .I' 



TA B L E X(a) 

,._, -·--·· LIST . 0$ TRADE--Ui\TIONS -· .JL12 .60 
~ ,. , ..... , .. " .. 

Name of Trade Union 

Workers I Organisations 

+ The British Gui~na ,Labour Union 

+ Man- Power Citizens ' Association 

+* The Transport Wprkers 1 Union of 
British Guiana 

* The British Gui ana Post Office 
tforkers I Union 

+ The British Guiana Amal gamated 
Building Trad,e \Jorker s' • Union 

* Gove:r:rnnent Empl oyees I Union 

Cosmopolitan iforkers I Union 
-

+ The British Guiana ·and .~·es'Ci Indies 
Sugar .8'1il ers I Union . 

The Br itish Guia na, Dent a l Assistants 
and Mechanics ' Association 

' 
+ The British Guiana Headmen ' s Union 

+ The Municipal Lapour Trades Union 

+ Sugar Esta tes Cl erks ' Association 

+ The Br iti sh Guiana Teachers' Association 

Guiana Industr ial Worker s I Union 

Guiana vJor.ker s I Federation 

+ The British Guiana .Civi.l Service 
Association 

+* ·Public 1forks Pure ·;ate);' Supply Scheme 
and Sea Defence Uorkers I Union ' . . . ' 

The British Guiana Land 'Surveyors' 
Association ' .. : 

:! 

+ E!leci.cal ahd Corarnercial vJorkeri I Union 

+ The Br..;iti s,h ~Guiana :Mine Wor kers ' Umon 

Feder a1iion of Unions of Government 
Employees 

+ Printers' Industri al Union 

Registration 

No . · Date 

1 21. 7.22 

3 5 . u . 37 

5 23 . 3 .38 

6 3. 6.3a 

8 3.10. 38 

9 6.10.38 

l 'f 15. 5.41 

29 2. 6.44 

33 15 • . 2.45 

36 16.11.45 

38 30. 9.46 

40 9.12 .46 

115 2. 8.60 

49 5. 4.46 

52 5. 6.4b 

55 5.11.48 

58 2. 5.49 

59 11. 5.49 

65 ·3. 2 .so 
- ... 

6'8 23.10.so 

69 5. 1.51 

72 17. 8 • .51 

' 

; 

Paid Up 
Member ship 
(N .A. == No~ 
' fl.v <>il <>hle1 

3,·079 

23, 000 

N.A. 

507 

875 

400 

. . N.A . 

120 

N.A. 

310 

770 

972 

1, 338 

142 

N .A. 

1, 316 

1,511 

37 

N.A. 

1,.938 

5 Unions 
J..ndicate d by ( *) 

300 



2. 

------------------. - ---

0

•1----__ -_ -------,---P-a_i_d_U:--J? ___ (, 

Registration Membership 
l'Jame of Trade Union 

+ Sawmill and Forest Workers 1 Union 

British Guiana Trades Union Council ; 

+ -'.3ritish ·Guiana' ~,fomen' s Soc:iial Union : . ' . . . . .. i 

+ Brit ish Guiana Postmasters ' Union 

' +• <· British Guiana Medical Employees' U n;i.on 

' . 
+- Local Government Of.licers 1 Associatfo·n 

' 

+ Britis h Guiana Seafarers' Union 

+ General tJorkers' Un.ion 
' 

} 

Br iti sh Guiana Rice Marketing Board ! 
\rforkers' Union 

+ British Guiana Rice Workers' Union 

+ Guiana Air Transport Trade Union 

' Brit ish Guiana Law Clerks 1 Associatiqn 

+ Pilots• Association of British Guiana 

No. 

77 

81 

84 

85 

88 

90 

91 

94 

99 

102 

104 

105 

ll2 
. . 

Ti1e United Iv'Jir;:ieral and General Workers' Union 114 

Employers ' Organisations 

Brit ish Guiana Commission Agents I Association 21 

The Forest Prqducts Association of 
British Guiana 

Brit ish Guiana Liceq.sei;i Spir.it Dealers' 
Association 

Briti sh Guia11a; Bak2~y Propri~tors ' 
Association 

Public Works Departrre_nt and Contractors ' 
Association 

British Guiana· Hu:e Qar Owners' Association 

British Guiana Rice Millers ' and Landlords ' 
Association 

... , , 

25 

31 

44 

75 

95· 

108 

Date 

21. 4.52 

11.12 .53 

23 .10.54 

22. 9.54 

8. 9.54 

22 . 2.55 

5. 3.55 

26. 9.55 

23.11..5'6 

17. 9.57 

22.10.57 

25. 4.58 

23.10.58 

11.10.59 

22.10.42 

4. 2.44 

12 .12 -44 

JO. 5.47 

14.12.51 

18. 9.56 

J. 9.58 

(N.A. = Not 
Available) 

650 

24 Unions 
indicated by ( +) 

N.A. 

38 

1 ,030 

140 

278 

881 

235 

N.A. 

124 

21 

18 

144 

19 

20 

12 

'18 

25 

11J . A. 

56 

NOTE: + indicates Trad~ Union affiliated to the B.G.T.U.C. 
* ~ndicates Trade Um.on affiliated to the F.U.G.E. 

( 



j 

TA B L E X(b) 

DISTRXBUTION OF ORGANISATIONS REGISTERED UNDER THE 
TRADE UNION ORDINANCE ACCORDING TO SIZE OF MEMBERSHIP 

AS AT 31st DEX}EfMBER 1 960 . 

Range of Number of Associations Total Number 
Membership V 

of Members 
-,. 
Workers Employers Tot,al 

0 - 49 4 5 9 208 

50 - 249 6 1 7 , 951 

250 - 9~9 10 - 10 5, 943 

1000 - 4999 6 
' - · 6 1 o, 212 

5000 and over . 
' . , 1 23, 000 -

· Not availabl e 
. . 

1 8 7 -
' 

NOTE: * Federation of Uniorn of Government Empl oyees : 
arid British Guiana Trades Union Council are 
excluded. 

·\ .. 

; 

' 



TABLE XI 

INIUSTRIAL DISPUTES INVOLVING STOPPAGES OF W)RK DURING 1960 

PART I - I N UNDERTAKINGS OR INDDSTRIBS OTHER THAN SJ GIUt 

Industry, Occupation and l No . of Wor ker s In- I Stoppage of W9!'k I Dwfation I Man-Days 
Locality vol ved . .._ - of '..S.t.rike .. Lost 

I 
Cause· ··-, · -·· 

H. G. Airways 
(Government) 

Motor Transport 
Limited 

Soil Mechanics 
Limited 

Continental Bi scui t 
Factor y 

Directl y I Indirectly! Began Ended 

N.A. N.A. 2.2.60 4.2 .60 

35 N.A. I 3.5.60 I 5.5.60 

N.A. N.J~. 129 . 6 . 60 29.6 . 60 

N. A. N.A. 26 . 8 . 60 I 15.9 . 60 

~ ,.,. 

3 days N.A. 

I 3 days N.A. 

·- ·~ . . -~ ... . . ·• .. 

1 day N.A. 

17 days N. A. 

Refusal to grant in­
creased pay for Pilots 

.. and-Go-pilots. 

Protest against the 
all eged wrongful dis-
missal of a dr:i,.ver . 
who ·had been involved 
in an acci dent.; 

Failure of t he Com- ' 
· pany t o rec ogmse ·a . 
cert a i n Union as th~ 
bargai ning agent for 
these employees .· : 

Protest against the 
alleged wrongful 
dismissal 'of two 

. 1 .. employees .• . . 

Terms of Settlement 

;··. An assurance was given 
. by the Government that 
an early decision on 
this. grievan:::e would 
be given. 

The;company:agreed to 
hdld a full ' i nvesti­
ga.tion into \the acci-

. d~nt · and the events 
· · t e·ading up to the dis­
·· -missal of the driver • 

Management agreed t o 
an i!Nestigation and 
d~cision regarding 
wtli.ch Union they would 
acknowl edge as repre­
senti ng the employees . 

Or:i.e worker was re­
i!13tated and a Commit­
tee of Inquiry set up 
to make investigation 
into t re matter . 

r ,, 



Industry, 0ccupation:and 
Locality 

Milk Pasteurisation 
Blant 

Mayor and Town 
Council 

Mahaicony/Abary Rice 
Development Scheme 

I 

I 

,..J 

2. 

TABLE XI 

INDUSTIUAL .DISPUTES INVOLVING STOPPAGES OF WORK DURING· 1 960 
' ' 

PART , I - IN UNDERTAKINGS OR INDUSTRIES OTHER THAN SUGAR 

No. or Workers In- , .Stoppag~ of .Work Duration I Man-:Days 
~olved of Strike ,Lost I 

: 

Directly Indirectly Began ; Ended 

N.Ao I N. A. I 22.9.60 122.9.60 I 1 day I ' N.A. 

N.A • . I N.A. I 5.9.60 I 8.9.60 I :4 days I N.A. 

N.A. N.A. 29.10.60 I 31 .10.60 1 day N.A 

N .,A. ,Not available 
,. 

Cause 

Dissatisfaction over 
the payment of over­
time rates. 

Dissatisfaction at 
the Council's re~ 
fusal to implement 
tbe recommendat.ions 
concerning wages and 
re-clas sification 
of the King Commis­
sion. 

Protest against the 
alleged wrongful 
dismissal of an 
~Pl.~ee. 

'-' 

Terms of Settlelilent 

Management agreed to a 
full investigation into 
this grievance. 

!he Council agreed to 
9-ppoint a Committee to 
ponsider the question 
of wage·s, salaries and 
general conditions of 
employment. It was 
agreed also that the 
findings· of t.his new 
Committee would be 
binding_ on both sides. 

Management agreed to 
a full investigation 
into the events lead­
ing up to the dis­
missal. 

"\ 
~ 
() 



OCCuPATION AND 
LOCl\LITY 

UitvlUg] 

Cane Cutting Gang 

Albion 

No. 5 Shovel Gang 

Cutting and Loading 
Gangs 

Bath 

Combined Operations 
Gang 

I 

I . 

No. -of Workers 
Involved 

TABLE l:I 
. ·:•·-·· . . 

INDUSTRL'\.L DISPUTES INVOLVING STOPPAGF.s OF WORK DURING 1960 

PJIRT II - IN THE -SUGI\R INDUSTRY 

Stoppage of Duration 
Work of· I Cause 

Directly Indirectly Began I Ended Strike 
I Man-Days 

Lost 

117 

62 

275 

551 

81 

215 

I 

I 

-·• 
I . 

-· l . 

-

6 

.. -

42 

317 

134 

-------

I 
I 4. 2. 60 I 4 . 2 ~ 60 I 

I 10. 2. 60 I 10. 2. 60 I 

1 11. 2. 60 r 11. 2. 60 1 

..._ l u~-.. 2·. 60· ·1 u .. 2. 60 I 

23-.·--2. ·. 60 ., .. 23, .2. 60 

·24. 2 . .. 60 . ..24 .... 2. . .. 6_o .l 

f9'~ -

1 day I ll7 

1 ·day I . 62 · · · 

l day I · 275 

3 days I 1,-0s3 

. _ l _day .. ,. 

1 ~fay .,. ·-

81 

215 

I Protest against the 
merging of two cane 
cutting gangs. 

Claim that the._tra.sh. 
from the drains shouJd 
be cleared away by 
the weeders. 

Request tnat payment 
be made on Saturdays. 

Request for increased 
r!'yment because of 
1diff ic ult II working 
conditions. 

I Terms of Settlement 

Gang~ to work in the 
same place but to be 
given work separately. 

_ii.greed to clear away 
the trash ·but· onlJ 
after· previous notice 
from the Manage.me~t. 

.Ma~agement agreed to 
pay.wages on Saturday 
to those who wished to 
be paid on this day. 

Request granted, 

(""'I · - ""'-
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OCCUPATION AND 
· LOCALITY 

Uitvlugt 

Cutting a nd Loading 
Gangs 

--

Provi dence 

.. , Combined Operations 

' .---

Versail les 

Factory Workers 

-., 

Bat h 
. ' 

-
Male ;weeding gang 

La Bonne Intenti on 

. Factory. Wor kers 

'· 
... -- ' 

' · --. 
. . ~ . - ' . . ___ , -· 

;•- \ l :1_. ' , 
M, • .. ;~~ •,;::. _ , 

~ I•. t ' -' ·' 

--

I 
I .; 

r 
I 
I 

I 
I 

No. of Workers 
Invol ved 

Directly Indi rectly 

932 I 123 

195 I -

I ~ 
,60 I 148 

I 

227 I 2 3 

I 

20 I 17 

, .. 100 · 214 

-·•··-· - ··-· ----
--~ . 

.. --...... - -- -- -

Cle/, - · \,,/) 

Stoppage of 
Work 

Began Ended 

.2 . 

Dura\ion 
of 

Strike 

I 5 • . 4 • 60 I '6 . 4 . 60 I · 2 days 

I 5. 4. 60 f B. 4. 60 I 5 days 

I I -I I 

I 25. 4. 60 t·26 . 4 . 60 I 2 days 

I I I 

I 2. 5. 60 I 2 . 5 . 60 I ½ day 

I . • 

I 2s . s . 60 l3o. s . 60 f ... 3 days 

I I 

~- 7 • . 60 r 9 . 7 . 60 f 4 ho~_r s 

I . ....... 

- --· 

Man-Days 
Lost 

2,052 

442 

73 

113f 

60 

50 

--, 

Cause 

D;i.ss ati sfact ~Qn over 
the imposit i on of a 
minimum wei ght . Unfair 
dfstribution of punt s . 
Extra payment for 
obstacles. 

On resumption after an 
acc i dent to t he Cane 
Hoist, wor kers reque31:e: 
payment fo:r:. 11light11 

canes · and 11bad 11 lands _-' 

Request that worker s 
be put . on a l onger 
working week. 

Demands for more pay. 

-c_, 

•··-•·- . ---

·Terms of Settlement 

: The workers agreed to: 
:try out the mi n:imum 
,weight . A new met hod 
: of distribut ion was 
'.arranged . Extra pay-
1ment granted. 

Request was not granted 
: by M:l.nagement . 

Request not granted 
owing t o~ shortage of 
work. 

Demand~·not met • .. - . 

Demand for t he wi th- I Demand not met . 
dr awal of the suspen-
si on of an employee . 



3 • 

• l No .. of Workers Stoppage--.of ... . ·- ~ - . . . . ... . . 

OCCUPATION AND Involved Work Duration 
LOCALITY . of Man- Days Cause Terms of Settlement 

Directly Indirect.ly - -J3egah ·--- · - :··Ended -· . strilce ·- ·,-- Lost .. .. - · ·· ·- -·---·-·-- --.. ·-· ·· - ... 
' 

. - . . . - .... .. 
J 

f - ! 

Uitvlugt 
I 
I 

. ____ ~-o!_ ~- Cane Cutting Gang ' 60 - 13. 7. 60 ~3. 7. 60 1 day 60 Workers protested Management agreed to 
against having to do investigate the matter. 

! ' the same work over . ! 

again. ! 
i ' : . ' i . 

, Ia Bonne Intention ' 
I I 

' ! 

f ' i ' ; 
Clerks, Foremen, Field ; ! ! 

' 

20. 7. 60 7½ hours 52½ Clerks 56 20 :20. 7. 60 A token strike in answe ~ to a Uni on call for 
' l ' Solidarity • . . .. : I 

: ' 
i 

i ' ·- Uitvlugt : 

' j ; 

' I 

Clerks and other ) ' l ' ! 
Junior Sta.ff ' 66 48 20. 7. 60 *o· 7. 60 l day 66 

' 
•' 'A token strike in answ ~r to a Union call for I : I .. 

Solidarity•· 
I i 

I 

' ! 

~ 
' 

' 
l Clerks, Foremen, Fi eld ; j 

Clerks i 
! 17 12 _20. 7. 60 ~o. 7. 60 7½ hours 16 A token st:r:-ike in answ ir to a Union call for ' 
I i ' I Solidarity~ 
l ' ' Port Mourant 

.. .. ; 
i l ; : 
j 

; ' , ... . ' 
Clerks, La.b. '. Ass istants ; 14 

; 

4 20. 7 . 60 20. 7. 60 1 day ·14 a token st~ike ·in answ er to a Union call for 
Solidarity ti 

Rose Hall ! 
i 

; ; 
I I 

Junior Staff i 
-

52 63 20. 7. 60 20. 7. 60 , 1 day 52 A token st~ike in answ .r to. a Union call fqr 
' I : Solidarity~ 

.. . .. ·--· -----. -·· .. ··• 
l . -·· . . - ·------t· ·--··· ----- -·-- • \- -- ·-·--·-·-·· - •· -- .. ·-· .. - . . . l 
I 
: I 

' 
' 

'~ - ,., J:"' 



OCCUPATION AND 
LOCALITY 

Skeldon 

Junior staff 

Providence 

Female Weeding Gang 

Bath 

Shovel Gang 
Male Weeders 
Female Weeders 
Combined Operations 

Blainnont 

Nos. 9A & 9B Cane 
Cutting Gang 

Female Weeder<? 

No. 8 Shovel and Boy 
Gang 

Providence 

Male Weeders 

4 .. 

No. of Workers J____:toppage of. . 
1 Involved Work ~ · I Duration 

· --' of 
Directly I Indirectly 

76 

32 

20 
30 
30 

180 

300 

80 

40 

24 

14 

20 

, 12 
: 10 

44 
. 48 

,37 

13 

Began Ended 

20. 7. 60 120. 7. 60 

20. 7. 60 122. 7. 60 

2. s. 60 
2. 8. 60 
2. s. 60 
2. s. 60 

5. 8 . 60 

5. 8 . 60 

5. 8. 60 

2. 8. 60 
2 •. 8. 60 
2. s. 60 
2. s. 60 

3. s. 60 

3. s. 60 

3. Bo oO 

16. s. 60 123. s. 60 

Strike 

7½ µours 

5 days 

1 day 
1 day 
1 day 
1 day 

1 day 

1 day 

l day 

5 days 

M:tn-Da.ys 
Lost 

71 

.96 

20 
30 
30 

180 

300 

80 

40 

106 

~ 

I 

Cause Terms of Settlement 

A token strike i n anaw~r to a Union c.all for 
Solidarity. 

Requested a general 
increase in r~tes for 
opening. 

Workers protested 
against a Union cir-
cular advising ·them 
to notify Management 
before staying away 
from work. 

Workers objected to an 
article in the Labour 
Advocate concerning 
absenteeism. · 

t 

Increases gi ven. 

The circular·was 
withdrawn. 

A letter was ·circulate 
by ¥Janagement explain­
ing the situation. 

C 
r 

Requested ~crea.seid .... I Iz:icrease o.f ½ct. pe_r rod 
·rate .for grass banking given. 

I I 
l___ -- I - - -

• 
• 't 
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- - .. . 

- ·-· ~ .. 

OCCUPATION AND - . ·1 .LilVO.LVtlU • ,- - --...;.;,.~.;..._ 
LOCALITY • 

~~-- - I I . Duration I l 
--·· 

Noe of Workers stoppage of 
T-••~, .. -,.J Work . 

of I Man-Days Cause 
Ended I Strike Lost 

Terms of Settlement 

ml I I I I I I I I I 
Directly!Indirectl y l Began I 

I 

Uitvlugt 

Cutting and Loading 
Gangs 

Versailles 

Mechanical Tillage 

Port Moura nt 

Cutting and Loading 
Gangf 

Skel-don 

; 
l 

No. BC Cane Cutting Gang 

Ogle 

Cane Cutters 

Junior Staff 

638 I 

24 I 

I 

600 

130 

70 

l7-

- -

193 I 17. s. 60 I 17. _8. 60 

: I 

6 I 25. s. 60 I 2s. s. 60; 

I I 

- 15. 9. 60 15. 9. 60 

I I 

231 2s. 9. 60 I 2s. 9. 60 

22 .10. 60 I 24010. 60 

5 31.10. 60 I 20.11. 60 

. . 

I 1 day I 638 

I 

3½ hours I I 10½ 

. I 

1 day 600 

. ti 

1 day 130 

2 days 140 

17 days 289 

Workers made several Management agreed to 
demands for improved hold an ·, i nvestigation 
conditions. int o their demands. 

I Protest ;gain st the I l!anageme nt agreed to . 
dismissal.of a tracto~ suspend the _employee 
operator. '. for 1 week instead. 

I . 

Protest against reduced 
employment owing to a 

· I shortage of punts. 

Dissatisfaction over 
incorrect cana scale. 

.Prqtest aga-inst alleged 
light weight of canes. 

.Breakdown of negotia­
tions between t he S.P.~ 
and S.E.C • .ll.. 

Management agreed to 
try and have more punt s 
available. 

Management. agreed to 
make extra payments. 

Workers resumed under 
the same conditionso 

I13.tter referred to an 
Advisory Committee for .-
settlement. -... 

• _ !-· .. 
l --~-· _____ J,_, ________ L I _J __ __L._ _ ___L__-L-------r •-· ,,.•" 

- '"" ._,-I\ 



J 

• 

L 

• 

APPENDIX II(a) 

The Stam.ing Committee of 
The Employment Exchange~Service 

Personnel: 

Mr. J.I. Ramphal, O.B.E.J J.P., Commissioner of labour - Chairman. 

Mr. Carl Mccowan ) 
Major Lewes ) 
Mr. c. Rohee ) Industrial Panel 
Mr. P.E. Quinn ) 

Mr. J.A. Agard ) 
Mr. c. Charran ) Workers ' Pauel 
:Mr. J.H. Pollydore ) 

Mr. L. Kawal l ) 
Mr. E.A. Gilbert ) 
Mr. V .J ~ Willems ) Additional Members 
Mr. S.,G. Wj_j_ts.hire ) 
Mrs. M.c. Rodrigues, P'l •. B.E. ) 

with 

The M3.nager, Enployment Exchange - Secretary 

•• • • .,ooOoo • .• 0 •• 

APPENDIX II0?J. 

The Juvenile IDnp1,Q.YJg~ nt Committee 

Personnel: 

Mr. J.I. Ramphal, O.B.E., J.P., Commissioner of labour - Chairman. 

Mr. V.,J. Sanger-Davies 

Mr. A.,G. Payne 

Mr. G.W .E. Cooper 

Rev. W.A. Fraser 

lift>., R.M. Nicholson 

Mr. H. Campbell-Adams 

Miss M. M:tnsfield, M.B.E. 

Mrs., J.B. Singh, M.B.E. 

Mrs,. M.C. Rodrigues, M.B.E~ 

Miss c. Francis, M.A. 

Miss G., Collins 

The Juvenile· Employment Officer -
Secretary., 




