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EXECUTIVE SUMMARY 

The Ministry of Home Affairs Annual Report for 1994 
concentrates on the activities of the undermentioned constituent 
departments. 

The Secretariat 
The General Register Department 
The National Registration Centre 
The Guyana Police Force 
The Guyana Prison Service 
The Guyana Fire Service 

During the year under review the Ministry was under the 
political direction of Minister Feroze Mohamed. .':, . 

Again, as was noted in 1993 the various departments and 
divisions of the Ministry were operated without their full 
complement. Vacancies existed at various levels. 

The activities and responsibilities of the Ministry through 
its.component departments and divisions during 1994 were as 
stated hereunder: 

1. Maintenance of Public Order and Safety
. 2. Declaration of Public Holidays 
3. Administration of Road Traffic
4. Immigration
5. Citizenship

,6. Gambling Prevention 
7. Fire Protection

_8. Prisons
9. National Registration

.10. Registration of Births, Marriages and Deaths
11. Parole Board

Some measure of internal and external training was done 
during 1994 as is shown under. special initiative. 

The Gu:'..�ana Prison Service although faced with the continued 
problem of recruiting and retaining personnel had an increment of 
twenty (20) ranks. There were one hundred and forty ·(140)",,staff 
vacancies at the end of l:994 in a required task force of four 
hundred and fifty (450). 

The phem�nenon of a high level of female .staff prevailed. 
The number of female staff employed in 1994 was one hundred and 
twenty three (123) - reflecting 40% of ranks employed. 

The Administration continued to expose members of staff to 
training both internally and externally. 

Members of staff continued to be involved in sports and 
cultural activities 
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The rehabilitation of physical structures particularly at 
New Amsterdam, Mazaruni, Georgetown Prisons and Head Office, 
continu.e.d during, 1994. To this e11d the S'111l of nineteen million, 
three hundred and seventeen thousa�d, five hundred and ten 
dollars ($19,317,510) was expended. 

Further the Department acquired one (1) five ton tr:\1.Ck and 
one ( l) mini bus . at a cost of f c;,ur mil 1 ion, three hundred · and 
seven thousand do.liars ($4,307,000.00). 

The Prison Self-Support Scheme (PRISS) continued to provide 
an avenue for t�e Depa�tment and inmates to earn funds. At the 
end of 1994, the Scheme had a cash balance of one million, two 
hundred and twenty-three thousand, three hundred and.ninety one 
dollars and seventy-seven cents ($1,223,391.77) as compared to 
eight hundred and eighty-six thousand three hundred and seventy­
four dollars an 
fifty cents ($886,374.50) at the end of 1993. 

The TUCK Shop also continued to assist·in the supply of 
basic needs to prisoners. The cash balance of the 11UCK Shop at 
1994.12.31 was two hundred and eighty-six thousand, three hundred 
and eighty three dollars and seventy-five cents ($286,383.75) as 
compared to two hundred and seven thousand, nine hundred ·and 
f_ifty-nine dollars and twenty-seven cents ($207, 95�. 27) at 
1993.12.31. 

The Guyana Fire service despite being plagued with a 
manpower shortage continued to meet the demands made on. it. The 
strength of the Service was 60.6%, with 145 vacancies out of an 
estaQlishment of three hundred and sixty-eight (368). · 

The rehabilitation of building at Headquarters, Leonora, 
West Ruimveldt Workshop and campbellville continued during 1994 
at a cost of eight million dollars ($8000,000.00). 

Forty-four (44) properties were completely destroyed by fire 
in 1994. This showed an increase of twenty-one (21) when 
compared to the 1993 figure. 

Fire fatalities were eleven (11) an increase of six (6) when 
compared with_the 1993 figure . 

The General Register Of
°

fice performed quite satisfactorily 
and especially in the area of Search, <1.nd Transcription. The high 
morale of the staff in spite of UQsatisfactory working conditions 
is to be commended. 

During :the year under review, there was an increase in the 
price of death, births and marriage certificates. 
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In accordance with the specification of the Pan American 
Health organization and the Ministry of Health, Form 2, Death 
Registration was amended. 

Twenty-six '(26) new Registration Centers were created 
throughout the country particularly in the Interior Regions. 
These new centers will serve to improve the registration of 
births and deaths in the various regions. 

As reported in 1993, no chemical or other preservation 
activity was undertaken. Hence the deterioration and destruction 
of registers and documents continued in 1994. Every effort will 
be made to ensure the early computerization of this department. 

Notwithstanding, the constraints mentioned and other 
difficulties under which the staff functioned, revenue collected 
altogether through the issue of certificates and the performance 
of marriages totaled three million, five hundred and twenty-one 
thousand and thirty-one dollars and eighty-two cents 
($3,521,031.82). 

The main focus of the National Registration Centre in 1994 
was the spearheading of all plans that were necessary for a free, 
fair and transparent Local Government Elections. The department 
enjoyed the confidence of all political parties and contending 
groups in the Local Government Elections. Instructive manuals 
and video tapes among other documents, were used in the 
preparation of staff for the said Elections. All necessary 
support was given to the Guyana Elections Commission in 1994 by 
the Department. 

The Photographic Unit prepared thirty-one thousand, two 
hundred and fifty-two (31,252) identification cards for 
distribution throughout the country. 

The general staff development programme allowed members of 
staff to participate in professional courses internally and 
externally. Generally, the various departments of the Ministry 
of Home Affairs performed favorably during 1994. Particularly 
the National Registration centre during the Local 
Government Elections held- in August. 

Credit must also be given to the Registrar C',eneral · and staff 
for the improvement shown in the issuing of birth and other 
certificates to members of the public. 
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Once again the Public Service Ministry contributed, through 
the provision of training courses, to the development of staff 
of this Mi�istry • 

� R H Fraser' DSM 
Pepuanent Secretary (ag) 
Mirifstry of Home Affairs • 

... ~ ....... . 



MISSION STATEMENT 

To formulate policies in relation to the maintenance 
of PUBLIC ORDER and SAFETY and to ensure that such 
policies are impl�mented by the appropriate agencies 
in order to assist.in protecting and maintaining the 
social fabric of Guyana. 

ORGANIZATION AND MANAGEMENT 

(ORGANIZATIONAL CHARTS - See Appendices) 

FINANCE DIVISION 

The Finance Division was directly responsible for all 
financial operations of the secretariat and also provided 
financial services to constituent departments. 

Towards this end the Division was involved in making 
payments of personal emoluments to the Ministry's Secretariat, 
National Registration Centre, the General Register Office, the 
Police Complaints Authority, the Elections Commission and.the 
Prisons and Fire Services. It also accounted for all expenditure 
on goods and services acquired; managed disbursement of funds 
under the capital budget; collected and accounted for revenue; 
checked and verified all property and ensured that adequate 
security existed for the safe guard of all public funds. 

The Finance Division was headed by an acting Principal 
Assistant Secretary (Finance) and it was organized into two 
sections - Accounts and Field Audit in which all the senior staff 
were in acting capacities. 

The staff organization was as follows: 

Principal Assistant Secretary 
(Finance) 
Chief Accountant 
Accountant 
Assistant Accountant 
Accountants Clerk 111 
Accounts Clerk 11/1 
Clerk of Works 
Purchasing Clerk 

Authorized 

1 

1 
1 
2 

5 

1. 
1 
1 

Actual 

1 

1 
1 
2 

4 

3 

1 
1 
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Thr:ough cqn,$.tant supervision of the staff of this Division 
there was considerable improvement in the Accounting System. 
There has however been no proper reconciliation because of the 
absence of important records to conduct .such reconciliation. The 
bank balance could not have been established and balances in the 
Bank accounts could not have been r�fW)ded to the Consolidated
Fund. . . ' · 

More qualified staff needed to be recruited as the staff 
complement was below the required level. 

With the exception of the reconciliation of accounts, all 
other .targets set, were achieved by the Division. 

FIELD AUDIT DIVISION 

This Division continued to report directly to the Permanent 
secretary. Even though its a section of the Finance Division, 
its role extends beyond that of Finance. 

The main responsibility of the Division was .. tQ. ensure that 
satisfactory safeguards exist within the Ministry and its five 
(5) constituent departments for the safe keeping of public funds
and stores.

The establishment of the Division was: 

Field Auditor 
Stock Verifier 

Authorized 

l 
1 

A()MINISTRATION DIVISION 

Agtual 

l 

Tbe objective of this Division was·to ensure that there 
existed an efficient and effective Administrative/Personnel/ 
Registry to administer their specific responsibilities to the 
Ministry. Further it was necessary to give support to·the other 
departments, viz, The Guyana Police Force, The Guyana Prisons 
Service, The Guyana Fire Service, the National Registration 
Centre and the General Registrar's Office, so that their 
respective goals and objectives could be achieved. 
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The work of the Ministry revolved around the activities of 
the Administrative Division, which waa responsible for the 
following: 

Manpower planning, recruitment and staffing 

Human Resources Development 

Maintenance of Records and Information support systea 

The provision of secretarial and other office support 
services 

- The co-ordination of participation in special projects,
community and national events.

The Division alHO had specific responsibilities under the: 
- Public Holidays Act

Births and Deaths Act

- Marriage Act

Prisons Act

Police Act

Jurisdiction and Marriage Act

Other Legislation pertinent to the maintenanc• of public
Order and safety in Guyana.

The Administrative Division had responsibility for two (2) 

sections - General Duties and Registry and was beaded by a 
Principal Assistant secretary. 

Its staff complement was as follows: 

Principal Assistant Secretary (General) 
Assistant secretary (General, Training) 
·Administrative Assistant
senior Registry supervisor
Typist Clark 11
Office Assistants
Charwomen
Driver

Authorized 
l 
2 

1 

1 

5 

.. 

3 

1 

Actual 
l 
1 

1 

1 

5 

4 

3 

1 
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CUJ.'RAL Bl9JS'l'RJ 

During· ·the year, the central Reqiatry consisted ot a senior 
Registry· supervisor typists clerk 11/1, four (C) office; 
assistants and three charwomen. 

!rhe o�jectives of the Registry_ were: 

(a) 

())) 

(c)·

to ensure incoming mail are properly routed to various 
Heads of sections and relevant officers, 

to en•ure out-going mail are addresae4 and 4e&patched 
on time so as to meet their destination either by post 
or by hand within the shortest possible tiae; 

to ensure that routine typing is undertaken tor the 
· general adl!linistration - Personnel, Accounts Division,
Research and Plaining Division and the :riel4 Audit
Section;

(d) . to ensure that correspondence pertaining to the
A41linistrat·ive and Personnel Division are filed oa a
daily basis; an4 

· (e) to ensure that files are stored in their respective
cebinet for easy retrieval. 

PIRSONBBL DIVISIQI

This Division was during the period being reviewed under the 
direct control of the acting Permanent Secretary. 

'l'ha role of the Personnel Division is to pursue·consiatent, 
efficient and equita))le Personnel Management practices for the 
staff of the secretariat, General Register's Office, National 
Registration centre, Pire and Prisons services and to soae extent 
the Guyana Police Poree • 

During the period under review the Division prooessecl all 
matters in relation to: 

(a) recruitment of staff with the intention of securing
suitably qualified persons to fill the vacancies.
Some vacancies were filled l>y the rect:Ui-tmen.t of new
officers while others were ))y transfer otc1 ·litaff and ))y
promotions.
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(b) leave applications and leave passage assistance for all
staff of the Ministry. The Division ensured that the leave
roster was completed as far as possible any absence
without leave was dealt with in accordance with Pul>lic
Service Rules and Regulations.

(c) the processing of advances for the purchase of aotor
vehicles and the issuing of acting and responsibility
allowances to eligible staff.

(d) maintaining of adequate records so that docwaentation
necessary to verify thnt legal, regulatory and p�ocedural
requirements h�ye been achieved by the Division.

(e) the application of conditions of service as they
involved employee relations with the view of providing
the recognition of the human factor as a necessary input
in achieving a high level of performance.

(f) the processing of superannuation benefits for pensionable
and non-pensionable employees of the General Register
Office, National Registration Centre, Guyana Police Force
Prisons and Fire services and the secretariat.

(g) the filing of all correspondence and personnel matters
which was done on a daily basis.

During the year the staff complement of this Division 
consisted of the following: 

senior Personnel Officer 
Personnel Officer 11 
Personnel Officer 1 
Clerk 111 (G) 
Clerk 11 (G) 

SECURITY DBPARTMENT 

Authorised 

1 

l 
1 

2 

3 

Actual 

1 

1 

3 

The Management servi-oes Division of Public service 
Management was invited to complete the restructuring of the 
security De.part�ent but sam• •as not co��l�ted. 

Some computer equipment was acquired during the year for use 
by the Department. The Imm.igration Support Services Division 
continued to issue approvals for Work Permits; renew Visas and 
processed applications for citizenship. 
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PAROLE BOARD 

The Parole Board was constituted under the provisions of the 
Parole Act No. i, of l.991. 

The aim of the Act, through the Board, i:,s to assist .. _in the 
rehabilitation of prisoners by early release on licence and 
supervision and for recall to prison in case of breach of the 
licence 

Membership of the Board according to the act con_.iated of 

(a) a chairman, who shall be a person who has.been or
who is qualified to be a Puisne Judge of the High
court to be. appointed by the Minister.

(b) two other members to be appointed by the MinJster
of whom:

(1) one shall be a person who is a Medical
Practitioner registered under the law
relating to the reglstration of Medical 
Practitioners having special qualifications 

or experience in Psychiatry, and 

(11) one shall be a parson, who in the opinion of
the Minister is qualified as having had
experience of and shown capacity in, .-tters

relating to the supervision, or after-care
of discharged prisoners.

(c) the Director of Prisons, ex-officio, and

(d) a member of the Police Force, not below. the _rank
of Assistant Commissioner of Police.

The undermentioned persons were appointed to serve o� the 
Board for the period January 1st 1994 to December 31st 1995. 

Mr. Milton B. Persaud, s.c.

Attorney-at-law 

Mr. Florizel Matthews, B. soc. Sc. 
Dip s.P.& A, retired Chief 
Probation Officer 

Dr. Bhiro Barry, M.D 
Psychiatrist 

M.r. Ovid Glasgow Ex-officio 
Assistant commissioner of 
Police 

Chairman 

Member 

.Kellber 

Member 

• 



Mr. Cecil Kilkenny 
Director of Prisons 
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Ex-officio Member 

The undermentioned individuals who were chairaan of the 
respective Visiting committee of the Prisons during 1994 attended 
1994 meetings of the Board. 

(ii) Mr. Pritam Singh
(iii) Mr. earl Clementson

Lusignan Prison 
Hazaruni Prison 

During the latter part of 1994, the undermentioned persons 
were appointed chairmen for each of tbe four prisons Vi-iting 
committees. 

(i) Mr. Jose Da Silva Georgetown Prison 
(ii) Mr. David R. Persaud. New Amsterdam Prison 

(iii) Kr. earl Clementson Mazaruni Prison 
(iv) Kr. Desmond Nicholson Lusignan Prison 

Hr. Jose Da Silva resigned on 01-12-1,,, because of ill 
health. 

During 1994, twenty-two (22) petitions were considered by 
the Board and were distributed as follows.: 

Georgetown Prisons 

New Amsterdam Prisons 

Hazaruni Prisons 

9 

5 includ�ngtfemale1 

8 

The Public service Ministry approved in November 1993, the 
creation of the positions Head Parole Unit, senior Parole 
Officer, Parole Officer and Typist Clerk. Only the positions of 
Head Parole Unit and Typist/Clerk were filled in 1994 thus 
placing great strain on these two officers. 
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NATIONAL RBGISTRATIOM CBNTRB 

The Mission of'' ·this Department was to provide for the 
• establishment of a National Register for the issue of

identification cards and for purpose connected therewith.

Included in its responsibilities was the registering of all 
eligible Guyanese and the production and distribution of 
individual National Identification cards. 

LOCAL GOVBRNMBNT ELBCTIO� 1994 

The main activity of the Department for 1994 was the 
implementation of the programme set by the Elections commission 
in relation to·the·conduct of the local Government Election held 
in August, 1994 for 311 eligible neighborhood Democratic 
Councils. These eleutions were successfully held under the 
direction and control of the Elections commission with the 
assistance of tour temporary senior Executive Managers, w'b.o, 
along with the Administrative staff of HRC planned and conducted 
the said Election. 

The main events in this historic Electoral process were:

Ca) the revision of the preliminary 
voters' List, which consisted of a registration 
exercise to update the said List. 

(b) the election of seventy-one (71)
local Government councils. This consisted of

an Election by secret ballots cast at 929 Polling
Stations on August 8th 1994.

Throughout the period of preparation for and 
Local Government Elections 1994, supervisors were

conduct of the 
directly 

engaged in 
(a) 

(b) 

(C) 

(d) 

training of field staff 
monitoring and evaluating field operations 
assisting, guiding and reporting for field staff 
answering queries and advising of the public 
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Certain members of staff participated in professional 
courses and events organiaed by other institutions. weekly staff 
development sessions were held during the year under review. 

The National Registration centre during 1994 enjoyed tbe 
confidence of all political parties and contesting groups. With 
few exceptions, if any, electoral related groups were quite 
satisfied with t.he initiatives taken and tbe support given .to tbe 
GUyana Elections Collllllission, in staging the Local GoverDJMUlt 
Election, 1994. 

During 1994, the staff coapleaent of the National 
Registration centre was aa follows: 

AVPQBIIID M;fUAL 

commissioner 1 nil 
Deputy Commissioner 1 nil 
Assistant COJllllissioner 1 nil 
Registration Officer and Executive 
Assistant 1 1 
Supervisors 4 nil 
Chief Photographers l nil 
Registration Clerk 111 Accounts 2 2 

store Keeper 111 1 nil 
Registration Clerk 111 Accounts 1 nil 
Photographers 18 7 

Registration Clerk 1 11 5 

Stores Clerk 1 nil 
stores Attendant 1 nil 
EDP Operator 111 1 nil 
BDP Operator 1 nil 

EDP operator 11 1 

Typist Clerk 111 1 1 
Typist clerk 11/1 1 nil 
Telephonist 11/1 1 1 
Office Assistant 1 1 
Vehicle Driver 2 1 
Cleaners 2 1 
Handyaan 1 nil 
confidential Secretary 1 nil 
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GENERAL REGISTER QFFICE 

MISSION STATEMENT 

"'l'o maintain an4 secure Kational Registers 
and R99istration foras of births, deaths 
ancl·mar..riagea of' the Guyanese people anct 
to supply aeml>ers of tile public upon 

request, extracts of tbe entries recordect, 
·wttb: : the ainimull Of ctelay." · 

. ,,. • ., 
. 

'l'ha General Register Office, as a Department of the Kinitatry 
of Home Affairs operates in accordance with tile Registration of 
Births and Deaths Act cap. 44.:0l an4 tile xarria9e Act cap. c·s101 
of the Lava of Guyana. 

· · 

'l'he acti vi ti_es of the Department revolved. around.. the 
processing of petitions for xarriages, tile ·registration of birtlaa 
and deaths and marriages an4 tile iaauing of the r•lavant 
certificates. This Departaent also aaltea amendaellta to the 
original records of births aa autborisect by court orctera. 

Tile overall perforaance of the DeplU:blent waa_aatiaraoto�,
particularly in the area of search uct· !lran•oriptioa. · 

.. · · 

'l'ha eatabliahaent of the Departaant was: 

btun1•A &gtual 
Registrar General 1 1 

Deputy Registrar General 1 l 

Head Adllinistration 1 1 

Accountant 1 -

Head Data Processing 1 -

supervisor, Receiving/Despatch Section 1 1 

supervisor, search/Late & re-Registration 1 1 

supervisor, Transcription Section 1 -

confidential secretary 1 1 

Clark of Marriages 1 1 

Accounts Clerk 3 2 

Receiving/Despatch Clark · a 8 

Data Bnt.ry Clark 2 2 

B.D.P. Clerk 1 1 

search/Transcriber 12 12 

Clerk (Registration) 2 2 

Records Clerk 'l'ypist 1 1 

Drive/Office Assistant 1 -

Office Assistant 1 1 

Cleaner 2 2 
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POLICE COMPLAINTS AUTHORITY 

The Office of the Police complaints Authority Secretariat 
was brought into being QY the Police Complaint• Act Bo.9 of 1989. 

During 1994, the.au�hority received one hun4re4 and forty 
six (146) complaint�:, a •all ,.increase over 1993. 

rifty six (56) coaplaint• were aade against aeabera of the 
force who allegedly delayed to act promptly upon reports aa4a at 
the various police stations. 

. .,  . 

. .(,:-:• '! -

'l'be complaints Autbprity is of tbe opinion,.l>aa-4 upon 
reports rec.eive4 from investigating officers, that enough till• 
and care were not spent when investigating ooaplaints. 

'l'here Were forty six (46) qpaplaint&·O�· incidents Of 
wrongful a�resta and illegal d•tention duriaq 1,,, . 

SDQ'IKGt 

,. 'l'here is need for JI\Ore staff. .J.lr. Mclean Ogle retired in
December, 1993 �4 no one was eaploye4 4uriJlg 1994 to fill the 
vacancy. 

Vacancies also exist on the Panel since the retiraaent of 
the Kr. Wallace an4 �ather Khanai as aeabers. 

Secretary 
Legal Officer 
Administrative Assistant 
Confidential secretary 
Accounts Clerk 111 
Typist Clerk 111 
Office Assistant 
Cleaner 

AQDQIUUD 
1 
1 

1 
1 
1 
1 
1 

l 

0 

1 
0 

1 

The authority is appealing for the filling of all vacancies. 

AllcCITIPlaints received by the authority were submitted to the 
CoRUllissionei• of Police. 
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SUMMARY AND REVIEW OF CURRBN'l' YEAR'S PROGRAKMB 

lXllUfCE DIVISION 

TARGETS SET FOR YEAR l'ARGBTS MJALYSIS OJ' 
I.CHXBVBD SUCCBSSBS 

PAl:T,rrA'RS 

· Collecting and bringing 100% consistent 

to aooount revenues and Supervision 
other receipts and improved 

staff 
·performances
·due tc;,
training

Payment ot salaries and 
other charges 100% -do-

Preparation of monthly 
Vinanaial Statements, 
including Revenue etc. 100% -do-

Reconciliation of Accounts nil The al:>sence 
of important 
records 
caused lapse 
in 

reoonoilia-
tion. 

Reconciliation of Ledger J Ho. D.P.U. 
Accounts - 6011,6022,6041 ' Reports 
6063 available 

from 
Ministry of 
Finance to 
conduct thia

! 
exercise. 

l I .. 
I 

I 
I 

' 

I 

I 
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PIELD AUDIT DIVISION 

TARGETS SET FOR THE YEAR 

conducting Audit 
Inspections and 
stock verification 

TARGETS 

ACBIBVEI> 

ANALYSIS OP' 

8UCCE88BS 0 

u 

I

Inspite of 
I constraints 

it was 
possible to I 
visit 15 
police 

1 stations an 
other 
agencies andj 
carry out 
aucUt 
inspections.\ 

-----.----------------------------------i-·-
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SBCURITY l2BiARTIID1'l 

I s ss 

l Application for Citizen-
ship 
- Naturalisation , 24 24 
- aegistntion 70 70 

.. Renunciation 71 71 

2 Processing of Application 
for Work.Permits 1,246 1,246 

3 Processing of Visa 
application 845 845 

4 Prod•ssing h:tension of 
Stay Applications 1,447 1,447 

5 Processing Applications 
for Permission to Reside 16 16 

6 Processing Applications of 
J'oreigner� to visit the 
l:nterior 376 376 

7 vetting of PUblic servants I 7 7 

8 Monitoring of students having 
Government contractual 
Obligations 401 401 

RBCBIVEQ l,PPROVBD 



19 

ADKIBIS�RATIOH DIYI8IQJI 1994 

1 ITIK 
:so. 

ADLYSIS OJ!' 
SUCC1188U OR 

i--·��-L..�T���ll...2������11Si��____;.�����......L...IJ�I(.l!l�lll���__j__ 

;TARGET 
iACHIBVBD 

01 

02 

03 

! 04

05 

06 

07 

08 

09 

10 

Processing of application 
under the Gambling control 
Act 

i Providing secr•tarial and 
. administrative support to 
• Georgetown Prit.ons Visiting
: comm! ttee meeting

· Processing of applications
: for the appointments of 
marriage officers 

i 

1 Processing application for 
1 registration of building for 
ipublication of Banns and 
'. notices of marriage 

1Racruitment of staff 

· Appointment of staff
'· according to establishJllent
.al�o acting appointment

1 Procsssing of leave applicati�n 

I • 

;Forwarding of advances and 
!responsibility allowances

!The keeping of adequate records
•reporting for Record of service,
:Promotion and disciplinary '

! ,action. 
I 
I 

1Preparation of superannuation\ 
'papers 

114 

2 

'' 

6 

95% 

95% 

100% 

98% 

75% 

A reduction of 
21 as a result 
of effective 
control aeaauresi 
exercised over 
granting of 
approval. 

A decrease of 
80% due to late 
appointments 
of aeahers, 

An increase 
of 44.6% 

A decrease of 
20% due to a 
prolonged 
investigative 
period. 

Recruit.ant 
exercise was 
satisfactory. 

work was 
performed 
sati sf actor:dy 

work done with 
satisfaction. 

work done with 
satisfaction. 

-do-

Inadequate 
records 
caused delays. 

i 
• j 
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04 

05 
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PAROLI BOARD 

T&RGBTS SBT FOR THE YBAR 

Receiving Parole 
application 

P�ocessing Parole 
applications 

I

j Hol4ing Board Meetings

I Preparing Licence
! for the Minister's
i signature

I Li�i�e with the Probation 
I servi9e for Rome study 
1 and Quarterly Reports 
' 

· TARGET
1 ACHIBVED 

10-0% 

20% 

100% 

10% 

UALYSIS OF 
succs,sss oR 
p 

Received 23 
applications 

The processing 
of the 23 
applications 
plus 20 others 
from: the 
previous years
were not 
completed 

! because of the
lack of, or al 1 ,
<?(.:the
f9.llowing 
4ocuments, Home
study R,eport,
criainal 
record, 
Chancellor's 
Report, 
Director 
o.t ,:,ublio 
P.1;oaecution's 
Report and. the 

, coaents of 
judge by whoa 
the sei,.tence 
was imposed.. 

24 Board 
meetings were 
convened.. 

4 licenses 
were signed. by 
the Minister. 

Lim.ited 
manpower man­
power affected 
the ops. of 
the Probation 
services. 

,:__ _________________ ..,___ ____ ..-"-__________ ._ .. _.J 

I 
j 
l 

. r 
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06 Liaise with Police to 20% The Police 
obtain the criminal also informed 
Records for the the Board that 
prospective paroles. they ware 

operating with 
liaited staff. 

I 07 Visits to the Prisons 80% Six (I) out of 
eight (8) 
proposed 
visits were 
made. 

08 Meeting with legal 100% Discussions on 
Personnel Regulations, 

bendaent 

and 
Interpretation 
of the law. 

; 09 Assist in facilities 75% seeking belp 
for rehabilitation from NG0 1 s. 
in and out of Prison 

10 Discussion with 
Prisoners about 
parole 80% 

11 Sensitizing the public 
about Parole 80% 

a. Talks on Radio Meetings held 
b. Meeting with press R/A. 'l'Wo 
c. series of short statement 

statement in the were issued. 
news media.

d. Seminar one seainar 
convened for 
a better 
understanding 
of the role 
of the Parole 
Board as it 
relates 
various 
Agencies. 
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NATIQIAI«-BIGZSTRArxo• QBIITRB 
MISSION STATBJIBN'l' 

11TO PROVIDE P'OR TBB BS'l'ABLISJDIBll'l' 
O.F A D'IIOIIAL RBGISHR l'OR 'IBB
ISSUE OF IDBNTIPICATIOII CARDS

AIID J'OR PURPOSBS CODJIC'l'BD 
THBRB1fl:'l'B • " 

TJ\RGBTS. SB'f FOR THE YBAR TARGB'IS 
ACBIBVBD 

Conduct Local 100% 
Government Elections 
for all eligible (71) 

Keighborhood 
Democratic Councils. 

Distribution of 31,.252 
identification cards 

Register eligible persons 95% 
re: Local Govermnent 
Blections. 

Revision of Preliminary 100% 
Voters Lists. 

Training of field staff 
in preparation for and 
conduct of Elections. 100% 

Editing new Registration 
q•rds. 5,215 

Editing old registration 
cards. 128,774 
making corrections in 
records effecting 2,180 
effecting transfers 4,053 
collating objections 1,362 
filing application forms 2,395 
processing application 
forms for I.D. I distribution 6,935 

! 

I 
: 

I 
I 

I 
I 

I 
I 

! 

I 

I 

I 

I 

UALY8I8 o• 

SUCCBSS OR 
-7---ia

xoat. 

succ;,esaful. 
Staff 
members 

playe4 a 
positive and 
aeaningful 
�ole. 

' 

I .IF'A-.laU&a.., 

I 

I 

I 
I 
I 

I 

I 
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GBIIBRAL RBGISTBR OFPICB 

j TARGETS SBT l'OR THE YEAR 
I 
i 

Computerisation of the
entire syatea. 

Preservation of 
: docUlllents etc. (1) 

transcribing of entries
from deteriorated 

. I documents to registers 
l by hand 

1 supervisor and
4 transcribers 

1 (11) the procuring of 
, expert advise on 

preservation 

i Amendments to the 
i Marriage Act Chapter

45: Ol of the Lava of
Guyana 

Increases in prices
of certificates. 

compilation of statistics
of deaths for transmission
to National Registration 
centre and National 

TARGETS i ANALYSIS OF 
ACBIBVED SUCCESSES OR

l'AILURBS 

Hot 
Achieved

40% of
the 
amount 
allocated
for the 
peric;,d.

not 
achieved

! Tendering pro·
cess was in­
coaplete in 
1994. 

I 
Some of the 
registers are :

, such disrepaii:t
! that often 
:

1 

only two or 
three details ,

, of an entry 
; are obtained.

:Although 
not : reminders were
achieved ( sent to the 

•Chief 
I • 

;Parliamentary
' counsel, no 
further action !

! was taken on 
', the draft 
subaitted. 

100% \ Price of birth•
achieved : and death 

100%
achieved 

certificates 
'is now $30.00
;per copy. 
''l'he marriage
,certificate 
'reaained at
I 

,$40.00 per 
:copy 

f 
' ! 

--



07 

08 

24-----------
! Insurance Scheme

Visits to Registration 
centres by Deputy 25% The Deputy 
Registrar General Registrar 

General 
·o-arri'ed out
'7-ii•its to
some centres
on the Bast

coast, Bast

Bank and west

Coast of
Barbioe.

Liquidation of Arrears 
(1) for 1994 95% At the end of 

achieved January, 1995, 
only 583 
applications 
r .. ained to be 
processed in 
tbe search 
unit tor 1994. 
The otller 
units were 
processing 
work for 
November and 
December, 
1994. 

(2) Maintaining work 80% Search Unit 
up-to-date overall processing 

work up-to-
date. 

Transcription 
and Despatch 
and Receipt 
are 

processing 
for November 
and December, 
1994. 

---- I _________ I 
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REVIBW OF SPECIAL INITIATIVB 

During the year in review staff meabers were in attendance 
at private classes in various subject areas. 

Training facilities were again provided by the Public 
service Ministry and other institutions in efforts to further 
upgrade workers. Courses were held in: 

1. career Opportunity service
2. Pitman's Higher English and Typing
3. certificate in Commerce
4. Diploma - Secretarial Science

s. Diploma - Accountancy (University of Guyana)
,. Training of Trainer11 
7. Procsur .. ant and stores Management
a. Managing Meetings
9. Personnel Practice and Policy

lo. counselling skills for supervisors
11. Office Assistants Seminar
12. Pirat Aid for the Office
13. Registry Management in the PUblio service
14. Professional secretarial Practices
15. Bnglish Language and Colllllunication for the Office

The Ministry of Home Affairs will continue to assist in 
providing training for the development of its members of staff. 
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HEAD 12 
BUQ_GETED AND ACTUAL-CURRENT EXPENDITUR.LJ.�4 

ELECTIONS COKMISSIOH. 

-�g�AL--r--·- -- ---- ·. --- --· -· EXPEN
D

ITU
Ri{·-----------

���:ETEO-
ACTUAL I 

, 1994 I--·---·--- -·-----· -·-· ·i·· ··--···-··--·--·--i·-·····················-·---· -
·. ·---·--· ·······-------·-·-----···-- ···-·- . -····· .. -- -····--·-----------·· 

14. 562. ooo I
J , !i48. 000

I J.O l
J .l O? 
i 10:J
I 

l 104 
10!:> 

1?01
1?03 
1204 

I :102·

1303 

13
04 

j306

1
30

7 308 

l
l 309 
314 

L _____ _ 

Total Appropriation Expenses 
Total Employment Cost 
Waqes and Salaries 
Administrative 
Sc-!nior 1'fH�hnical 
Other Technical. & Craft 
Ski 1 l t?d 

Clerical and Offices Support 
Semi Skilled Operatives & 
l.Jn:01k i lled

Over Head Expenses 
Other Direct Labour Cost 
Benetits and Allowance 
National Insurance 

Other Charges 
Materials. Equipment &
Supplies 
Fuel and Lubricants f 
Rental and Maintenance of I 
Buildings I 
Electricity Charges 

iTransport. Travel and Postage 
Telephone Charges 
Oth�r Services Purchased 
Other 

10.681,000 
1.634, 000 
1.Jes. 000)

7fi0 , 000 t

l 
'l).0001 

387. 000 1 

147,000 

249.000 
125,000 

'7?. 000

52. 0001
·I

1 . 347. 000
?bl.000 

'/lJ. 000 

3T/, 000 

]40.000 

?.01.000 

82. 000
66.000
53,000

. 
' 9. 047.000j 13. 014. 000 

l 
36. 0001 56. 000 

2s4. ooo 
I '254. ooo 

·'12. 000 l 8. 000

4ijO,OOOi 396. 000 

132.0001 186.000

120.000I 104.0QO 
13.ooof 1 0. 000 

8. 000 . 000

1 
12. 000 . 000

--·-------- -----· ---·---------. ----···· .1 

I 
I 
i 
l 

' I 
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Hl!:AD_21 
BUDGETED AND ACTUAi-! Cl!_RRENT EXPENDITURE ). 994_ 

MINISTRY_ OF HOKE AFFAIRS (SECRETARIAT_)_ 

ff UB�-1-- rix"i>"iiNDITURE " --·--- -r-· sffDGETj;:fr 
.
f

- -
_
-·-
__ 
A
l
�
-
-
-
·.c

6
�

7

-.! _
_ 
... �

:

·

-
··_A.

0

"
3
· ··-

�

·
,
-A·· ·:-�--···o

o·-�·-····-·t!!...� 
HEA°-

1 
·Tot al· Appropriate Expenses 1 19

1 

::: . 0 00 
· · · !; Total Employment Cost: 7.583.000 . • 

1 

Waqes and Salaries 5,838.000 I 5.759.000 I 
101 

102 
1.03 

1 104j 105 

I 201 

l ?.O I

I ?02 
?OJ 
?.04 

l

1
302 

303 ! 304

Administrative 
Senior Technical 
Other Technical & Craft 
SkU led 
Clerical & Office Support 
Semi-skilled Operatives 
& Unskilled 

Over Head Rxpenses 
Other Di rec l Ldbour Coi� I. 
lncentiveg 
Benefits and A1lowancea 
National Insurance 
Other Charges 
Materials. Equipment & 
Supplies 
Puels and Lubricants 
Rental & Maintenance of 

1 Buildings j 305 Maintenance of Infrastructure 
, 306 Electricity �harges 
I 

I 

307 Transport, Travel & Postage 
308 Telephone Charges 

! 309 Other Services Purchased 

2.618.000 

701. 000

155.000 
2.127.000 

?J7.000 

l .?4f>.OOO 

I. J \)'/ .000

272.000 

316.000 

l.I.<H9.000

1.979.000

198.000 

1.480.000 

507.000 

865.000 

2.467.000 

300.000 
1.150.000 

I 2.604.000 1
1 I 71?.000 , 

I 

18?.000 

2.0b0.000 

�>() l . 000 

1.0?9.000 

I.. O?'l. 000 

3Tl. 000 

380.000 

9.43�).000 

.l.739.000 

45.000 

2.532.000 

544.000 
410.000 

1.475 .000 

336.000 

404.000 

) 312 1 Subsidies & Contr·ibution's

l3_1 j_;:��-r--------- ________ . _ _L .

2

��::�!
g

�J --�· �_;: :.��: ... J 
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HEAD - 23 -_ PRISONS 
BUDGETED AND ACTUAL CURRENT EXPENDITURE __ 1994 

HEAD __ COOE_:_ 23_ 

r��:D 
+---------- EXPENDITURE - -·-- - ����ETED ___ - · ·-· ACTUAL .. - .. ,

t---·-+---------·-------- $ 000--
t

---$ 000--1

Io 1 
]02 
103 

::::: ::::::::::

c

c::::

nses 

l::�::: 1 
l Waqcs and SaJari�s 

Administr-ative 
Senior Technical 
Other Technical & Crafl 
Ski Lied

47.881

I 104

I 105
Clerical & Office Support 
Semi skilled operative & 
unsk.illt?d 

12.bOO
7.075

10,585 

13,941 

78 

11,542 
2.321 

l 2. !'llh 
.6.624 

11. 2lf>

I 
f 

I 
201 
202 
?03 
204 

205 

301 

302 

l 

303 I 304 .· 

:iOf> 
306 

307 
308 

309 
310 
311 

312 
313 

OVERHEAD EXPENSES 

Other Direct Labour Cost 
Incentives 
Benefits and Allowance 
National Insurance 
Pensions and Gratuities 

OTHER CHARGES 74.796 

Expenses Specific to the 
Agency 
Materials. Equipment & 
Supplies 
Fuel & Lttbricants 
Rental & Kaintenance ot 

19.330 
4.901 

Bu ildinq 
Maintenance of Infrastructure 
R]e(�lricity Ch.,ff•Jes
Transport. Travel & Postage
Telephone Charqes
Other Service Purchased
Education Subvention-Grants etc.
Rates & Taxes & Subventions to
L/A
Subsides and Contribution etc
Refunds of Revenue

'} • �>4f3 

] . -Hlb 
3.843 

.J !)!) 
118 

f. 

I 
I 

230 

11.340 
2.380 

u.944

16.888 

f,'7q 
4. 3f.,9
��. ·1,rn

l <17 
·10

-----------

I 
I 
I 

---------------·· --

·---·---·-· -·--~- ····-·· . 

I -
l 
I 

i 

I 
I 

l 

I 

I 
-----· ----··-··. ! 

I 
I 
i 
I • 
I 

I 
' 

I 
I 

I 
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Hft:AD __ ?4 
JJl}J�!_;_t{Tl•:l.> _AND ACTUAL . CURHRNT_ RXPl:.:NiJ l TIJHl<: ___ t'!_�4_ 

P_Q_L_JCl•: COMP LA lNTS __ AUTHORi. TY_ 

-su1i'· ·- r· . . . EXPENOI TURE 
-··· . . . -- ·1 BUDGETED .....•.... ACTUAL. . .

I
_..�

A

� .. r·-;�·:� l
ap

��
op

:;� :,·:�-����:s=�f :�:03 : o::+· 
l 

�;: :�-�� -, 

101 
102 
]03 

1.04 
10!1 

l 
! '.>0]

; ?04
•

! 302
l
�04

I 307 
1308 

309 
314 

I 
Total Employment Cost 

!
293.000 , 444.000 

I Wages and Salaries l 236,000 
I 

414.000 

II l : Administrative I
I Senior Technical 

I II Other Technical & Craft 
1. Skilled

I 
Clerical and Oft1ct� Support 

1

1 
Semi Skilled Operatives &
On.skilled 

Over Head Rxpen::ws 

Benet. i 1.s and A I 1 owance

National Insurance 

Other- CharcJes 
Materials. Equipment & 
Supp

l

ies 
Rental and Maintenance of
Buildings 
Transport. Travel and Postage
Telephone 

Other Services Purchased
Other 

187.000 

4t.J.000 

<J.000 
48.000 

l. �>IO. 000

43.000 
1 .420. 000

12.000 
9.000 

26.000 

3f>fi.OOO 

!,? . 000 

26.000 

4. 000

??.000 

??fi, 000 

76.000 

43.000 

7.000 

100.000 

-r---------------------- ---------------------------------- ---·--------L-------------------- ! ---- ---- -----------------

t 
I I 

' i 
i 

I 
I 

I I 
I I I 

I l 

I 
l 
l 

r 

I . 
I 

' I I 1)'/. 000 ' ! 
l . I 

' J i 

I ! 
; 

I I 
i I I 
' j 
i J 

I I 
I 
l • 
t -: 
j . I 

I . 
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HEAD 
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102 
103 

104 
105 

201 
202 
203 
204 
205 

301 
302 
303 
304 

305 
306 
307 
308 
309 
310 
311 

312 
313 

314 

f 

!!!:!l.t..li.lJJff ... tflOJliC TION SEHV!CF.S 
�f;!1!\!L4J',]) ACTUAL CUHRU;T EXFENDI'IDRE - 199A 

�---···· 
- ' 

' 

. 

. 

J ·.· . .�I'IUFE

r 

I 

I 
I 

i 
I 

---·· · -

Total Appropriation Expenses 
Total Employtnent Costs 

WAGES AND SALARI� 

Administrative 

J 
£enior Technical 
Other Technical and <:•._it Skille 
Clerical and Office Support 

J ��ii�!il.Jed Ope:te!,tives & u�

QVERHEAD EXP�(.Sf.§ 
Other Direct Labour Cost 
Incentivett 
Benefits and Allowances 
National I TlSUI"d.r,ce 
Pensions and Gratuities 
�IER CHARGES 
ExpenseH Specific to the Agency 
Materia.ls, Equipment & Supplies 
Puel ar.d Lubricants 
�ental and 11air.tenance of Bu.11

� ing 
Maintenance of Infrastructure 
Electricity Charges 
Transport, Travel ane. Postage J 
Telephone Charges ! 
Other Servic� :t'urchaeeti l 
Education Subvention-Grants etc., 
Rates & Taxes and Subventions to 
L/A 
Subsidies and Contributions etc 
Refunds of RE-venue 

· Other

.. _ __... ... -

UDGE'l'ED 
1994 

47,398 
37,296 

21,176 

2,785 
-

18,176 

215 
16,120 

523 

13,797 
1,800 

-

10,1oz 
-

1,227 
2,887 

380 
424 
276 

4,068 
500 
190 

150 

I _J_ ____ 

• 

I• 
• 

.. i

ACTOAL 
1994 

44�4.40 
35,047 

21,242 

· 2,843

16,155 
-

· 244
1;,ao5 

710 

11,069 
2,026 

9,393 
-

1,z34 
2,566 

985 
422 
328 

2,884 
499 
275 

-

200: I 
! 

J 

-

I 

... l 
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101
102 
103 

104
105

201
203 

j204 

1302 

303
304

305
306
307
308
309
310

311 

J 
HEAD 26 

BUDGETED AND ACTUAL RECURRENT EXPENDITURE - 1993 

NATION6L REGISTRATION CENTRE. 

EXPENDITURE 

Total Appropriate Expenses
Total Employment Cost 
·Wages and Salaries 

Administrative 
Senior Technical 
other Technical & Craft
Skilled 
Clerical and Office Support
Semi Skilled Operatives & 
Unskilled 

Over Head Expenses: 

Other Direct Labour Costs
Benefits and Allowances 
National Insurance 

Other Charges: 

Materials, Equipment &
Supplies 
Fuels & Lubricants 
Rental and Maintenance of 
Buildings 
Maintenance of Infrastructu �
Electricity Charges 
Transport, Travel & Postage I 
Telephone Charges 

-1other ·services Purchased 
Education Subvention-Grants
etc., 
other

BUDGETED 
1994 
134,897,000

3,910,000 
3,098,000 

324,000 

1,417,000
1,078,000

279,000 

516,000
36,000 

260,000 

15,489,000
757,000

1,810,000
438,000

4,000,000
I, 181,000

48,000
1,168,000

96,000
106,000,000 

I 

ACTUAL 
1994 
138,578,000

3,071,000 
2,682,000 

411,000 

797,000
l,Sll,000

163,000 

147,000
9,000 

233,000 

6,626,000
666,000

2,060,000
234,000

1,945,000
1,622,000

31,000
1,057,000

121,266,000 

. 
• 

I 1 , I 

r 

I 
L 
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SUB 
HEAD 

l 101 
r 
1 I 02

103 

104 
105 

, 201 
· 203

. 204 

302 

303 
304 

305 
306 
307 
308 

309 
314 

K. 

H!AD 27 

BUDGETED AND ACTUAL CURRENT EXPENDITURE - 1994 

GENERAL RBGISTER OFFICE 

EXPENDITURE 

Total Appropriate Expenses 
Total Employment Costs 
Wages and Salaries 
Administrative 
Senior Technical 
Other Technical & Craft 
Skilled 
Clerical & Office Support 
Semi Skilled Operatives and 
Un-skilled 
Overhead Expenses 
other Direct Labour Cost 
Benefi-&.s ,&. Albwances 
National Insura�ce 
other c�rges 
Material$,. 1Equipment &

Supplies : _ 
Fuel & Lubricants 
Rental & Maintenance of 
Buildings 

BUDGETED· 
1994 

8,227,000 
3,585,000 
3,035,000 

739,000 
----

287,000 
'1,903,000 

106,000 
550,000 

30,000 
330,000 
190,000 

4,642,000 

500,000 
----

12 I 000 /.000 
--.. --

140,000 
12,000 

ACTUAL 

1994 

8,146,000 
3,532,000 
3,06s,o·oo 

740,000 
----

290,000 
1,917,000 

121,000/ 
464,000 

26,000 
239,000 
199,000 

4,614,000 
'• 

SD0,000 
-----

68,000,000 
-----

139,000 
5,000 

I 

Maintenance of Infrastructure 
Electricity Charges 
Transport, Travel & Postage 
Telephone Charges 13,000 21 I 000 � 

Othjr Services Purchased 
Other 

2,313,000 
1,592,000 

2,301,000 
1,574,000 

-
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BROJ])JT 

FROJlOOT 0� ACTIVITY LIFE mi 

! 
YEAR 

! 

'
Home Affairs Building l .I 
Repairs and Painting 

r Geneal Register Of! i, te l X 
· National Registration
i Centre .. 

X 

Pu1'Cha.se of Equipment 
Vacuum Cleaner l X 

1 
North Stu Key System 2 .,.. 

· Two Typewrit•rs l .x 

i three typist chairs l X 

I Air conditioner Unit l X 
! four steel oab1net l X 
1 three Flasks l X 

I 
! 

L 
,!:gNISffiY OF HOME AFFAIRS 

TYH .. 

ON--
GO-

COMPI.iETm - ·- ":;';.; 
TOTAL 
:RTT1X;E%EI) 

FINANCING 

TOTAL TOTAL 
DISBURSED BEQ.UF.STED

ING FOR THE , TO DATE ." IN CURRENT 
FROJ�T YEAR 

,... X 
�.500,000.0 b 3,500.000. 3,500,000.00 

- X :i.000.000.00 994,000.00 1000,000.00 

- X .. 000,000.00 9ao,eoo.oo 1000,000.00 

- X 14,995.000 14,995, ooo. 14,995.000 

X X • 353,ooo.oo 353,ooo.oo 353,000.00
- X : 190,000.00 190,000.00 190,000.00 
- X 61,,00.00 67,500.00 67,500.00 

X. 125,000.00 125,000.00 125,000.00
-

- X 170,00�.oo 170,000.00 170,000.00 
- X 3,600.00 3,600.00 3,600.oo 

1924,095.oo 924,095.00 924,095.00 

I 

STA'lUS 

ACT. : ESTIMA.1ED 
DISBURSED % OF PROiJ 

INCURRENT. C01'1PLET· 

YEAR 

I 

t ' 

3,500.000. 100 i 
994,ooo.oc 98 ) 

! 

980,000.oc 97 
i 

I ' 
; 

I 

J 

14,995,000 100 
' 

353,ooo.oo 100 f 

190,000.00 100 

67,500.00 100 

125,000.00 100 

170,000.00 100 

3,600.00 100 
: 
-

924,095.� 

·= 

r 
' 

l 

I 

t 
' 1 
I 

I 

I 
l 

I I 
i 

I ·• 
i 

"l 
I 

I 
j 

; 
! l 

. ·-
-r 

l 

J 
t 

l It 

- -
I 
' 
I 
I 

I 
I 

-
• ~ 

- ~ ·-
I l . I 

l l 
. 

--
! 



P�T PROJICT 
NEW 

OR LIFE 

ACTIVITY :) 

(a ' Reha.bili tation 

(l) Leonora Fire
Station 

� 2) Mechanical 
Vo:xkshop· ' 

(3) Fii:e Service
Bead.quarters

{Westem Builg
ing) 

(b) Land Tra.r.i.aport
Purchase of one

(l) 15-seater
Nissan Mini Bua X 

(o) Pu.rohase of Publ ,.c
!Address System
IVllF lfaclio sete X 

(4) tools and Equi�
ment pu.r1;hase of 
delivery hose, 
hydrant fittings 
and other equi� 
ment X 

M 
BUDGETED AND .lCTU.Al, CUITAL EXPF.NDI'roBE 

GUY.ANA FIRE SERVICE 

TYPE: FINANCING 
ON GOING COMPLETED TOTAL �TJ.L TOTAL 

BUDGETED DISBURSEI REqUE.STED 
FOR 'mB TO DATE IN CUBRENT 
PROJmT YEAR 

X 

X a,000,000.oc 7,962.ooo 7,962,ooo.oo 

X 

X 1,250,000.oc 1,250,000. 1,250,000.00 

X 1,000,000.01 1,000,000. 1,000,000,00 

X 3,000,000.oc 3,000,000. 3,000,000.00 

Is :i.&.'lUS
AC'lUJL .. ES'l'IMl'l'ED 

DISBUBSBD PERCENT OF 
lll CllfUtmT PR()J]iJJ'l' COM-

YEAR PLETED 

qo� 

7,962,000.00 71,�r. 

7SY,, 

1,250,000.00 l<>OJ' 

1,000,000.00 lOOJ' 

,.000,000.00 
10� 

' 

. 
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